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MINUTES OF THE SPECIAL MEETING OF THE BOARD OF TRUSTEES 
SOUTHERN ILLINOIS UNIVERSITY 
JULY 11, 1990
A special meeting of the Board of Trustees of Southern Illinois
University convened at 6:04 p.m., Wednesday, July 11, 1990, in the Executive
II Room of the Collinsville Holiday Inn, Collinsville, Illinois. The Chairman
and Secretary being present, the meeting was called to order. The following
members of the Board were present:
Mr. B. Barnard Birger
Mr. Ivan A. Elliott, Jr.
Mr. William L. Hall
Mr. Glen Hildebrandt
Mr. William R. Norwood
Mr. Harris Rowe, Vice-Chairman
Mr. A. D. VanMeter, Jr., Chairman
Dr. George T. Wilkins, Jr., Secretary
Mr. Birger and Dr. Wilkins joined the meeting at 6:40 p.m.
The following member was absent:
Mrs. Julian D'Esposito
Also present were Dr. Lawrence K. Pettit, Chancellor of Southern Illinois 
University, Dr. Earl E. Lazerson, President, SIUE, and Mr. C. Richard Gruny, 
Board Legal Counsel.
A quorum was present.
Mr. Rowe moved that the Board go into closed session to consider 
information regarding the appointment, employment or dismissal of employees or 
officers, to adjourn directly from the closed session with no action having 
been taken. The motion was duly seconded. Student Trustee opinion in regard 
to this motion was indicated as follows: Aye, William L. Hall, Glen 
Hildebrandt; nay, none. The motion carried by the following recorded vote: 
Aye, Ivan A. Elliott, Jr., William R. Norwood, Harris Rowe, A. D. 
VanMeter, Jr.; nay, none.
The meeting adjourned at 9:02 p.m.
George T. Wilkins, Jr.,
...1
Secretary
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MINUTES OF THE MEETING OF THE BOARD OF TRUSTEES 
SOUTHERN ILLINOIS UNIVERSITY 
JULY 12, 1990
The regular monthly meeting of the Board of Trustees of Southern
Illinois University convened on Thursday, July 12, 1990, at 10:25 a.m., in the
Ballroom of the University Center, Southern Illinois University at
Edwardsville, Edwardsville, Illinois. The regular Chairman and Secretary being
present, the meeting was called to order. The following members of the Board
were present:
Mr. B. Barnard Birger 
Mr. Ivan A. El 1iott, Jr.
Mr. William L. Hall
Mr. Glen Hildebrandt
Mr. William R. Norwood
Mr. Harris Rowe, Vice-Chairman
Mr. A. D. VanMeter, Jr., Chairman
Dr. George T. Wilkins, Jr., Secretary
The following member was absent:
Mrs. Julian D'Esposito
Executive Officers present were:
Dr. Lawrence K. Pettit, Chancellor of Southern Illinois University 
Dr. Earl E. Lazerson, President, SIUE 
Dr. John C. Guyon, President, SIUC
Also present was Mrs. Sharon Holmes, Executive Secretary of the Board.
The Secretary reported a quorum present.
NOTE: Copies of all background documents furnished to the Board in connection 
with the following matters have been placed on file in the Office of the 
Board of Trustees.
The Chair announced that on July 11, 1990, at approximately 6:00 p.m. 
in the Executive II Room of the Collinsville Holiday Inn, Collinsville, 
Illinois, the Board of Trustees had held a special meeting to consider infor­
mation regarding the appointment, employment or dismissal of employees or 
officers. He stated that the occasion was the evaluation of President 
Lazerson.
6The Chair introduced Dr. Charlotte West, President of the SIUC 
Administrative and Professional Staff Council.
The Chair also introduced Hr. Glen Hildebrandt, SIUE Student Trustee, 
and announced that he had appointed Glen to the Finance Committee of the Board 
of Trustees.
Under Trustee Reports, Mr. Norwood reported that he had attended the 
annual meeting of the State Universities Retirement System on June 7 and 8. He 
stated that he had also attended a meeting of that system on July 5 and 6. He 
announced that Betty Hart, a member from the Board of Governors, was retiring 
to Arizona. He stated that the State Universities Retirement System had 
approved a project for a 37,000 square foot building. He continued that the 
project had originally been approved for 50,000 square feet, but that the staff 
had come up with an idea of imaging. He explained that imaging was a new 
technique in telecommunications wherein questions are accessed through the 
telephone system to a computer; so the Retirement System is moving more or less 
to a paperless operation as far as services to participants and annuitants. He 
stated that the total cost of the building will be around $6-1/2 million, but 
SURS has bonding authority up to $8 million. He explained that the cost of 
imaging, $1.9 million, is included in the $6-1/2 million cost. He stated that 
the imaging system was going to be expensive, but it would allow SURS to save 
money in the long run because it won't have to hire as many employees to handle 
as much paperwork. He reported that the State Universities Retirement System 
would celebrate its 50th anniversary in September, 1991.
Mr. Norwood reported that he had served on the State Universities 
Retirement System Board for about 15 years and has served as its Treasurer for 
quite a while. He explained that the State Universities Retirement System is 
the first retirement system to go forward to get legislation on tax-free bonds
to build a building. He reported that the market value of the fund is over 
$3.8 billion and that it was planning to invest up to $100 million in venture 
capital.
With regard to the SURS meeting on July 5 and 6, Mr. Norwood reported 
that Batterymarch had been terminated as one of its active managers. He 
announced that Don Hoffmeister, Executive Director of SURS, was planning to 
retire at the end of 1991 so a nationwide search will be conducted. He stated 
that Heidrick and Struggles, Inc. had been selected as the search firm to aid 
in that search.
Mr. Norwood reported that he had attended two SIUC military 
commencements; one on June 9 at March Air Force Base and one on June 10 at Mare 
Island Naval Station. He reported that he had given the commencement addresses 
there. He reported there were about 111 graduates at March AFB and 15 at Mare 
Island.
Mr. Norwood stated that he had attended the NAACP Convention in Los 
Angeles where he was introduced to a gentleman from Boston, Massachusetts. He 
continued that during the conversation that gentleman stated that his daughter 
was going to medical school and explained that she had gotten into a MedPrep 
program at Southern Illinois University at Carbondale and that it had really 
made the difference in her getting into medical school. Mr. Norwood told the 
gentleman that he knew the program very well.
Mr. Elliott reported that he had attended a meeting of the Executive 
Committee of the SIU Foundation on June 27. He announced that under the 
reorganization of the Foundation its employees primarily are now University 
employees. He explained that since the Foundation Executive Committee and the 
Board of Trustees are interested in the running of the Foundation, a joint 
report to the Finance Committee, the Board of Trustees, and the Executive
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8Committee of the Foundation had been discussed. He continued that the report 
would be on the expenditure of funds as supervised by both the University and 
Foundation, scholarships and grants administered by the University, and the 
general costs and income. He explained that SIU still has a contract with the 
Foundation and that that will have to be modified because of the changes in the 
personnel handling in the Foundation.
Under Committee Reports, Mr. Elliott, Chairman of the Finance 
Committee, stated that the Committee had met this morning in the Mississippi- 
Illinois Room of the University Center, Southern Illinois University at 
Edwardsville, at 9:00 a.m. He gave the following report:
The first matter was Item L, Salary Increase Plans for Fiscal Year 
1991. This was discussed and the Committee adopted the proposed resolution on 
the salary increase plans with an amendment. The original motion is published 
in the materials. The amendment is necessary because the administration does 
not recommend increases for those employees who are directly responsible to the 
Board; the Chancellor, the two Presidents, and other Board appointed officers. 
So it is necessary to bring them into the pattern that the action be amended. 
We've done this before. It's not considered appropriate for the Chancellor to 
recommend his own increase, for example. So the amendment is: "Be It Further 
Resolved, That the respective salaries of the Presidents, Chancellor, and Board 
appointed officers shall each be increased by a sum equal to the approved 
percentage of increase allocated by the State for salary increases, effective 
July 1, 1990." This is recommended to the Board of Trustees, but because of 
its importance is not placed on the omnibus agenda. The next matter, Item M, 
Operating RAMP Guidelines for Fiscal Year 1992, is very important because these 
are the guidelines given to the University people to draft RAMP. There weren't 
any changes in the Finance Committee meeting this morning which I think speaks 
well for the work done in the past. We've discussed this in the past and have 
polished this to the place that the Board and the administration pretty well 
see eye-to-eye on the way we need to go in making RAMP. If there are any items 
that need to discussed, they should be discussed at this time. We won't be 
able to make many changes in September. This is recommended to the Board by 
the Committee, but it's not to be placed on the omnibus motion. Item S, 
Revision of Policy on Tax-Deferred Annuities [Amendment to 2 Policies of the 
Board D], was discussed. It's recommended for approval and that it be placed 
on the omnibus motion. The Architecture and Design Committee and the Finance 
Committee had two joint items. The first one is the project description 
summary, a proposed health and fitness center, SIUE. This was discussed by 
both Committees and both Committees have approved the plan and instructed the 
administration to go ahead with its implementation. This was a progress report 
and we approved the progress report. It will come back to us for final action. 
I'm announcing this on behalf of the Architecture and Design Committee as well 
as the Finance Committee. The Medical School Outpatient Care Center, also a 
joint item, was discussed. Both Architecture and Design and Finance Committees
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recommend that the administration go ahead with plans and come back to us for 
final action. It was announced that the quarterly audit reports have been 
received and will be placed on the agenda if any member of the Finance Com­
mittee feels the need to place them on the agenda for discussion. The reports 
are well done and we congratulate the auditors and the people who are being 
audited. It gives us a good feeling of how good a job the University is doing 
taking care of its paper work. It was also announced that we have in draft a 
review of purchasing. It's not in hand yet, but it is in draft. It's awaiting 
purchasing responses. So we'll probably be talking about that at the September 
meeting.
Mr. Norwood, Chair of the Academic Matters Committee, stated that the 
Committee had met following the Finance Committee meeting. He gave the 
following report:
The first item was funding of programmatic requests for FY 1991. We 
received information that the SIU Board recommended $6 million, the IBHE 
recommended almost $2 million, but the governor and appropriations level are 
zero on both of them. We also had a retention report and some of the 
parameters that affect retention were discussed. We had two items that will 
come back to the Committee in September. One is the Conversion of the Master 
of Science Degree in Engineering with Three Concentrations to Three Master of 
Science Degrees in Civil, Electrical, and Mechanical Engineering, SIUC. The 
second item is the Fourth Annual Report to the Southern Illinois University 
Board of Trustees on Institutional Goals and Plans to Improve the Participation 
and Success of Minority, Women, and Disabled Students in Academic Programs; and 
the Recruitment and Retention of Minority, Women, and Disabled Faculty and 
Staff. We would like to recommend the following items for the omnibus motion: 
Items H, Approval of Reasonable and Moderate Extensions and Requests for Off- 
Campus Program Locations; N, Resource Allocation and Management Program (RAMP) 
Planning Documents, Fiscal Year 1991: (1) Executive Summary; (2) Planning 
Statements, Program Reviews, and New Program Requests, SIUC, Including Planning 
Statements, Program Reviews, and New Program Requests, Southern Illinois Uni­
versity School of Medicine; and (3) Planning Statements, Program Reviews, and 
New Program Requests, SIUE; and 0, Reallocation of the Department of Computer 
Science from the College of Liberal Arts to the College of Science, SIUC. In 
the discussion of the College of Science receiving the Computer Science 
Department, we also discussed the possibility of the College of Liberal Arts 
and the College of Science talking to each other again about getting back 
together.
Dr. Wilkins, Chair of the Architecture and Design Committee, stated 
that the Committee had met following the Academic Matters Committee meeting. 
He gave the following report:
We ask that the following items be placed on the omnibus motion: 
Items P, Approval of Plans and Specifications and Authority for the Award of 
Contract: Construction of Ponds and Site Work, Phase I, Cooperative Fisheries 
Research Laboratory, SIUC; Q, Selection of Engineer: FY 1990 Capital Project, 
SIUC [Elimination of HVAC Water Cross Connections]; and R, Approval of Plans 
and Specifications and Award of Contracts: Construction of Building, 
Cooperative Wildlife Research, SIUC.
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Under Executive Officer Reports, President Guyon reported that there 
had been an audit of grants and contracts, fiscal management area, and also a 
complete audit of the management of all federal funds within the University, 
which is many tens of millions of dollars. He continued that in both cases 
there were no findings. He commended the financial affairs people from SIUC.
Chancellor Pettit reported on the meeting of the Illinois Board of 
Higher Education in Mrs. D'Esposito's absence. He announced that William L. 
Hall had been elected for the third consecutive year as the statewide student 
representative to IBHE. He stated that this was the final meeting for Bill 
Eaton, faculty member at Carbondale, who has served as the statewide faculty 
representative to IBHE. He announced that the important item on the agenda was 
the staff proposal for a tuition subsidy program at Bradley University as an 
effort to meet the needs of an identified underserved area. He continued that 
under that proposal the so-called place-bound students, predominantly part- 
time, would enroll at Bradley University and would pay a tuition equal to the 
average of the public tuitions in the state and then Bradley University would 
be subsidized by the state out of tax money the difference between that and 
what they charge. He explained that this had been strenuously opposed by the 
Board of Regents because Illinois State and Sangamon State both have an 
interest in serving the needs in Peoria. He continued that the Board of 
Governors, the University of Illinois, and SIU also opposed this as a matter of 
principle and from the fear of the kind of precedent it establishes. He 
explained that while there was some precedent for using Illinois tax monies to 
support private higher education there was a limit to how far one ought to go 
in doing that and it was felt that the tuition subsidy was going beyond what 
that limit ought to be. It was argued that there was no policy context for it 
and, as a matter of fact back in 1984 when there was a study done on
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underserved areas, the draft report had recommended this very approach but the 
final report had very explicitly taken it out. He continued that not only was 
there no authority for this, but there had been a conscious decision back in
1984 not to use this approach. He reported that the matter carried on a vote 
of eight to five. It was stated that this was only a pilot program, that it 
was not going to happen elsewhere, but if you go back and check that 1984 
report you'll find that in the draft there were twelve such areas in the state 
where this same approach could take place. He reported that only one of the 
public members voted with the four system representatives on that issue.
Chancellor Pettit reported on the legislative activity. He commended 
Garrett Deakin, Executive Assistant for External Relations, for the marvelous 
legislative effort he and other legislative staff gave to SIU. Dr. Pettit 
stated that an effort will be made in the fall session to get explicit 
legislative authority to use appropriated funds to pay retirement benefits for 
auxiliary enterprise employees. He reported that the legislature had adopted a 
resolution on tuition wherein there would be created a study group consisting 
of the chairmen and ranking minority members of the House and Senate Higher 
Education Committees, and also one member from each governing board, and one 
student from each of the four systems. He continued that that group will study 
tuition from a variety of perspectives, holding hearings, and will report in 
January, 1991. He continued that in the interm everyone is admonished from 
raising tuition until that group has reported. He explained that Don Wilson, 
Vice-Chancellor for Financial Affairs, was heading the University-wide task 
force on tuition which should issue an interim report in November.
The Chair stated that the University should watch very closely the 
matter of the state subsidizing Bradley University. He stated that there was 
not going to be lots of additional dollars under any circumstances and it 
behooves us to husband every one of those dollars that we possibly can.
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The Chair explained the procedure for the Board's omnibus motion and 
he proposed that, after discussion, there would be taken up the following 
matters:
REPORTS OF PURCHASE ORDERS AND CONTRACTS,
MAY, 1990, SIUC AND SIUE
In accordance with III Bylaws 1 and 5 Policies of the Board C, 
summary reports of purchase orders and contracts awarded during the month of 
May, 1990, were mailed to the members of the Board in advance of this meeting, 
copies were placed on file in the Office of the Board of Trustees, and this 
report is hereby submitted for information and entry upon the minutes of the 
Board with respect to the actions of the Executive Committee.
INFORMATION REPORT: APPROVAL OF REASONABLE AND MODERATE 
EXTENSIONS AND REQUESTS FOR OFF-CAMPUS PROGRAM LOCATIONS
This report contains information on all actions in the category of 
reasonable and moderate extensions and all requests for approval of off-campus 
program locations since the report of December 14, 1989, and on one earlier 
action.
1. Requests for Approval of Off-Campus Program Locations Approved by the 
Chancellor Before December 14, 1989:
B.S. Degree Program in Vocational Education Studies (Education, Training, 
and Development Specialization) in the Rend Lake and the Shawnee Community 
College Districts (#521 and #531), SIUC. Continues under consideration by 
the IBHE staff.
2. Requests for Approval of Off-Campus Program Locations Approved by the 
Chancellor Since December 14, 1989:
B.S. Degree Program in Industrial Technology (Manufacturing Specialization) 
in the Joliet Community College District (#525), SIUC. Under consideration 
by the IBHE staff.
Master of Public Administration Degree Program in the Belleview Area 
Community College District (#522), SIUE. Under consideration by the IBHE 
staff.
3. Reasonable and Moderate Extensions Approved by the Chancellor Since 
December 14, 1989:
Restructuring the Baccalaureate Degree Program in Speech Communication, 
SIUC. Accepted by the IBHE staff.
Change of Department and Degree Program Titles from "Botany" to "Plant 
Biology," SIUC. Accepted by the IBHE staff.
July 12, 1990 13
Clarification of the Requirements for the M.A. Degree Program in English 
and Addition of a Concentration in Creative Writing, SIUC. Accepted by the 
IBHE staff.
Change in Title and Curriculum of the Ecology Specialization in the 
Undergraduate Degree Programs in Biological Sciences to Ecology, 
Evaluation, and Environment, SIUE. Accepted by the IBHE staff.
Center for Rural Health and Social Service Development, SIUC. Under review 
by the IBHE staff.
Change in Title of M.S. and Ph.D. Degree Programs from "Chemistry" to 
"Chemistry and Biochemistry," SIUC. Under review by the IBHE staff.
SCHEDULE OF MEETINGS OF THE BOARD OF TRUSTEES FOR 1991
As a traditional practice and for convenience in meeting certain 
provisions of the Open Meetings Act, Board meetings have been scheduled on an 
annual basis. Custom has called for scheduling alternate meetings on alternate 
campuses of the University, and recent practice has identified the second 
Thursday of each month as the regular meeting date. Approval is requested for 
the schedule listed below:
February 14, 1991 Southern Illinois University at 
Carbondale
March 14, 1991 Southern Illinois University at 
Edwardsvilie
April 11, 1991 Southern Illinois University at 
Carbondale
May 9, 1991 Southern Illinois University at 
Edwardsville, East St. Louis Center
June 13, 1991 Southern Illinois University School of 
Medicine, Springfield
July 11, 1991 Southern Illinois University at 
Edwardsville
September 12, 1991 Southern Illinois University at 
Carbondale
October 10, 1991 Southern Illinois University at 
Edwardsville
November 14, 1991 Southern Illinois University at 
Carbondale
December 12, 1991 Southern Illinois University at 
Edwardsville
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RESOURCE ALLOCATION AND MANAGEMENT PROGRAM (RAMP) PLANNING 
DOCUMENTS, FISCAL YEAR 1592: EXECUTIVE SUMMARY
The SIU RAMP Planning Documents set forth priorities, plans, and 
program and related resource needs for Fiscal Year 1992 and the short-range 
future. They contain the following sections: (1) Planning Statements; (2) a 
Five-Year Program Development Schedule; (3) Reports on Program Reviews: 
(a) Academic Programs, (b) Research and Public Service Centers and Institutes, 
(c ) Support Functions; and (4) New Program Requests. In addition, the SIUC and 
SIUE Documents contain reports updated from last year on reviews of the General 
Education programs and on the assessment of undergraduate student learning 
outcomes.
Operating RAMP Guidelines for Fiscal Year 1992 require that funding 
for program requests, exclusive of Special Requests, "should not exceed 3% of 
the previous year's total appropriated budget base (excluding retirement 
contributions)." Programmatic requests this year were calculated using the 
Senate recommended budget level to determine the 3% base. Because of 
uncertainty as to what the final budget level will be, Expanded/Improved 
Requests and Special Analytical Studies requests are being deferred until 
September.
Some elements in each of the Planning Documents deserve highlighting:
SIUC
Last year we began the practice of combining the SIUC and the School 
of Medicine Planning Documents in one notebook and presenting the request for 
approval in a single Board matter to reflect the fact that the School of 
Medicine is a component of SIUC. That practice is continued this year, and 
will follow hereafter.
We are renewing our request for funding for a Ph.D. program in 
Physics ($119,000) for SIUC. Last year, as a part of the FY 1991 RAMP request, 
the Board approved the Ph.D. program in Physics, and since that time, the 
proposal has continued under review by the Illinois Board of Higher Education 
and its consultants. There have been delays in getting consultant responses, 
and a final determination with respect to the IBHE staff recommendation has not 
been forthcoming. We hope in this cycle to obtain IBHE approval. Therefore, 
we are repeating the funding request approved by the Board of Trustees last 
year, adjusted for inflation.
The proposal for M.A., M.S., and Ph.D. programs in Mass Communi­
cations ($154,800) is intended to enhance teaching, research, and service 
within the mass communication units at SIUC. The proposal would replace four 
existing graduate degree programs: the Master of Arts, the Master of Science, 
and the Doctor of Philosophy in Journalism and the Master of Arts in Telecom­
munications within the Department of Radio/Television with a Master of Arts, 
Master of Science, and Doctor of Philosophy in Mass Communication.
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Since 1982, Southern Illinois University School of Medicine has been 
considering the problems of dementing diseases, with individuals throughout the 
School collaborating in clinical and basic research. Clinical services have 
been developed throughout the state to support diagnosis and treatment. The 
School of Medicine now seeks permanent establishment by the Board of Trustees 
of Southern Illinois University and the Illinois Board of Higher Education of a 
Center for Alzheimer Disease and Related Disorders. No new state resources are 
being requested for the Center.
SIUE
The B.S. in Management Information Systems proposal ($147,600) is a 
request for the creation of an undergraduate degree program in management 
information systems (MIS). The major objective of the program is to prepare 
students for positions in management information systems or business-related 
computer positions in the area served by SIUE.
The Master of Social Work proposal ($354,184) has as objectives:
(1) preparation of advanced social work practitioners in children and family 
services or in community health care services; and (2) preparation of advanced 
social work practitioners who will take an active professional role in the 
social development of SIUE1s service region.
Conclusion
As noted earlier, all Expanded/Improved Requests, Special Analytical 
Studies will be presented in September as an amendment to today's request. By 
that time, the FY 1991 budget level will be known, and we will be able to 
prepare an amendment to today's request.
RESOURCE ALLOCATION AND MANAGEMENT PROGRAM (RAMP) PLANNING 
DOCUMENTS, FISCAL YEAR 1992 (PLANNING STATEMENTs TPROGRSM 
REVIEWS,^AND NEW^PROGRAM^REQUESTS) ,^UC,^INCLUDING^RESOURCE
FISCAL' YEAR 1992 (PUOTlNG STATEMENTS, PROGRAM REQUESTS, AND 
NEW PROGRAM REQUESTS),"SOUTHERN' ILLINOIS TTnTVERSITY SCHOOL- 
OF MEDICINE
Summary
The Fiscal Year 1992 RAMP Planning Documents summarized in this 
matter have been prepared in accordance with current guidelines promulgated by 
the Illinois Board of Higher Education (IBHE) and in conformity with University 
planning processes. They present the University's programmatic priorities and 
goals for Southern Illinois University at Carbondale (SIUC) and the School of 
Medicine (SOM) for Fiscal Year 1992 and a planned schedule of initiatives for 
the short-range future.
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Planning Statements are included for undergraduate education quality; 
campus prioritization of doctoral programs; enrollment management planning; 
research initiative planning for neural networks, aquaculture, recreation and 
tourism, and materials science; and the College of Communications and Fine 
Arts. Planning Statements for the School of Medicine address maintaining 
excellence through equipment replacement, implementation of a situated learning 
track, support for staff recruitment and retention, and support for the 
prematriculation and medical biotechnology programs. Opportunities for 
initiative are also discussed as they relate to facilities operations and 
maintenance, and graduate programs.
Reviews of academic and support functions conducted during Academic 
Year 1989-90 are reported for both SIUC and the School of Medicine. Review 
schedules for academic and support functions and for organized research and 
public service units are also included.
New Program Requests for SIUC for Fiscal Year 1992 include the 
resubmission of the request for a Ph.D. in Physics and a request for M.A., 
M.S., and Ph.D. programs in Mass Communications. For the School of Medicine we 
are submitting a New Program Request for a Center for Alzheimer Disease and 
Related Disorders. Expanded and Improved Program Requests and a Special 
Analytical Study for Fiscal Year 1992 will be submitted as amendments to the 
RAMP Planning Documents to the Board at its September 13, 1990 meeting.
Rationale for Adoption
These documents provide a comprehensive and systematic plan for the 
utilization of resources and initiation of programming for Fiscal Year 1992 for 
SIUC, including the School of Medicine at Springfield. They are the official 
documents by which SIUC communicate its priorities, plans, and resource needs 
to the Chancellor and are used subsequently by the Chancellor in communicating 
University needs to the Board of Trustees, and the IBHE. The Documents 
originate from an ongoing planning process which identifies directions in which 
the institution may move while assessing the current status of existing 
programs.
Considerations Against Adoption
University officials are aware of none.
Constituency Involvement
The Planning Statements and New Program Requests have been developed 
following broad involvement of students, faculty, and staff within the 
respective academic and support units. In all instances, the Documents carry 
the recommendation of the various program directors and deans. In preparing 
the various requests, SIUC officials have followed the regular planning process 
to identify priorities and have sought the recommendations of the 
constituencies affected. Academic program requests from the University have 
been recommended either by the Graduate Council or the Faculty Senate, and for 
the School of Medicine by the Executive Committee.
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Resolution
BE IT RESOLVED, By the Board of Trustees of Southern Illinois 
University in regular meeting assembled, That, subject to authority reserved to 
this Board to make such modifications, changes, or refinements herein as it 
deems appropriate in reviewing RAMP Documents, the RAMP Planning Documents for 
Fiscal Year 1992 for Southern Illinois University at Carbondale, including 
Southern Illinois University School of Medicine at Springfield, be and are 
hereby approved as presented to the Board this date; and
BE IT FURTHER RESOLVED, That the Chancellor shall take appropriate 
steps to accomplish filing of the materials approved herein with the Illinois 
Board of Higher Education in accordance with policies of Southern Illinois 
University.
SIUC NEW PROGRAM REQUESTS
Ph.D. in Physics $119,000
A broad-based doctoral program in physics with an emphasis on 
physical phenomena related to materials science, coal, and 
coal-related materials is proposed. The program would enhance 
existing scientific and engineering disciplines within the 
University and provide highly trained physicists to meet the 
increasing demand for these scientists.
M.A., M.S., Ph.D. in Mass Communications $154,800
This proposal would replace four existing graduate degree 
programs (M.A., M.S., and Ph.D. in Journalism) in the School of 
Journalism and the Radio/Television Department (M.A. in 
Telecommunications) at Southern Illinois University at 
Carbondale with a set of three innovative, well-integrated 
degree programs in mass communication. Their overall intent 
will be to enhance teaching, research, and service within the 
mass communication units on the Carbondale campus. The new 
programs would permit (a) implementation of a curriculum which 
better serves student and societal needs; (b) more efficient 
use of current resources and personnel; (c) recruitment and 
retention of high quality faculty; (d) recruitment of higher 
quality students; and (e) development of a productive, 
innovative mass communication research effort.
Center for Alzheimer Disease and Related Disorders $ - 0 -
In 1982, Southern Illinois University School of Medicine began 
considering the problems of dementing diseases as a focus for 
interdepartmental activity. Since that time, interested 
individuals throughout the School have collaborated in clinical 
and basic research. Research is underway to investigate both 
basic mechanisms and new treatments. Clinical services have 
been developed throughout the state to support diagnosis and 
treatment. There exists no other institution or program 
downstate at this time that can fulfill this need. Southern 
Illinois University School of Medicine has become a referral 
center of established national and international reputation and 
proven excellence. CADRD now seeks permanent designation by 
the Board of Trustees of Southern Illinois University and the 
Illinois Board of Higher Education.
TOTAL NEW PROGRAM REQUESTS $273,800
TOTAL NEW STATE RESOURCES REQUESTED FOR PROGRAMS,
FISCAL YEAR 1992, SOUTHERN ILLINOIS UNIVERSITY 
AT CARBONDAUE
Requested New 
State Appropriations
New Program Requests
Ph.D. in Physics $119,000
M.A., M.S., Ph.D. in Mass Communications 154,800
Center for Alzheimer Disease and Related Disorders -0-
Total New Program Requests $273,800
RESOURCE ALLOCATION AND MANAGEMENT PROGRAM (RAMP) PLANNING 
DOCUMENTS, FISCAL YEAR "1992 (PLANNING STATEMENTS,
FRSGRflFTRI-VIEWS, AND W P R O G R A M  REQUESTS), SIUE
Summary
The SIUE mission statement approved by the Board of Trustees in 1985, 
and included in RAMP 1987, continues to reflect the University's purposes and 
directions. The Planning Statements describe the ways in which SIUE is 
fulfilling its mission through specific plans for FY 1992. The Statements 
contain seven principal sections: Institutional Values and Mission; Enhancing 
the Quality of Undergraduate Education; Extending Educational Opportunity; 
Working with Elementary and Secondary Schools and Community Colleges to Improve 
the Quality of Education; Advancing Economic Development; Carrying Out the 
Regional Commitment of the University; and Supporting the Educational 
Environment. A Five-Year Program Development Schedule follows the Planning 
Statements.
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The RAMP Program Review section includes a description of the review 
process, unchanged from that which was submitted in RAMP 1987; the results of 
all program reviews conducted in 1988-89; a review schedule for all academic 
programs; a report on external reviews; the results of reviews conducted for 
three research and public service units (The University Museum, the Center for 
Advanced Manufacturing and Production, and University Services to East 
St. Louis); a review schedule for research and public service units; the 
results of this year's support unit reviews; and a schedule for support unit 
reviews.
Two additional reports are also included in the Planning Documents, a 
Review of Undergraduate Education at Southern Illinois University at 
Edwardsville and an Update of Assessment Information.
Two New Program Requests are presented and described. The New 
Program Requests are for the B.S. in Management Information Systems and for the 
Master of Social Work. Other programmatic requests and any Special Analytical 
Studies for FY 1992 will be submitted to the Board at its September 13, 1990 
meeti ng.
Rationale for Adoption
The institutional mission statement continues to express the 
objectives of SIUE. The program evaluation procedures and the results of all 
reviews respond to and reflect the needs of the institution and conform to 
Illinois Board of Higher Education requirements. The New Program Requests are 
appropriate to SIUE's instructional and service priorities, and the funding 
levels sought are appropriate to program needs.
Considerations Against Adoption
University officers are aware of none.
Constituency Involvement
The Planning Statements have been reviewed by the appropriate 
administrators and staff. Internal program evaluation information is the 
result of extensive committee involvement through the Graduate Council and the 
Curriculum Council of the Faculty Senate, as well as substantial administrative 
consideration. The New Program Requests were evaluated and ranked by the 
University Planning and Budget Council. The President, SIUE, subsequently 
recommended them to the Chancellor.
Resolution
BE IT RESOLVED, By the Board of Trustees of Southern Illinois 
University in regular meeting assembled, That, subject to authority reserved to 
this Board to make modifications, changes, or refinements herein as it deems 
appropriate in reviewing RAMP Documents, the RAMP Planning Documents for Fiscal 
Year 1992 for Southern Illinois University at Edwardsville be and are hereby 
approved as presented to the Board this date; and
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BE IT FURTHER RESOLVED, That the Chancellor shall take appropriate 
steps to accomplish filing of the materials approved herein with the Illinois 
Board of Higher Education in accordance with prevailing practices of Southern
111 inois University.
SIUE NEW PROGRAM REQUESTS
B.S. in Management Information Systems $147,600
This proposal is a request for the creation of an undergraduate 
degree program in management information systems (MIS). The 
proposal was developed in concert with the MIS Advisory 
Committee, a group of MIS executives from the area served by 
SIUE. Currently, MIS students are prepared under the MIS 
specialization in the Bachelor of Science in Business 
Administration degree program (BSBA). The major objective of 
the proposed program is to prepare students for positions in 
management information systems or business-related computer 
positions in the area served by SIUE. Current levels of 
financial support for the program need to be increased in order 
to permit the employment of one additional faculty member and 
the purchase of necessary computer hardware and software.
Master of Social Work $354,184
This proposal seeks approval of and funding for a master's 
degree in Social Work (MSW) at SIUE. The objectives of the MSW 
program are: (1) Preparation of advanced social work 
practitioners in one of two areas of specialization service: 
children and family services or community health care services; 
and (2) Preparation of advanced social work practitioners who 
will take an active professional role in the social development 
of the University's service region. There is no evidence that 
this program will compete with other graduate social work 
programs in the state. Program faculty will consist of the 
four current faculty of the SIUE undergraduate social work 
program and four additional positions. A request for the 
establishment of a new academic unit, the Department of Social 
Work, in response to requirements of the Council on Social Work 
Education will be forthcoming.
TOTAL NEW PROGRAM REQUESTS $501,784
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NEW STATE RESOURCES REQUESTED FOR NEW PROGRAMS, FISCAL YEAR 1992, SIUE
Requested New 
State Appropriations
$147,600
354,184
$501,784
REALLOCATION OF THE DEPARTMENT OF COMPUTER SCIENCE
OF SCIENCE, SIUC
Summary
This matter proposes the reallocation of the Department of Computer 
Science administratively, fiscally, and programmatically from the College of 
Liberal Arts to the College of Science.
Rationale for Adoption
On November 17, 1972, the Board authorized the establishment of a 
separate College of Science, initially composed of six units then affiliated 
with the College of Liberal Arts and Sciences. In its original action, the 
Board also recognized that for three other related departments, among them the 
Department of Computer Science, "the alternative to affiliate with the College 
[of Science] is of course to be open to these units." The Department of 
Mathematics exercised this option in 1986, following Board approval on 
December 17, 1985.
The College of Liberal Arts consists of departments in two areas: 
social sciences and humanities. The discipline of computer science is not a 
field in the humanities or the social sciences. It is, however, considered by 
professional associations and practically all institutions of higher learning 
as belonging to the natural sciences or engineering. Specific reasons for, and 
the benefits from, the new alignment are detailed in the attached proposal.
Considerations Against Adoption
The proposal does not have the approval of the Dean of the College of 
Liberal Arts, and the College of Liberal Arts Council expressed opposition to 
it.
Program
New Program Requests
B.S. in Management Information Systems 
Master of Social Work
TOTAL NEW PROGRAM REQUESTS, SIUE
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Constituency Involvement
The proposal has the strong support of the Chair and faculty of the 
Department of Computer Science. The faculty voted 13-1 in favor of it. The 
Dean of the College of Science and the departmental chairs in the College are 
unanimous in their support of it. The proposal has been reviewed by and 
received endorsements from the Faculty Senate and the Graduate Council. The 
Graduate Dean and the Vice-President for Academic Affairs and Research 
recommend approval, and the President has endorsed these recommendations to the 
Chancel 1 or.
Resol ution
BE IT RESOLVED, By the Board of Trustees of Southern Illinois 
University in regular meeting assembled, That the Department of Computer 
Science be reallocated from the College of Liberal Arts to the College of 
Science, SIUC, effective July 16, 1990; and
BE IT FURTHER RESOLVED, That the Chancellor of Southern Illinois 
University is authorized to take those actions necessary to implement the 
reallocation without further action by this Board.
PROPOSAL TO REALLOCATE THE DEPARTMENT OF COMPUTER SCIENCE 
TO THE COLLEGE OF SCIENCE
The faculty of the Department of Computer Science are proposing the 
reallocation of the Department from the College of Liberal Arts to the College 
of Science. This document will present the chronology leading to this 
proposal, followed by the rationale, benefits, and programmatic and resource 
effects.
Chronology
Deliberations pertaining to the appropriate college affiliation of 
the Department of Computer Science can be traced back to 1972. On November 17, 
1972, the Board of Trustees of Southern Illinois University passed a resolution 
for the establishment of a separate College of Science composed of six units 
which were then part of the College of Liberal Arts and Sciences. At that 
time, the Board formally recognized that for three other Departments which 
remained in the newly restructured College of Liberal Arts "the alternative to 
affiliate with the College (of Science) is of course to be open" [Annual Report 
of the Board, 1972-1973, vol. 1, pp. 629]. The Department of Computer Science 
was one of those departments to be given this opportunity.
For many years, this alternative was considered but not acted upon. 
In the Fall of 1988, the faculty decided to undertake a review of the 
Department's College affiliation. The Vice-President and the Dean were 
informed of this development and their guidance was sought to study the issue. 
A Departmental committee was charged with carrying out the study. This 
Committee's work took approximately six months. After apprising the Dean of 
its work, the Committee reported its findings to the faculty. The faculty then 
voted to recommend that the Department of Computer Science leave the College of 
Liberal Arts and become affiliated with the College of Science. This recom­
mendation was communicated to the Vice-President on October 27, 1989.
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Rationale
A college in a university represents disciplinary clusters with a 
common thread and viewpoint. In this sense, the College of Liberal Arts at 
SIUC is composed of two groupings: social sciences and humanities. The 
discipline of computer science cannot be thought of as either.
Computer science is a natural companion to Mathematics or Electrical 
Engineering, and should be located in the same college as one of these two 
Departments. In practically every comprehensive university where engineering, 
science, and liberal arts form three separate colleges, the Computer Science 
Department would be found in the College of Science or Engineering, and not in 
Liberal Arts. The issue of computer science's intellectual home was clearly 
drawn in the report titled Computing as a Discipline [ACM, January, 1989; IEEE 
Computer, February, 1989], This report, written" by leading experts and 
endorsed by ACM and IEEE, leaves no doubt that computer science is a technology 
oriented discipline and is not part of the humanities nor social sciences. The 
rest of the world, including all funding agencies and other national insti­
tutions, associate our discipline with natural sciences or with engineering. 
So long as the Department remains in the College of Liberal Arts, it will be 
perceived as out of tune with the discipline and behind the times. In 
addition, the Department will continue to have an image problem to overcome. 
It is also relevant to note that the Department's graduates are professional 
specialists and its faculty are "scientists" in a basic and traditional sense. 
Collegiality in a professionally positive and productive sense does not, and 
possibly could not, exist between Computer Science and other College of Liberal 
Arts Departments. In this regard, it is not surprising that the Department 
feels increasingly isolated in its current setting.
Considering its past and future evolution and its laboratory 
orientation, computer science is a discipline much closer to the units in the 
College of Science. In its instructional and research missions the Department 
shares a common approach and scientific methodology with colleagues in the 
College of Science. The University should not ignore the side effects and 
negative implications of a collegiate misalignment or clustering. The proposed 
move is indeed in the best interest of the University.
Benefits
The Department approached the issue of college affiliation very 
seriously and considered all aspects from the vantage point of students, 
programs, faculty, and the University. The recommendation to become affiliated 
with the College of Science is neither the outcome of a whim or conflict nor 
the result of expectations of a pot of gold or personal benefits. The 
recommendation is simply the natural outcome of a realization that computer 
science programs and students, the faculty, and University would be better 
served if the Department were affiliated with the College of Science.
24
The primary benefits to be derived can be identified as: finding the 
natural home; enhancing programs; attracting new, high quality students; 
developing special synergy with other disciplines and departments; improving 
opportunities for research, external funding, and joint projects. If this 
proposal is approved, computer science students, in all likelihood, would gain 
a more focused scientific identity. Recruiters, who normally expect a 
scientific and engineering orientation in computer science graduates, would not 
puzzle over why the Department is located in the College of Liberal Arts and 
possibly develop an unfavorable bias. Prospective students and their parents 
have commented on the fact that in other universities under their consider­
ation, the Department was located in a different college. In some cases this 
issue alone may have led to a decision against SIUC.
In addition to recruitment of quality students and the placement of 
computer science majors, the faculty has concluded that the Department's 
current college affiliation may constitute a liability in attempts to achieve 
research funding and other external contacts. It is possible that funding 
agencies and outside resources are adversely affected and form negative 
perceptions about the Department due to its college affiliation. The faculty 
have strongly indicted that the removal of this real or perceived liability 
would increase the prospects of research and equipment proposals being 
favorably considered.
Timely and positive action on this proposal will also improve the 
morale, contribute to the stability and overall health of the unit, and 
energize the faculty and students to work harder and accomplish more.
Programmatic and Resource Effects
The College of Liberal Arts and its programs are experiencing an 
upsurge of student interest. Recently some new departments have joined the 
College. Therefore, the impact of this proposal on the College of Liberal Arts 
should be minimal.
The Department of Computer Science carefully studied the requirements 
of its academic programs and the requirements of the College of Science. The 
quality of computer science programs and the service provided to students and 
the University community would neither diminish nor be adversely affected. It 
is expected that the instructional and research missions of the Department 
would experience both qualitative and quantitative improvements following the 
reallocation. This expectation is shared by the College of Science, which is 
in favor of the proposed reallocation and would welcome the Department.
The Department of Computer Science has not been promised nor does it 
expect to receive any additional resources as a result of the proposed 
reallocation. At the same time, the Department expects that its current 
resources will not be diminished. It is hoped that the Deans of the two 
colleges and the Vice-President will provide the necessary resource assurances 
to implement the transfer if the proposal to reallocate is approved.
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APPROVAL OF PLANS AND SPECIFICATIONS AND AUTHORITY 
FOR THE AWARD OF CONTRACT: CONSTRUCTION OF PONDS 
AND SITE WORK, PHASE I, COOPERATIVE FISHERIES 
RESEARCH LABORATORY, SlUtT
Summary
This matter seeks the approval of plans and specifications and 
requests that members of the Executive Committee of the Board be authorized to 
award the contract for this project.
The estimated cost of this first phase of the work is $200,000. 
Funding for the first phase will come from state appropriations through the 
Academic Affairs research budget.
Rationale for Adoption
At its meeting on May 10, 1990, the Board of Trustees gave project 
and budget approval to a multiphased project to construct a water reservoir and 
approximately 100 research ponds at the Touch of Nature facility for the 
Cooperative Fisheries Research Laboratory. The estimated cost of the total 
project was $1,000,000 with funding to come from state appropriations and from 
state and federal research grants.
The estimated cost of the first phase of the project is $200,000. 
Funding is to come from state appropriations through the Academic Affairs 
research budget. Because the first phase processes of preparing plans and 
specifications and of advertising for bids require considerable amounts of 
time, it is necessary to delay the bid opening until the first week of July, 
1990. In order that this work may be completed during the summer construction 
season, it is requested that the members of the Executive Committee of the 
Board of Trustees be authorized to award the contract for the work in this 
first phase.
Mr. Charles Pulley, AIA, has reviewed the first phase plans and 
specifications and recommends their approval.
Considerations Against Adoption
University officers are aware of none.
Constituency Involvement
Not pertinent to this matter.
Resolution
BE IT RESOLVED, By the Board of Trustees of Southern Illinois 
University in regular meeting assembled, That:
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(1) Upon a favorable recommendation by the Architecture and Design 
Committee, the members of the Executive Committee of the Board 
of Trustees be and are authorized to award the contract for the 
first phase of this project.
(2) Final plans and specifications for this project are hereby 
approved as forwarded to the Board of Trustees via the 
Architecture and Design Committee for review, and shall be 
placed on file in accordance with I Bylaws 9.
(3) The Chancellor of Southern Illinois University be and is hereby 
authorized to take whatever action may be required in the 
execution of this resolution in accordance with established 
policies and procedures.
SELECTION OF ENGINEER: FY 1990 CAPITAL PROJECT, SIUC 
[Elimination of HVAC Water Cross Connections]
Summary
This matter seeks the approval of a professional engineering firm for 
the preparation of plans and specifications of an FY 1990 capital project, 
elimination of HVAC water cross connections.
Rationale for Adoption
At its regular meeting on December 14, 1989, the Board of Trustees 
gave project approval and selected architects and engineers for several 
projects in the FY 1990 capital budget. One of those approved projects 
concerned the elimination of HVAC water cross connections at several locations 
on campus. Approval was also given for the Physical Plant Engineering Service 
to prepare the plans and specifications for the work.
The University has received a request from the Capital Development 
Board (CDB) to rescind its action regarding the recommendation for the Physical 
Plant Engineering Service, and to replace it with the recommendation of an 
outside professional engineering firm. In response to that request, the 
recommendation is being rescinded, and a qualified outside professional firm is 
recommended. The members of the Board of Trustees Architecture and Design 
Committee have been informed of the selection procedure of this firm.
Considerations Against Adoption
University officers are aware of none.
Constituency Involvement
Not pertinent to this matter.
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Resolution
BE IT RESOLVED, By the Board of Trustees of Southern Illinois 
University in regular meeting assembled, That:
(1) The approval of the project to eliminate HVAC water cross 
connections be and is hereby reaffirmed, and the firm of Robert 
Burkhardt and Associates, Chicago, Illinois, be and is hereby 
recommended to the Capital Development Board to provide the 
engineering services.
(2) The Chancellor of Southern Illinois University be and is hereby 
authorized to take whatever action may be required in the 
execution of this resolution in accordance with established 
policies and procedures.
,PLANS AND SPECIFICATIONS AND AWARD OF CONTRACT: 
CjMTRlJCTTPK OF BUILfflNG. C00PERAT!7F17TOriTE~ITE?EMCff7TTUC
Summary
This matter seeks the approval of plans and specifications and the 
award of contract to construct an annex building for the Cooperative Wildlife 
Research program.
The estimated cost was $150,000. The recommended bid is $142,335. 
Funding for this work will come from nonappropriated funds through the Academic 
Affairs budget and through the Campus Services budget in equal parts of 
approximately $75,000 each.
Rationale for Adoption
At its meeting on February 8, 1990, the Board of Trustees gave 
project and budget approval to a proposal to construct an annex buildinq for 
the Cooperative Wildlife Research program.
The estimated cost was $150,000. The combined low bids significantly 
exceeded the budget. Consequently, the contract for the general work is 
recommended at this time, and the remaining parts of the project will be 
revised to bring them within budget for future awards.
Mr. Charles Pulley, AIA, has reviewed the plans and specifications 
and recommends their approval.
Considerations Against Adoption
University officers are aware of none.
Constituency Involvement
Not pertinent to this matter.
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Resolution
BE IT RESOLVED, By the Board of Trustees of Southern Illinois 
University in regular meeting assembled, That:
(1) The general contract to construct a building for the Cooperative 
Wildlife Research program be and is hereby awarded to B & H 
Construction Co., Murphysboro, Illinois, in the amount of 
$142,335.
(2) Final plans and specifications for this project are hereby 
approved as forwarded to the Board of Trustees via the 
Architecture and Design Committee for review, and shall be 
placed on file in accordance with I B.ylaws 9.
(3) The Chancellor of Southern Illinois University be and is hereby 
authorized to take whatever action may be required in the 
execution of this resolution in accordance with established 
policies and procedures.
REVISION OF POLICY ON TAX-DEFERRED ANNUITIES 
T A M E N D M E N T  TO 2 POLICIES OF THE BOARD DJ
Summary
The policy set forth in 2 Policies of the Board D authorizes the 
administration of a tax-deferred annuity program for the voluntary partici­
pation of University faculty and staff. It also defines the qualifications 
which must be met by companies offering 403(b) and 403(b)(7) tax-deferred 
annuities to faculty and staff. This proposed amendment to Board policy 
substantially replaces the existing language to revise policy with respect to 
administration of the program, conditions of agreements with employees, and 
conditions for approval of participating companies. The amendment also deletes 
the "grandfather clause" for the original five participating companies and 
transfers appeals of administrative decisions to the Chancellor from the 
Personnel Policy Committee in some cases and the Board in some others. A 
number of qualification standards are left to the discretion of the Chancellor.
Rationale for Adoption
The standards in the existing policy have resulted in a proliferation 
of companies on the University's approved list. Employees wishing to enroll in 
a tax-deferred annuity are faced with making a selection among thirty 
companies. Given the number of companies, each of which may have multiple 
contract options, it is not possible for the University to prepare and provide 
factual comparative information to assist employees in their decision making or 
to monitor adequately the quality of service these companies provide. Thus, 
the burden for seeking information and weighing the various options rests 
entirely on the employees. If a company is inaccurate in its calculation of 
the employee's maximum exclusion allowance and the employee over excludes 
earned income through one of these plans, both the employee and the University 
could be liable to significant penalties.
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Other university systems in our state have each limited participation 
to a maximum of five or six companies which have been selected on the basis of 
product quality and customer service/satisfaction. The larqe number of 
companies participating in the SIU program makes it very difficult to monitor 
the service agents are providing to our employees, and to ensure that the Board 
policy and related University procedural requirements are met consistently.
The existing policy specifies general criteria governing the approval 
of companies. While the criteria are readily verifiable: licensure 
accessible agents. Best's rating, variety of contracts offered, and so on, they 
do not sufficiently address the quality of the company's product or service 
The present criteria have not prevented the addition of otherwise "undesirable" 
companies to the list. The existence of the "grandfather" clause precludes 
removal of such companies from the list, even if removal is justified on the 
basis of poor service, failure to submit needed maximum exclusion allowance 
calculations, or to meet other requirements specified in the policy The 
proposed policy would set more stringent standards and allow a more active 
approach to the selection of tax-deferred annuity options to be offered to the 
employees of the University. A number of companies will probably not be able 
to meet these new standards.
Considerations Against Adoption
t _resu]t °f this policy change a number of companies will no
longer qualify for the privilege of selling additional tax shelter products to 
University employees. Their customers (University employees) may wish to 
continue with those companies. Provision is made that employees already 
contributing to a plan of a company which becomes ineligible will be allowed to 
continue to do so.
Constituency Involvement
t n ^ Pr?P?sa1 would implement recommendations made by a Task Force on
Tax-Deferred Annuities to the System Personnel Policy Commitee. The Task Force 
consisted of benefits officers from SIUC, SIUE, and the SIU School of Medicine.
Constituency group involvement has not been sought directly on this 
issue. As with all items appearing on the Board of Trustees agenda, however, 
opportunities for comment are provided at open meetings of the Board.
Resolution
BE IT RESOLVED, By the Board of Trustees of Southern Illinois 
University in regular meeting assembled, That 2 Policies of the Board D he 
amended by replacing existing language as follows: “------------------ -—
Tax-Deferred Annuities
1. Administration of the Tax-Deferred Annuity Program.
The Chancellor of The Southern Illinois University System is authorized 
to direct payments for eligible employees to insurance companies for 
annuities or to custodial accounts for investment in regulated 
investment company stock, thus providing retirement benefits as 
described in Sections 403(b) and 403(b)(7) of the Internal P.evenue Code 
respectively. A Tax-Deferred Annuity Program in compliance with all 
related statutes shall be administered on a voluntary basis for all 
University faculty and staff members by those companies authorized by 
the Chancellor pursuant to this policy. The Chancellor is further 
authorized to submit such program, as required, to the Director of the 
Department of Central Management Services for approval.
a. This program shall be administered by the Chancellor who shall have 
the authority to prescribe such additional Guidelines deemed 
necessary to accomplish the purposes set forth in this policy.
(1) The guidelines shall prescribe the responsible officer and 
method of approval for companies to participate in this 
program.
(2) The guidelines shall prescribe the responsible officer and 
method by which a company may be suspended or removed from the 
University's list of approved companies. Such suspension or 
removal shall not affect the rights of University employees 
who have commenced contributions to the company prior to the 
effective date thereof but shall preclude the company from 
enrolling additional employees.
b. Neither the Board of Trustees, nor any representative thereof, will 
recommend any one qualified company to employees.
2. Conditions of Approval Affecting Participating Companies.
a. The company must agree to all University requirements relating to 
the plan and all future regulations relating to the plan which the 
University may adopt.
b. The company must be willing to accept the University transmittal 
list each month as the evidence upon which their account will be 
paid by the University.
c. The company must furnish proof that the Internal Revenue Service 
has approved its method(s) of calculating the Maximum Exclusion 
Allowance.
d. Upon request each company must furnish the respective personnel 
office and participant with calculations addressed to the Maximum 
Exclusion Allowance and demonstrating compliance with Internal 
Revenue Service limitations on tax-deferred contributions.
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e. Each company must undertake to indemnify, defend, and hold the 
Board of Trustees, its officers, and employees harmless from any 
and every claim, demand, cause of action, loss or expense 
resulting from error or omission in the calculations referred to in 
paragraph d.
f. Each participating company must provide any information about its 
contracts requested by the University, including but not limited to 
all charge and commission schedules, and must agree that this 
information may be made available to employees on a comparative 
basis with other companies. A principal officer of the company 
must attest to the accuracy of the information provided.
g. The company may lose its privilege of participation through failure 
to meet the University's requirements on a continuing basis.
3. Additional Qualifications for Insurance Company Participation:
a. All tax-deferred annuity contracts issued by participating 
companies must comply with the Internal Revenue Code, as amended, 
and must be considered by the insurance industry as a pure annuity 
contract. Participating companies must be authorized by the 
Director of Insurance of the State of Illinois to issue 
tax-deferred annuity contracts.
b. The company must have an A+ or better rating in the most current 
edition of "Best's Life Insurance Reports."
c. Authorized salary reduction intended for annuity purchase will be 
used exclusively for that purpose and not for life insurance in any 
form or riders including but not limited to retirement income 
forms, term insurance, income riders, waiver of premium on 
accidental death or dismemberment. The initial loading cost, if 
any, from the initial contract must be credited in any change in 
the participant's annuity.
4. Additional Qualifications for Investment Company Participation:
a. The company must be a licensed regulated investment company 
authorized to offer 403(b)(7) custodial accounts to employees of 
eligible institutions in Illinois, or an agency authorized by such 
a company to offer custodial accounts.
b. The company must provide assurance that all federal and state 
requirements for the offering of 403(b)(7) custodial accounts have 
been met, and must comply with all applicable requirements of the 
Internal Revenue Code and Regulations and Illinois law, regulations 
and procedures with respect to the offering and servicing of such 
accounts.
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c. The company must submit to the University copies of its 403(b)(7) 
plan agreement and other materials to be provided to employees 
describing the plan and funds offered, with satisfactory evidence 
that the plan meets provisions of the Internal Revenue Code for 
establishment of a custodial account. All alterations to the 
company's contracts must be submitted together with similar 
evidence before any altered contract is offered to any University 
employee.
d. Authorized salary reduction intended for 403(b)(7) custodial 
account purchase will be used exclusively for that purpose and for 
investment in funds qualified for such custodial accounts.
CHANCELLOR'S GUIDELINES 
TAX-DEFERRED ANNUITIES
These Guidelines are issued pursuant to 2 Policies of the Board D-l-a.
1. Administration of the Program.
The Director of Employee Relations, under the direction of the 
Vice-Chancellor for Administration, shall be the officer designated to 
administer this program in accordance with the referenced policy and these 
guidelines. At least annually, the Personnel Policy Committee shall review 
the program and submit, if necessary, any suggested changes in the program 
to the Vice-Chancellor for Administration.
2. Conditions of Agreement with Employees.
a. An employee who desires to participate in this program shall elect to 
do so in writing on forms provided by each campus' personnel office.
b. An employee may change or revoke his/her salary reduction agreement 
with the University only in accordance with applicable state and 
federal laws and Internal Revenue Service regulations.
c. A minimum annual deferral of $240 is required. Reductions will be 
restricted to whole dollars or whole percentages rounded by payroll to 
the nearest whole dollar.
3. Conditions of Approval Affecting Participating Companies.
a. A company desiring approval to offer tax shelter programs to employees 
of Southern Illinois University shall submit a written application to 
the Director of Employee Relations along with evidence that the company 
has met all the requirements set forth in 2 Policies of the Board D and 
these Guidelines listed below.
(1) The company must procure, or have pending, thirty (30) contracts 
within The Southern Illinois University System with a minimum total 
monthly premium of at least $2,000.00.
July 12, 1990 33
(2) The company must designate one representative to serve as a contact 
with the University in regard to all matters concerning annuities 
purchased by the University. The representative must provide proof 
of company representation. It will be the responsibility of the 
company representative to designate agents who are readily 
accessible to service participants for each of the campuses. Each 
agent must be licensed to sell the company's products.
b. A company which at any time fails to meet all the requirements of 2 
Policies of the Board D and these Guidelines shall be removed from the 
list of approved companies.
(1) Any company found delinquent shall be notified in writing at its 
last known address by certified mail, return receipt requested, of 
said deficiency, that it has been suspended from the approved list 
and that it has thirty (30) calendar days from date of receipt or 
attempt at delivery to cure the deficiency. Any company which then 
fails to cure a deficiency of which it has been duly notified shall 
be removed from the list of approved companies.
c. Any denial or revocation of the privilege of company participation may 
be appealed in writing to the Chancellor.
Mr. Elliott moved the receipt of Reports of Purchase Orders and 
Contracts, May, 1990, SIUC and SIUE, and Information Report: Approval of 
Reasonable and Moderate Extensions and Requests for Off-Campus Program 
Locations; the ratification of Changes in Faculty-Administrative Payroll, SIUC 
and SIUE; and the approval of the Minutes of the meetings held June 13 and 14, 
1990; Schedule of Meetings of the Board of Trustees for 1991; Resource 
Allocation and Management Program (RAMP) Planning Documents, Fiscal Year 1991: 
Executive Summary; Planning Statements, Program Reviews, and New Program 
Requests, SIUC, Including Planning Statements, Program Reviews, and New Program 
Requests, Southern Illinois University School of Medicine; and Planning 
Statements, Program Reviews, and New Program Requests, SIUE; Reallocation of 
the Department of Computer Science from the College of Liberal Arts to the 
College of Science, SIUC; Approval of Plans and Specifications and Authority 
for the Award of Contract: Construction of Ponds and Site Work, Phase I, 
Cooperative Fisheries Research Laboratory, SIUC; Selection of Engineer: FY
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1990 Capital Project, SIUC [Elimination of HVAC Water Cross Connections]; 
Approval of Plans and Specifications and Award of Contracts: Construction of 
Building, Cooperative Wildlife Research, SIUC; and Revision of Policy on 
Tax-Deferred Annuities [Amendment to 2 Policies of the Board D]. The motion 
was duly seconded. Student Trustee opinion in regard to this motion was 
indicated as follows: Aye, William L. Hall, Glen Hildebrandt; nay, none. The 
motion carried by the following recorded vote: Aye, B. Barnard Birger, Ivan A. 
Elliott, Jr., William R. Norwood, Harris Rowe, A. D. VanMeter, Jr., George T. 
Wilkins, Jr.; nay, none.
The following matter was presented:
SALARY INCREASE PLANS FOR FISCAL YEAR 1991
Summary
This matter presents for Board approval salary increase plans for 
Fiscal Year 1991. These plans do not intend to set forth specific salary 
recommendations for each employee, but rather to elucidate general policies and 
parameters within which employee salary increases will be made.
Salary increase plans have been prepared for SIUE, SIUC, and central 
administration. They have been approved by the Chancellor and are attached as 
Exhibits A, B, and C, respectively.
Rationale for Adoption
Board policy requires the annual approval of salary increase plans.
Considerations Against Adoption
University officers are aware of none.
Constituency Involvement
At SIUE, guidelines for faculty employees are based on the faculty 
salary plan adopted in 1981. The plan was developed by the Faculty Senate, the 
Academic Deans, and the Provost, before being recommended to the Chancellor by 
the President. Guidelines for professional staff and for civil service 
employees were developed by the University Staff Senate, and the Vice-President 
for Administration before being approved by the President and Chancellor.
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At SIUC, guidelines have been developed in consultation with the 
appropriate constituency groups and, in each case, have been endorsed by the 
constituency groups before approval by the President and subsequently by the 
Chancellor.
At the School of Medicine, guidelines were approved by the School of 
Medicine's Executive Committee prior to approval by the Dean, President, and 
Chancel lor.
Constituency involvement for central administration is not 
applicable.
Resolution
BE IT RESOLVED, By the Board of Trustees of Southern Illinois 
University in regular meeting assembled, That the Salary Increase Plans for 
Fiscal Year 1991, as presented (attached as Exhibits A, B, and C), be approved;
BE IT FURTHER RESOLVED, That the implementation date of these plans 
shall be consistent with the date indicated for salary increase allocations in 
the appropriation process.
EXHIBIT A
Salary Increase Plans for Fiscal Year 1991, SIUE
1. Guidelines for Faculty Employees
a. Of the full state allocation for salary increases for faculty, 
expressed as a percentage, 3% shall be allocated for merit increases 
and the remainder shall be allocated for "standard increment" (SI) 
increases. Each school or equivalent unit shall receive for distri­
bution a salary increase allocation proportionate to its salary base.
b. The awarding of SI increases and the amount of individual merit 
increases shall be based upon an evaluation process in which each 
faculty member's performance is reviewed in accord with procedures 
adopted by each school or equivalent unit. The review process must 
include an evaluation by an elected peer review body. A statement of 
minimum performance expectations for its faculty members shall be 
approved by a majority vote of the faculty members of each school or 
equivalent unit.
c. Each faculty member is responsible for providing materials to be used 
in the evaluation. The chairperson or other individuals responsible 
f o r t h e  evaluation are obligated to make their recommendation on the 
basis of the evidence provided and other performance data and material 
routinely available to the school or unit.
d. The SI increase shall be awarded as a percentage increase in the 
individual's monthly base salary for each faculty member performing at 
least at the minimum satisfactory level.
e. Each school or equivalent unit shall define a policy and procedure, 
including an elected peer review body, to be used in the determination 
and distribution of merit increases. The policy must include a 
definition of the relative emphasis to be placed on teaching, research, 
University service, and public service for purposes of merit salary 
increases. There is no automatic right to a merit increase and, 
therefore, merit increases shall not be determined on an across-the- 
board basis.
f. Since there are differing levels of performance, there should be 
differing levels of merit increase. The salary plan recommends that 
units establish at least three merit levels. Each school or equivalent 
unit shall place individuals performing above the minimum acceptable 
level into their respective merit categories using the unit's 
evaluation procedures. Each school or equivalent unit shall determine 
the relative weights for each of the merit categories.
g. Insofar as possible, internal reallocations should be used to fund the 
merit portion of the salary plan by using money accruing from 
retirement of individuals at higher salary levels and hiring 
individuals at lower salary levels.
h. The majority of the faculty of a school or equivalent unit may request 
from the Provost permission for the unit to be exempted from the 
University salary plan for faculty and to use a salary increase 
distribution system commensurate with the mission and goals of that 
unit, as well as with market value. Any such distribution system must 
demonstrate through a process and rationale that the unit's criteria 
and procedures are rigorous and demanding of faculty excellence.
A faculty member may also receive an equity adjustment based on the faculty
salary equity study completed in FY 1990. Equity adjustments will be
funded through internal reallocations.
Guidelines for Professional Staff Employees Not Represented By a Bargaining
Agent
a. Salary increase monies equivalent to the approved percentage of 
increase for professional staff not represented by a bargaining agent 
shall be available for distribution to unrepresented professional staff 
employees. Across-the-board increases of the approved percentage shall 
be distributed subject to the conditions of 2.b. and 2.c. below.
b. Employees whose unsatisfactory job performance can be documented shall 
be excluded from receiving this increase.
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c. In accord with the professional staff rules and regulations, the super­
visor of each unrepresented professional staff employee must conduct, 
during the winter quarter, an oral and written performance evaluation 
based upon the individual's written job description and any mutually 
agreed upon developmental goals. If the employee's performance has 
been demonstrably unsatisfactory and the supervisor can document that 
it has not improved, the supervisor may recommend to the appropriate 
functional area head (with copies given to the employee) that no salary 
increase be awarded to the employee. In such a case, a second 
performance review shall be conducted during the summer quarter to 
determine whether the employee has overcome demonstrable deficiencies 
noted at the time of the winter quarter evaluation. If sufficient 
progress has been made, the supervisor may recommend to the appropriate 
functional area head that a salary increase in accordance with the 
original percentage basis become effective October 1, 1990.
d. An unrepresented professional staff employee may also receive an equity 
adjustment based on the professional staff salary equity study 
completed in FY 1990. Equity adjustments will be funded through 
internal reallocations.
3. Guidelines for Civil Service Open Range Employees and for Civil Service
Employees Excluded from Bargaining Units as Confidential, Managerial, or
Supervisory Employees.
a. Salary increase monies equivalent to the approved percentage of 
increase for civil service employees shall be available for distri­
bution to civil service open range employees and to civil service 
employees excluded from bargaining units as confidential, managerial, 
or supervisory employees. Across-the-board increases of the approved 
percentage shall be distributed subject to the conditions of 3.b. and
3.c. below.
b. Employees whose unsatisfactory job performance can be documented shall 
be excluded from receiving this increase.
c. In accordance with civil service employee evaluation procedures at 
SIUE, the supervisor of each civil service open range employee must 
conduct annually an oral and written performance evaluation based on 
the individual employee's written job description and any mutually 
agreed upon developmental goals. If an employee's performance has been 
demonstrably unsatisfactory and the supervisor documents that it has 
not improved, the supervisor may recommend through channels to the 
appropriate functional area head (with copies to the employee) that no 
salary increase be granted to the employee. In such a case, a second 
performance evaluation will be conducted during the summer quarter to 
determine whether the employee has overcome the deficiencies noted at 
the time of the annual evaluation. If sufficient progress has been 
made, the supervisor may recommend through channels to the appropriate 
functional area head that a salary increase in accordance with the 
original percentage basis become effective October 1, 1990.
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d. An open range civil service employee may also receive an equity 
adjustment based on the open range civil service salary equity study 
completed in FY 1990. Equity adjustments will be funded through 
internal reallocations.
EXHIBIT B
Salary Increase Plans for Fiscal Year 1991, SIUC
1. Guidelines for Faculty, except those at the School of Medicine
If the state allocation for salary increases is 3% or less, the increase
shall be distributed as follows:
a. Funds for promotional increases shall be taken from the salary increase 
pool prior to any other salary increases.
b. The remainder of funds will be available as a baseline merit salary 
increment provided to each faculty member as an across-the-board 
increase.
c. Funds totaling 0.5% of any monies beyond the 3.0% (referenced in #1 
above) shall constitute discretionary funds (to include equity and 
market adjustments) assigned to the Vice-President for Academic Affairs 
who shall make known the total amount and the procedures and criteria 
used for market and equity adjustments.
d. All other salary increase monies shall be distributed based on 
performance.
2. Administrative/Professional Staff, except those at the School of Medicine
a. If the state allocation for salary increases is 4.0% or less, the 
entire amount shall be distributed as a straight percent, across-the- 
board increase.
If a supervisor wishes not to assign this increase to an individual, 
they must submit a justification in writing, through appropriate 
Vice-President reporting channels, to the President.
b. If the state allocation for salary increases is 4.01%-6.99%, the 
increases shall be distributed as follows:
1. 3.0% across-the-board.
If a supervisor wishes not to assign this increase to an 
individual, they must submit a justification in writing, through 
appropriate Vice-President reporting channels, to the President.
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2. Any monies beyond the 3.0% (referenced in #1 above) shall 
constitute discretionary (to include market, equity, or merit) 
increase monies to be assigned at the discretion of unit 
supervisors.
c. If the state allocation for salary increases is It or above, the salary 
increases shall be distributed as follows:
1. 4.0% across-the-board.
If a supervisor wishes not to assign this increase to an 
individual, they must submit a justification in writing, through 
appropriate Vice-President reporting channels, to the President.
2. Any monies beyond the 4.0% (referenced in #1 above) shall 
constitute discretionary (to include market, equity, or merit) 
increase monies to be assigned by the unit supervisors.
3. Civil Service--Range, except those at School of Medicine at Springfield
All funds will be distributed across-the-board as a percentage of current 
salary. Ranges will be adjusted appropriately.
All Faculty, Administrative/Professional Staff, and Civil Service Range 
employees hired on or before March 31, 1990, will be eligible for an increase.
4. Faculty and Administrative/Professional Staff, School of Medicine
Salary increase funds allocated by the state will be distributed as 
follows:
1. Up to 1.0% of the state allocation will be reserved for market and/or 
equity adjustments, promotions, and special merit for outstanding 
teaching.
2. The remainder of the funds will be available in each responsibility 
area for distribution. The appropriate unit administrator will, in 
making his/her recommendation, utilize salary administration 
principles of merit, cost of living, internal equity, and market 
value.
All Faculty and Administrative/Professional Staff hired on or before 
March 31, 1990, will be eligible for an increase.
The Dean and Provost will review salary increase recommendations with unit 
administrators.
5. Civil Service, School of Medicine at Springfield
Salary increase funds allocated by the state will be distributed as a 
straight percent, across-the-board increase.
All persons hired on or before December 31, 1989, will be eligible for 
salary increases, except learners and trainees, who would be eligible upon 
completion of the learner and trainee programs should such occur during FY-91.
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EXHIBIT C
Salary Increase Plans for Fiscal Year 1991 
Central Administration
1. Guidelines for Appointed Board Officers and Professional Staff
Salary increases will be distributed to appointed Board officers and 
professional staff according to the following priorities:
a. If average state funds are less than 3%, the entire percentage shall be 
distributed across-the-board on a percentage basis.
b. If average state funds are 3% or more, salary increases will be 
distributed according to the following priorities:
1) Market adjustments.
2) Merit.
2. Guidelines for Civil Service Range Employees will be distributed as 
follows:
a. If average state funds are less than 3%, the entire percentage shall be 
distributed across-the-board on a percentage basis.
b. If average state funds are 3% or more, salary increases will be 
distributed on a merit basis.
Mr. Elliott moved approval of the resolution as amended in Finance 
Committee, the text of the amendment having been publicly stated in the Finance 
Committee report earlier in the meeting. The motion was duly seconded. 
Student Trustee opinion in regard to this motion was indicated as follows: 
Aye, William L. Hall, Glen Hildebrandt; nay, none. The motion carried by the 
following recorded vote: Aye, B. Barnard Birger, Ivan A. Elliott, Jr., 
William R. Norwood, Harris Rowe, A. D. VanMeter, Jr., George T. Wilkins, Jr.; 
nay, none.
The following matter was presented:
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OPERATING RAMP GUIDELINES FOR FISCAL YEAR 1992
Guidelines necessary to develop the RAMP (Resource Allocation and 
Management Program) submission for Fiscal Year 1992 are presented below for 
Board review and approval. The guidelines include the percentage increments 
for salary and price increases. They specify the funding levels for operation 
and maintenance of new space and for new and expanded/improved requests and 
other special items. At the September meeting of the Board of Trustees, the 
RAMP request will be submitted for approval in summary form, prior to 
submission by October 1, 1990, to the Illinois Board of Higher Education.
The guidelines were developed concurrently with campus plans for new 
and expanded/improved programs and other special items. Members of the 
Chancellor's staff met separately with SIUC and SIUE officers to discuss budget 
guidelines and funding requests. In early June, after further discussions and 
a review by the Chancellor and his staff of the various elements which make up 
the operating budget request, the Chancellor issued to the Presidents of SIUE 
and SIUC a set of decision rules and percentages or dollar amounts for each 
element in the request. These proposals were reviewed with the Board's Finance 
Committee at its June meeting. The decision rules are:
1. With respect to regular salary and general price increases, we 
should document inflation projections using the most reliable data available. 
Documentation for determining salary and general price requests will come from 
our analysis of inflation projections made by Wharton Econometrics, and any 
other reliable projections we can obtain.
2. With respect to library materials and utilities, we should follow 
the same course, relying more heavily upon demonstrable university experience 
and written comments from suppliers and local utilities.
3. Any new request for operation and maintenance funds should be 
based on projected need.
4. The funding requested for the combination of new and expanded/ 
improved programs and all other special items should be strongly documented and 
prioritized to reflect institutional needs and missions. The total funding 
requested in these categories should not exceed 3% of the previous year's total 
appropriated budget base (excluding retirement contributions).
5. From time to time we may wish to make a sizable request which is 
not covered by the first four principles. Any such request must have a clear 
rationale and be fully documented.
Applying the decision rules results in a budget request for new 
operating funds for SIUC of $27,911,500 or 16.65%; for SIUE of $9,674,600 or 
14.48%; and for central administration of $275,400 or 13.52%; for a university 
total of $37,861,500 or 16.01%. This total does not include all of the special 
requests outlined below and estimates the expanded/improved program requests 
for the campuses. The uncertainty of the funding level for fiscal year 1991 
necessitates that these requests be delayed until the September 1990 Board 
meeting. Major elements of the request are discussed separately below and 
combined in tabular form in Exhibit A.
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Salary Increases
Adequate salary increases for our faculty and staff should continue 
to be our top priority. Our request should include funds necessary to meet 
projected inflation for Fiscal Year 1992 and funds necessary to improve 
salaries for faculty and staff relative to their respective peer groups. 
Studies conducted by the IBHE, the campuses, and the Chancellor's staff 
indicate that sizable increases need to be provided if we are to compensate our 
faculty and staff at rates comparable to their counterparts at other 
universities and units of state government.
The latest IBHE Three Year Budget Plan called for annual salary 
increases of 10% from 1990-1992. As you are aware, Fiscal Year 1991 funding 
will fall short of this recommended funding level.
In summary, the recommendation for faculty and for professional and 
administrative staff salary increases (based on 95% of base) for Fiscal Year 
1992 is 12%. This percentage takes into account both regular and catch-up 
amounts and is directed toward covering inflation and achieving appropriate 
peer-group levels. For Civil Service salaries, the recommendation, based on 
statewide studies, is 15%. Unlike some prior years, no specific differential 
is being requested for Civil Service salaries for the School of Medicine at 
Springfield. This matter is being handled separately.
These increases (12-15%) are large, but they would not, if funded, 
solve all our problems.
Support Cost Increase
Based on projected inflation and decision rule two, the following 
support cost increases are recommended:
General Price Items: 5%
Utilities: 5% generally, but 15% for electricity and 8% for natural 
gas at SIUE.
Library Materials: 15%
Operation and Maintenance
Projected funding needed to operate and maintain new space is 
$427,800 for SIUC and $237,400 for SIUE.
New and Expanded/Improved Programs and Special Analytical Studies
Details of the New Program Requests are set forth in the Fiscal Year 
1992 RAMP Planning Documents, approval of which is requested in Item N on 
today's agenda. Because of the uncertainty of the level of funding for the 
University's Fiscal Year 1991 budget request, Expanded/Improved Program 
Requests and Special Analytical Studies are being deferred again this year 
until the September 1990 Board meeting. The amounts shown for Expanded/ 
Improved Programs, together with the funds being requested today for New 
Programs, will be within 3% of the legislatively-approved funding level for 
Fiscal Year 1991.
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Special Requests
Decision rule five provides an avenue to make special requests. A 
portion of our salary increase request has regularly been developed using the 
principles outlined in this decision rule. Again this year, other items have 
been placed in this category:
1. For Fiscal Year 1990, the IBHE endorsed a request for the phased 
increase in funds which addresses the matter of Civil Service salaries at the 
School of Medicine in Springfield. For Fiscal Year 1991 a special request was 
submitted seeking to fund the second step in these increases. Funds for this 
second step are not in the appropriation bill forwarded to the Governor. 
Consequently, a request is being submitted for Fiscal Year 1992 for funds to 
address the goal of bringing the salaries of these employees closer to the 
state average for comparable positions.
2. The School of Medicine Phased Replacement of Equipment. Again 
this year funds are being requested to replace outdated equipment at the School 
of Medicine. A large portion of the current equipment was installed at the 
time the Medical School was established and was purchased with non-recurring 
federal and state funds. This type of need is similar to a repair and 
replacement need recognized by the Build Illinois program.
3. The School of Medicine is expecting a large increase in the cost 
of existing hospital lease space. This increase will be requested by the 
hospitals because they will have amortized the state funded capital grants they 
received twenty years ago to renovate space for Medical School usage.
4. Aging equipment and new technologies have placed an inordinate 
burden on the existing resources of SIUC necessitating a special request for 
updating instructional equipment. This request will begin to address this 
need.
5. The latest Long Range Plan for Computing presented to the Board 
proposed initiatives in both the administrative and academic computing areas. 
As has been the case for the past several years, a special funding request will 
be submitted to the Board for its consideration in September. The overall 
request will identify initiatives and funding requirements for the central 
administration, SIUC, including the School of Medicine, and SIUE. Details will 
be available in September.
Conclusion
The magnitude of the increases proposed here should not give false 
hope to our University colleagues. Success in obtaining this level of funding 
will depend on a number of variables, including fiscal projections of the State 
of Illinois. While the overall percent of increase being requested for Fiscal 
Year 1992 cannot be projected at this time, it should be noted that this 
request is consistent with past increases.
SIU FY 1992 OPERATING BUDGET REQUESTS PARAMETERS*^
(in thousands of dollars) Central
SIUC SIUE Administration Total
FY-91 Budget Base
(Legislative Action) $167,645.1 $66,795.2 $2,035.9 $236,476.2
Requested Incremental 
I ncreases*
Salary ’ 15,471.1 6,400.4 190.1 22,061.6
General Price 1,491.8 525.1 24.3 2,041.2
Utilities 343.3 370.5 — 713.8
Library Materials 544.4 137.3 — 681.7
Total Incremental Increases $ 17,850.6 $ 7,433.3 $ 214.4 $ 25,498.3
0 & M Needs $ 427.8 $ 237.4 $ — $ 665.2
Programmatic Requests 
New Program Requests 273.8 501.8 775.6
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( 2) . . .  ( 2 ) . . . . ( 2 ) . . .  ( 2 )
Expanded/Improved Program 
Requests 
Total Three Percent
Guideline for NEPRS $ 5,029.4 $ 2,003.9 $ 61.0 $ 7,094.3
Special Requests 
School of Medicine 
Staff Support $ 1,103.7
School of Medicine 
Equipment 1,000.0
Hospital Lease Costs 1,000.0
Instructional Equipment 
Updating 1,500.0
Integrated Computing 
Application (Details will be presented in September.)
Total Special Requests*^ $ 4,603.7 $ 0.0 $ 0.0 $ 4,603.7
Net Change $ 27,911.5 $ 9,674.6 $ 275.4 $ 37,861.5
Percent Increase 16.65 14.48 13.52 16.01
Total FY-92 Operating
Budget Request $190,527.2 $74,465.9 $2,250.3 $267,243.4
*^Does not include retirement contributions, Social Security increases, sick 
leave payout, or SE0G matching funds.
(2 )Details will be presented in September.
These amounts are the allowable est 
amounts indicated for new programs.
(3)
' ' ablished maximums and include those
(4)
' 'These are preliminary estimates.
Mr. Elliott moved approval of the resolution. The motion was duly 
seconded, and after a voice vote the Chair declared the motion to have passed.
The Chair announced that a news conference would immediately follow 
in the International Room and that lunch would follow in the Oak-Hackberry 
Room. He stated that guests at the luncheon would be members of the search 
committee for the Director of Human Relations, Student Orientation Committee, 
and Student Athlete Honorees.
The Chair explained that no Board meeting had been scheduled for 
August; that the next regularly scheduled meeting would be September 13 on the 
Carbondale campus. He stated that on September 12 the Board would hold a 
special meeting for the purpose of the continuation of the evaluation of 
Chancellor Pettit, and that appropriate notice would be given for that meeting 
which will be held at Touch of Nature.
Dr. Wilkins moved that the meeting be adjourned. The motion was duly 
seconded, and after a voice vote the Chair declared the motion to have passed.
The meeting adjourned at 11:05 a.m.
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Sharon Holmes, Executive Secretary
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MINUTES OF THE SPECIAL MEETING OF THE BOARD OF TRUSTEES 
SOUTHERN ILLINOIS UNIVERSITY 
SEPTEMBER 12, 1990
A special meeting of the Board of Trustees of Southern Illinois
University convened at 2:37 p.m., Wednesday, September 12, 1990, in the Indian
Building, Touch of Nature, Southern Illinois University at Carbondale,
Carbondale, Illinois. The Chairman and Secretary being present, the meeting
was called to order. The following members of the Board were present:
Mr. Ivan A. Elliott, Jr.
Mr. William L. Hall
Mr. Glen Hildebrandt
Mr. William R. Norwood
Mr. Harris Rowe, Vice-Chairman
Mr. A. D. VanMeter, Jr., Chairman
Dr. George T. Wilkins, Jr., Secretary
The following member was absent:
Mr. B. Barnard Birger
Also present were Dr. Lawrence K. Pettit, Chancellor of Southern Illinois 
University, and Mr. C. Richard Gruny, Board Legal Counsel. Mrs. D 1Esposito 
joined the meeting at 3:20 p.m.
The Secretary reported a quorum present.
Mr. Rowe moved that the Board go into closed session to consider
information regarding the appointment, employment or dismissal of employees or
officers, to adjourn directly from the closed session with no action having
been taken. The motion was duly seconded. Student Trustee opinion in regard
to this motion was indicated as follows: Aye, William L. Hall, Glen
Hildebrandt; nay, none. The motion carried by the following recorded vote:
Ivan A. Elliott, Jr., William R. Norwood, Harris Rowe, A. D. VanMeter, Jr.,
George T. Wilkins, Jr.; nay, none.
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The meeting adjourned at 5:53 p.m.
George’T. Wilkins, Jr. , Secretary
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MINUTES OF THE MEETING OF THE BOARD OF TRUSTEES 
SOUTHERN ILLINOIS UNIVERSITY 
SEPTEMBER 13, 1990
The regular monthly meeting of the Board of Trustees of Southern
Illinois University convened on Thursday, September 13, 1990, at 11:03 a.m., in
Ballroom "B" of the Student Center, Southern Illinois University at Carbondale.
The regular Chairman and Secretary being present, the meeting was called to
order. The following members of the Board were present:
Mrs. Julian D'Esposito
Mr. Ivan A. El 1iott, Jr.
Mr. William L. Hall
Mr. Glen Hildebrandt
Mr. William R. Norwood
Mr. Harris Rowe, Vice-Chairman
Mr. A. D. VanMeter, Jr., Chairman
Dr. George T. Wilkins, Jr., Secretary
The following member was absent:
Mr. B. Barnard Birger
Executive Officers present were:
Dr. Lawrence K. Pettit, Chancellor of Southern Illinois University 
Dr. Earl E. Lazerson, President, SIUE 
Dr. John C. Guyon, President, SIUC
Also present was Mrs. Sharon Holmes, Executive Secretary of the Board.
The Secretary reported a quorum present.
NOTE: Copies of all background documents furnished to the Board in connection 
with the following matters have been placed on file in the Office of the 
Board of Trustees.
Under Trustee Reports, Mr. Hall reported that he had attended the
SIUC commencement ceremony on August 4. He stated that there were
approximately 3,300 students who were candidates for graduation. He announced
that 600 students filed past for graduation. He expressed his appreciation to
Lavida Cruse, Office of Admissions and Records, for all of her long hours and
hard work in preparing the graduation ceremony. He stated that George Peach, 
President of the Alumni Association, had spoken and reminded the student 
graduates that even tough they were leaving the University as students they 
still had an association with the University and encouraged them to become 
members of the Alumni Association.
Mr. Elliott stated that he had attended the meeting of the Adminis­
trative Advisory Committee of the State Universities Civil Service System on 
September 11. He reported that the Committee had discussed the matters that 
will come up at the Merit Board meeting next month. He explained that one of 
the recommendations was that the Merit Board authorize the study by a con­
sultant of the examination process giving particular attention to the clerical 
series and that the Merit Board delegate the selection of the consultant to the 
Director of the Merit Board. He stated that this was a very important item; 
that there are 1,100 exams that are required to be made by the Merit Board for 
the various specifications in existence at this time. He continued that the 
Merit Board was only taking a look at one of them, but that with the change in 
laws on the fairness of exams, it becomes an explosive item. He explained that 
the universities are going to finance that in accordance with the percentage of 
employees in the various universities, which means that the University of 
Illinois pays about half of it, and SIU will be asked to pay part.
Under Committee Reports, Mr. Elliott, Chairman of the Finance 
Committee, said that the Committee had met this morning in Ballroom "A" of the 
Student Center, at 9:15 a.m. He gave the following report:
The Minutes of the meeting held July 12, 1990, were approved. We 
received a Notice of Project: Construct a Student Health and Fitness Center, 
SIUE, and Notice of Proposed Fee: Establish a Student Health and Fitness 
Center Fee, SIUE [Amendment to 4 Policies of the Board C-5 and C-14]. The fee 
part is one where we give notice this month and vote on the matter next month. 
We decided to take the whole matter together next month. That will be on the
September 13, 1990 51
52
agenda for next month. The Annual Internal Budget for Operations, Fiscal Year
1991 was presented. That includes the Stone House operating budget. The A & D 
Committee is also required to approve the capital items in that budget, which 
they have done, and the Committee recommends that this item be approved and 
placed on the' omnibus motion. The next item, Resource Allocation and 
Management Program (RAMP) Submissions, Fiscal Year 1992: Operating Budget 
Request, we recommend be approved and placed on the omnibus motion. The next 
item, Change in Student Medical Insurance Premium, SIUC [Amendment to 4 
Policies of the Board B-2-b, B-6, and B-12-b] is different because it asks for 
a reduction in fees, which is somewhat unusual, and also in order to make that 
effective in time to make the necessary administrative plans to implement it, 
it would be advisable that we waive the two-month procedure. Since this is a 
reduction in fees, it doesn't seem to prejudice anybody, so we recommend that 
this be approved and that the two-months consideration of the matter be waived. 
Since this is a little different matter, we do not want this on the omnibus 
motion. We received the Long Range Plan for Computing, Fiscal Years 1991-95, 
which is an implementation and an expansion of previous plans. This was not a 
matter for Board action, but the Committee did endorse it and approve it. We 
received a report on the Medical School Outpatient Care Center and we're 
informed that the planning is going forward very successfully. It's 
anticipated that the problems will be worked out and we'll have that presented 
to us in October. It is necessary that we give that some priority in October 
to get it done because of the time schedules involved. Fiscal Year 1991 Fund 
Raising Priorities were presented. This is an administrative project in which 
they indicate what shall happen to Foundation funds and grants. These were 
presented in some detail. I would point out as a summary that the main thrusts 
of the highest priority are student assistance of various types. Again, this 
is not a matter for action, but the Committee did give its endorsement to these 
priorities. We were notified that Mr. VanMeter had appointed me to the Joint 
Committee on College Tuition (SJR 205) which is reviewing tuition as mandated 
by the legislature. Don Wilson, Vice-Chancellor for Financial Affairs and 
Board Treasurer, two students, and I were supposed to attend the public hearing 
yesterday in DeKalb, but because of weather we couldn't attend. I understand 
that they didn't have very good attendance. We do have a future schedule and 
will participate in representing the interests of this Board and the univer­
sities. We also have an internal review on tuition which has been going on for 
some time. We hope to have an interim report from the staff on that, and it 
will probably be in December. Don Wilson will be on the advisory body to this 
legislative commission so we'll have ongoing information if that moves faster 
than we go with our own report.
Mr. Norwood, Chairman of the Academic Matters Committee, stated that 
the Committee had met following the Finance Committee meeting. He gave the 
following report:
The Committee met this morning. We had three items that were 
approved by the Committee and suggested for the omnibus motion. They are Item 
H, Fourth Annual Report to the Southern Illinois University Board of Trustees 
on Institutional Goals and Plans to Improve the Participation and Success of 
Minority, Women, and Disabled Students in Academic Programs; and the
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Recruitment and Retention of Minority, Women, and Disabled Faculty and Staff; 
N, Conversion of the Master of Science Degree in Engineering with Three 
Concentrations to Three Master of Science Degrees in Civil, Electrical, and 
Mechanical Engineering, SIUC; and Q, Amendment to Resource Allocation and 
Management Program (RAMP) Planning Documents, Fiscal Year 1992. With regard to 
the Fourth Annual Report, we had quite a discussion on how we can improve the 
reporting, our success in the minority area, and our report for next year. We 
hope we will get something on how well we're doing on a comparative basis. The 
last item we had was a report on the Athletic Academic Support Program at SIUC. 
Athletic Director, Jim Hart, Associate Athletic Director, Dr. West; and 
Professor Whitfield gave an excellent program about the Athletic Department and 
its support systems. Overall we're doing real well. In the African-American 
male category we're doing very poorly. What I would like to do, Mr. Chairman, 
is maybe get some follow-up on how we're planning to attack that problem and 
what kind of ideas we have. With your permission, we'll work through the 
Chancellor and the President. Maybe we can get some ideas, and it will be 
forwarded to the members of the Board. It was a very enlightening discussion 
and I do say that it's a great program to have in place. Hopefully we can make 
it even better. As Dr. West said, you're doing well, and she'll be a lot 
happier as it approaches 90%. We might not ever get there, but I think it's an 
excellent target. I think we should definitely work in that direction and 
correct some of the problems that were brought to us very vividly by Professor 
Whitfield.
Dr. Wilkins, Chairman of the Architecture and Design Committee, 
stated that the Committee had met following the Academic Matters Committee 
meeting. He gave the following report:
The Committee met and considered the following items: M, Project 
Approval and Selection of Engineer: Installation of Cable TV, SIUC; R, 
Resource Allocation and Management Program (RAMP) Submissions, Fiscal Year 
1992: Capital Budget Priorities, with amendments made by Dr. Pettit in 
Committee; and S, Dedication of the John M. Olin Nature Preserve, SIUE. We ask 
that all three of these items be placed on the omnibus motion.
Under Executive Officer Reports, President Lazerson stated that in
1985 the county executive of St. Clair County requested that the University 
take over the operation of the Head Start Program and we have been engaged in 
that program for five years. He reported that on the average about 725 
students have been handled throughout the year in the program. He explained 
that the federal government had seen fit to fund it at a level of about $1.5 to 
$1.5 million. He continued that Head Start nationally has been recognized as 
one of the most important federal programs with regard to getting youngsters
54
off on the right foot in terms of education. He reported that he was informed 
yesterday evening that the program will be renewed, but the important thing is 
that it will be renewed with a funding base which is 80% larger than it was the 
prior year. He explained that it will permit SIUE to handle up to 1,100 
students a year in St. Clair County; that's good for St. Clair County, it's 
good for the University. He stated the funding is a tribute to the stellar 
work of the people involved in the program. He drew particular attention to 
Dr. Willie Epps, Director of the program, and to Professor Johnetta Haley, 
Director of the East St. Louis Center.
President Guyon commented that consistent with the themes of the 
University and the five-year computing plan, SIUC has recently established a 
total satellite communication with the Japan campus and all the advantages of 
dealing with the University in an expeditious way, even though it's 12,000 
miles away, have been established. He stated SIUC was quite proud of that 
accomplishment.
Chancellor Pettit reported on the meeting of the Illinois Board of 
Higher Education on September 5. He stated that the IBHE received, accepted, 
and adopted a very good report from its committee studying undergraduate 
education. He continued that buried within that very substantial report were a 
few references to the treatment of student athletes, and those happen to have 
been the items that caught the eye of the news media who were covering that 
particular meeting. He stated that if you had seen the news stories that went 
out from Decatur where the meeting was held, it may have looked like the whole 
report was on student athletes, but that was only a very small part of a 
substantial report on undergraduate education. He stated that all systems will 
be asked to implement that throughout the next few years. He reported that a
second important item was the IBHE approval of an initiative by Northern 
Illinois University to construct a facility in the city of Rockford as a 
University Center, not technically a branch campus. He stated that this was 
resisted at the last minute by the University of Illinois, whose timing I never 
quite understood, because it was a fait accompl i by then. He explained that 
the Board did unanimously approve it. He continued that Northern had been 
working on this for some time and had, over the years, received planning grants 
under the HECA auspices to proceed with this. He explained that it doesn't 
impact on SIU and SIU didn't get involved. He explained that he thought it was 
a logical thing for IBHE to have done; it will not increase Northern's activity 
in Rockford substantially, but it will give them a site for conducting 
activities. He continued that some of the things planned are somewhat 
duplicative of what the University of Illinois is doing there through its 
Medical Center. He stated that the University of Illinois had some legitimate 
concerns, it was just that they weren't voiced two or three years ago when this 
process started.
Dr. Pettit introduced Dr. John Haller, Vice-Chancellor for Academic 
Affairs and Provost.
Chancellor Pettit reported that SIU is in the strategic planning 
cycle now where we've produced the first annual strategic plan which kicks off 
the next annual cycle. He stated that the fall meeting will be some time in 
October which will include people from the level of department heads up in the 
administration. He stated that also included will be appropriate represen­
tation from students, faculty, and other constituency bodies. He stated that 
the Board had received the essential materials and it will be kept posted.
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On the legislative front, Dr. Pettit stated that SIU was preparing 
for the fall veto session and also preparing through coordinated efforts with 
the other system heads for a campaign for renewal of the income tax surcharge 
in the spring session. He stated they were beginning to put together the 
priorities or suggested priorities for both the state and federal levels for 
the next round.
Chancellor Pettit stated that this was the first Board meeting 
scheduled more than ten days after the receipt of his report on the Application 
for Appeal of Michael Contile, et al., SIUC, for which his recommendation was 
that the Application for Appeal be refused. He explained that no action by the 
Board is required in order to implement his recommendation. He continued that 
if the Board takes no action today, the effect is to refuse the appeal. He 
stated that if, however, any member of the Board desires to grant the Appli­
cation for Appeal of Michael Contile, in spite of the absence of a positive 
recommendation by the Chancellor, this is the meeting at which any motion to 
that effect must be made. He stated that if such motion is duly seconded and 
approved by a majority of voting Board members present, the Application for 
Appeal is granted and the substance of the appeal may be considered by the 
Board. He explained that if no such motion is approved, the Bylaws provide 
that the Application for Appeal shall be deemed to have been denied, and the 
action which is the subject of the grievance shall stand.
Mr. Hall moved that the Board hear the appeal of Mike Contile, et al. 
The motion was duly seconded.
Mr. Hall explained that the legal counsel for the Chancellor's staff 
had done a fine job at responding to the legal considerations presented in the 
appeal. He stated that both attorneys on both sides have been very thorough.
He explained that the appeal was basically that of the administrative decision 
to deny the keys to the Student Government Office to the winners of the 
election. For that reason, he requested that the Board give these students 
an opportunity to briefly present their case to the Board at the next meeting 
if so allowed.
The Chair stated that there was a motion and second to allow a 
hearing of the appeal.
Dr. Wilkins asked for clarification of the vote. The Chair stated 
that an aye will support the motion, a nay will defeat the motion. The Chair 
asked for a roll call vote. Student Trustee opinion in regard to this motion 
was indicated as follows: Aye, William L. Hall, Glen Hildebrandt; nay, none. 
The motion was defeated by the following recorded vote: Aye, none; nay, Molly 
D'Esposito, Ivan A. Elliott, dr., William R. Norwood, Harris Rowe, A. D. 
VanMeter, Jr., George T. Wilkins, Jr.
The Chair stated that the motion failed. He continued that in 
accordance with our Bylaws, the Application for Appeal shall be deemed to have 
been denied, and the action which is the subject of the grievance shall stand.
The Chair explained the procedure for the Board's omnibus motion and 
he proposed that, after discussion, there would be taken up the following 
matters:
REPORTS OF PURCHASE ORDERS AND CONTRACTS, 
j u n e a n d j u l y ,~igg'o. SlUC M D  SlUT
In accordance with III Bylaws 1 and 5 Policies of the Board C, 
summary reports of purchase orders and contracts awarded during the months of 
June and July, 1990, were mailed to the members of the Board in advance of this 
meeting, copies were placed on file in the Office of the Board of Trustees, and 
these reports are hereby submitted for information and entry upon the minutes 
of the Board with respect to the actions of the Executive Committee.
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PREFACE
Within higher education, there is perhaps no concern more valid and 
no need more pressing than that of achieving the full and successful partici­
pation of minorities, women, and the disabled as students, faculty, and staff. 
In recognition of this, Chancellor Pettit made the following statement in his 
memorandum which transmits this document to its various audiences:
Our challenge, as we enter the closing decade of the twentieth 
century, is to bequeath to the next generation the principle—both
dignity and rights~"that a11 humankind is free and equal in both
The report that follows describes the many programs and activities 
taking place within Southern Illinois University which respond specifically to 
this challenge.
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I. INTRODUCTION
Legislation passed in 1986 and subsequent amendments directed Illinois 
public institutions of higher education to develop and implement strategies to 
increase the participation and achievement of minorities, women, and handi­
capped individuals who have been traditionally underrepresented in education 
and programs and activities. Universities report annually to the Illinois 
Board of Higher Education (IBHE) on their efforts to implement plans and 
strategies, and since 1989, the IBHE reports annually to the Governor and 
General Assembly on the effectiveness of the institutional plans and strategies 
in increasing the representation and success of underrepresented groups. SIU1s 
1989 report was sent to the IBHE on September 15, 1989. On December 5, 1989, 
the IBHE approved the 1990 "Report to the Governor and General Assembly on 
Underrepresented Groups" which drew upon the SIU 1989 Report as well as reports 
from the Board of Governors, the Board of Regents, the University of Illinois, 
and the Illinois Community College Board.
In May 1989, The IBHE staff issued Institutional Planning Guidelines 
for Increasing the Participation and Achievement of Underrepresented Groups in 
Public Institutions of Higher Education. These Guidelines directed that each 
institutional plan describe the goals, strategies and programs, and evaluation 
activities for improving the participation and achievement of underrepresented 
groups. Further, the Guidelines outlined factors to be considered in formulat­
ing goals, specified information that should be collected on strategies and 
program components, and defined procedures for campus wide evaluation of 
progress of underrepresented students and staff. SIU's Third Annual Report 
(1989) conformed to these Guidelines.
In March 1990, Guidelines for Updating Annual Reports on Under­
represented Groups in Higher Education were issued by the IBHE. These Guide­
lines identified the information that should be reported to the IBHE each year 
to update institutional efforts to implement institutional plans and activities 
for improving the participation and achievement of underrepresented groups. 
Specifically, the Guidelines require that the annual report contain: "1) an 
overview of the major events, activities, and initiatives undertaken in the
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past year to improve the representation of minority, female, and disabled 
students and staff; 2) results of campus wide evaluation of the progress of 
underrepresented groups; 3) updates to the program inventory; 4) a program 
enrollment table; 5) a program resource table; and 6) disabled student enroll­
ment." The Guidelines also require the submission of reviews of formally 
organized support units serving minority, female, and disabled students and 
staff. SIU1s Fourth Annual Report (1990) was prepared in accordance with these 
Guidelines.
This report was organized and planned by the Vice Chancellor for 
Academic Affairs, Dr. Howard Webb, with final coordinating responsibility 
transferred to Dr. Betty McDowell, Assistant to the Vice Chancellor for Aca­
demic Affairs, upon Dr. Webb's retirement on June 30, 1990. The following 
persons, hereafter referred to as the MWD Group, assisted in preparation of the 
report:
Deborah Berman, Affirmative Action Coordinator, School of Medicine.
Seymour Bryson, Assistant to the President for Affirmative Action,
SIUC.
Cheryl Farabaugh-Dorkins, Assistant to the Vice Chancellor for
Administration, Central Administration.
Sally Ferguson, Director, Institutional Research and Studies, SIUE.
Dan Gonczy, Administrative Assistant, Office of the Provost, SIUE.
Mary Lou Higgerson, Associate Vice President for Academic Affairs and
Research, SIUC.
Mary Lelik, Assistant Director, Institutional Research and Studies,
SIUE.
Galen K. Pletcher, Associate Provost, SIUE.
Elizabeth Tarpey, Acting Assistant Director of Human Relations, SIUE.
Gordon White, Associate Director, Institutional Research, SIUC.
The campuses provided the information for sections III, IV, V, and VI 
and for the Appendices. A draft of the complete report was reviewed by the 
Chancellor, the Vice-Chancellors, SIUC and SIUE Presidents, and the MWD Group 
before this final version was given to the Chancellor for his consideration and 
presentation to the SIU Board of Trustees.
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II. OVERALL SIU GOALS
In fall of 1988, Chancellor Pettit presented evidence of his concern 
for and commitment to equity and affirmative action when he established overall 
Southern Illinois University goals for improving the participation and success 
of minority, women, and disabled students in academic programs, and for the 
recruitment and retention of minority, women, and disabled faculty and staff. 
Presented below are five overall University goals identified in the Second 
Annual Report to the SIU Board of Trustees and a sixth goal which was added in 
the Third Annual Report to those presented in 1988. No new goals were added in 
FY 1990. Goal one was changed to be more inclusive. These goals are consis­
tent with and are responsive to statewide goals and policies developed by the 
Joint Committee on Minority Student Achievement and included in the 1988 
report, Our Future at Risk. They reflect also the Illinois Board of Higher 
Education policy objectives for the 1990's which include, as a priority, 
improving minority student achievement.
1. To reaffirm SIU1s commitment to the full participation of minor­
ity, women, and disabled students, faculty, and staff in the 
academic community, thereby building a model for the diversified, 
integrated society we seek.
2. To improve the preparation and thus the opportunity for success 
in academic programs of entering minority, women, and disabled 
students.
3. To increase the participation of minority, women, and disabled 
students in academic programs where they are at present under­
represented.
4. To improve the recruitment, retention, and completion rates of 
minority, women, and disabled students in academic programs.
5. To improve the recruitment and retention of minority, women, and 
disabled faculty and staff.
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6. To establish throughout the University an environment sensitive 
to and supportive of minority, women, and disabled students, 
faculty, and staff.
In the identification and establishment of these goals, Chancellor 
Pettit exemplified his belief that the commitment within the University to 
further encourage and promote greater diversity in gender and in the ethnic and 
cultural backgrounds of students, faculty, and staff must be expressed and 
supported at the highest administrative levels. Central administration initia­
tives undertaken in support of the overall University goals during 1989 are 
reported in the following paragraphs.
During FY 1989, Chancellor Pettit, through an Executive Committee for 
Strategic Planning, directed the development of the first University-wide 
strategic plan for Southern Illinois University. The purpose of this plan was 
to position SIU for the closing decade of the twentieth century by defining 
themes and goals which will direct the efforts of the campuses. One signifi­
cant outcome of the strategic planning process was the inclusion in the overall 
University plan of a broadly defined vision for encouraging diversity in 
students, faculty, and staff. The inclusion of this vision indicates the 
strength of SIU1s commitment to improve the participation and success of under­
represented groups within the University and exemplifies the belief of its 
leadership that diversity among people and among academic programs and scholar­
ly perspectives enriches the University and the society which it serves. This 
broadly defined vision is intended to provide focus for University-wide efforts 
to improve the participation and success of minority, women, and disabled 
students, faculty, and staff and to provide a framework within which campus 
initiatives are developed and implemented.
In the context of that vision, the Chancellor hosted two University- 
wide Focused Executive Sessions that were intended to enhance awareness of the 
academic community to these critical issues. One session was devoted to 
Women's Issues and Concerns at Southern Illinois University, exemplifying a 
more visible commitment to affirmative action and to improving the climate for 
women within the University.
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A second Focused Session was devoted to the issue of Faculty Renewal 
which included staffing patterns at SIU in relation to projections of antici­
pated faculty shortages in a number of disciplines, and strategies for in­
creasing the number of academically talented minorities in these applicant 
pools.
In addition to the Focused Sessions, Chancellor Pettit addressed the 
Illinois Committee on Black Concerns in Higher Education concerning SIU's plan 
for diversity, and SIU Trustee William R. Norwood continued to serve on the 
legislative Joint Committee on Minority Student Access to Higher Education.
Chancellor Pettit has urged the University community to continue to 
consider these issues and to contribute new ideas and make new suggestions in 
the coming year.
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III. ANNUAL OVERVIEW
The March 1990 IBHE Guidelines directed that each institution's 
annual report should contain an overview which describes the major eventss 
activities, and initiatives undertaken and the new programs and program compo­
nents and policies established during the past year to improve the participa­
tion and success of minority, female, and disabled students and staff. Fur­
ther, the GuideHnes indicate that the overview should be organized into four 
separate subsections: one each for minority students, female students, dis­
abled students, and underrepresented faculty and staff. Accordingly, this 
information is presented first for Southern Illinois University at Carbondale, 
including the School of Medicine, and then for Southern Illinois University at 
Edwardsville.
This section also is to include a restatement of earlier established 
institutional goals, changes to those goals, and any new goals. A set of 
institutional goals and objectives for improving the participation and success 
of minority, female, and disabled students, faculty and staff were identified 
in the FY 1989 report for both SIUC, including the School of Medicine, and 
SIUE. These goals remain unchanged for FY 1990 and are repeated within each 
subsection of the campus reports so that the discussion of new and on-going 
activities and initiatives in support of the goals can be considered within the 
appropriate context.
As detailed in the Program Resource Tables which are a part of 
Section V of this report, Southern Illinois University has a broad array of 
programs and activities aimed specifically at improving the participation and 
success of minority, women, and disabled students, faculty, and staff. As 
noted in the F Q 9 90. Listing of Programs and Activities. ■Appendix A, Southern 
Illinois University at Carbondale, including the School of Medicine, had 43 
such programs which served minority, women, and disabled students, faculty, and 
staff. During FY 1990, SIUC, including the School of Medicine, dedicated more 
than $3.6 million in support of these programs and initiatives.
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Southern Illinois University at Edwardsville had 34 programs during 
FY 1990 which served minority, women, and disabled students, faculty, and 
staff, and expended more than $1.3 million in support of these initiatives.
Thus, it is evident that Southern Illinois University places a high 
priority on improving the participation and success of minority, female, and 
disabled students, faculty, and staff through provision of the many dedicated 
programs and services detailed in this report. It should be emphasized that 
this report does not include the other types of support systems within the 
University, such as the Student Work and Financial Assistance Programs, which 
commit a significant amount of resources to serving all students, including a 
large number of minority, women, and disabled. Nor does the report include the 
broad range of academic and academic-support areas that serve the needs of all 
students, faculty, and staff at SIU. These services do not target individual 
groups and, therefore, do not delineate the services that they provide on the 
bases of race, gender, or condition of disablement.
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Annual Overview -- Southern Illinois University at Carbondale, including the 
School of Medicine
General Overview:
SIUC continues to emphasize its commitment to improving the partici­
pation and success of minority, female, and disabled students and staff through 
a variety of activities, events, and formally organized programs.
During FY 1990, SIUC, including the School of Medicine, had 43 
programs specifically designed to improve the participation and success of 
minority, female, and disabled students, faculty and staff. Funds to support 
these initiatives come from state appropriations, federal support, private 
funds, and in a few cases, student fees. New funds to support these initia­
tives came primarily from the reallocation of existing resources. Of the 
several programs continued from FY 1989, those which received major resource 
commitments from state and federal sources totaling more than $2.1 million 
during FY 1990, included the Center for Basic Skills, Head Start, the Illinois 
Consortium for Educational Opportunity, the Illinois Minority Graduate Incen­
tive Program, the Minority Engineering Program, the Medical/Dental Preparatory 
Program at the School of Medicine, Project Achieve, and the Southern Illinois 
Regional Career Preparation Program. At Carbondale, six new programs to assist 
minority students were initiated and are discussed below under the relevant 
subsections. Additionally, the School of Medicine sought funding from the 
Illinois legislature during FY 1990 for a Minorities in Medicine program 
designed to assist in recruiting and retaining minority medical students. 
Although unfunded during the 1989-90 legislative session, efforts for passage 
of the bill continue. Also during FY 1990, the School of Medicine initiated 
the Development Advisory Council Committee on Minority Medical Student Con­
cerns, a program designed to undertake private fund raising efforts on behalf 
of minority medical students and to enhance the social support network for 
minority medical students. Specific activities to support these initiatives 
are still in the planning stages.
In order to facilitate the development and expansion of programs for 
underrepresented groups at SIUC, President Guyon reallocated recurring funds to
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the Office of the Executive Assistant to the President and to the University 
Women's Professional Advancement Office. The Vice President for Academic 
Affairs temporarily reallocated non-recurring funds to the Executive Assistant 
to the President. These funds were used to further develop programs and 
activities for underrepresented students, staff and faculty. The Office of the 
Executive Assistant to the President is an administrative office which does not 
offer services directly to students, but rather is responsible for coordination 
of other units which do serve students and staff directly, such as the Center 
for Basic Skills, the Affirmative Action Office, and the Upward Bound program. 
The University Women's Professional Advancement Office serves students and 
staff indirectly through activities aimed toward improving the participation 
and success of women students, faculty, and staff, improving the quality of 
life, and enhancing the climate for women within the University.
A task force to assist in the development, coordination, and monitor­
ing of policies and programs for underrepresented faculty, staff, and students 
was named during the year. This committee, comprised of the Executive Assis­
tant to the President, representatives from the four Vice Presidential areas, 
and two staff members appointed by the President will assist in reviewing and 
revising overall SIUC goals and directions for improving the participation and 
success of minority, female, and disabled students and staff.
During the past year, considerable time and effort was devoted to 
strengthening the University's relationship with Black alumni. Historically 
Black and other minorities have been involved in the leadership of the Alumni 
Association. Three offices are providing leadership to this effort: The 
Office of the Executive Assistant to the President, The Alumni Association 
Office, and The SIUC Foundation Office. One goal is to establish an endowment 
fund that will be used to provide scholarships for minority students. Events 
during FY 1990 directed toward involving Black alumni in the general alumni 
association were held in Washington D.C., Atlanta, Georgia, St. Louis, Missouri, 
and Chicago, Illinois. The goal of this activity is to encourage greater 
diversification and involvement within the existing association.
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Honors bestowed during the year on President Guyon indicate recogni­
tion of SIUC's progress in efforts to improve the condition of underepresented 
groups. Locally, Dr. Guyon received an expression of appreciation and support 
from the Women's Caucus and, statewide, from the Illinois Committee on Black 
Concerns in Higher Education. Both organizations recognized his support of 
diversity and commitment to the principles and practice of equal opportunity 
and Affirmative Action.
These activities and initiatives are consistent with and responsive 
to state-wide goals identified in the report Our Future at Risk, which include 
making minority achievement a priority in Illinois, providing support systems 
early and throughout education, promoting change in the school/campus environ­
ment for minority students, and increasing employment of minority teaching and 
administrative personnel.
A. MINORITY STUDENTS
Goals and Objectives for Minority Students
Improve the Preparation and thus the opportunity for success in 
academic programs of first-time, first-year minority students.
Improve the preparation and thus the opportunity for success in 
academic programs of transferring minority students.
Increase the participation of minority students in academic programs 
where they are presently underrepresented.
Improve the recruitment, retention, and completion rates of minority 
students in academic programs.
Major New Initiatives:
1. During FY 1990, the College of Business and the College of Educa­
tion implemented pilot programs aimed at enhancing the academic achievement of 
minority undergraduate students. The College of Business Minority Retention
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Program offers academic support services and tutorial assistance to minority 
students enrolled in accounting, management, and mathematics courses.
2. Pre-college programs offered by SIUC recognize the importance of 
role models in the career decision-making process and academic achievement. 
Therefore, program personnel are encouraged to employ and involve minority 
teachers and other professionals in their activities. During the past year, 
the College of Education, with support from other campus units, initiated a 
Minority Retention Recruitment Program. The program sponsors workshops and 
activities which address the educational and social needs of minority students. 
Major goals of the program are to increase the number of minority undergraduate 
students enrolled in teacher training programs and to increase graduation rates 
of enrolled students. A minority staff member in the College of Education was 
assigned the task of designing and developing the program.
Among the program activities initiated during the year were:
a. A workshop entitled, "The Disappearing Black Teacher", co­
sponsored with the Black American Studies Program;
b. Student volunteers participated in community service activities;
c. An academic support program for students on academic probation.
Areas discussed included study skills, time management skills and 
tutorial assistance. The College of Education also worked with personnel at 
Shawnee Community College to develop a grant proposal to train twelve under­
graduate minority students in special education. The Dean of the College of 
Education, Dr. Donald Beggs, and Associate Dean, Dr. Nancy Quisenberry, met 
with school superintendents, regional superintendents, and Deans of Instruction 
at community colleges to present and discuss their recruitment plan. During FY 
1990, $20,000 was dedicated to the program, and 186 minority students were 
served.
3. The Emerging Leaders Program was developed during FY 1990 by the 
Office of Student Development at SIUC to assist minority students to develop as
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student leaders and scholars. The program includes experiences designed to 
enhance student knowledge of leadership theories, leadership styles, and 
communication techniques.
4. The Black Togetherness Organization plans and coordinates social, 
recreational, educational, and cultural programs and activities for African 
American students residing at Brush Towers and University Park, two large 
residential areas at SIUC. $11,700 were expended in FY 1990. The program 
served more than 600 minority students during the year.
5. SIUC recognizes that commitment to improving minority student 
achievement involves providing support programs for elementary and secondary 
students. In addition to improving the capability of existing programs, (i.e. 
Head Start, Upward Bound, Regional Career Preparation Program, Minority Engi­
neering Summer Bridge Program, and the Minority High School Research Apprentice 
Program), within the past year, one other similar program was initiated, the 
Future Scholars Program.
In the Resource Allocation and Management Program (RAMP) funding 
requests for FY 1989, SIUC sought new money through an expanded/improved 
program request, Advancing Minority Participation. Through funds received 
during FY 1990, the Future Scholars Program was initiated. This program is 
designed to help students develop skills and abilities necessary for success in 
post-secondary education and to provide actual experience in a college setting. 
The Future Scholars program provides a one-month residential experience for 
twenty minority students in the eleventh and twelfth grades and twenty entering 
freshman. With the initiation of this program, SIUC now provides programs for 
minority students from pre-kindergarten to the freshman year of college.
6. In order to enhance the University's ability to attract and 
recruit talented minority students from historically black colleges, arrange­
ments were made to have representatives from eight historically black colleges 
and universities visit the SIU campus during the 1990 spring semester. The 
University assumed expenses for a two-day visit and representatives from 
Grambling University, Clark Atlanta University, University of Arkansas-Pine 
Bluff, Kentucky State, Xavier University in New Orleans, Claflin University in
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Orangeburg, S.C. and Tougaloo College in Mississippi attended. The University 
is attempting to initiate a partnership agreement with these schools. The 
arrangement would help facilitate exchange of faculty between institutions and 
cooperative research projects and activities. Following the campus visit, all 
parties agreed to continue to explore future working relationships.
7. The School of Medicine-Carbondale co-sponsored two programs with 
the University Affirmative Action Office. The programs, offered by the Nation­
al University Teleconference Network were "Minority Recruitment and Retention 
in Higher Education" and "The State of Black Health Care: Where We Are Heading 
as We Approach the Year 2000."
Other Events and Activities Focused on Minority Students:
During FY 1990, SIUC and the School of Medicine had 22 on-going pro­
grams continued from FY 1989 to assist minority students. Significant activi­
ties included:
1. SIUC was one of five universities asked to participate in a 
research program conducted by the University of Michigan to determine why 
certain universities are successful in attracting and enrolling Black students. 
Dr. Walter Allen, the major researcher on the project, explained in a letter to 
Dr. Bryson why SIUC was selected: "Southern Illinois has long been recognized 
as a leading institution in the matriculation of African-American students. We 
are concerned that SIUC has much to share with other Universities on this 
matter. So the rationale for our support of SIU is obvious; your institution 
represents a model which many other schools could learn from."
Other universities selected for the project were Northwestern, Lewis 
College, Eastern Michigan, and Oberlin. The research team spent several days 
on the SIUC campus interviewing students, faculty, staff and administrators. A 
comprehensive questionnaire was administered to a select group of administra­
tors and students. The results of the investigation when they are made avail­
able will be used in future planning and program development.
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2. The Office of the Executive Assistant to the President and the 
Office of the Vice President for Academic Affairs arranged for a two-day campus 
visit by Dr. Madeleine F. Green, editor of Minorities on Campus, A Handbook for 
Enhancing_Diversity, published by the American Council on Education. Copies of 
the handbook were provided to each of the academic deans and other senior 
administrators. New efforts were also made to provide students and staff with 
diverse points of view. Outstanding black alumni were, invited to campus to 
make presentations for students and staff. The black alumni group included Dr. 
Carl Anderson, Vice President of Student Affairs, Howard University; Judge 
Julius Johnson, Administrative Law Judge, Washington D.C.; Mrs. Arnette 
Hubbard, Commissioner, Board of Election Commissioners, Chicago, Illinois; and 
Dr. Milton Morris, Director of Research for the Joint Center for Political 
Studies, Washington D.C. Additionally, two black alumni, Hubbard, mentioned 
above, and Tommy J. Harris, Vice President of Finance for the Time Warren Cable 
Group, Stafford, Connecticut, were invited to present the Commencement Address 
for the College of Liberal Arts and College of Business, respectively.
3. The School of Medicine Medical/Dental Preparatory Program (MED- 
PREP) has as its goal to assist minority and other students from educationally 
disadvantaged backgrounds to enter and succeed in medical and dental education 
programs. Typical activities include pre-professional counseling concerning 
course selection, provision of developmental courses, tutoring, interviewing 
skills, and preparation of professional applications. In addition, recruiters 
from other health professions schools visit MEDPREP and provide intensive 
reviews of MEDPREP student application credentials. The program served 72 
minority students during FY 1990, with $390,968 expended.
4. The Prematriculation Program at the School of Medicine assists in 
the retention of minority and educationally disadvantaged students. Students 
in the program are involved in an eight-week course providing experiences 
related to the freshman medical curriculum. Students are given early exposure 
to medical school content by the medical school faculty. In addition, a 
recognized study skills expert provides study skills training directly related 
to medical studies to all enrolled. $66,360 were expended during FY 1990 to 
provide staff salaries, training for students, and supplies.
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5. Within the Office of Student and Alumni Affairs at the School of 
Medicine, there are a number of activities targeted toward minority students: 
The part-time Assistant Dean of Students/Minority Affairs and Counseling 
provides counseling and advocacy for minority students; a full-time counselor 
counsels minority students and assists in minority student recruitment; support 
is provided for the Student National Medical Association, an organization for 
minority medical students; during Black Awareness Week, minority students on 
both the Springfield and Carbondale campuses held special events; the annual 
minority student Lunch with the Dean provides a forum for minority students to 
address their concerns; special financial aid orientations sessions are provid­
ed for minority students participating in the prematriculation program.
The program served 120 students during FY 1990, 35 of whom were minority 
students. $60,042 were dedicated to the program during the year.
6. The School of Medicine continues to participate in the Summer 
Youth Employment Program (SYEP), sponsored by the Springfield Urban League. 
Each summer six to twelve minority and/or economically disadvantaged youth are 
placed in worksites throughout the School for the purpose of developing good 
work habits, acquiring new skills, and learning the realistic expectations of 
the working world. Over the past several years, this participation has result­
ed in several full- or part-time positions within the School of Medicine for 
SYEP participants.
7. The Office of the Associate Dean for Research at the School of 
Medicine administers a Minority High School Student Research Apprentice Pro­
gram, funded by grants from the National Institutes of Health and by supplemen­
tal funding provided by the Dean and Provost. The purpose of this program is 
to stimulate among minority high school students an interest in pursuing 
careers in biomedical research and the health professions. Students work with 
assigned investigators for an eight week period during the summer. $15,750 
were expended for the program during FY 1990. Six minority students were 
involved in the sessions.
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B. WOMEN STUDENTS
Goals and Objectives for Women Students
Increase the participation of women students in academic programs
where they are presently underrepresented.
Improve the recruitment, retention and completion rates of women
students in academic programs.
Major New Initiatives:
1. New initiatives for female students during FY 1990 included the 
development of a task force of women scientists. The group developed and 
submitted a proposal to the National Science Foundation. The project, called 
SIUC-Community College Women and Science Model Project, is designed to make 
women in Southern Illinois aware of career opportunities in Science through 
seminars, laboratory experiments, lectures and field experiences. Future plans 
include the development of a videotape discussing career opportunities for 
women in scientific fields, and a career day for high school students, to be 
held in October. The career day will also include women in science and 
engineering.
2. The School of Law sponsored a symposium on gender bias in legal 
education. The purpose of the activity was to increase awareness among law 
students and faculty members regarding gender bias in legal education and ways 
to eliminate such bias. Four nationally recognized female legal scholars 
presented papers and participated in panel discussions. Approximately two- 
hundred individuals attended all or part of the day-long presentation.
3. The University Women's Professional Advancement Office attempts 
to identify and respond to critical women's issues. Among the significant 
achievements of this office during the year were the initiation of an evening 
child care program and a review of the University's equity program. Based on 
the findings of the review, the Faculty Equity Program has been restructured
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to give greater consideration to members of underrepresented groups, parti­
cularly women faculty members employed in the Library.
4. A project offered by the University for several years, but not 
included in previous reports is the Women's Night Safety Transit Program 
administered by the Office of Vice President for Student Affairs. The program, 
which is supported by student fees, provides transportation to and from campus 
to female students attending classes or other educational activities in the 
evening. Women may secure rides either from their off-campus residence to 
campus or from campus to their off-campus residence. The service is offered 
Sunday through Friday until 12:00 midnight. During the period June 1989 to May 
1990, a total of 8,740 rides were furnished by the Women's Transit Program.
C. DISABLED STUDENTS
Goals and Objectives for Disabled Students
Increase the participation of disabled students in academic programs
where they are presently underrepresented.
Improve the recruitment, retention, and completion rates of disabled
students in academic programs.
Major New Initiatives:
1. During FY 1990, a task force chaired by the director of the Dis­
abled Student Services investigated problems of disabled students, faculty and 
staff and assessed SIUC's ability to respond to the unique needs and concerns 
of the disabled population. The task force held a series of individual 
meetings with disabled faculty and students and several open meetings with 
faculty and staff to discuss their concerns. The report is expected to be 
completed during the fall 1990 semester.
2. The Disabled Student Services Office assisted in or initiated the 
following activities:
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a. Facilitated the installation of a safe pedestrian crossing at the 
Grand Avenue Railroad Tracks.
b. Conducted a peer support group for students with disabilities and 
coordinated disability sessions for:
— SIUC security office
— New Student Admissions Office
-- Interns in the Counseling Center
— Residential Life Staff
— Several community groups including elementary and 
high school personnel.
c. The office also co-sponsored sign language instruction. During
the year, the office served approximately 325 students and 49 faculty 
and staff members.
d. Other Disabled Student Services achievements included:
— Coordination of 1,872 hours of interpreting services
— Coordination of tutorial services for 25 students providing 345 
hours of reading for students using recorded material, and 
proctoring 1,277 exams for students requiring test services.
3. Renovation of Thompson Point residence halls was completed. The 
renovation allows disabled students to become more independent by providing 
greater accessibility within the living quarters.
4. The Handicapped Van Service operated by Service Enterprises 
provided van services to 39 students during the year. The service transported 
wheelchair students to classes, the library, stores, and special functions. 
Transportation is also provided to the Amtrak station and the two local air­
ports in Carbondale and Marion. During the past year, services were expanded 
to include evening hours. Since March 1990, when evening services were added, 
94 students made use of the expanded evening services.
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5. The Disabled Recreational Program began several new initiatives 
during FY 1990. The program planned and hosted the Rolling Saluki Basketball 
Tournament. Also, a new program, Assessing Equal Recreational Opportunities 
(AERO) was initiated. The purpose of this program is to encourage individuals, 
despite possible limitations, to pursue recreational activities.
For FY 1990, SIUC had 9 on-going programs that served disabled 
students and staff. Five of those were dedicated to assisting disabled stu­
dents; the other four also served others.
D. UNDERREPRESENTED FACULTY & STAFF
Goals and Objectives for Underrepresented Faculty and Staff
Improve the recruitment and retention of minority faculty and staff.
Improve recruitment and retention of women faculty and staff.
Improve the recruitment and retention of disabled faculty and staff. 
Significant Events and Activities Focused on Underrepresented Faculty and Staff:
1. President Guyon reallocated funds to the Office of The Executive 
Assistant to the President to assist in the efforts to recruit and retain 
female and minority faculty and staff. Funds reallocated to the office were 
used to help academic units hire female faculty members in underrepresented 
areas including Electrical Engineering and Finance. Funds were also used to 
help retain an Asian faculty member being recruited by other universities and 
to support the research efforts of female faculty members in the Colleges of 
Liberal Arts, Education, and Communications and Fine Arts.
2. SIUC's efforts to diversify its faculty and staff continue. In 
the past two calendar years, 57% of all hires were female. Thirteen percent of 
all hires within the past calendar year were minority, an increase of 4% over 
the previous year.
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3. In the past calendar year, SIUC minority and female faculty hires 
increased. In 1988, 20 minority faculty were hired, which was 10% of all 1988 
faculty hires. In 1989, 34 or 15% of the 225 faculty hires were minority.
A review of tenure track faculty hires revealed the following: In
1988, 24, (43% percent) of all tenure track faculty hires were female. In
1989, the figure decreased; 20 of the 58 tenure track hires were female. The 
percentage of minority tenure track faculty hires increased from 12% (7 of 56) 
in 1988 to 16% (9 of 58) in 1989. Most minority hires have been Asian males. 
Efforts will continue to hire more Black and Hispanic faculty and staff.
4. Ongoing responsibility at the School of Medicine for improving 
the recruitment and retention of minority faculty and staff resides within the 
Personnel Department and the part-time position of Affirmative Action Coordina­
tor in the Office of the Dean and Provost. During the past year, efforts have 
been intensified to recruit qualified minorities to Civil Service positions; 
units have been encouraged to make affirmative minority hires whenever possible.
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Annual Overview — Southern Illinois University at Edwardsville 
General Overview:
During FY 1990, SIUE funded 34 programs designed to serve the needs 
of minority, female, and disabled students, faculty, and staff. Of those 
programs, 26 were continued from FY 1989 and 7 were new. Three of the new 
initiatives principally serve minority, female, and disabled students, faculty, 
and staff on the Edwardsville campus and are discussed below under the relevant 
subsections. Five of the new FY 1990 programs provide services at the East St. 
Louis Center to at-risk elementary and secondary students and to parents and 
others and respond to the critical need identified in the April 1988 Report of 
the Joint Committee on Minority Student Achievement, Our Future at Risk, to 
provide support services early and throughout education and to expand the role 
of all sectors of education in this process.
A. MINORITY STUDENTS
Goals and Objectives for Minority Students:
Improve the preparation and thus the opportunity for success in 
academic programs of first-time, first-year minority students.
Improve the preparation and thus the opportunity for success in 
academic programs of transferring minority students.
Increase the participation of minority students in academic programs 
where they are presently underrepresented.
Improve the recruitment, retention, and completion rates of minority 
students in academic programs.
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Major New Initiatives:
1. In FY 1990, SIUE established the Office of Human Relations, 
charged with the responsibility of implementing the institution's Affirmative 
Action Plan and of enhancing the campus climate with respect to cultural 
diversity and participation of minorities. A Black male psychologist from the 
University of Wisconsin/Madison began service as Director of Human Relations on 
July 1, 1990. The Director's responsibilities, in part, are to address affir­
mative action/equal opportunity issues, provide recommendations for the suc­
cessful recruitment and retention of students, faculty, and staff, assist in 
the implementation of faculty and staff development activities, and emphasize 
increased humanization of the teaching and learning environment.
2. For FY 1991, SIUE has established a Minority Scholarship Program 
funded at $80,000, through which it seeks to achieve diversity and excellence 
by supporting promising students interested in engineering, the physical and 
biological sciences, nursing, business, and teacher education-areas in which 
minority enrollments have traditionally been low. Fifty students were awarded 
scholarships during FY 1990. Approximately 130 students have reached the final 
stages of being awarded these scholarships for fall 1990.
3. A major initiative to begin in FY 1991 was announced by President 
Lazerson in January 1990, and involves the allocation of an additional $250,000 
annually to enhance the recruitment and retention of minority faculty’and 
students. During AY 1990-91, the Office of the Provost and Vice President for 
Academic Affairs will consider strategies for the use of the new money in 
service of increasing academic success of minority students and the repre­
sentation of minority faculty.
Among suggestions to be considered are the following, contained in a 
recent report of an Ad Hoc Committee on Recruitment and Retention of Minority 
Faculty and Students:
Expansion of current college awareness activities at SIUE with a 
focus on junior high and high school minority students.
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-- A bridge program to attract minority students to SIUE and to 
facilitate their transition from high school to college by means 
of such features as a five-week summer residential program.
-- Allocation of about $150,000 of the $250,000 for the hiring of 
minority faculty. A department would be able to use a portion of 
this sum for salaries for no more than three years for any 
position, after which the department must come up with the salary 
money on its own.
— Creation or augmentation of support services:
- mentoring programs
- aiding minority students to find meaningful work experiences 
while in college
- new student work positions
- establishment of a service corps to provide assistance in the 
completion of financial aid forms
- additional minority scholarships
- workshops to assist faculty development of skills for teaching 
and working with minority students
Other Events and Activities Focused on Minority Students:
1. A new director of student recruitment was appointed during this 
year to help strengthen networks of contacts with prospective students, as well 
as to carry out the usual supervision of staff, counselors, and advisers. The 
new director is a Black graduate of SIUE, who has recently attended a summer 
institute on management, admissions, recruitment and enrollment at Harvard 
University.
2. Through an aggressive recruiting program, the School of Dental 
Medicine enrolled 4 new black students and 4 new Hispanic students in fall 
1989. SDM has mechanisms now in place that will enable it to continue effec­
tive recruitment outreach to currently underrepresented groups.
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3. Through the Educational Enrichment Program, area high school 
students who have never been on a college campus are invited to the University 
by staff in the recruitment office for participation in a variety of educa­
tional activities. Transportation is provided by the University if necessary. 
Students (and their parents, who are encouraged to participate) meet with 
faculty, staff, and students, hear presentations about the academic realities 
of attending a university, and tour academic, housing and recreational facil­
ities. Twenty-two information sessions were conducted during the past year.
4. The Minority Engineering Program continues to pursue means to 
increase recruitment efforts and establish effective retention strategies for 
minorities and women undergraduate students in the School of Engineering.
5. The 1990 Commencement Symposium focused the attention of the 
campus community on the theme of "Achieving Educational Parity by 2000: Strat­
egies That Work." The morning session included presentations by Uri Treisman, 
of the University of California at Berkeley, who devised a system of honors 
calculus sections that have resulted in improved success by Blacks in the study 
of calculus, Jacqueline McCaffrey, of the University of Texas at Austin, who 
has implemented a similar program on her campus following Treisman's model, and 
Roslyn Sykes of SIUE, who has for four years directed the federally-funded 
Project GAIN (Get Ahead in Nursing), which assists economically and academi­
cally disadvantaged students in Nursing. Dr. Treisman and Ms. McCaffrey also 
were on campus all of the preceding day, making presentations to campus groups 
and area education professionals.
In the afternoon symposium, John Jacob, President and Chief Executive 
Officer of the National Urban League, spoke on "Achieving Educational Parity," 
outlining among other things the education projects now under way through the 
Urban League. Respondents to his talk included Dr. Treisman and Ms. McCaffrey, 
as well as Dr. David VanWinkle, Superintendent of the Alton School District, 
and Dean Donald Beggs of the SIUC College of Education.
6. In the Resource Allocation and Management Program (RAMP) funding 
requests for FY 1992, SIUE is seeking another $245,000 in new money for expand­
ed minority incentives programs. Activities that would be begun and maintained 
if funding were granted include: A Summer Science Awareness Bridge Program for 
high school students from East St. Louis, providing them opportunities to 
explore scientific, engineering and mathematical concepts through specially 
designed laboratory activities on the SIUE campus; a Pre-College Program for 
Academically Talented High School Juniors, providing an intensive six weeks of 
academic course work and enrichment activities during the summer, as well as 
Saturday workshops during the regular year; and a College Awareness Program 
for 7th, 8th, and 9th graders in East St. Louis District #189, Alton Community 
Unit No. 11, and the St. Louis Public Schools, designed to motivate students to 
pursue careers in science and to guide them through the high school curriculum 
requisite to college work in science.
7. "Encouraging Minority Participation in Graduate Study in Science" 
is a continuing program partially funded by the federal government to identify 
and recruit talented undergraduate science students who demonstrate financial 
need and encourage them—through special seminars, summer workshops, mentoring 
relationships with senior faculty, and direct involvement in advanced research- 
-to pursue graduate study in the sciences. The eight students served this year 
were Black (6) and Hispanic (2).
8. SIUE has once again received a grant of $100,000 from the Illinois 
Board of Higher Education—Title II, for work with teachers in the East St. 
Louis and Lovejoy School Districts. Entitled "Improving Math and Science 
Instruction of Black Middle School Children Via Teacher In-Service Training," 
the project includes among its objectives: to update and deepen mathematics 
and science content knowledge of teachers; to increase participants' repertoire 
of experiments and to develop instructional materials; to develop participants' 
computer skills in problem-solving applications; and to acquaint participants 
with techniques to motivate minority students and with factors that discourage 
their participation in math and science.
9. SIUE has once again received a grant for $200,500 from the 
National Science Foundation for "Improving Mathematics and Science Instruction
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of Black Students in Junior High School," a program that provides a six-week 
summer workshop and academic year follow-up for 24 science and 28 mathematics 
teachers of minority students. The seminars and courses confer academic 
credit, and concern the upgrading of knowledge and skills, the improvement of 
instruction, and the problems that affect the performance of black students in 
science and math. During the subsequent academic year there are regular 
follow-up visits to participating schools and monthly meetings of participants.
10. The Minority Program for Excellence in Science offered a six- 
week Summer program for area junior high and high school students in which they 
received instruction in mathematics, science, language arts, and reading. 
Tutorial and counseling services were provided. Students were taken on a 
number of field trips, including a visit to the SIUE science laboratories and 
other facilities.
11. The University continues to seek ways to serve the citizens of 
East St. Louis more fully:
— A new ophthalmology clinic, staffed by faculty and students from 
the University of Missouri-St. Louis, currently awaits only the 
release of funds for renovation.
— The dental c-linic, staffed by faculty and staff from the SIU 
School of Dental Medicine, was significantly expanded during the 
current year.
-- The Head Start Program at the East St. Louis Center arranged a 
class for Head Start staff titled "Working With Parents" through 
the SIUE Department of Sociology and Social Work. The credit 
course was offered in spring term 1990 and enrolled 60 students. 
The students were the family workers and other personnel associ­
ated with the Head Start Program and were recruited for the 
course in order to assist them in involving parents of the 
children whom they serve in the activities of Head Start. In 
response to an enthusiastic interest in this course, a second
class, covering a different topic, is being considered for these 
same students sometime during the coming year.
12. The Student Leadership Development Program sponsors two "modules" 
per week during each of the three regular quarters on a wide variety of topics, 
many of them of direct relevance to the interests of minorities and women. 
Members of minorities presented the following modules: "Cross-Cultural Aware­
ness," "Role Models and Risk Takers," "Effective Communication," "Community 
Service Opportunities and Responsibilities," "Leadership Challenges for Minori­
ties," "Personal Motivation," and "The Leader as an Effective Interviewer."
13. The Office of Career Planning and Placement established a Career 
Library with separate sections for minorities, women, and disabled students. 
It works closely with the Black Student Association Adviser and other advisers 
of student organizations to meet the requests of employers seeking to hire SIUE 
minority and women graduates.
14. During FY 1990, the Office of Instructional Services offered 242 
sections of developmental courses in reading, writing, mathematics, chemistry, 
study skills, and career planning to academically high risk students. This 
group included minorities, women, and older non-traditional adults. Total 
enrollment was 3,953 (including Educard students).
15. Two minority students in the School of Business won national 
awards. A Black female senior accounting major won a National Association of 
Black Accountants Scholarship, and a Black male MBA student won a Patricia 
Harris-Roberts Scholarship.
16. Project GAIN, a federally- and University-funded on-going 
project in the School of Nursing for the recruitment and retention of minori­
ties and academically or economically disadvantaged students, promoted recruit­
ment of disadvantaged high school students and provided "bridging" for transi­
tion of students into the University and the School of Nursing. It sponsored 
two workshops to help increase sensitivity among School of Nursing faculty and 
staff to the special needs of minorities and women. Some of its regular 
services include the provision of scholarships, tutoring services, formal and
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informal mentoring activities, support groups, pre-admission counseling, 
empowerment courses, computer-assisted instruction, and a synthesis course to 
help students prepare for the State licensure examination.
B. WOMEN STUDENTS
Goals and Objectives for Women Students:
Increase the participation of women students in academic programs
where they are presently underrepresented.
Improve the recruitment, retention, and completion rates of women
students in academic programs.
Significant Events and Activities Focused on Women Students:
1. Part of the effort of SIUE in behalf of women centered on the 
preparation of a New Program Request for a Women's Center and an enhanced 
Women's Studies program. The proposal included funding requests to support the 
following: creation and maintenance of an academically demanding set of Women's 
Studies courses to be given in several disciplines; and an Office of Women's 
Studies and Services where women could come for information, social exchange, 
and support. The proposal was accepted by internal constituency groups, but 
was not recommended highly enough by the SIUE University Planning and Budget 
Council to be included in the Resource Allocation Management Program document 
for FY 1992. SIUE will continue to pursue opportunities to offer needed 
services to women students, who currently form about 56% of the student body.
2. The annual Women's Awareness Week focused in 1990 on the theme of 
creating change throughout the world. Program sessions included the study of 
women in other countries as well as presentations related to "differences in 
oppression between Black and white American women."
3. The Student Leadership Development Program also sponsors programs 
of interest to minorities and women. Modules that were presented by women 
included the following: "Leadership Challenges for Women," "Conflict
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Resolution: Negotiating Differences," "Cross-Cultural Awareness," "Leadership 
Characteristics," "Managing Stress," and "Leadership Challenges for Women."
4. Nineteen faculty and staff of the Women's Studies program were 
able to participate in regional and national conferences dealing with Women's 
Studies. In two instances, the Women's Studies faculty were featured speakers 
or panelists.
5. The undergraduate Women's Studies program sponsored thirteen 
programs in FY 1990 which attracted 319 individuals. Included were lectures on 
"Women in the Civil Rights Movement," "Latino Women on the Line in the Arizona 
Mine Strike," and "Differences in Oppression of Black and White Women." Of the 
seven featured speakers for the series, four were white women and three were 
Black.
C. DISABLED STUDENTS
Goals and Objectives for Disabled Students:
Increase the participation of disabled students in academic programs
where they are presently underrepresented.
Improve the recruitment, retention, and completion rates of disabled
students in academic programs.
Significant Events and Activities Focused on Disabled Students:
1. The Vice President for Administration continued to focus on the 
issue of ease of access on the part of disabled persons to campus facilities. 
After considerable study of alternatives, access to rest rooms in the Peck 
Classroom Building was improved by simply keeping the outside doors open at all 
times. Because of the sharp turns necessitated by modesty walls, some persons 
had experienced difficulty in entering the bathroom while holding the door 
open.
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2. A second elevator is being constructed in the Peck Classroom 
Building to improve access to the upper floors and the basement.
3. During this past year, accomplishments of the Disabled Services 
Office (under the Assistant Vice President for Admissions and Retention), in 
addition to its regular, on-going counseling and service responsibilities, 
include the following:
— Receipt of a grant for $32,000 from the Illinois Board of Higher 
Education for "Disabled Student Transitional Orientation Program," 
a program to help dyslexic high school students who are interest­
ed in attending college.
— Establishment of a student referral networking relationship with 
Edwardsville, Triad, and Highland Schools, as well as Lewis and 
Clark Community College and State Community College.
— Development of a new brochure emphasizing the services provided 
for the disabled students attending SIUE.
— Purchase of two Kurzweil Personal Readers via the SIUE Excellence 
in Undergraduate Education Fund. The readers have contributed 
considerably to the improvement of the academic progress of the 
visually impaired and learning disabled students attending SIUE.
— Funding from the University in the amount of $54,000 for five R-3 
accessibility improvement projects. These funds are being used 
to improve physical access for the disabled campus-wide.
— Receipt of a grant for $19,950 from the Illinois Department of 
Rehabilitation Services for the Direction Services Project at the
■ East St. Louis Center. The project provides assistance to and 
serves as an advocate for disabled individuals (children and 
adults) and families who live in St. Clair County.
D. UNDERREPRESENTED FACULTY & STAFF
Goals and Objectives for Underrepresented Staff:
Improve the recruitment and retention of minority faculty and staff.
Improve the recruitment and retention of women faculty and staff.
Improve the recruitment and retention of disabled faculty and staff. 
Major New Initiatives:
1. In FY 1990 the Provost implemented procedures to monitor closely 
all faculty searches to identify, recruit, interview, and attract to SIUE 
increased numbers of minority faculty. Every advertisement for a faculty 
position must now be accompanied by a plan detailing the steps to be taken to 
identify and recruit minority candidates. When the search committee is ready 
to bring candidates to campus for interviews, “the Provost meets with the chair 
and dean to review the pool of candidates for racial diversity. If the pool is 
not racially diverse, the search is aborted unless the unit can demonstrate 
extraordinarily aggressive efforts to locate minority candidates. At the 
conclusion of the campus interviews, the Provost again meets with chair and 
dean to decide if an offer should be extended. If a minority candidate is 
available, this meeting focuses on how to insure that the candidate will accept 
the department's offer.
The procedures have been successful in alerting departments to the 
need to aggressively seek minority candidates in their hiring procedures. SIUE 
will have four more Black faculty in tenure track positions in fall 1990 than 
it had in fall 1989. This is a 25.05! increase.
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IV. CAMPUS-WIDE EVALUATION
Evaluation Methodology
This section reports results of campus-wide efforts to evaluate 
progress in improving the participation and success of minority, female, and 
disabled students, faculty, and staff. Evaluations were conducted according to 
the IBHE Guidelines in response to the following questions:
1. What has been the enrollment of students from underrepresented 
groups?
2. What has been the academic success of students from under­
represented groups?
3. How successful have students from underrepresented groups been in 
completing their education?
4. What has been the educational and career placement experience of 
graduates from underrepresented groups?
5. How successful is the institution in employing members of under­
represented groups?
6. What leadership and promotional opportunities exist for members 
of underrepresented groups?
Results of evaluations will be used to assess the need for revision 
in institutional plans, goals, and policies, and where appropriate, to enhance 
and strengthen programs and activities which support minority, female, and 
disabled students faculty and staff.
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Campus-Wide Evaluation — Southern Illinois University at Carbondale
In compliance with the Board of Higher Education's directives on 
reporting the progress of the campus in achieving goals to improve the educa­
tional experience for underrepresented groups, Southern Illinois University at 
Carbondale has prepared the following analysis. The questions raised in IBHE's 
Guidelines (Attachment A) are explored below.
1. What has been the enrollment from underrepresented groups?
Two tables provide data in answer to this question. Table l.A 
examines the headcount enrollment of SIUC students from fall 1986 through fall 
1989, by academic unit and class level, for each racial/ethnic and gender 
group. Table l.B focuses only upon new students at SIUC and their admission 
status.
In the last four years, undergraduate student groups of all racial/ 
ethnic backgrounds except the non-resident alien (foreign) student group 
experienced an increase in enrollment. . From 1986 to 1989, SIUC reported a 
decrease (-18.7%) in the enrollment of foreign students. There was a 3% in­
crease in the enrollment of Black American undergraduates, a 38% increase for 
Native American undergraduates, a 12% increase for Asian Americans, a 13% 
increase for Hispanic' Americans, and a 9% increase for White, Non-Hispanic 
American undergraduates. Although Black students comprise the majority of SIUC 
minority students, their rate of enrollment increase is lower than all other 
groups. Recruitment efforts are being directed toward this population.
Over the same four year period, enrollment of disabled persons at the 
undergraduate student level increased 61% (from 274 to 441). All reported 
increases in the enrollment of disabled students are partially the result of a 
change in reporting procedures. During the same period, the female under­
graduate population at SIUC increased 15%, from 6,887 to 7,931.
At the graduate level, the gender gap disappears. While the total 
graduate population has decreased 7% (from 4,206 to 3,897) in the past four 
years, the distribution by gender has remained balanced. Enrollment of dis­
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abled graduate students has increased dramatically (525%) from 8 in 1986 to 50 
in 1989. Again, the improvement in reporting practices may be responsible for 
much of the increase in disabled graduate student enrollment reported here.
While foreign students comprised only 4.6% of all SIUC undergraduates 
in 1989, these students made up 19% of the graduate student population. In 
contrast, nearly 10% of the undergraduates at SIUC were Black Americans but 
only 6.5% of the SIUC graduates were Black Americans. It should also be noted 
that the Black graduate population has increased 15% since 1986. Students of 
Native American, Asian American, and Hispanic American origin comprised less 
than Z%  of either the undergraduate or graduate student populations in 1989. 
Both the Asian and Hispanic American graduate student populations have in- 
creased steadily over the past four years.
Enrollment of minority, female, and disabled student groups varies by 
discipline. For example, in fall 1989, the enrollment of disabled under­
graduate students was largest in the Colleges of Liberal Arts (54), Technical 
Careers-Associate degree programs (53), and Education (48). The largest 
enrollment increases of minority students from 1986 to 1989 were in Liberal 
Arts (up 98%) and Agriculture (63% increase, from 24 to 39). Again, the change 
in Liberal Arts enrollment is probably a function of unit restructuring more 
than minority recruiting efforts. An important finding from these data is that 
minority enrollment in Education increased nearly 27% over the period, from 290 
in 1986 to 367 in 1989. Minority enrollment in Business has remained stable, 
although national studies have reported increases here. There was no change 
over the four years in the enrollment of minority students in Undergraduate 
Academic Services. This can be interpreted positively, in that the same number 
of minority students is gaining admission under regular academic standards or 
are declaring majors upon matriculation. Among students attending graduate 
school at SIUC, the disciplines most likely to attract minority students were 
Education (118 in 1989) and Liberal Arts (72 in 1989). A large percentage of 
minority graduate students were unclassified (28% or 110).
While minority enrollment in Law increased 41% from 1986 to 1989, it 
decreased 28% in Medicine over the same period. Female enrollment in Medicine 
increased slightly over the four year period.
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An early indicator of the quality of students entering SIUC is their 
admission status. SIUC admits students provisionally into academic support 
programs in order to provide economically, socially, and educationally dis­
advantaged students the opportunity to pursue a college education. Table l.B 
examines admission status.
In general, transfer students are not admitted provisionally. For 
example, in fall 1989, less than 1% of the new transfer students were provi­
sional admissions. Although the number of freshmen special admits is higher 
than for transfers, this group decreased over the past four years. In fall 
1986, 16 . 25! (518) of all first-time freshmen were admitted provisionally. By 
fall 1989, 15.2% (485) were provisional admits.
A higher percentage of the freshmen provisional admissions were 
female than male (54% in 1989). Six percent of all provisionally admitted 
freshmen in fall 1989 were disabled. Of the 485 freshmen in this group in fall 
1989, 166 (34%) were of minority origin.
2. What has been the academic success of students from underrepresented 
groups?
Three tables convey information about the academic performance of 
SIUC students. Table 2.A presents the mean GPA of students (based upon a 
4-point scale) and Table 2.B displays the percentage of students in good 
standing (GPA = 2.0 and students not suspended or on academic probation). GPAs 
of 0.0 indicate that data for the group were unavailable, as do entries of N/A 
in the cells of the table examining good standing. Since the School of Medi­
cine does not calculate GPAs for students, Table 2.C examines other measures 
which indicate the academic performance of these students.
The University totals for both undergraduates and graduates indicate 
that females have a higher mean GPA than do males. This pattern has remained 
constant over the past four fall semesters. Disabled students earned a lower 
mean GPA than the total SIUC undergraduate or graduate population.
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The highest average GPA earned by undergraduates was reported for 
non-resident alien females while the lowest GPAs were reported for Black 
American males and females. These patterns held steady over the four year 
period. While the mean GPA for Black women remained the same, the mean GPA for 
Black males decreased slightly over the period (from 2.28 to 2.15). Among 
graduate students, the highest mean GPAs were earned by Native Americans, 
Caucasian Americans, and foreign students. It should be noted that the Native 
American student population is small, so each individual GPA had a greater 
effect upon the average than among other groups.
The data on students in good standing reveal an upward trend; that 
is, a higher percentage of undergraduate students in 1989 as compared to 1986 
achieved good standing (see University totals in Table 2.B). A lower percentage 
of Black American students are in good standing, but this percent increased 
from 1986 to 1989 (up 1% for Black males and up 5% for Black females). A lower 
percentage of disabled students achieved the status of academic good standing 
than all students. Among foreign, disabled, and White, Non-Hispanic 1989 
undergraduate students, females were more likely to be in good standing than 
males. The reverse was true for the four minority groups in fall 1989.
By discipline, undergraduate students in Undergraduate Academic 
Services were less likely to be in good standing than any other discipline. It 
should be remembered that UAS is also the academic home of provisionally 
admitted freshmen, whose GPAs are often lower than average. Conversely, 
undergraduates in the Colleges of Education and Technical Careers (Baccalaure­
ate programs) were most likely to be in good standing.
As Table 2.C shows, female Medical students were prone to academic 
success. In 1988 and 1990, well over half of all the graduating females had 
earned institutional honors. For all five years examined, women were members 
of the Honor Society. In every year but 1987, over two-thirds of the female 
medical students had earned honors for at least one Junior Year Clerkship.
3. How successful have students from underrepresented groups been in com­
pleting their education?
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Completion data was collected from two sources: from degree comple­
tion data submitted to IBHE staff in the Fall Enrollment Survey and from 
retention data also prepared for IBHE staff. Neither of these sources contains 
information on completion by disabled students. Separate retention information 
is included in Table 3.C for SIU medical students.
Table 3.A shows that the number of undergraduate degrees granted to 
women rose 5% from 1,588 in fiscal year 1986 to 1,671 in 1989. The number of 
men earning undergraduate degrees, either associate or baccalaureate, increased 
1% over the same period. The number of undergraduate degrees in Science 
granted to female students fell 8% over the past four years, and only 17 such 
degrees were granted to United States citizens of a minority background. 
However, the number of Engineering degrees granted to undergraduate females 
increased 13% over the past four years. There was also an increase in Educa­
tion baccalaureates conferred upon SIUC female students.
SIUC granted 20% more undergraduate degrees to Black males in 1989 
than in 1986, and 22% more to Black females. Of special note is the 58% 
increase in Engineering degrees granted to Black males. The College of Engi­
neering has provided support to minority students for several years and it 
appears that this effort has proven successful. Also, it is encouraging to 
observe an increase in the number of both Black males and females earning 
baccalaureate degrees in Education.
Undergraduate degrees awarded to Asian American males tend to be 
concentrated in the disciplines of Engineering (24 in 1989), Technical Careers- 
4 year programs (21 in 1989), and Business (8 in 1989). These three disci­
plines accounted for over 80% of all the undergraduate degrees earned by Asian 
males. Similarly, 50% of all the degrees earned by Asian American female 
students were conferred by the Colleges of Business and Education in 1989.
Graduation rates are the final measure of educational progress," but 
not the only measure. By examining retention rates early in students' college 
careers it is possible to predict their progress toward a degree. Most stu­
dents who drop out of college do so prior to their sophomore year. Retention 
data compiled for eight first-time freshman cohort groups entering SIUC between
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1981 and 1987 present second-year retention rates (those still enrolled in year 
2). See Table 3.B for this information. Note that only baccalaureate degrees 
were included in the graduations reported in Table 3.B. SIUC's associate 
degree programs typically report higher graduation rates.
A 69.5% second-year retention rate was reported for 1980 freshmen, 
while this rate rose slightly to 70.1% in 1987. The rates varied by race and 
gender. There was a dramatic increase in the retention rate for Black males 
during the decade of the 1980s, with 56.4% of Black males continuing into their 
sophomore year in 1980 and 64.3% continuing in 1987. This increase will 
eventually materialize in an increased graduation rate. The second-year 
retention rate remained steady for Black American females (65%).
Second-year retention rates for the Hispanic male freshman cohorts 
varied from one year to the next. Since the total number of Hispanic males was 
small, percentages were sensitive to any change annually. In almost every 
cohort, rates for this group were lower than for the total freshmen class 
(except in 1982 and 1984). The number of Hispanic American females in each 
first-time freshman cohort was also small, making percentages vary considerably 
each year. In all but two years (1982 and 1985), however, second-year reten­
tion rates for Hispanic females were higher than comparable rates for the total 
freshman cohort groups.
Comparison of the data for "All Other Females" and "All Other Males" 
demonstrates that female students were more likely to persist their freshman 
year than were their male counterparts. Also, the second-year retention rate 
has improved among all other females, rising from 74.9% for the 1980 cohort to 
76.1% for the 1987 cohort.
Table 3.C demonstrates that very few Medical students drop out of 
SIUC prior to degree completion. Over the five year period, only 26 students 
withdrew; but 14 of these were women and 6 were minority students. A total of 
10 students transferred to another Medical school (6 women, 3 minorities). 
Three students were dismissed (1 woman, 2 minorities). Also, most Medical 
students finish the degree program in four years. Of the 21 students in the
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last five years who did take longer than four years to graduate, 9 were women 
and 8 were minorities.
4. What has been the educational and carrer placement experience of graduates 
from underrepresented groups?
At this time, no systematic quantitative data exist at the Carbondale 
campus to address this question. The new Student Information System being 
implemented at SIUC will make possible the electronic tracking of student 
progress toward degrees through the Degree Audit function. Also, Career 
Planning and Placement plans to automate its data records.
Over the last five years, all graduating medical students with the 
exception of one white man and one white woman have been successful in matching 
with a residency program for the first postgraduate year. The two exceptions 
chose not to match and sought and found other employment. Although all others 
eventually were matched in acceptable programs, a few each year were initially 
unmatched through the National Resident Matching Program. The figures in 
Table 4.A reflect those initially unmatched.
5. How successful is the institution in employing members of underrepresented 
groups?
Five tables explore SIUC's success in employing women and minorities: 
two for SlUC-Carbondale campus only and three for SIUC School of Medicine in 
Springfield. Faculty and staff employed by the School of Medicine, but re­
siding and working in Carbondale, are counted in the School of Medicine tables. 
There is little comparable data for disabled employees. The label "disabled" 
is a self-attached label. Many employees simply do not feel the need to 
identify themselves as "disabled" and hence, this data element is often missing 
in the Human Resource data base. Where available, number of disabled employees 
is reported.
Data contained in Table 5.A illustrate that the SIUC employee pool 
increased from 3,638 in 1981 to 3,778 in 1989, an increase of 3.8%. The total 
number of female employees increased 13.4% over the years examined, from 1,542
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in 1981 to 1,750 in 1989. Similarly, there was an increase of 14.2" in the 
total minority employee population at SIUC from 1981 to 1989 (from 360 to 411).
While the total number of employees in these underrepresented groups 
increased during the decade of the 1980s, it is equally important to examine 
where the changes occurred. Although women comprise nearly half of all the 
employees at SIUC (46.3% in 1989), they were not proportionally represented in 
all employee groups. For example, women dominated the Secretarial/Clerical 
classification and men dominated the Skilled Craft employee category. The two 
employee categories at SIUC which appeared to be non-gender-specific were the 
Professional Non-faculty (54% female) and the Technical/Para-professional (48% 
female) categories. Women occupied 18% (35) of the Executive/Administrative/ 
Managerial positions in 1989, an increase from the 13% (28) in 1981. Women 
also showed an increase in percentage of total faculty, from 22% of all faculty 
in 1981 to nearly 28% in 1989. Females remained a steady one-third of all 
Service/Maintenance workers during the 1980s.
SIUC has made progress in promoting current employees and recruiting 
new employees of minority background in the Executive/Administrative/Managerial 
category. In fall 1981, only 9 minority group members held these positions 
(4.2% of the total in this category). By 1989, the percentage of SIUC minority 
individuals in this category was 10.9% (N = 21), mirroring the total percentage 
of SIUC minority employees (10.9%). However, minorities were overrepresented 
in the Service/Maintenance category. There was a downward trend in this 
category, with 21% of the total Service workers being minority in 1981 down to 
18% in 1989. The percentage of minorities in the Skilled Craft category has 
also declined over the period, from 7% (N = 10) to 5.3% (N = 8). Minority 
employees who worked as Technical/Para-professionals and in Secretarial/Cleri­
cal positions were represented in equal proportions to their representation in 
the total SIUC employee population (about 11%). Employees of minority back­
ground made slower progress in the two remaining employee categories: Faculty 
and Professional Non-faculty. Minorities comprised 6.8% of all faculty in 1981 
and 9.1% in 1989, a proportional gain of less than 3%. Among Professional Non­
faculty employees, minorities occupied 8.4% of these positions in 1981 and 
10.1% in 1989, again an increase of under 3%.
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The gender patterns previously discussed were also noted for minority 
employees. Males were more likely to occupy the Skilled Craft positions while 
women were more likely to hold Secretarial/Clerical positions. Minority males 
were also more likely than minority females to hold Administrative and Faculty 
positions.
Table 5.B supplies information to suggest future progress in hiring 
practices at SIUC. By examining data on "New Hires", it is possible to specu­
late on the future distribution of the employee population.
All hiring was down at SIUC in the mid 1980s. In fall 1989, SIUC new 
hires nearly matched the total hired in 1981 (i.e., 208 compared to 210). 
While the number of minorities hired increased 52%, from 21 in 1981 to 32 in 
1989, the number of females hired decreased 16%, from 126 in 1981 to 106 in 
1989. As a point of comparison, the number of white males increased 12% over 
the period.
New hires varied by employee type. Much of the hiring occurred in 
the Secretarial/Clerical category, typically a high turn-over position. Hiring 
in this category, although more frequent than in other categories, decreased by 
49% over the decade (from 68 to 35). Women were usually hired.
Open Faculty positions also provided an opportunity for SIUC to hire 
women and minorities. Ten of the 57 newly hired males in 1989 were minority 
candidates, but only 1 of the 34 female faculty hired in 1989 was of a minority 
racial/ethnic origin. This indicates progress toward the goal of a more 
diverse faculty.
The lowest number of new hires was in the Administrative and the 
Skilled Craft categories. SIUC tries to promote qualified, eligible employees 
to administrative positions. This partially explains the low number of new 
hires in this category. These are positions with typically low turn-over. Of 
the 12 new administrators hired during the five years reported in this table, 
one was a white female, two were minority males, and the remaining new adminis­
trative positions were filled by white males.
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Table 5.C displays information on the civil service employee popula­
tion at the SIUC School of Medicine. Whereas the entire population increased 
18% over the five years, female civil service employment rose nearly 22% but 
minority employment showed slower growth (9%, or 2 additional employees). Most 
of the civil service population is female. Over half of all the women were 
employed in Secretarial/Clerical positions, as were most of the employees of 
minority background. The majority of Administrators, Professional/Non-faculty, 
and Technical civil service employees were women.
Faculty and Administrative/Professional data are presented in Table
5.D. SIUC School of Medicine has made tremendous progress in destroying the 
gender gap found among A/P staff in the late 1970s. Proportional representa­
tion of females in the faculty ranks has also improved. The percentage of 
minorities filling faculty and Administrative/Professional positions has 
remained stable over the period. A/P positions include researchers, research 
associates, and all other A/P staff.
The trend in female employment at the School of Medicine should 
continue as most of the civil service new hires have been female and over half 
of the new faculty hired have been female for the past five years (see Table
5.E). Minority candidates have been hired at least in proportion to their 
total representation in the employee population.
The information provided in these tables indicates that minorities 
and women are making progress in gaining employment at SIUC. Overall, the 
number of women and minorities employed at SIUC has increased at a much higher 
rate than their majority male counterparts. This trend should continue ac­
cording to the new hire rates. However, the number of minorities employed at 
SIUC is still small. Occupations at SIUC still tend toward gender-specificity.
6. What leadership and promotional opportunities exist for members of under­
represented groups?
Table 6.A provides data to address this question. Twenty-six posi­
tions at SIUC are defined by RAMP guidelines to be the top administrative 
posts. In 1989, this category included the President, 4 Vice Presidents, 3
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Associate Vice Presidents (Academic Affairs and Research), 12 Deans, the 
Athletic Director, the Executive Director of University Relations, the Budget 
Director, and the Controller. In 1985, all of these positions were held by 
men, but by 1988, one of the key administrative positions was occupied by a 
woman. Additionally, within the past six months, one vacant Dean position was 
filled by a woman. Three minority males were RAMP defined administrators in 
1985, but by 1989, this number increased to 5. That is, almost 20% of the top 
posts were held by minorities at SIUC.
The Illinois Committee on Black Concerns in Higher Education (ICBCHE) 
recently commended SIUC's President for the progress this University has made 
in promoting access to administrative positions for minorities. SIUC has been 
actively supporting women in their struggle for leadership roles through the 
University Women's Professional Advancement Committee (UWPAC) internships and 
other activities. The Office of the Executive Assistant to the President 
carefully monitors all hiring procedures to ensure equity to all candidates 
competing for SIUC faculty and administrative positions.
School of Medicine promotion data are presented in Tables 6.B and
6.C. Female civil service employees are being promoted at rates slightly 
higher than their rate of employment (see also Table 5.C). The same was true 
of minorities employed as civil service staff (except in 1985). Promotion is 
defined as any move of an employee into a classification at a higher pay level. 
Table 6.C provides information on faculty promotions.
Summary and Observations
Southern Illinois University at Carbondale is committed to increasing 
the diversity of both student and personnel populations. Over the past decade 
enhanced recruiting efforts have increased the number of minority, female, and 
disabled persons in the University community.
The undergraduate enrollment of women, disabled students, and all 
minority students increased over the past four years, with the smallest rate of 
increase (3%) experienced by Black students. An encouraging finding was that
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Engineering has been increasing its enrollment of women and minorities. Also, 
more Black students were entering and graduating from Education.
At the graduate level, patterns in the enrollment of underrepresented 
groups varied. The gender gap disappears at this level; the number of female 
graduate students mirrors the number of male graduates. The number of Black 
graduate students has been increasing, but this subpopulation is still dis­
proportionately smaller at the graduate level than at the undergraduate level.
The Enrollment Management Program at SIUC is providing Deans with 
projected enrollment numbers for all majors so that recruiting efforts can be 
targeted and enhanced. Many programs designed to meet the needs of minorities, 
women, and disabled students will aid in both the recruitment and retention of 
these special populations.
The academic performance of female undergraduate and graduate stu­
dents at SIUC was better than their male counterpart, as measured by GPA and 
the percent in good standing. Disabled students earned mean GPAs lower than 
the total undergraduate population means and a lower percentage of this group 
remained in academic good standing for the period studied. A smaller percen­
tage of Black students was in academic good standing and this group also had 
lower mean GPAs than other groups. The new high school requirements needed for 
college admission may improve the preparation of these students in the future.
More students are completing undergraduate degrees at SIUC. This was 
true for Black and Hispanic students and for females in general. Increases in 
the degrees conferred by Education and Engineering to women and Black students 
were noted. This trend should continue as the second-year retention rates have 
been improved over the last decade. The most dramatic improvement occurred in 
the rates reported for Black males.
SIUC is also making progress in diversifying its employee pool. The 
numbers of female and minority faculty have increased. Most of the minority 
faculty at Carbondale, however, are of Asian origin. Since Black students 
comprise the largest proportion of the minority student population, efforts to
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recruit Black faculty are valued by the university. The School of Medicine has 
made exceptional progress in hiring female managers and faculty.
Perhaps the most important progress toward achieving diversity of any 
organization can be measured by examining its leadership. As the most visible 
figures in the university community, the top administrators proclaim SIUC's 
commitment to equity. There has been an increase in both women and minority 
leaders at SIUC over the past five years.
Campus-Wide Evaluations — Southern Illinois University at Edwardsville
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Southern Illinois University at Edwardsville attempts to achieve a 
level of minority participation at least equal to the minority percentage in 
its 14-county service area. As of 1988, this was 13.0=4 for Blacks, the largest 
minority group (besides females). It will be useful to compare percentages of 
Blacks with this 13.0 percent target figure.
The following questions from Attachment A are addressed by these
tables:
1. What has been the enrollment of students from underrepresented groups?
Two tables are submitted in response to this question: Table l.A, 
Headcount Enrollment by Racial/Ethnic Category, Gender and Disability Status, 
by Student Level and School and Table l.B, Enrollments of Degree-Seeking First- 
Time Freshmen and Undergraduate Transfers by Racial/Ethnic Category, Gender and 
Disability Status.
For the period from Fall 1986 to Fall 1989, these tables show that, 
while the overall enrollment of undergraduate men at SIUE has risen 0.2 per­
cent, the enrollment of Black undergraduate men has fallen 1.3 percent. 
Similarly, while the enrollment of undergraduate women as a whole has risen 4.4 
percent, the enrollment of Black undergraduate women has fallen 6.4 percent. 
Even so, undergraduate Black enrollment in the Fall of 1989 was 1125, or 13.1 
percent of the total enrollment, slightly above the percentage of Blacks in the 
SIUE 14-county service region.
At the graduate level, recent changes in minority enrollments have 
been somewhat better. While the enrollment of male graduate students has risen 
5.8 percent overall, the enrollment of Black graduate students has risen 8.5 
percent. While the enrollment of graduate women has risen 15.2 percent over­
all, the enrollment of Black graduate women has risen 36.1 percent. Ideally, 
Black enrollment would continue to grow at a higher rate than enrollment as a 
whole until the 14-county percentage is achieved. Currently, Black graduate 
student enrollment is 8.2 percent of total graduate student enrollment.
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The fact that these figures are broken down by school provides an 
avenue for closer examination of the University's performance in enrolling 
Black students. For example, the number of Black undergraduates in the School 
of Business is 96, or 8.0 percent of the total undergraduate enrollment. 
Although the overall number of undergraduate men in the School of Business has 
stayed exactly the same from 1986 to 1989, two additional Black undergraduates 
were enrolled in 1989, for a rise of 5.7 percent. During the same period, the 
enrollment of undergraduate women grew slightly in the School of Business, 
whereas there were four fewer Black undergraduate women in 1989 than in 1986. 
SIUE will investigate with the dean the possible causes for deviation from the 
overall enrollment figures. Our assumption is that some fluctuation in the 
yearly numbers is to be expected.
The number of Black graduate students in the School of Business is 
30, which is 4.8% of the total graduate enrollment. On the other hand, there 
is considerable growth in the percentage of Black males in the graduate program 
in the School of Business. The graduate program enrolled 10.8 percent more 
men overall in 1989 than in 1986, but 118.2 percent more Black men. The 
enrollment rise for Black women did not quite keep pace with the rise for women 
as a whole at the graduate level, going up only 7.7 percent as opposed to 10 
percent overall.
In general, we will seek explanations for figures for Blacks and 
women that deviate significantly from the range of overall increases and 
decreases. Sometimes, of course, the news will be good and an explanation will 
be found. For example, in the School of Nursing, whereas enrollment of under­
graduate women declined 0.3 percent, the enrollment of Black undergraduate 
women increased 122.2 percent. This is no doubt due to Project GAIN (Get Ahead 
In Nursing) which has done a great deal to increase both enrollment and reten­
tion in that program. A similar explanation may lie behind the presence of 
three Black men in the undergraduate nursing program in 1989 compared to none 
in the fall of 1986.
The other table for this first question, Table l.B, displays the 
enrollment of first-time freshmen and new undergraduate transfers. It can be 
seen that the number of first-time freshmen who are Black, both men and women,
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fell between 1986 and 1989 at a somewhat higher rate than overall enrollment of 
first-time freshmen. On the other hand, the enrollment of Blacks in the 
special admission category rose dramatically in company with a dramatic in­
crease in the special admission category across the University. In the case of 
new undergraduate transfers, regular admissions of women overall were down 2.4 
percent, whereas regular admissions of Black women were down 4.8 percent (the 
actual number is not very large). On the other hand, whereas the enrollment of 
male transfers grew 1.2 percent overall, the enrollment of Black male transfers 
grew 37.1 percent. Fewer transfers were admitted in the fall of 1989 for 
special admission, both overall and among Blacks.
2" What has been the academic success of students from underrepresented 
groups?
Two tables are presented in response to this question: Table 2.A, 
Cumulative Grade Point Average of Students by Racial/Ethnic Category, Gender, 
and Disability Status, by Student Level and School and Table 2.B, Percent of 
Students in Good Standing by Racial/Ethnic Category, Gender, and Disability 
Status, by Student Level and School. Once again, the numbers are for fall 
quarters between 1986 and 1989.
The cumulative grade point average table, Table 2.A, shows that grade 
point averages of Blacks are lower than those of students as a whole. The dis­
crepancy between the performance of Black students and students overall is 
quite significant and is found both at the graduate and the undergraduate 
level s.
Grade point averages for women are consistently higher in most 
schools than grade point averages for men. Grade point averages for handi­
capped students are either about the same as or better than those for students 
overall.
The poorer performance of Blacks is understandable in light of the 
problems in preparation that they encounter. It is noteworthy that while the 
School of Nursing is on the whole comparable to the University in this dis­
crepancy, the grade point of Black women shows an increase over the period,
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from 3.55 percent in 1986 to 3.68 in 1989, whereas, the grade point for under­
graduate women in Nursing overall falls slightly, from 4.06 percent to 4.03 
percent. Once again, this probably demonstrates the efficacy of Project GAIN 
in helping Black students to work effectively in the challenging nursing 
curriculum.
Some noteworthy declines that deserve consideration occur in the 
School of Sciences for Black men and women, and in the School of Social Sciences 
for Black men. The grade point in the School of Social Sciences in the four 
years surveyed stayed virtually the same overall, but the performance of Black 
women declined from 3.47 to 3.25 and for Black men from 3.48 to 3.28. In 
social sciences the grade point changed very little for the four years overall, 
but the g.p.a. of Black males (admittedly, the number is quite small) falls 
from 3.45 to 3.17. This requires further investigation.
The figures on the percent of students in good standing in Table 2.B 
show that, across the University, women fare better in this regard than men, 
and the figures for disabled students are quite comparable to those overall. 
Once again, Black students have rather more difficulty than do other students. 
For example, throughout the period, 94 percent of women overall were in good 
standing academically, whereas the percentage of Black women in good standing 
ranges from 78 percent in 1986 to 86 percent in 1989. At least this represents 
an improvement in performance. Among men overall, the figure ranges between 89 
and 92 percent, whereas Black men decline in the percentage in good standing 
from 81 percent in 1986 to 71 percent in 1989. Once again, this is not sur­
prising, but the figure may well suggest avenues of exploration for ways to 
change the performance for the better.
The School of Nursing is an instructive comparison from fall of 1986 
to fall of 1989. The percentage of female Black students in good standing rose 
from 89 percent to 97 percent, a figure quite comparable with the 99 percent of 
the school as a whole. Once again, it is likely that this is a result of the 
good effects of Project GAIN.
At the graduate level, the percentage of Black men in good standing 
is higher than the percentage overall throughout the period. The percentage of
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Black women in good standing is higher than the overall percentage in two of 
the four years, and never drops below 95 percent. In other graduate programs, 
comparisons (where the number of students is greater than three, making com­
parisons possible) indicate that the percentage of Black students in good 
standing is somewhat smaller than the overall percentage.
Overall, the percentage of graduate women in good academic standing 
is higher than the percentage of graduate men. This holds true of all schools 
except Business (in 1989) Fine Arts and Communications (in 1986, 1987, and 
1988) and Humanities (in 1987, 1988).
3. How successful have students from underrepresented groups been in com­
pleting their education?
Two tables are submitted, one entitled Degrees Completed by Racial/ 
Ethnic Category, Gender and Disability Status, by Student Level and School, 
Table 3.A; and Students Graduated, Still Enrolled, or Non-Persisting by Year 
of Attendance, Table 3.B. The data show that the rate of increase of gradua­
tion for women has increased during the period from July 1, 1985, through 
June 30, 1989, at both the graduate and undergraduate levels. The rate of 
graduation for men during this period has decreased at both levels. The 
numbers for disabled students are so small there is no discernible pattern.
During this same period, while the rate of degree completion was 
rising 16.8 percent overall, the rate of completion for Black women fell 25 
percent. This may be somewhat misleading because the figure of 48 for the 
1988-89 year is much lower than for the other three years and may be anomalous. 
Similarly, while the graduation rate for men overall fell 9.2 percent, the 
graduation rate for Black males fell 29.3 percent. Again, the very low figure 
in 1988-89 may be anomalous. At the graduate level, the Black women's grad­
uation rate rose 5.9 percent between the first and last years surveyed, whereas 
the graduation rate for women as a whole rose 13.8 percent. The decline in 
Black male graduate degrees during this period was almost exactly comparable to 
the decline in male degrees as a whole.
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The tables showing graduating, enrolled, and non-persisting students 
by year of attendance show the challenge that faces SIUE in helping Blacks to 
persist. For example, if we consider the cohort of students beginning at SIUE 
in the year 1981, by the end of year 8, 62 of 75 Black students, or 82.7 
percent, had dropped out. By comparison, of 487 non-Black males who entered in 
fall of 1981, by year 8, 60.6 percent had dropped out.
One lesson that these numbers teach us is that there is bound to be, 
in all populations at SIUE, a rather high rate of non-persistence. This is due 
partly to an admissions policy that deliberately attempts to give a large 
number of students a chance for a college degree in spite of the different 
academic background that many of them have. Moreover, many students commute to 
campus and have less chance of forming the kinds of learning communities that 
are helpful in retention. In addition, some students must leave the University 
from time to time as a result of economic necessity. Finally, a portion of 
SIUE students enters the University with no real intention to seek a degree. 
Still, it is disappointing and worth noting that the percentage of people who 
drop out is higher, in general, for Blacks than it is for other racial groups.
4. What has been the educational and career placement experience of graduates 
from underrepresented groups?
Comprehensive data in response to this question is not currently 
available. However, SIUE plans to devise a system whereby this data can be 
collected in a more systematic way.
5. How successful is the institution in employing members of underrepresented 
groups?
There are two tables submitted in response to this question, Table
4.A, Headcount Employment of Faculty and Administrative Staff: All Employees 
by Racial/Ethnic Category and Gender and Table 4.B, Headcount Employment of 
Faculty and Administrative Staff: New Hires Only by Racial/Ethnic Category and 
Gender. These tables show considerable improvement in the representation of 
women in all of the categories surveyed except "skilled craft," where women are 
reported as not being represented at all. In every other category, the
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percentage of women employees in that category has increased in the period from 
1981 to 1989. Overall, the percentage of women employees at the University has 
increased from 44.8 percent in the fall of 1981, to 51.4 percent in the fall of 
1989. Among faculty, the percentage of women has increased from 25.3 percent 
to 34.8 percent.
Similarly, the percentage of Blacks employed by the University has 
increased, from 9.7 percent in the Fall of 1981, to 13.6 percent in the fall of 
1989, a figure that slightly exceeds the representation of Blacks in the 
southwestern Illinois region.
The figures show clearly the need to address the hiring of minority 
faculty members. The number of Black faculty members has decreased from 57 in 
the fall of 1981, to 23 in the fall of 1989. The extremity of this drop is due 
to the phasing out of the Experiment in Higher Education at the East St. Louis 
Center in 1981. But on-campus Black faculty representation has also declined. 
As described elsewhere in this report, a number of initiatives are now in place 
to try to correct the resulting imbalance. A bright spot is the Executive/- 
Administrative/Managerial category, in which the number of Blacks increased 
from 16 in the fall of 1986, to 20 in the fall of 1989. The percentage rise is 
from 8.4 percent Black in this category to 9.8 percent Black.
The "new hires" table, Table 4.B, shows that, over the period, more 
women were hired than men, but the hiring patterns ensure that in some cate­
gories, such as "skilled craft," the imbalance between men and women will 
persist. For Blacks, the category of Professional/Non-Faculty/Secretarial/ 
Clerical and Technical/ Para-Professional all show the effect of increased 
efforts to hire women; but Black males continue to lag behind. Clearly, this 
maps an area where the University needs to consider further measures.
6. What leadership and promotional opportunities exist for members of under­
represented groups?
One table is included in response to this question, Table 5, entitled 
Headcount Employment of RAMP Administrators by Racial/Ethnic Category and 
Gender. The table shows the headcount for the Falls of 1985 through 1989.
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During this period, the University gained a Black woman administrator and two 
white male administrators, and the other counts stayed constant. There are 
three Blacks total in this administrative category, one male and two female. 
The total category contains 25 persons, 20 males and 5 females, as of fall
1989.
The President of SIUE recently received an award from the Illinois 
Committee on Black Concerns in Higher Education (ICBCHE) for his having ap­
pointed two of his four principal staff from the minority population, one male 
and one female. SIUE continues to be sensitive to the need to help Blacks and 
women to progress in the administrative ranks, if they wish to do so. Mentor­
ing and staff support efforts have been initiated in the Office of the Vice 
President for Administration. It is hoped that these will bear fruit in the 
increased mobility of Blacks and women in promotions to positions of higher 
responsibility.
It is worth noting at this point that the newly-hired Director of 
Human Relations is a Black male. He is dedicated to working in this direction 
as well.
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T a b l e  2.C
A c a d e m i c  Su c c e s s  of SI U C  Me d i c a l  S t u d e n t s
Gr a d u a t e d  w i t h  I n s t i t u t i o n a l  Honors:
in 1988 
in 1989 
in 1990
66.7%
42.9%
80.0%
0.0%
0.0%
0.0%
M e m b e r s  in A l p h a  O m e g a  A l p h a  Hon o r  
M e d i c a l  Society:
in 1906 
in 1987 
in 1988 
in 1989  
in 1990
41.7%
36.4%
16.7%
36.4%
63.6%
0.0%
0.0%
0.0%
9.1%
0.0%
P e r c e n t a g e  of G r a d u a t i n g  S t u d e n t s  E a r n i n g 
for a t  l e a s t  O n e  J u n i o r  Y e a r  Clerkship:
W h i t e
M e n  W o m e n
n  1986 67% 70%
n  1987 78% 48%
n  1988 74% 79%
n  1989 76% 88%
n  1990 74% 82%
H o n o r s
Black, Non
H i s p a n i c  H i s p a n i c  A s i a n / P I
20% 100% 100%
0% N / A  50%
83% 100% 0%
44% 0% 40%
25% N / A  67%
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Table 3.B
Students Graduated, Still Enrolled, or Non-Persisting
from Southern Illinois University at Carbondaie by Year of Attendance
Black, Non-Hispanic Males
E n t e r i n g
F i r s t - t i n e  A t t e n d a n c e  Y e a r
F a l l  F r e s h m e n  Y e a r  2 Y e a r  3 Y e a r  4 Y e a r  5 Y e a r  6 Y e a r  7 Y e a r  I
C u m u l a t i v e  G r a d u a t e s  0 0 13 33 40 46 41
S t i l l  E n r o l l e d
1 9 8 0  179 S u b t o t a l
N o n - p e r s i s t i n g
C u m u l a t i v e  G r a d u a t e s  
S t i l l  E n r o l l e d  
19 B 1  122 S u b t o t a l
N o n - p e r s i s t i n g
C u m u l a t i v e  G r a d u a t e s  
Sti l l  E n r o l l e d
19 8 2  164 S u b t o t a l
N o n - p e r s i s t i n g
C u m u l a t i v e  G r a d u a t e s  
S t i l l  E n r o l l e d
1 9 8 3  135 S u b t o t a l
N o n - p e r s i s t i n g
C u m u l a t i v e  G r a d u a t e s  
S t i l l  E n r o l l e d
1 9 8 4  165 S u b t o t a l
N o n - p e r s i s t i n g
C u m u l a t i v e  G r a d u a t e s  
S t i l l  E n r o l l e d
19 8 5  105 S u b t o t a l
N o n - p e r s i s t i n g
C u m u l a t i v e  G r a d u a t e s  0
S t i l l  E n r o l l e d  79
1 9 6 6  126 S u b t o t a l  79
N o n - p e r s i s t i n g  47
C u m u l a t i v e  G r a d u a t e s  0
S t i l l  E n r o l l e d  115
1 9 8 7  168 S u b t o t a l  115
N o n - p e r s i s t i n g  53
101 74 56 28 15 5
101 74 69 61 55 51
78 105 110 118 124 128
0 1 12 22 25 25
73 57 30 12 11 8
73 58 42 34 36 33
49 64 80 88 86 89
0 0 13 23 29 33
96 79 53 22 5 4
96 79 66 45 34 37
66 85 98 119 130 127
0 0 9 25 40
100 74 55 32 8
100 74 64 57 46
35 61 71 78 87
0 1 5 37
122 80 59 27
122 81 64 64
63 104 121 121
0 0 4
71 55 39
71 55 43
34 50 62
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T a b l e  3.B ( continued)
S t u d e n t s  G r a d u a t e d ,  s t i l l  Enro l l e d ,  or N o n - P e r 3 i s t i n g
from S o u t h e r n  I l l i n o i s  U n i v e r s i t y  at C a r b o n d a i e  by Ye a r  o I A t t e n d a n c e
Black, N o n - H i s p a n i c  F e m a l e s
E n t e r i n g
F i r s t - t i m e  A t t e n d a n c e  Y e a r 
Fa l l  F r e s h m e n  Y e a r  2 Ye a r  3 Ye a r  4 Y e a r  5 Y e a r  6 Y e a r  7 Ye a r
C u m u l a t i v e  G r a d u a t e s  0 2 24 51 55 61 6
S t i l l  E n r o l l e d  127 96 59 20 12 1 '
1980 194 S u b t o t a l  127 90 03 71 67 62 6
N o n - p e r s i s t i n g  67 96 111 123 127 132 13
C u m u l a t i v e  G r a d u a t e s  0 1 10 35 45 49 5<
S t i l l  E n r o l l e d  93 71 45 19 6 2
1981 144 S u b t o t a l  93 72 63 54 51 51 5
N o n - p e r s i s t i n g  51 72 01 90 93 93 9:
C u m u l a t i v e  G r a d u a t e s  0 0 21 39 49 61
S t i l l  E n r o l l e d  133 94 57 36 15 0
1982 2 1 0  S u b t o t a l  133 94 78 75 64 61
N o n - p e r s i s t i n g  77 116 132 135 146 149
C u m u l a t i v e  G r a d u a t e s  0 0 8 18 27
S t i l l  E n r o l l e d  80 55 35 20 3
1963 1 3 8  S u b t o t a l  80 55 43 38 30
N o n - p e r s i s t i n g  58 83 95 100 108
C u m u l a t i v e  G r a d u a t e s  0 0 16 60
S t i l l  E n r o l l e d  125 95 65 17
1984 186 S u b t o t a l  125 95 81 77
N o n - p e r s i s t i n g  61 91 105 109
C u m u l a t i v e  G r a d u a t e s  0 1 23
S t i l l  E n r o l l e d  101 85 51
19 8 5  147 S u b t o t a l  101 86 74
N o n - p e r s i s t i n g  46 61 73
C u m u l a t i v e  G r a d u a t e s  0 2
S t i l l  E n r o l l e d  87 74
19 8 6  146 S u b t o t a l  87 76
N o n - p e r s i s t i n g  59 70
C u m u l a t i v e  G r a d u a t e s  0
S t i l l  E n r o l l e d  122
1987 186 S u b t o t a l  122
N o n - p e r s i s t i n g  64
140
Table 3.B (continued}
Students Graduated, still Enrolled, or Non-Persisting
from Southern Illinois University at Carbondale by Year of Attendance
Hispanic Males
E n t e r i n g
F i r s t - t i m e  A t t e n d a n c e  Y e a r  
F a l l  F r e s h m e n  Y e a r  2 Y e a r  3 Y e a r  4 Y e a r  5 Y e a r  6 Y e a r  7 Y e a r  i
C u m u l a t i v e  G r a d u a t e s  0 0 1 4  6 7 '
S t i l l  E n r o l l e d  11 10 8 2 1 0 i
19 8 0  18 S u b t o t a l  11 10 9 6 7 7
N o n - p e r s i s t i n g  7 8 9 12 11 H  l:
C u m u l a t i v e  G r a d u a t e s  0 0 3 4 6 6 1
S t i l l  E n r o l l e d  11 8 4 4 0 0
19 8 1  16 S u b t o t a l  11 8 7 8 6 6 :
N o n - p e r s i s t i n g  5 8 9 8 10 10 ‘
C u m u l a t i v e  G r a d u a t e s  0 0 1 2  2 2
S t i l l  E n r o l l e d  9 7 4 4 1 1
1982 11 S u b t o t a l  9 7 5 6 3 3
N o n - p e r s i s t i n g  2 4 6 5 8 a
C u m u l a t i v e  G r a d u a t e s  0 0 1 l l
S t i l l  E n r o l l e d  5 4 3 1 1
1 9 8 3  14 S u b t o t a l  5 4 4 2 2
N o n - p e r s i s t i n g  9 10 10 12 12
C u m u l a t i v e  G r a d u a t e s  0 0 3 8
S t i l l  E n r o l l e d  15 9 8 1
19 8 4  21 S u b t o t a l  15 9 11 9
N o n - p e r s i s t i n g  6 12 10 12
C u m u l a t i v e  G r a d u a t e s  0  0 0
S t i l l  E n r o l l e d  13 9  7
1 9 8 5  21 S u b t o t a l  13 9 7
N o n - p e r s i s t i n g  0 12 14
C u m u l a t i v e  G r a d u a t e s  0 0
s t i l l  E n r o l l e d  15 12
19 8 6  22 S u b t o t a l  15 12
N o n - p e r s i s t i n g  7 10
C u m u l a t i v e  G r a d u a t e s  0
S t i l l  E n r o l l e d  17
19 8 7  28 S u b t o t a l  17
N o n - p e r s i s t i n g  11
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T a b l e  3.B (continued)
S t u d e n t s  G r a d u a t e d ,  Sti l l  Enrolled, o r  N o n - P e r s i s t i n g
f r o m  S o u t h e r n  Ill i n o i s  U n i v e r s i t y  a t  C a r b o n d a i e  by Y e a r  of A t t e n d a n c e
H i s p a n i c  F e m a l e s
E n t e r i n g
F i r s t - t i m e  A t t e n d a n c e  Y e a r
F a l l  F r e s h m e n  Y e a r  2 Y e a r  3 Y e a r  4 Y e a r  5 Y e a r  6 Y e a r  7 Y e a r  i
C u m u l a t i v e  G r a d u a t e s  0 0 1 3  3 4 '
Sti l l  E n r o l l e d  0 4 3 1 1 0 '
1900 10 S u b t o t a l  6 4 4 4 4 4
N o n - p e r s i s t i n g  2 6 6 6 6 6 '
C u m u l a t i v e  G r a d u a t e s  0 0 2 4 4 4
Sti l l  E n r o l l e d  0 5 4 0 0 1 '
1901 10 Sub t o t a l  0 5 6 4 4 5
N o n - p e r s i s t i n g  2 5 4 6 6 5 1
C u m u l a t i v e  G r a d u a t e s  0 0 0 1 1 1
St i l l  E n r o l l e d  1 1 1 0  0 0
1 9 8 2  4 S u b t o t a l  1 1 1 1 1 1
N o n - p e r s i s t i n g  3 3 3 3 3 3
C u m u l a t i v e  G r a d u a t e s  0 0 1 3  3
S t i l l  E n r o l l e d  5 4 1 0  0
19 0 3  7 S u b t o t a l  5 4 2 3 3
N o n - p e r s i B t i n g  2 3 5 4 4
C u m u l a t i v e  G r a d u a t e s  0 0 2 4
S t i l l  E n r o l l e d  4 5 2 0
1904 5 S u b t o t a l  4 5 4 4
N o n - p e r s i s t i n g  1 0  1 1
C u m u l a t i v e  G r a d u a t e s  0 0 4
S t ill E n r o l l e d  7 6 2
1905 13 S u b t o t a l  7 6 6
N o n - p e r s i s t i n g  6 7 7
Cu m u l a t i v e  G r a d u a t e s  0 1
S t i l l  E n r o l l e d  13 9
1 9 0 6  17 Su b t o t a l  13 10
N o n - p e r s i s t i n g  4 7
C u m u l a t i v e  G r a d u a t e s  0
St i l l  E n r o l l e d  10
1907 25 S u b t o t a l  18
N o n - p e r s i s t i n g  7
Table 3.B (continued)
Students Graduated, Still Enrolled, or Non-Persisting
from Southern Illinois University at Carbondaie by Year of Attendance
All Other Males *
E n t e r i n g
F i r s t - t i m e  A t t e n d a n c e  Y e a r
F a l l F r e s h m e n  Y e a r  2 Y e a r  3 Y e a r  4 Y e a r  5 Y e a r  6 Y e a r  7 Y e a r  B
C u m u l a t i v e  G r a d u a t e s 2 18 278 481 549 585 602
S t i l l  E n r o l l e d 865 727 413 173 61 29 4
I960 1,272 S u b t o t a l 867 745 691 654 610 614 606
N o n - p e r s i s t i n g 405 527 581 618 662 658 666
C u m u l a t i v e  G r a d u a t e s 4 28 309 505 559 564 601
S t i l l  E n r o l l e d 904 698 374 132 53 31 15
1981 1 , 2 9 0 S u b t o t a l 906 7 2 5 683 637 612 615 616
N o n - p e r s i s t i n g 382 564 607 653 678 675 674
C u m u l a t i v e  G r a d u a t e s 0 19 258 462 531 553
s t i l l  E n r o l l e d 863 6 7 9 389 135 33 25
1982 1,252 S u b t o t a l 863 6 9 8 647 597 564 578
N o n - p e r s i s t i n g 389 554 605 655 688 674
C u m u l a t i v e  G r a d u a t e s 0 27 240 426 499
S t i l l  E n r o l l e d 784 607 341 124 42
1983 1 ,1 3 1 S u b t o t a l 764 634 581 550 541
N o n - p e r s i s t i n g 347 497 550 581 590
C u m u l a t i v e  G r a d u a t e s 2 22 206 466
S t i l l  E n r o l l e d 763 624 402 122
1 9 8 4 1,1 7 2 S u b t o t a l 765 646 608 588
Non** p e r s i s t i n g 407 526 564 584
C u m u l a t i v e  G r a d u a t e s 4 26 233
S t i l l  E n r o l l e d 747 606 387
1985 1 , 1 2 8 S u b t o t a l 751 634 6 2 0
H o n - p e r s i s t i n g 377 494 508
C u m u l a t i v e  G r a d u a t e s 4 21
S t i l l  E n r o l l e d 881 740
1986 1,2 7 2 S u b t o t a l 885 761
N o n - p e r s i s t i n g 387 511
C u m u l a t i v e  G r a d u a t e s  2
S t i l l  E n r o l l e d  981
1987 1,4 7 2  S u b t o t a l  983
N o n - p e r s i s t i n g  489
* A l l  O t h e r  M a l e s  a n d  F e m a l e s  i n c l u d e s  A m e r i c a n  I n d i a n  a n d  A l a s k a n  N a tive,
A s l a n  a n d  P a c i f i c  I s lander, W h i t e  N o n - H i s p a n i c ,  a n d  n o n - r e s i d e n t  a l i e n  s t udents.
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T a b l e  3 . B  ( continued)
S t u d e n t s  G r a d u a t e d ,  S t i l l  E nrolled, or N o n - P e r s i s t i n g
f r o m  S o u t h e r n  Il l i n o i s  U n i v e r s i t y  at C a r b o n d a l e  b y  Y e a r  o f  A t t e n d a n c e
A l l  O t h e r  F e m a l e s  *
E n t e r i n g
F i r s t - t i m e  A t t e n d a n c e  Ye a r
Fa l l F r e s h m e n  Y e a r  2 Y e a r  3 Y e a r  4 Y e a r  5 Ye a r  6 Y e a r  7 Y e a r  8
C u m u l a t i v e  G r a d u a t e s 1 24 288 408 431 442 449
S t i l l  E n r o l l e d 607 537 211 60 16 15 4
I960 9 1 9  S u b t o t a l 688 561 499 468 447 457 453
N o n - p e r s i s t i n g 231 358 420 451 472 462 466
C u m u l a t i v e  G r a d u a t e s 0 26 272 390 422 436 441
S t i l l  E n r o l l e d 649 508 210 47 15 6 6
1981 8 7 6  S u b t o t a l 649 534 482 437 437 442 447
N o n - p e r s i s t i n g 227 342 394 439 439 434 429
C u m u l a t i v e  G r a d u a t e s 6 32 216 314 344 352
S t i l l  E n r o l l e d 517 393 181 54 19 13
1982 7 3 8  S u b t o t a l 523 425 397 360 363 365
N o n - p e r s i s t i n g 215 313 341 370 375 373
C u m u l a t i v e  G r a d u a t e s 3 24 254 346 374
S t i l l  E n r o l l e d 550 443 173 51 14
1983 7 2 9  S u b t o t a l 553 467 427 397 388
N o n - p e r s i s t i n g 176 262 302 332 341
C u o u l a t i v e  G r a d u a t e s 1 16 213 347
S t i l l  E n r o l l e d 550 434 203 37
1984 7 6 5  S u b t o t a l 551 452 416 384
N o n - p e r s i s t i n g 214 313 349 381
C u m u l a t i v e  G r a d u a t e s 0 20 301
S t i l l  E n r o l l e d 674 541 220
1985 0 6 9 S u b t o t a l 674 561 521
N o n - p e r s i s t i n g 195 308 348
C u m u l a t i v e  G r a d u a t e s 1 28
S t i l l  E n r o l l e d 704 568
1986 942 S u b t o t a l 705 596
N o n - p e r s i s t i n g 237 346
C u o u l a t i v e  G r a d u a t e s 2
S t i l l  E n r o l l e d 803
1987 1,058 S u b t o t a l 805
N o n - p e r s i s t i n g  253
* A l l  O t h e r  H a l e s  a n d  F e m a l e s  i n c l u d e s  A m e r i c a n  I n dian a n d  A l a s k a n  N a tive,
A s i a n  a n d  P a c i f i c  Islander, W h i t e  N o n - Hispanic, a n d  n o n - r e s i d e n t  a l i e n  stud e n t s .
Retention Information on Medical Students 
Southern Illinois University-School of Medicine
Attrition Summary
White
Men Women Blacks Hispanics Asians/PI
1985 0 IT, 4W 0 0 0
1986 IT, 1W IT, 4W ID, 2W IW 0
1987 2W 2T, 3W 2T, 2W 0 0
1988 3W 1 Dec, ID, IT, IW ID 1 Dec 0
1989 IW IT, 2W IT 0 0
KEY
Dec = Deceased 
D = Dismissed 
W = Withdrew
T = Transferred to other medical school
Students Taking More Than Four Years to Complete 
the M.D. Degree (Includes Voluntary Leaves of Absence)
Original
Graduating White
Year Men Women
1986 1 1
1987 0 2
1988 0 1
1989 1 2
1990 2 3
Total 4 9
Blacks Hispancis Asians/PI
0 0 0
1 0 0
3 0 0
1 0 1
2 0 0
7 0 1
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Table 4.A
Medical Students Who Were Initially Unmatched 
Through the National Matching Program 
Southern Illinois University-School of Medicine
White
Men Women
1986 2 1
1987 3 2
1988 3 0
1989 1 2 
199° 3 1
Totals 12 6
Blacks Hispanics Asians/PI
1 0 0
1 0 0
0 0 0
3 0 1
0 0 1
5 0 2
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Table 5.B
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SI U C  Scho o l  of M e d i c i n e  E m p l o y e e  H e a d c o u n t  
A L L  C I V I L  S E R V I C E  E M P L O Y E E S  
by R a c i a l / E t h n i c  C a t e g o r y  a n d  G e n d e r
Table 5.C
M I N O R I T I E S  
N u m b e r  P e r c e n t
FE M A L E S  
N u m b e r  P e r c e n t
D I S A B L E D  
N u m b e r  P e r c e n t
T O T A L
E M P L O Y E D
E X E C U T I V E / A D M I N S T R A T I V E / M A N A G E R I A L :
1985
1986
1987
1988
1989
0.0%
2.4%
2.3%
2.3%
2.3%
0.0%
65. 9 %
69. 8 %
74.4%
76. 5 %
N/A
N / A
N / A
N/A
N / A
45
41
P R O F E S S I O N A L / N O N - F A C U L T Y :
1985
1986
1987
1988
19 8 9
2.0%
1.0%
0.0%
0. 9 %
1.1%
74. 5 %
75.0%
77. 7 %
78. 0 %
80.0%
N / A
N/A
N/A
N / A
N / A
100
103
109
95
S E C R E T A R I A L / C L E R I C A L :
1985
1986
1987
4.0%
5.2%
6.2%
5.6%
4.6%
214
216
226
238
263
94.3%
94.3%
93.8%
94.4%
93.9%
N / A
N / A
N / A
N/A
N / A
227
229
241
252
280
T E C H N I C A L / P A R - P R O F E S S I O N A L :
1985
1986
1987
1988
1989
4.0%
1.0%
2.1%
0.9%
3.5%
73.3%
72.5%
76.3%
74.8%
76.2%
N / A
N / A
N / A
N / A
N / A
101
102
107
143
S K I L L E D  CRAF T :
1985
1986
1987
1988
1989
16.7%
16.7%
28.6%
10.0%
8.3%
0.0%
0.0%
0.0%
0.0%
0.0%
N / A
N / A
N/A
N / A
N / A
S E R V I C E  M A I N T E N A N C E :
1985
1986
1987
1988
1989
19.2%
14.3%
7.7%
5.6%
9.7%
15.4%
14.3%
11.5%
11.1%
12.9%
N/A
N / A
N/A
N/A
N/A
A L L  C I V I L  S E R V I C E  EMPLOYEES:
1985
1986
1987
1988
1989
4.4%
4.0%
4.3%
3.6%
4.0%
393
396
413
439
478
78.1% 
78.3% 
79.9% 
78.8% 
80.3%
N/A
N/A
N/A
N/A
N/A
503
506
517
557
595
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Table 5.D
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Table 5.E
S I U C  S c h o o l  o f  M e d i c i n e  E m p l o y e e  Head c o u n t  
F U L L - T I M E  P E R M A N E N T  N E W  H I RES 
by R a c i a l / E t h n i c  C a t e g o r y  a n d  G e n d e r
E X E C U T I V E / A D M I N S T R A T I V E / M A N A G E R I A L :
1965
1966 
1987 
1986 
1969
M I N O R I T I E S  
N u m b e r  P e r c e n t
0 .0 %
0 .0%
0 .0%
0 .0%
0 .0%
F E M A L E S  
N u m b e r  P e r c e n t
0 .0%
0 . 0%
1 00.0%
1 00.0%
100.0%
TO T A L
D I S A B L E D  V A C A N C I E S
N u m b e r  P e r c e n t  F I L L E D
0 .0%
0 .0 %
0 .0 %
0 .0%
0 .0%
PR O F E S S I O N A L / N O N - F A C U L T Y :  
1965
1986
1987
1988
1989
37.5%
0 .0%
0 .0%
4.0%
0 .0%
87.5%
69.5%
95.0%
80.0%
8 6 .2 %
0 .0%
0 .0%
0 .0%
0 .0%
0 .0%
S E C R E T A R I A L / C L E R I C A L :
1985
1986
1987
1988
1989
5.9%
9.7%
3.0%
3.9%
1 .0%
98.0%
93.1%
95.0%
93.2%
92.2%
0 .0%
0 .0%
1 .0%
1 .0%
1.9%
100
103
103
T E C H N I C A L / P A R - P R O F E S S I O N A L :
1985
1986
1987
1988
1989
0 .0%
14.3%
0 .0%
9.1%
0 .0%
6 3 .6%
71.4%
50.0%
54.5%
71.4%
9.1%
0 .0%
0 .0%
0 .0%
2. 9 %
S K I L L E D  CRAFT:
1985
1986
1987 
1966 
1989
0 .0%
0 .0%
0 .0%
0 .0%
100.0%
0 .0%
0 .0%
25.0%
0 .0%
0 .0%
0 .0 %
0 .0%
0 .0%
0 .0 %
0 .0%
S E R V I C E  M A I N T ENANCE:
1985
1986
1987
1988
1989
0 .0 %
0 .0 %
0 .0%
0 .0%
2 0 . 0 %
0.0%
0 .0%
1 0.0%
0 .0%
2 0 .0%
0 .0%
0 .0%
1 0 .0%
0 . 0%
0 .0%
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SI U C  S c hool o f  M e d i c i n e  E m p l o y e e  H e a d c o u n t  
F U L L - T I M E  P E R M A N E N T  N E W  HIRES 
by R a c i a l / E t h n i c  C a t e g o r y  and G e nder
T O T A L  
V A C A N C I E S  
F I L L E D
M I N O R I T I E S  
N u m b e r  P e r c e n t
F E M A L E S  
Numb e r  P e r c e n t
D I S A B L E D  
N u m b e r  P e r c e n t
A L L  CIV I L  S E R V I C E  N E W  HIRES:
1985
1986
1987
1988
1989
8 . 1%
7.9%
1.9%
4.4%
2 .2%
127
129
150
86.5%
82.5%
82.5%
80.6%
82.9%
1.4%
0 .0 %
1.3%
0 .6%
1.7%
114
154
160
181
FACULTY:
F Y 8 6  4 14.3% 11 39.3% N / A
F Y 8 7  4 14.8% 11 40. 7 %  N / A
F Y 8 8  4 19.0% 10 47.6% N / A
F Y 8 9  4 10.0% 20 50. 0 %  N / A
F Y 9 0  2 7.4% 12 44. 4 %  N / A
A D M I N I S T R A T I V E / P R O F E S S I O N A L  STAFF:
FY 8 6  3 15.0% 11 55.0% N/A
FY87 4 14.8% 11 40.7% N / A
F Y 8 8  5 12.8% 26 66. 7 %  N / A
FY 8 9  10 27.0% 19 51.4% N/A
F Y 9 0  5 15.2% 19 57.6% N / A
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Table 6.B
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SIUC S c hool of M e d i c i n e  P r o m o t i o n  Data 
A L L  C I V I L  S E R V I C E  EMPL O Y E E S  
by R a c i a l / E t h n i c  C a t e g o r y  and G e n d e r
M I N O R I T I E S  
N u m b e r  P e r c e n t
F E MALES 
N u mber P e rcent
D I S A B L E D  
N u m b e r  P e r c e n t
P R O M O T I O N S
G R A N T E D
EX E C U T I V E / A D M I N S T R A T I V E / M A N A G E R I A L :
1985
1986
1987
1988
1989
0.0%
0 .0%
0 .0%
0 .0%
0 .0%
0 .0%
1 0 0.0%
66.7%
50.0%
60.0%
0 .0%
0 .0%
0 .0%
0 .0%
0 .0%
PR O F E S S I O N A L / N O N - F A C U L T Y :
1985
1986
1987
1988 
1909
0 .0%
0 .0%
7.7%
0 .0 %
6.7%
50.0%
91.7%
84.6%
95.0%
86.7%
0 .0%
0 .0%
0 .0%
0 .0%
6.7%
S E C R E T A R I A L / C L E R I C A L :
1985
1986
1987
1988
1989
0 .0%
7.7%
5.4%
3.6%
3.9%
93.3%
93.8%
1 0 0 .0%
98.2%
86.3%
0 .0%
0 .0%
0 .0%
1 .8%
2 .0%
T E C H N I C A L / P A R - P R O F E S S I O N A L :
1985
1986
1987
1988
1989
0 .0 %
0 .0%
0 .0%
0.0%
7.1%
55.6%
76.9%
62.5%
70.0%
64.3%
0.0%
7.7%
0.0%
0.0%
0.0%
SK I L L E D  CRAFT:
1905
1906 
1987 
1908 
1989
0 .0%
0 .0%
0 .0%
0 .0%
0 .0%
0 .0 %
0 .0%
0 .0%
0 .0%
1 0 0 .0%
0 .0%
0 . 0%
0 .0%
0 .0%
0 .0 %
S E R V I C E  M A I N T E N A N C E :  
1985 
1906 
1987 
1908 
1989
0 .0%
0 .0%
1 0 0 .0%
100.0%
0 .0 %
0.0%
0 .0%
0 .0%
0 .0%
0.0%
0 .0%
0 .0%
0 .0%
0 .0%
0 .0%
A L L  CIV I L  S E R V I C E  EMPLOY E E S :
1985
1986
1987 
1980 
1989
0 .0%
5.4%
6.5%
5.8%
4.7%
80.4%
09.2%
88.7%
86.5%
81.4%
0 .0%
1 .1%
0 .0%
1 .0%
2.3%
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Table 6.C 
SIU School of Medicine
Faculty^ Promotion Statistics 
FY85 - FY90
Total ft % tt %
Promoted Mi n Min Fem Fem
FY85 6 2 33.3% 1 16.7%
FY86 5 1 20.0% 0 0.0%
FY87 10 1 10.0% 1 10.0%
FY88 11 1 9.1% 3 27.3%
FY89 9 2 22.2% 0 0.0%
FY90 9 3 33.3% 2 22.2%
^Assistant Professor through Professor
September 13, 1990
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V. PROGRAM INVENTORY UPDATES
This section contains information on programs and activities which 
have a primary purpose of serving underrepresented students and staff and which 
have resources allocated by the University for this purpose. Included are 
Student Program Tables, Staff Program Tables which include data for both 
faculty and staff, and Program Resource Tables for Southern Illinois University 
at Carbondaie, including the School of Medicine, and Southern Illinois Univer­
sity at Edwardsville. Each program listed in Appendix A is included in one or 
more of these tables. Also included is a Disabled Student Enrollment Table. 
Appendices to this section include: A. FY 1990 Listing of Programs and 
Activities Which Support Minority, Female, and Disabled Students, Faculty and 
Staff; B. Program Inventory Updates; and, C. Other Activities not Listed 
Elsewhere in the Report.
Southern Illinois University at Carbondaie, Including the School of Medicine
During Fiscal Year 1990, SIUC, including the School of Medicine, 
provided 43 programs and activities aimed primarily at improving the partici­
pation and success of minority, female, and disabled students, faculty, and 
staff. Thirty-five of those programs served both students and staff. As shown 
on Tables l.A and 2.A, more than 11,000 minority, female, and disabled stu­
dents, faculty, and staff were served during the year, with programs for 
minorities dominating. As detailed on Table l.C, SIUC and the School of 
Medicine allocated $3,672,000 and 124 staff years during FY 1990 in support of 
programs serving underrepresented groups. Major expenditures of dollars and 
staff were in programs dedicated principally to serving minorities. The 
Program Resource Table l.C provides a breakdown of increases in funding for the 
various programs.
Southern Illinois University at Edwardsville
September 13, 1990 1 8 7
During FY 1990, Southern Illinois University at Edwardsville funded 
34 programs which addressed the needs of minority, female, and disabled stu­
dents, faculty, and staff. This included the addition of 7 new programs for 
minorities. Thirty-one of the 34 programs were devoted solely to the needs of 
students. As shown on Tables 2.A and 2.B, at least 6,370 minority, 13,002 
women, and 395 disabled students were served through these programs. Because 
many students typically participate in more than one program, these totals 
include duplicated counts. As detailed on Table 2.C, SIUE allocated $1,328,560 
and more than 96 staff years during FY 1990 in support of programs serving 
underrepresented groups. Of the $170,553 new dollars in FY 1990, $70,207, or 
41%, came from internal reallocation.
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Table 3
Disabled Student Enrollment*
Southern Illinois Universit.y-Carbondale 
FY 1990 Undergraduate Enrollment
FY 1990 Graduate/Professional Enrollment 50
Southern Illinois University-Edwardsville***
FY 1990 Undergraduate Enrollment 75**
FY 1990 Graduate/Professional Enrollment /**
♦Included within the count of disabled students are those individuals who are 
functionally quadriplegic (that is, use power wheelchairs), functionally 
paraplegic (use manual wheelchairs), blind/visually impaired, and deaf/hearing 
impaired. Also included are individuals with other mobility impairments (for 
instance, those requiring the use of braces or other prosthetic devices), 
individuals with chronic health problems, such as cardiac or respiratory 
diseases, and/or head injuries; individuals who have documented, diagnosed 
learning disabilities; and those other individuals whose disabilities require 
special institutional assistance.
♦♦Actual count of students served.
♦♦♦Does not include individuals who are not registered students who may also 
have availed themselves of several of the University's programs thus, the great 
disparity between the figures given above and those found in the Student Program 
Table.
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VI. REPORTS ON REVIEWS OF PROGRAMS AND ACTIVITIES 
Review Methodology
The purpose of the reviews of individual programs and activities is 
to evaluate the effectiveness of each activity in achieving its stated goals. 
Each review has been conducted as a unit self-study on the basis of four guide­
lines established by the Illinois Board of Higher Education. Specifically, each 
review report provides responses to the following questions, assuming that they 
apply to a given unit's method of operation and stated objectives:
1. How effective is the unit in identifying and serving its student 
or staff clientele?
2. How successful has the unit been in improving students or staff 
participation and achievement?
3. How effective is the unit in its use of resources?
4. Have previous evaluations or self-study undertakings brought 
about changes in the unit's policies and operations?
In addition and if appropriate, an individual review summary may 
contain other pertinent information and commentary. FY 1990 reviews are in­
cluded in the pages that follow for programs and activities at Southern Illinois 
University at Carbondaie and Southern Illinois University at Edwardsville. No 
reviews of programs and activities at the School of Medicine were scheduled for 
FY 1990. In several instances in the SIUE reviews, the review summary includes 
one or more specific recommendations for improvement of the service offered.
A complete schedule of unit reviews, covering the period 1990 (i.e., 
the present set of reviews) through 1995 follows the FY 1990 reviews.
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Reports on Reviews of Programs and Activities -- Southern Illinois University at
Carbondaie
University Women's Professional Advancement
1. How effective is the unit in identifying and serving its clientele? How 
successful is the unit in improving student or staff participation and 
achievement?
Response: This office is primarily engaged in addressing the professional 
development and acknowledging the contributions of women faculty, adminis­
trative/professional staff, civil service employees, and students on the 
SIUC campus. During FY 1990, clientele were served through a variety of 
activities, including:
a. Three women completed administrative internships within the University, 
one of whom obtained an administrative position in the Chancellor's 
office. Two more women will participate in the internship program 
during the coming year; one of them will be an African-American.
b. Through assignment of a full-time graduate assistant position to the 
Women's Counseling Center, at least 20 nontraditional women students are 
assisted each semester in pursuing their educational endeavors. Year- 
round counseling is available.
c. Four SIUC faculty, three Administrative/Professional staff, two Civil 
Service staff, and five students, all women, recieved the University 
Women of Distinction Award. Two of the recipients were minorities.
d. Over 300 women faculty and secretarial staff received hands-on personal 
computer training during the year, using at least 15 different types of 
PC and mainframe programs.
e. The evening child care facility, began in spring 1990, currently serves 
20 faculty and students.
September 13, 1990 2 0 1
f. A Faculty Resources Directory was produced by the office with the aim of 
providing women faculty and doctoral students with information to assist 
in increasing research productivity.
2. How effective is the unit in its use of resources?
Response: The unit receives its funding through state funds. During FY 
1990, $65,000 were expended to provide the above outlined services to SIUC 
women faculty, administrative professionals, civil service staff, and 
students.
3. Have previous evaluations brought about changes in the unit's policies and 
operations?
Response: Since the program is only approximately two years old, the 
evaluation process has mainly concentrated on formative research. 
Information derived from the formative research will be used to strengthen 
the overall program.
College of Agriculture Minority High School Recruitment
1. How effective is the unit in identifying and serving its student clientele?
Response: Goals for this project are to enroll 4 or 5 students from the 
Chicago High School for Agriculture Science into agriculture programs at 
SIUC. The high school graduated its first class of students in the spring 
of 1989. The College of Agriculture will enroll its first CHSAS student 
during fall 1990.
2. How successful has the unit been in improving student or staff participation 
and achievement?
Response: During FY 1990, the College of Agriculture invited thirty high 
school students to campus from the Chicago High School for Agriculture 
Science. This school enrolls predominantly Black and Hispanic students.
2 0 2
Students toured the Agriculture facilities, visited with SIUC students and 
faculty and received a general orientation to College of Agriculture pro­
grams. Housing and meals for the students were provided by SIUC.
3. How effective is the unit in its use of resources?
Response: During FY 1990, $389 were expended for. recruitment efforts. 
Expenditures during FY 1988 and FY 1989 assisted in the recruitment of our 
first student from the Chicago High School for Agriculture Science.
4. Have previous evaluations brought about changes in the unit's policies and 
operations?
Response: Since the program is only approximately two years old, the 
evaluation process has concentrated on formative research. Information 
derived from the formative research activities will be used to strengthen 
the overall program.
Office of Executive Assistant to the President
1. How effective is the unit in identifying and serving its clientele?
Response: The Office of the Executive Assistant to the President was 
established to assist in planning, directing, coordinating, and evaluating 
SIUC's efforts to offer coordinated and systematized programs and services 
to underrepresented students, faculty, and staff. The focus of the office 
during FY 1988 was development of an infrastructure to facilitate the 
enhancement of relevant programs, policies and activities. This infra­
structure has been established. Currently, the office is directly res­
ponsible for providing supervision and leadership to state-supported pro­
grams such as University Women's Professional Advancement, the Center for 
Basic Skills, the Affirmative Action Office, and the Future Scholars Pro­
gram. The Executive Assistant serves as the principal investigator for 
externally supported programs, including the Regional Career Preparation 
Program and the Upward Bound Program.
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2. How successful has the unit been in improving student or staff participation 
and achievement?
Response: The office has initiated, supported, encouraged, and fostered the 
development of a variety of programs and strategies designed to serve 
students, faculty, and staff in the underrepresented populations. The 
presence of the office has enhanced the status of women, disabled, and 
minorities on the SIUC campus. Focused attention, increased coordination, 
and integration of services have improved the quality of services to under­
represented populations.
3. How effective is the unit in its use of resources?
Response: Given its resources, the unit has been effective in providing a 
broad range of services which support SIUC's commitment to affirmative 
action and equal opportunity. However, continued success will depend in 
part on the unit's efforts to secure external support.
4. Have previous evaluations brought about changes in the unit's policies and 
operations?
Response: Since inception of the office, considerable effort has been 
devoted to a review of the capability to provide quality and effective 
services to underrepresented groups. Evaluation occurs in relationship to 
goals, as follows:
GOAL 1: To establish an on-going monitoring system of all departmental 
goals and objectives aimed at increasing enrollments of minority, women, and 
disabled students.
Goals/objectives for increasing the enrollments of underrepresented students 
in academic departments were reviewed in FY 1990. Each area will continue 
to be monitored annually via official University enrollment records and 
compared with each department's established enrollment goals. Annual
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timetables and dates will be established for measuring outcomes of 
enrollment efforts each year through FY 1995.
GOAL 2: To develop and implement a plan for increasing the percentage of 
faculty and staff from underrepresented groups within each college and 
administrative unit.
College and institutional goals/objectives aimed at increasing the 
recruitment and selection of faculty and staff members from underrepresented 
groups were reviewed in FY 1990. Each area will continue to be monitored 
annually via University personnel records and compared with established 
recruitment/selection goals. By 1995, an increase in the selection of 
faculty/staff from underrepresented groups will be expected to have reached 
a minimum of two percent on an overall campus-wide basis.
GOAL 3 : To establish a pre-college summer bridge program for entering 
minority freshman in order to enhance their college preparation and 
potential success in academic programs.
Efforts were undertaken in FY 1990 to plan, develop, and seek potential 
funding sources for a summer bridge program for first-year minority 
students. University records of selected majors, academic progress, 
retention, and graduation rates (as available) of all participants 
throughout the five-year period will be maintained in annual reports through 
FY 1995.
GOAL 4 : To assess data-management capabilities and record-keeping systems 
of campus programs/services designed to enhance opportunities for students, 
faculty, and staff of underrepresented groups.
GOAL 5: To continue to encourage academic departments to work cooperatively 
with Disabled Student Services to assist disabled students with specific 
academic needs (e.g. readers, note takers, test proctors) or to secure other 
supportive services (e.g. tutors) to aid in their retention and completion 
rates.
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Records of students' usage and needs of Disabled Student Services by 
academic department are currently limited. Efforts in encouraging 
departmental interaction with DDS will be monitored in subsequent years 
(FY 1991 - FY 1995) to determine students' utilization of services and 
increases in departmental contacts.
SIUC SCHEDULE OF REVIEWS 
FOR PROGRAMS AND ACTIVITIES SUPPORTING UNDERREPRESENTED GROUPS
FISCAL YEAR 
OF REVIEW
FY 1990 
FY 1990
FY 1990
FY 1991 
FY 1991 
FY 1991 
FY 1991 
FY 1991 
FY 1991
FY 1992 
FY 1992 
FY 1992 
FY 1992 
FY 1992 
FY 1992 
FY 1992 
FY 1992
FY 1992
FY 1992
FY 1992 
FY 1992
FY 1992
FY 1992 
FY 1992 
FY 1992 
FY 1992 
FY 1992
FY 1992
FY 1992 
FY 1992 
FY 1992 
FY 1992
YEAR OF 
SUBMISSION UNIT NAME
1990 Executive Assistant to the President
1990 Chicago High School for Agricultural
1990
Science/Recruitment Program 
University Women's Professional Advancement
1991 Black American Studies
1991 Center for Basic Skills
1991 Future Scholars Program
1991 Geology
1991 Minority Engineering Program 
Women's Studies1991
1992 Black Affairs Council
1992 Black Togetherness Organization
1992 Disabled Student Services
1992 Emerging Leaders Program
1992 Graduate Dean's Fellowship Program
1992 Handicapped Van Service
1992 Head Start
1992 Illinois Consortium for Educational
1992
Opportunity 
Illinois Minority Graduate Incentive
1992
Program
Illinois State Board of Education
1992
Scholarships for Women and Minorities 
in Administration 
Minority Participation Scholarships
1992 Minority Retention Program/College of
1992
Business
Minority Retention and Recruitment Program/
1992
College of Education 
Pan-Hellenic Council
1992 Panhellenic Council
1992 Patricia Roberts Harris Fellowship Program
1992 School of Law Affirmative Action Program
1992 Southern Illinois Regional Career
1992
Preparation Program 
Special Populations Disabled Student
1992
Recreation Program 
Upward Bound 
Women's Health Clinic1992
1992 Women's Introduction to Engineering
1992 Women's Services
FY 1994 1994 Project Achieve
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SCHOOL OF MEDICINE SCHEDULE OF REVIEWS 
FOR PROGRAMS AND ACTIVITIES SUPPORTING UNDERREPRESENTED GROUPS
FISCAL YEAR YEAR OF 
OF REVIEW SUBMISSION UNIT NAME
N/A N/A Medical Dental Preparatory
Program (MEDPREP)
N/A N/A Prematriculation Program
FY 1992 1992 Affirmative Action Program
FY 1992 1992 Minority High School Research
Apprentice Program
FY 1994 1994 Dr. Hildegard C. Landecker Memorial Fund
FY 1994 1994 Office of Student and Alumni -
Minority/Female Students 
FY 1994 1994 Scholarship Program for Academically
Superior Minority Students
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Reports on Reviews of Programs and Activities — Southern Illinois University at 
Edwardsvilie
Illinois Consortium for Educational Opportunity Program (ICEOP)
The Illinois Consortium for Educational Opportunity Program (ICEOP) 
was established in 1985 by the Illinois Board of Higher. Education to provide 
financial assistance to members of racial minority groups traditionally 
underrepresented in higher education who wish to pursue and complete graduate or 
professional degrees at Illinois institutions of higher education, and who 
intend to seek faculty or staff positions at Illinois colleges, universities, or 
governing boards upon completion of their studies. Applicants for ICEOP awards 
must be endorsed by their institutions and academic departments in order to be 
considered for the statewide competition, but recipients are selected by a board 
that considers candidates for both the ICEOP and the Illinois Minority Graduate 
Incentive Program (IMGIP). The Graduate School at SIUE, therefore, works with 
minority students to help them complete and strengthen their applications, 
submits applicants' files for evaluation by the University Fellowship and 
Scholarship Committee, and forwards to the Program Administrator for ICEOP/IMGIP 
the files of those applicants who are endorsed by the University Fellowship and 
Scholarship Committee. Aside from its votes on policy decisions at the annual 
consortium meetings, however, SIUE has no direct control over the administrative 
procedures or award decisions connected with the program.
1. How effective is the unit in identifying and serving its student clientele?
Response: Above Average. ICEOP has recently devoted considerable effort to 
improving the quality and distribution of literature about its program. The 
appointment of a full-time ICEOP program administrator in 1989 has resulted 
in more timely and consistent communication and decision-making. SIUE 
typically has one or two students selected as ICEOP Fellows each academic 
year.
2. How successful has the unit been in improving student or staff participation 
and achievement?
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Response: Above Average. The number of students who can be served by a 
program with significant restrictions on (1) career preference of applicants 
and (2) funds available for awards is necessarily limited. Within these 
limitations, however, the ICEOP program recognizes and promotes academic and 
professional excellence for racial minorities. In FY 1990, SIUE provided 
assistance to one Black and one Asian student through ICEOP.
3. How effective is the unit in its use of resources?
Response: Excellent. Funding for ICEOP is placed yearly at the discretion 
of the Illinois legislature. The allocation is utilized fully for student 
stipends, tuition, and fees and is distributed efficiently and equitably.
4. Have previous evaluations brought about changes in the unit's policies and 
operations?
Response: Yes. Yearly self-study by the ICEOP Executive Committee and 
Board have led to such improvements as the hiring of a full-time adminis­
trator and the initiation of a job placement network for students who 
successfully complete ICEOP and IMGIP Fellowships.
AT&T Minority Co-Op/Summer Intern Program
1. How effective is the unit in identifying and serving its student clientele?
Response: Since winter quarter 1988, AT&T recruiters have interviewed women 
and minority juniors and seniors for Co-Op and summer intern jobs at Bell 
Laboratories in Columbus, Ohio. The recruiters seek computer science, 
electrical engineering, and mathematics majors.
2. How successful has the unit been in improving student or staff participation 
and achievement?
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Response: To date, AT&T recruiters have interviewed 29 Black, 8 Hispanic, 
and 2 Asian American SIUE students. A total of four offers of employment 
were made to these students with one student accepting.
On May 22, 1989, the Office of Career Planning and Placement, the unit which 
oversees the Minority Co-Op/Summer Intern Program, received a letter from 
AT&T indicating that "due to various budgeting and project staffing con­
straints," it could not sponsor any SIUE students for their 1989 Summer 
Employment Program. However, this program is now under new management and 
AT&T recruiters presented information on employment with the company to SIUE 
students on February 19, 1990, and attended SIUE's Career Day on the 20th.
3. How effective is the unit in its use of resources?
Response: Because no program was conducted in FY 1990, no resources were 
required. In FY 1989, for 39 students interviewed, a modest amount of 
funding ($2,850) and staff time (0.05 FTE) were utilized. Although success­
ful placement was limited (1 student), the resources were judged to have 
been used effectively.
4. Have previous evaluations brought about changes in the unit's policies and 
operations?
Response: No previous evaluation or self-study has been undertaken.
Illinois Minority Student Resume Service
Each year, the Illinois Committee on Black Concerns in Higher Educa­
tion (ICBCHE) invites students to participate in the Illinois Minority Student 
Resume Service program. The Committee works with college and university place­
ment offices in referring minority students to Illinois employers who seek them. 
The Resume Service activities and involvement at SIUE are conducted through the 
Office of Career Planning and Placement (OCPP). These activities are not the 
only ones that the OCPP conducts in regard to improving services for minority, 
women, and disabled students. Below are given some of the related activities
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that the OCPP has undertaken in the past year. Information specifically related 
to the Illinois Minority Student Resume Service is presented in response to the 
four IBHE guideline questions and in the recommendations which end this review 
summary.
In addition to the Illinois Minority Student Resume Service, the OCPP 
has been involved in other activities to assist underrepresented groups. These 
activities were based on the following commitments described for the Office in 
the 1989 Report on Minority, Women, and Disabled Students:
The OCPP staff will work closely with the SIUE Black Student Associa­
tion adviser and other minority student organization advisers in order to meet 
the many requests of employers seeking to hire minority and women candidates for 
part-time and summer internship positions. This will include setting up special 
on-campus interview sessions.
Pepsi Cola had pre-recruitment on November 2, 1989, to prepare for 
the upcoming interview schedule. All Black organizations were advised as was 
the Black Student Association adviser.
Moore Business Forms of St. Louis, Missouri, on May 25, 1989, inter­
viewed 14 prospective interns for sales positions--women and minorities only.
IBM of St. Louis, Missouri, on February 22, 1990, presented a work­
shop on career opportunities at IBM for minorities. Twenty SIUE students 
attended.
State Farm of Maryville, Illinois, on February 26, 1990, interviewed 
12 students for minority internship positions. A total of 120 letters was sent 
to minority students informing them of the IBM and State Farm visits.
Pepsi Cola of St. Louis, Missouri, on March 30, 1990, sent out 23 
letters to minority students between their sophomore and junior years who were 
majoring in engineering, management, or marketing. Ten students responded; 
three were accepted by a recruiter to be interviewed on that date.
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State Farm of Bloomington, Illinois, on April 5, 1990, interviewed 
about 14 minority students for a summer internship program.
As of 1989, the OCPP established a career library with separate 
sections for minorities, women, and disabled students. It is located in an area 
which will provide for growth, but assistance is needed.
On January 19, 1990, an extensive proposal was submitted to the U.S. 
Department of Education for the development of a cooperative education program 
for liberal arts, minority, and women students. Results are pending.
1. How effective is the unit in identifying and serving its student clientele?
Response: The Office of Career Planning and Placement has participated in 
the Minority Student Resume Service since fall quarter 1988. At the end of 
every quarter, the OCPP receives from the SIUE Office of Admissions and 
Records a printout of all senior minority students (approximately 110 in 
fall quarter 1989). A staff person in the OCPP mails Minority Resume 
Service registration and other career guidance information to these students 
every quarter. It is judged that this activity is effective in identifying 
and serving its student clientele.
2. How successful has the unit been in improving student or staff partici­
pation and achievement?
Response: To date, 50 SIUE minority students have registered with the 
Illinois Minority Resume Service. No information is available as to how 
many of these students have actually received jobs through this service.
3. How effective is the unit in its use of resources?
Response: The amount of funding budgeted for this activity is under $3,000 
annually. For the number of students who are informed of this opportunity 
through the OCPP, the resource expenditure is judged to be effective.
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4. Have previous evaluations brought about changes in the unit's policies and 
operations?
Response: No previous evaluations have been undertaken.
Recommendations:
OCPP staff members have discovered that the best way to encourage minorities 
to participate in career related events designed for them is to contact them 
directly by mail. The OCPP must continue to receive printouts and labels, 
upon request, of qualified minorities. In addition, mailing continues to 
become more expensive and the budget line for this purpose should be in­
creased so that the office can continue these mailings.
The career library sections for women, minorities, and the disabled are in 
place and are seeing increased use. If use is going to continue to in­
crease, approximately $500 is needed in order to purchase related resources 
including books, brochures, and tapes.
Academic Marketing Services
Academic Marketing Services has existed as a separate unit with a 
separate director since January 1988, although its functions had been performed 
in an organized fashion since mid-1984.
1. How effective is the unit in identifying and serving its student clientele? 
Response: Identification of Clientele
Internal Clientele: Academic Marketing Services provides support for the 
recruitment and, to a more limited degree, retention efforts of the entire 
University community. Academic Affairs units (academic schools, departments, 
and service units) represent the bulk of its users.
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External Clientele: The unit's major audience is the external community. 
The recruitment and retention of minority students are primary University 
priorities. In each of the past three years, and prior to this time, this 
population was identified formally by AMS as a major target audience, 
particularly college-bound high school seniors. Academic Marketing Services 
makes a special effort to reach such special audiences as finalists in the 
Illinois State Scholar program, qualifiers in the national minority Achieve­
ment program, finalists in the national Hispanic Achievement program, and 
students with outstanding achievement in individual disciplines such as 
English, mathematics, and music.
In addition, Academic Marketing Services provides support to the Univer­
sity's East St. Louis Center and its efforts to serve East St. Louis.
Market Research: The unit was instrumental in a major needs assessment 
undertaken in 1985. Survey instruments were distributed to 8,023 area high 
school seniors, 2,258 students enrolled at SIUE, 6,000 potential adult 
students in Illinois and Missouri, 1,027 SIUE faculty, staff, and adminis­
trators, and 218 area employers. The results of that assessment have 
directed much of the activity of Academic Marketing Services throughout the 
past five years. Some of the findings of that study have been tested for 
continued validity at intervals throughout the past five years. In 1988, 
the unit completed a survey of 1,214 admitted first-time freshman students 
who failed to matriculate. The purpose of the study was to identify the 
needs and perceptions of non-matriculants, especially minority and female 
students who had been admitted but failed to enroll.
Services to Clientele
Service to Minority Students and Staff: Academic Marketing Services de­
velops the University's central recruitment vehicles including publications, 
videos, and advertising. In all media, the unit presents racially balanced 
representation of faculty, staff, and the student body, consistent with 
actual conditions at the University or the site which the medium describes.
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A special publication has been prepared to address the specific needs of 
minorities.
The University's regular advertising schedule always includes minority 
publications. Moreover, special efforts have been made to bring minority 
high school students and their parents to PREVIEW SIUE, the University's 
major on-campus recruitment event. In 1986, '87, and '88, free round-trip 
transportation was provided for prospective students from three area com­
munities with large minority populations.
Support services (writing, editing, project coordination, photo shoots, 
verification of facts and policy, development and placement of advertising, 
video production, etc.) are provided by unit staff to staff members at the 
East St. Louis Center who are engaged in public communication and recruit­
ment activities. Those services also are provided to other units working to 
recruit and serve minority students. Similarly, Academic Marketing Services 
staff support the efforts of the University's Office of Student Recruitment 
with Beta Clubs and other organizations in high schools serving minority 
populations. Approximately 15 per cent of the faculty and staff members to 
whom the unit provides direct services are minorities.
Service to Female Students and Staff: In all its publications and other 
recruitment media, Academic Marketing Services ensures that female students 
and staff are appropriately represented.
Approximately one half of those faculty members to whom AMS provides service 
are female. Approximately 80 per cent of the staff members served by AMS are 
female. More than 50 per cent of the University's inquiries are received 
from females.
Service to Disabled Students and Staff: Academic Marketing Services seeks 
to include disabled students and faculty and staff in its recruitment media 
representations. Fewer than five per cent of the faculty and staff directly 
served by this unit are disabled.
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2. How successful has the unit been in improving student or staff participation 
and achievement?
Response: Representation of minority faculty, staff, and students in SIUE 
recruitment media has become a standard operating procedure in central 
University materials. The sensitivity of faculty and staff in other campus 
units has also increased, resulting in almost no. publications without 
minority representation being produced anywhere on the University campus. 
Representation of female faculty and staff has increased over the past three 
years as well. Female students generally were wel1-represented prior to the 
beginning of the period under study and continue to be well-represented. 
Representation of disabled faculty, staff, and students in recruitment media 
is generally limited to an occasional photograph because of the small number 
of individuals involved. However, mention of services to the disabled is 
never omitted from relevant text and promotional materials.
3. How effective is the unit in its use of resources?
Response: Effectiveness of the unit's expenditures is measured by the 
quality and quantity of the University's communication vehicles and the 
quality and quantity of the responses they generate. Since 1985, the 
quality and quantity have shown steady improvement. Publications and 
advertising increased and improved. Radio, television, and outdoor ad­
vertising were introduced into the University's promotional mix. Videos 
were produced. Distribution was increased and formalized. An inquiry 
response system was established. A University-wide open house has become a 
traditional event, 67 per cent of whose participants have been found to 
matriculate at SIUE within three years of attending. Extensive, regular 
contact is maintained with the external community.
The average cost of recruiting one new student varies a great deal between 
institutions. Since the costs do not represent a total recruitment cost, 
they could not, in any case, be compared to average recruitment costs at 
other colleges and universities. Individual academic departments and
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schools have begun to assume responsibility for funding of their own re­
cruitment materials. The AMS staff is deeply involved in these efforts.
4. Have previous evaluations brought about changes in the unit's policies and 
operations?
Response: Annual reports are used to evaluate each year's activity and 
develop future plans. Moreover, all of the activities undertaken by Aca­
demic Marketing Services are designed to incorporate instruments for evalu­
ating their effectiveness. Publications include response cards, usually 
postage-paid. Advertisements usually include reply coupons. Radio, tele­
vision, and outdoor advertising include telephone numbers that permit 
identification of telephone inquiries to specific advertising sources. 
These instruments are used to adjust continually the unit's selection of 
different recruitment media and messages.
Recommendation:
It would be appropriate to house Academic Marketing Services in proximity to 
Recruitment Services. Recruitment is directly affected by everything AMS 
does and should be in a position to be completely informed of all marketing 
and recruitment activity, regardless of the funding source of those activi­
ties. AMS is involved in a great many activities funded by other campus 
units, but since the Recruitment Office is located in another building, 
communication is not regular.
Minority Retention Workshops
1. How effective is the unit in identifying and serving its student clientele?
Response: During FY 1989, the Office of Instructional Services provided a 
series of eight in-service minority retention workshops designed to sensi­
tize SIUE's faculty and staff to the needs of minority students in higher 
education. In addition, two workshop sessions, designed specifically for 
students, were offered to assist students in coping with the academic and
social environment in higher education. The workshop series included fall, 
winter, and spring sessions for faculty and staff with external consultants. 
Sessions for students were conducted during fall and spring in conjunction 
with faculty/staff sessions. Workshops were spread throughout the year in 
order to emphasize the ongoing nature of the issue and to provide follow-up 
and feedback at regular intervals. One consultant presented fall and spring 
faculty/staff sessions; another presented three two-session workshops during 
winter.
All interested SIUE faculty and staff were invited to attend fall, winter, 
and spring workshop sessions in order to emphasize the importance of in­
volvement across the campus and to encourage interactions among IS staff and 
other faculty/staff at SIUE. The fall faculty/staff workshop was attended 
by 90 faculty and staff, the winter workshop by 65, and the spring workshop 
by 60. Of these persons, 25 were IS staff.
The targeted student population included students enrolled in developmental 
courses, Special Services students, students enrolled in the University 
orientation seminar, and minority students who live in on-campus apartments. 
Of the 90 students who attended the fall -student workshop, 20 were minority 
students; of the 30 at the spring session, all were minority students. Most 
of the students at the fall session were enrolled in developmental courses. 
Spring session students also included targeted minority populations in 
nursing, the Society of Black Engineers, the Black Student Association, and 
Tower Lake apartment residents.
No workshops were conducted in FY 1990.
How successful has the unit been in improving student or staff participation 
and achievement?
Response: Goals for faculty/staff sessions were to increase awareness of 
and sensitivity to minority student needs. Objectives included increasing 
knowledge of minority and other high risk students' cognitive and learning 
styles, communication strategies, and teaching techniques designed to help
September 13, 1990 219
such students be successful. Workshop evaluations indicated that par­
ticipants viewed the sessions as informative and beneficial in calling 
attention to retention issues at SIUE. Faculty and staff, however, com­
mented on the lack of faculty and, particularly, administration attendance 
at the sessions.
The goal of student workshops was to provide high-risk students with the 
strategies they could use to become successful college students. This goal 
was met by providing them with realistic strategies they could use to 
communicate with instructors and to become responsible for affecting their 
own success in the classroom through self-motivation, self-confidence, and 
seeking assistance to overcome weaknesses. Student evaluations of the 
workshop indicated that students found many suggestions to be helpful and 
manageable. Several commented that they wished they had taped the presen­
tation to play back as a motivational reminder.
3. How effective is the unit in its use of resources?
Response: The workshop series was funded through an Excellence in Under­
graduate Education Award of $4530 for 1988-89. On the basis of cost per 
participant of $14.00, the workshop series was cost effective. Such in- 
service experiences at retention conferences offered across the country 
would involve registration, housing, meals, and travel expenses. Few, if 
any, such conferences offer sessions directly for students.
4. Have previous evaluations brought about changes in the unit's policies and 
operations?
Response: Self-study undertaken by the staff has shown that staff would 
benefit from on-going attention to the needs of minority students who come 
in contact with persons in Instructional Services. As a result of those 
concerns, this workshop series was undertaken. Since the workshops, IS 
staff have employed workshop strategies in their developmental courses. 
Following the initial workshop in the series, enough interest was generated 
that IS collaborated with the Schools of Nursing and Engineering and Tower
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Lake Housing to focus the last session on specific minority student 
populations.
Recommendations:
1. Plan additional minority retention workshops for faculty, staff, and 
students.
Rationale: Interest was generated by these workshops; faculty and staff 
participants indicated that SIUE should be discussing this issue further.
2. Additional workshops should be offered to focus all-campus concern on the 
issue.
Rationale: Although the IS-initiated series was a good beginning, in order 
to make all faculty and staff realize that the issue involves university- 
wide commitment, the Provost, President, and/or Faculty Senate should become 
involved in sponsoring such in-service activities.
3. Additional workshops should be offered for minority students.
Rationale: Student reactions were very positive; attendance was good; 
student comments indicated that they wanted more opportunities such as this 
to discuss their concerns and to find strategies for classroom success.
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SIUE SCHEDULE OF REVIEWS 
FOR PROGRAMS AND ACTIVITIES SUPPORTING UNDERREPRESENTED GROUPS
-ISCAL YEAR YEAR OF
OF REVIEW SUBMISSION UNIT NAME
FY 1990 1990 AT&T Minority Co-Op/Summer Intern Program
FY 1990 1990 Academic Marketing Services
FY 1990 1990 Illinois Consortium for Educational 
Opportunity Program (ICEOP)
FY 1990 1990 Illinois Minority Resume Service
FY 1990 1990 Minority Retention Workshop
FY 1991 1991 Career Planning and Placement
FY 1991 1991 Developmental Instruction
FY 1991 1991 Disabled Services Office
FY 1991 1991 Educational Enrichment Program
FY 1991 1991 Placement Testing
FY 1991 1991 Special Services Program
FY 1991 1991 Veterans Educational Outreach Program
FY 1992 1992 Child Development Program (East St. Louis)
FY 1992 1992 Computer Lab (East St. Louis)
FY 1992 1992 Educational Opportunity Center (East St. 
Louis)
FY 1992 1992 Head Start Program
FY 1992 1992 Upward Bound/Science Awareness Program
FY 1993 1993 Competitive Graduate Award
FY 1993 1993 Encouraging Participation in Graduate Study 
in Science
FY 1993 1993 Improving Math & Science Instruction of 
Black Students in Junior High School
FY 1993 1993 Minority Program for Excellence in Science
FY 1993 1993 Office of Continuing Education
FY 1993 1993 Women's Studies Program
FY 1994 1994 Minority Engineering Program
FY 1994 1994 Minority Scholarship Program
FY 1994 1994 Operation Uplift (East St. Louis)
FY 1994 1994 Planning Ahead for Science and Engineering
FY 1994 1994 Project GAIN (School of Nursing)
FY 1994 1994 School of Nursing Recruitment/Retention 
Committee
FY 1995 1995 AT&T Minority Co-Op/Summer Intern Program
FY 1995 1995 Academic Marketing Services
FY 1995 1995 Illinois Consortium for Educational 
Opportunity Program (ICEOP)
FY 1995 1995 Illinois Minority Resume Service
FY 1995 1995 Minority Retention Workshop
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VII. ASSESSMENT BY CENTRAL ADMINISTRATION
The information presented in this report indicates that Southern 
Illinois University, through its Central Administration and constituent insti­
tutions, remains fully committed to goals and plans for implementing the Board 
of Trustee Policy on Equal Opportunity and Affirmative Action and, through its 
programs and activities described herein, is dedicated to assuring the full and 
successful participation of minority, women, and disabled students, faculty, and 
staff.
This Report differs from last year's in that it includes: 1) an 
Annual Overview, which describes for each campus the major events and activities 
undertaken and the new programs and program components established during the 
year to improve the participation and success of minority, female, and disabled 
students, faculty, and staff; 2) a Campus-Wide Evaluation of progress in the 
participation and achievement of underrepresented groups; and, 3) Reports on 
reviews of programs serving minority, female, and disabled students, faculty, 
and staff. These sections provide a more in-depth analysis of programs and 
activities, both from University-wide and individual campus perspectives.
As noted earlier in the Annual Overview, during Fiscal Year 1990, 
Southern Illinois University had 77 programs and activities dedicated to as­
suring the participation and success of minority, female, and disabled students, 
faculty, and staff and expended in excess of $4.9 million in support of those 
programs and activities. This is in addition to the broad range of academic and 
academic support services within the University that serve the needs of all 
students, faculty, and staff.
The Campus-Wide Evaluation, completed for the first time this year as 
a part of this Report, provides benchmark data concerning enrollment, academic 
success, employment, and leadership opportunities for members of underrepre­
sented groups, against which progress in future years can be measured. Results 
of the evaluations will be used to assess the need for revision in institutional 
plans, goals, and policies, and where appropriate, to enhance and strengthen the 
programs and activities which support underrepresented groups.
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Female undergraduates and graduates at SIUC outperformed their male 
counterparts academically, while disabled and Black undergraduates earned lower 
GPA's than other groups. At SIUC, undergraduate enrollment of women, disabled, 
and minority students increased over the past four years, with the smallest rate 
of increase experienced by Black students. More Black, Hispanic, and female 
undergraduates are completing degrees at SIUC. At the graduate level, SIUC 
female graduate students numbered about the same as male graduate students, 
while the number of Black graduate students increased. In recent years, the 
number of women and minorities employed at SIUC has increased overall at a 
higher rate than their majority male counterparts.
At SIUE, female undergraduates and graduates in general outperformed 
their male counterparts academically. Grade point averages for disabled stu­
dents were about the same as or better than those for students overall, while 
Black students did less well at both the undergraduate and graduate levels. 
While degree completion among women generally at SIUE is increasing, the rate of 
completion for Black women has declined. In almost every category, the per­
centage of women employees has increased during the period from 1981 to 1989, 
and the percentage of Blacks employed by SIUE has increased as well.
Although both SIUC and SIUE are making consistent and concerted 
efforts to hire qualified minority faculty members, progress still needs to be 
made in this area. A nation-wide shortage of qualified individuals on occasion 
hinders the University in such efforts.
The reviews of programs and activities at both SIUC and SIUE indicate
that the units are effective in serving student and staff clientele and in
improving the participation and success of minority, female, and disabled 
students, faculty, and staff.
The remainder of this assessment by Central Administration describes 
progress made in achieving some of the short-term objectives identified in the 
FY 1989 report, and details things yet to be accomplished.
1. Our commitment to minority, women, and disabled students, fac­
ulty, and staff is now a part of SIU's strategic plan.
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2. Both SIUC and SIUE have devised better methods of providing 
accurate enrollment data for disabled students.
3. We still need to delineate more clearly and specifically strate­
gies for dealing with the unique problems of not only minorities, but women, and 
the disabled as well. This year's report makes better use of the information in 
the Annual Fall Enrollment Reports so that program-specific information on 
underrepresentation is included.
4. We need to continue working with the campuses to define and 
clearly articulate strategies for improving the recruitment of more minority, 
women, and disabled faculty and staff. We are making progress in our efforts to 
recruit and retain highly qualified minority faculty members, even though 
applicant pools are small.
5. We are continuing efforts to improve the climate within the 
University and to provide an environment and support services within that 
environment which treat all students, including those of underrepresented 
groups, as individuals with unique cultural backgrounds and characteristics.
6. We will continue to consider during 1990-91 how to minimize 
legitimately the effect of the new and more stringent admission policies which 
will be in effect for 1990.
7. During 1990-91, we will consider with the campuses the feasi­
bility of integrating, where appropriate, services for underrepresented groups 
so that the message is conveyed that the University is serious in its commitment 
that every student succeed academically, regardless of cultural background.
8. As noted earlier, Southern Illinois University has a large number 
of high cost programs and activities aimed at increasing the participation and 
success of minority, women, and disabled students, faculty, and staff. Efforts 
during FY 1991 will attempt to focus more closely upon improving the qualitative 
aspects of those programs and services. In view of steady or declining state 
budgets, the continuation and strengthening of these programs and services will 
be particularly challenging.
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APPENDIX A
FY 1990 LISTING OF PROGRAMS 
AND ACTIVITIES WHICH SUPPORT 
MINORITY, WOMEN, AND DISABLED
STUDENTS, FACULTY, AND STAFF
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SOUTHERN ILLINOIS UNIVERSITY AT CARBONDALE
Affirmative Action Office/School of Medicine
This program monitors and evaluates the School of Medicine's affirmative 
action program as it applies to minorities and females.
Black Affairs Council
This program is designed to coordinate, develop, and sponsor programs and 
activities of a select group of student organizations that serve African- 
American students.
Black American Studies Program
This program is designed to develop and offer formal coursework in African- 
American studies. The coursework bridges programs offered in the traditional 
liberal arts disciplines.
Black Togetherness Organization
The purpose of this student group is, under staff supervision, to design, 
plan, and implement social, cultural, and academic activities for 
African-American students residing in Brush Towers and University 
residential areas.
Center for Basic Skills
The goal of this program is to recruit and retain students who have academic 
potential but do not qualify under the regular admission program. The 
majority of the students served are minority, female, and disabled. Activi­
ties include academic advisement, counseling, tutoring, peer mentoring, and 
learning skills instruction.
Development Advisory Council Committee on Minority Medical Student Concerns/ 
School of Medicine ~
Current goals and objectives of the program are to undertake private fund­
raising efforts on behalf of minority medical students and to help enhance 
the social support network for minority medical students.
Disabled Student Services
The services offered through this program are designed to assist disabled 
students in accomplishing their academic goals. Services offered include 
recreational programming and equipment for disabled students.
Emerging Leaders Program
The program is designed to assist minority students in developing to their 
potential as student leaders and scholars.
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Future Scholars Program
The objective of this program is to familiarize and acclimatize minority 
students to the campus environment in a positive fashion. The program is 
designed for forty students: twenty in the eleventh and twelfth grade 
(intermediate), and twenty entering freshmen (advanced).
Geology Minority Program
This program identifies talented minority students who may qualify for a 
scholarship given by the Amoco Oil Company. The scholarship covers study in 
earth sciences and geology.
Graduate Dean's Fellowship Program
This program is designed to help educationally disadvantaged students who 
show promise for success in graduate studies. Fellowships are awarded for 
two semesters and a summer session and include tuition support and a stipend 
of approximately $650.
Handicapped Van Service
This program provides transportation for physically disabled students to and 
from campus.
Project Head Start
This program provides services such as transportation, food, and clothing to 
economically disadvantaged preschool children and their families. The 
majority of the students are minority or female.
Illinois Consortium for Educational Opportunity Program (ICEOP)
This program is designed to increase the number of minority faculty and 
staff at Illinois postsecondary institutions. Scholarships are provided to 
qualifying graduate students to assist in this effort.
Illinois Minority Graduate Incentive Program (IMGIP)
This program provides fellowships to doctoral students in an effort to 
increase the number of minorities on the faculty and professional staffs of 
educational institutions. The program focuses on those disciplines where 
minorities are traditionally underrepresented.
Illinois State Board of Education Scholarships for Minorities and Women
This program provides scholarship assistance to qualified minority and 
female applicants who agree to take courses towards a degree in educational 
administration at recognized Illinois teachers education institutions.
Dr. Hildegard C. Landecker Memorial Endowment Fund
This program provides financial support to qualified female freshmen medical 
students.
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Medical/Dental Preparatory/School of Medicine
The goal of this program is to assist minority and other students from 
educationally disadvantaged backgrounds to enter and succeed in medical and 
dental education programs. The program services undergraduate and post­
baccalaureate students. Students take part in tutorials, review courses, 
pre-professional courses, and interact with medical students, faculty and 
area physicians.
Minority Engineering Program
This program is designed to increase the representation of Blacks and 
Hispanics in the engineering profession. Activities include special pro­
grams for high school students; a summer program for entering freshmen; and 
tutoring, counseling, enrichment and scholarship programs for undergraduates
Minority High School Research Apprentice Program/School of Medicine
This program is designed to encourage minority high school students to 
pursue careers in biomedical research and the health professions.
Minority High School Research Apprentice Program
This program is designed to encourage minority high school students to 
pursue careers in biomedical research.
Minority Participation Scholarships
The objective of the Minority Participation Scholarship Program is to 
enhance efforts to attract a greater number of high potential Black and 
Hispanic students to SIUC.
Minority Retention and Recruitment Program/College of Education
The purpose of this pilot academic and social support program is to develop 
and implement programs and strategies that will help the College of Educa­
tion recruit and retain undergraduate minority students.
Minority Retention Program/College of Business
The purpose of this pilot academic support program is to develop and imple­
ment an academic and tutorial service to assist minority students in the 
College of Business.
Office of the Executive Assistant to the President
This office enhances the University's ability to identify and respond to the 
special and unique needs of minority, women, and disabled faculty, staff, 
and students. This Office also includes the SIUC Affirmative Action Office.
Office of Student and Alumni Affairs-Minorit.y/Female Students/School of Medicine
This program is designed to recruit and admit qualified minority students to 
the medical school. The program sponsors admissions seminars and individual 
and group interviews., and supports a scholarship program for talented 
minority students.
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Pan Hellenic Council/Minority Programs
The Council coordinates the activities and programs of African-American 
students involved in fraternities and sororities.
Pan Hellenic Council/Women Programs
The Council coordinates the concerns and issues that impact on women stu­
dents involved in sororities.
Patricia Roberts Harris Fellowship Program
This program seeks to increase minority graduate student representation in 
the fields of communication disorders, the sciences, psychology and 
rehabilitation. The program provides fellowships for payment of tuition and 
fees and a $10,000 annual stipend.
Prematriculation Program/School of Medicine
This program is designed to assist in the retention of minority and educa­
tionally disadvantaged students. Students in the program are involved in an 
eight-week course providing experiences related to the freshman medical 
curriculum.
Project Achieve
In this program, a series of academic support services are provided to help 
learning disabled students successfully complete college-level coursework.
Scholarship Program for Academically Superior Minority Students/School of Medicine
This program is designed to attract and recruit minority applicants with 
superior academic potential to the SIU School of Medicine.
School of Law Affirmative Action Program
The purpose of this program is to develop programs and strategies that are 
designed to assist the School of Law in diversifying the student body 
population. The major purpose of this activity is to attract and recruit 
students from underrepresented populations.
Southern Illinois Regional Career Preparation Program
This program serves minority students in the sixth through ninth grades. 
Students attend monthly seminars and a three week summer session with 
activities geared toward acquainting them with future career options and 
encouraging them to remain in school.
Special Populations/Disabled Student Recreation Program
This program is designed to meet the specific needs of students with dis­
abilities. Services include recreational and competitive sports programming.
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Chicago High School for Agricultural Science/Recruitment Program
The goal of this program is to enroll students from the Chicago High School
for Agricultural Science into agricultural programs at Southern Illinois
University. This high school enrolls predominantly African-American and 
Hispanic students.
University Women's Professional Advancement
This program sponsors activities designed to enhance the status of women on 
campus. Internship programs, career advancement strategies, salary equity, 
and recognition of women who have rendered service outside the University 
are some of the activities conducted under this program.
Upward Bound
This program is designed to increase the skills and motivation of under­
privileged high school students in order to encourage and prepare them to 
pursue postsecondary education. The program undertakes developmental, 
personal and academic activities during the school year and a six-week 
summer session.
Wheel Chair Repair Service
This on-campus service, which is operated by the Office of Disabled Student 
Services, minimizes interruptions in disabled students academic and social 
schedules.
Women's Health Clinic
This program provides an alternative for female students who wish to receive 
their gynecological care from a female health care provider.
Women's Introduction to Engineering
This program is designed to expose female high school students to college 
engineering curricula and to encourage them to look at the field of engi­
neering as a possible career choice.
Women Services
This program is designed to assist women in making a positive adjustment to 
university life. Services provided in the program include a resource 
library, short-term counseling, sexual harassment information and counseling,
Women's Studies
This interdisciplinary program is designed to enrich and extend a student's 
major field of study, by sharing insights gained from the study of women or 
women's issues.
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AT&T Minority Co-Op/Summer Intern Program
Minority and female juniors and seniors who are computer science, electri­
cal engineering, and mathematics majors are interviewed each year for 
participation in this internship program. Interns work in the Bell Labora­
tories in Columbus, Ohio.
Academic Marketing Services (Public Relations and Programming)
This program reviews university publications prior to their printing to 
ensure that minority students, faculty and staff are appropriately repre­
sented. The program places advertising in minority media as a means of 
reaching minority students and their families.
Career Planning and Placement Center
This program provides counseling services and maintains a library of 
employment materials which is of particular interest to minorities, women, 
and disabled students. The program's staff work with area employers to 
fill part-time and summer positions with minority and female candidates.
Child Development Program/East St. Louis
This program provides pamphlets, brochures, class schedules and enrollment 
information on day care centers and social service agencies available in 
the region. The program also sponsors fairs and other special events 
related to higher and continuing education for parents and children and 
provides child care services in East St. Louis for students enrolled at the 
university.
Competitive Graduate Award
This program provides competitive financial awards to graduate students on 
the basis of financial need, academic promise, and undergraduate academic 
performance. Special consideration is given to minority applicants re­
siding in the Metro-East region.
Computer Lab/East St. Louis
This well-equipped computer lab is open six days a week to all university 
students eliminating the need for students to travel to the Edwardsville 
campus to complete lab assignments.
Developmental Instruction
This program offers developmental coursework in reading, writing, mathe­
matics, and chemistry. The program is designed to ensure that students 
receive the opportunity to develop skills necessary for academic success.
Direction Services Project/East St. Louis Center
This project consists of an information referral service that provides 
assistance and serves as an advocate for disabled individuals (children and 
adults) and families who live in St. Clair County.
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Disabled Services Office
This program coordinates services aimed at this special student population. 
Available services include pre-admission planning, personal attendant 
information, text on tape, large print material, interpreter services and 
lab assistance.
Educational Enrichment Program
This program is designed to expose area high school students to higher 
education opportunities. Campus visitations, meetings with faculty and 
alumni, and tours of housing and recreational facilities are all integral 
parts of this program.
Educational Opportunity Center/East St. Louis
This center operates programs designed to encourage postsecondary enroll­
ment through the dissemination of financial aid and admissions material. 
Special counseling and outreach programs are also conducted through the 
center.
Encouraging Minority Participation in the Study of Science
This program identifies and recruits talented undergraduate science stu­
dents who demonstrate financial need. Through a series of special semi­
nars, summer workshops, mentor relationships with senior faculty, and 
direct involvement in advance research, these students are encouraged to 
pursue graduate study in the sciences.
Head Start Program
This program is designed to engender a greater degree of social competence 
in children of low-income families by strengthening their ability to cope 
with school and the world around them.
Illinois Consortium for Educational Opportunity (ICEOP)
This program is designed to increase the number of minority faculty and 
staff at Illinois postsecondary institutions. Scholarships are provided to 
qualifying graduate students to assist in this effort.
Illinois Minority Resume Service
The Illinois Committee on Black Concerns in Higher education sponsors this 
program which assists minority college students in securing employment.
Improving Math and Science Instruction of Black Students in Junior High School
This program is designed to improve the quality of instruction provided by 
math and science teachers of minority students. A series of seminars as 
well as continuous consultation with university faculty are an integral 
part of this program.
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Minority Engineering Program
This program provides college preparatory activities to high school stu­
dents in engineering. Students from ten predominately Black junior and 
senior high schools attend monthly seminars that focus on the educational 
requirements and opportunities that exist in technical and professional 
careers. The program is also concerned with attrition among Black stu­
dents, acts as a clearinghouse on financial aid opportunities, and adminis­
ters a scholarship program for the National Action Council for Minorities 
in Engineering. The university provides minority undergraduate students 
with special support services to encourage their entry into graduate 
engineering programs.
Minority Engineering Program Department Tutoring Program
As part of the School of Engineering minority retention efforts, the 
project brings together successful senior-level engineering students with 
students in their junior year who are identified by faculty as needing 
tutorial assistance. The project is designed to enhance self-confidence 
and self-esteem by assisting with the problems of course repetition, 
delayed graduation, and attrition.
Minority Program for Excellence in Science
This program is designed to decrease the drop-out rate of minority students 
in Alton High School and to increase the number of students who take 
college preparatory classes emphasizing mathematics and science.
Minority Retention Workshop
This program focuses on faculty and staff, providing information on the 
special needs of high risk and/or minority students. The student component 
focuses on achievement motivation, self-esteem building, and improved study 
habits.
Minority Scholarship Program
The purposes of this program are to attract and retain Black Americans, 
American Indians, and Hispanics in traditionally underrepresented disci­
plines such as mathematics and the sciences, computer science, nursing, 
education and engineering, and to increase the pool of well-qualified 
minority candidates for technical and professional positions in south­
western Illinois, thereby enhancing the economic development of the region.
Office of Continuing Education - Special Outreach Services
This office supports the needs of departments and units offering off-campus 
courses and programs by providing administrative services to all staff and 
students, including minority and female students.
Operation Uplift/East St. Louis Center
Operation Uplift is an intensive job skills training and counseling program 
to prepare students for the world of work. Socialization skills and career 
development training is also provided.
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Placement Testing Services
This program is designed to assist in identifying those students who need 
special assistance courses in order to successfully complete their college 
education.
Project GAIN
This is a program within the School of Nursing that provides for the 
recruitment and retention of minorities and disadvantaged students. 
Qualified students receive monthly fellowships, tutoring services, and 
formal and informal mentoring.
Project Success/East St. Louis
Project Success is a comprehensive program designed to serve abused and 
neglected clients of the Illinois Department of Children and Family Ser­
vices. Students receive socialization skills, tutoring services, and 
recreational programs.
Planning Ahead for Science and Engineering (PASE)
. This program informs minority students of the program entrance requirements 
and the opportunities for employment which exist in the science and engi­
neering fields.
Special Services Program
This program is designed to help low-income students with academic poten­
tial attend the university. Academic support and special courses are made 
available to these students.
School of Nursing Recruitment/Retention Committee
Nursing faculty participate in advisement, counseling, and recruitment 
activities designed to attract students to the nursing program. Academic 
support is provided to those students which need such attention.
STEP (Striving Toward Education Proficiency)/East St. Louis
Project STEP is a pre-employment, work maturity, and basic education 
program designed to provide training in the areas of reading and mathe­
matics. It also provides job skills training and counseling and career 
development.
TREND (Turning Recreational Excitement in New Directions/East St. Louis
TREND is an effort aimed at organizing chapters of teenagers at metropoli­
tan East St. Louis high schools for the purpose of providing recreational 
experiences free of alcohol and drugs. It strives to improve the partici­
pation and success of students in post-secondary education.
September 13, 1990 235
Upward Bound/Science Awareness Program
This program provides academic support to promising minority sophomore, 
junior and senior high school students. The goal of the program is to 
improve high school retention and access to higher education for these 
students.
Veterans Educational Outreach Program
This program is designed to reach out into area communities, locate and 
encourage veterans, particularly disabled and minority veterans, to resume 
or begin their postsecondary education.
Women's Studies Program
This program coordinates curricular offerings associated with the inter­
disciplinary undergraduate minor offered in Women studies. The program 
also organizes special events and services of interest to female students.
APPENDIX B
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PROGRAM DELETION 
Name of Program/Unit:
Academic Skills Diagnostic Unit/School of Medicine
Reason for Deletion:
The goals and objectives of the unit remain unchanged; however, the program 
does not meet the definition of a formally organized support unit: its primary 
purpose is to serve any student or resident who might be having academic 
difficulty and there is no specific budget allocation for the unit.
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PROGRAM MODIFICATION 
Name of Program/Unit:
Black Affairs Council
Current Goals/Ob.jectives:
This program is designed to coordinate, develop, and sponsor programs and 
activities of a select group of student organizations that serve African- 
American students.
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PROGRAM ADDITION 
Name of Program/Unit:
Black Togetherness Organization
Current Goals/Objectives:
The purpose of this student group is, under staff supervision, to design, plan,
and implement social, cultural, and academic activities for African-American 
students residing in Brush Towers and University residential areas.
Activities/Events Conducted During FY 1990:
The group plans and coordinates social, recreational, educational, and cultural 
activities and programs. Specific programs include study skills workshops, 
speaker series, dances, and parties.
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PROGRAM MODIFICATION 
Name of Program/Unit: 
Center for Basic Skills
Current Goals/Objectives:
The goal of this program is to recruit and retain students who have academic 
potential but do not qualify under the regular admission program. The majority 
of the students served are minority, female, and disabled. Activities include 
academic advising, counseling, tutoring, peer mentoring, and learning skills 
instruction.
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PROGRAM ADDITION 
Name of Program/Unit:
Development Advisory Council Committee on Minority Medical Student Concerns/ 
School of Medicine
Current Goals/Objectives:
1) To undertake private fund-raising efforts on behalf of minority medical 
students.
2) To help enhance the social support network for minority medical students.
Activities/Events Conducted During FY 1990:
This is a new program that began in March, 1990. At that time staff from the 
Office of Student and Alumni Affairs met with the Vice-President of the SIU 
Foundation, Springfield Office, to discuss the Foundation’s assistance with 
fund raising activities to benefit minority medical students. At this meeting 
it was decided to create a committee of the Foundation's Development Advisory 
Committee (DAC) to oversee this effort. At this time members of the committee 
have been selected (three members of the DAC, eight minority community leaders 
from Springfield and four minority medical students). Specific programs and 
activities will be discussed during future meetings.
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PROGRAM ADDITION 
Name of Program/Unit:
Emerging Leaders Program
Current Soals/Objectives:
The program is designed to assist minority students in developing their full 
potential as student leaders and scholars.
Activities/Events Conducted During FY 1990:
Students are exposed to experiences which are designed to enhance their knowl­
edge of leadership styles, and develop their leadership skills. Specific 
activities include but are not limited to instruction in proper etiquette, 
communication skills, and theories of leadership.
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PROGRAM ADDITION 
Name of Program/Unit: 
Future Scholars Program
Current Goals/Objectives:
The objective of this program is to familiarize and acclimatize minority 
students to the campus environment in a positive fashion. The program is 
designed for forty students: twenty in the eleventh and twelfth grade (inter­
mediate), and twenty entering freshmen (advanced).
Activities/Events Conducted During FY 1990:
Students will experience the campus environment by living on campus and partici­
pating in self-development activities in both credit and non-credit courses in 
the areas of math, English or speech.
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PROGRAM DELETION 
Name of Program/Unit:
Handicapped Renovation--Thompson Point
Reason for Deletion:
The work has been completed and should be deleted from the program inventory.
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PROGRAM MODIFICATION 
Name of Program/Unit: 
Head Start
Current Goals/Qb.iectives:
This program provides services such as transportation, food, and 
economically disadvantaged preschool children and their families 
of the students are minority or female.
clothing to 
The majority
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PROGRAM ADDITION 
Name of Program/Unit:
Minorities in Medicine/School of Medicine
Current Goals/Objectives:
1) To provide grant assistance to minority students to cover cost of 
attendance;
2) To provide stipends for students enrolled in MEDPREP Program;
3) To improve and expand minority student recruitment program.
Activities/Events Conducted During FY 1990:
The Minorities in Medicine program is an as yet unfunded request to the Illinois 
State legislature. Originally introduced in March, 1989 as House Bill 989, 
this program is designed to improve the ability of the School of Medicine to 
recruit and retain quality minority medical students. This proposal did not 
make it out of committee during the 1989-90 legislative session. However, 
communication has been maintained between the School and the bill's sponsor, 
Rep. Arthur Turner of Chicago. During May, 1990 a group of minority medical 
students and administrators from the School met with the Legislation Black 
Caucus to encourage their support for this measure. While efforts will continue, 
passage of this bill is uncertain at this time.
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PROGRAM ADDITION 
Name of Program/Unit:
Minority Participation Scholarships
Current Goals/Qb.iectives:
The objective of the Minority Participation Scholarship Program is to enhance 
efforts to attract a greater number of high potential black and hispanic 
students to SIUC.
Activities/Events Conducted During FY 1990:
Scholarships for 13 students were awarded during FY 1990. The proqram will be 
fully implemented during FY 1991.
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PROGRAM ADDITION 
Name of Program/Unit:
Minority Retention and Recruitment Program/College of Education
Current Goals/Objectives:
The purpose of this pilot academic and social support program is to develop and 
implement programs and strategies that will help the College of Education 
recruit and retain undergraduate minority students.
Activities/Events Conducted during FY 1990:
The program sponsors workshops which address educational and social needs. 
Workshop topics include:
1) Instruction and Study Skills
2) Time Management
3) Crisis Management
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PROGRAM ADDITION 
Name of Program/Unit:
Minority Retention Program/College of Business 
Current Goals/Objectives:
The purpose of this pilot academic support program is to develop and implement 
an academic and tutorial service to assist minority students in the College of 
Business.
flctivities/Events Conducted During FY 1990:
Among the activities offered in this program are tutorial assistance in selected 
academic courses. The courses include accounting, management and math.
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PROGRAM MODIFICATION 
Name of Program/Unit:
Office of the Executive Assistant to the President 
Current Goals/Objectives:
This office enhances the University's ability to identify and respond to the 
special and unique needs of minority, women and disabled faculty, staff and 
students. This office also includes the SIUC Affirmative Action Office.
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PROGRAM MODIFICATION 
Name of Program/Unit:
Office of Student and Alumni Affairs - Minority/Female Students (name changed 
from Office of the Dean of Students)/School of Medicine
Current Goals/Objectives:
Responsible for medical student admission activity and a complete range of 
student and alumni support activities. Specific activities are targeted on 
minority or female students.
Activities/Events Conducted During FY 1990:
Following are those activities targeted on minority students:
1) The part-time Assistant Dean of Students/Minority Affairs and Counseling 
provides counseling and advocacy for minority students.
2) A full-time counselor provides counseling to minority students and assists 
in minority student recruitment.
3) Support is provided to the Student National Medical Association, an 
organization for minority medical students.
4) During Black Awareness Week minority students on both the Springfield and 
Carbondaie campuses hold special events.
5) An annual Minority Student Lunch with the Dean provides a forum for 
minority students to address their concerns.
6) Special financial aid orientation sessions are held for minority students 
participating in the pre-matriculation program.
Activities for women students:
1) The office supports the local chapter of the American Medical Women's 
Association.
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PROGRAM MODIFICATION 
Name of Program/Unit:
Pan-Hellenic Council Activities
Current Goals/Ob.jectives:
The Council coordinates the activities and programs of African-American students 
involved in fraternities and sororities.
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PROGRAM MODIFICATION 
Name of Program/Unit:
Panhellenic Council
Current Goals/Objectives:
The council coordinates the concerns and issues that impact on women students 
involved in sororities.
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PROGRAM DELETION 
Name of Program/Unit:
Pre-Major Advisement Center
Reason for Deletion:
This is a general support program and should not be included in the list of 
programs that primarily serve underrepresented populations.
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PROGRAM DELETION 
Name of Program/Unit:
Preparation of Master’s Level Personnel to Teach LEP Hispanic Handicapped
Reason for Deletion:
The grant for this program has expired.
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PROGRAM DELETION 
Name of Program/Unit:
Project Retention Organization (PRO)
Reason for Deletion:
The College of Human Resources has been abolished. All programs were trans­
ferred to other academic units.
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PROGRAM MODIFICATION 
Name of Proqram/llnit:
School of Law Affirmative Action Program (Reported last year as School of Law 
Minority Fellowships.)
Current Goals/Objectives:
The purpose of this program is to develop programs and strategies that are 
designed to assist the School of Law in diversifying the student body popula­
tion. The major purpose of this activity is to attract and recruit students 
from underrepresented populations.
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PROGRAM DELETION 
Name of Program/Unit:
School of Law Tutorial Program
Reason for Deletion:
This is a general support program for the School of Law.
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PROGRAM DELETION 
Name of Program/Unit:
Services for Special Users
Reason for Deletion:
Program does not meet the guidelines for inclusion in this report.
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PROGRAM DELETION 
Name of Program/Unit:
Women's Law Forum
Reason for Deletion:
Program does not meet the guidelines for inclusion in this report.
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PROGRAM DELETION 
Name of Program/Unit:
Beyond the Bridge Program
Reason for Deletion:
Now included in Upward Bound
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PROGRAM ADDITION 
Name of Program/Unit:
Direction Services Project (East St. Louis Center)
Current Goals/Objectives:
This project consists of an information referral service that provides assis­
tance and serves as an advocate for disabled individuals (children and adults) 
and families who live in St. Clair County.
Activities/Events Conducted During FY 1990:
1) In addition to individual contacts, this project sponsored a number of 
workshops on arthritis, lupus, multiple sclerosis, and other disabling 
conditions. An on-going Saturday support group for disabled persons was 
also organized during the year.
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PROGRAM DELETION 
Name of Program/Unit:
Engineering Mentoring Program
Reason for Deletion:
Program does not now exist
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PROGRAM ADDITION 
Name of Program/Unit:
Minority Engineering Program Department Tutoring Program
Current Goals/Objectives:
As part of the School of Engineering minority retention efforts, the project 
brings together successful senior-level engineering students with students in 
their junior year who are identified by faculty as needing tutorial assistance. 
The project is designed to enhance self-confidence and self-esteem by assisting 
with the problems of course repetition, delayed graduation, and attrition.
Activities/Events Conducted During FY 1990:
1) A pilot program was conducted with the Civil Engineering Department. The 
results of the program were used to apply for an SIUE Excellence in 
Undergraduate Education grant. The project received funding in the amount 
of $7,680 for FY 1991.
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PROGRAM ADDITION 
Name of Proqram/llnit: 
Minority Scholarship Program
Current Goals/Objectives:
The purposes of this program are to attract and retain Black Americans, Ameri­
can Indians, and Hispanics in traditionally underrepresented disciplines and to 
increase the pool of well-qualified minorities for technical and professional 
positions in southwestern Illinois and in the greater St. Louis metropolitan 
area, thereby enhancing the economic development of the region. The objectives 
of the program include assistance to Black Americans, American Indians, and 
Hispanics in enrolling in and completing their undergraduate studies increasing 
the opportunity for minority students to enroll in and complete successfully 
programs in which minorities have been underrepresented, notably mathematics, 
the sciences, computer science, nursing, education, and engineering.
Activities/Events Conducted During FY 1990:
A program brochure has been developed and is being circulated among high 
schools and community colleges by SIUE recruiters. News releases have been 
forwarded have been forwarded to all media in the SIUE service region. Faculty 
and staff have been apprised of the program through customary internal memo­
randa and meetings. The Financial Aid brochure published by the Office of 
Student Work and Financial Assistance includes appropriate information re­
garding the program.
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PROGRAM ADDITION 
Name of Program/Unit:
Operation Uplift/East St. Louis Center
Current Goals/Objectives:
Operation Uplift is an intensive job skills training and counseling program to 
prepare students for the world of work. Socialization skills and career 
development training is also provided.
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PROGRAM ADDITION 
Name of Program/Unit:
Project Success (East St. Louis Center)
Current Goals/Qb.iectives:
Project Success is a comprehensive program designed to serve abused and ne­
glected clients of the Illinois Department of Children' and Family Services. 
Students receive socialization skills, tutoring services, and recreational 
programs.
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PROGRAM ADDITION 
Name of Program/Unit:
STEP (Striving Toward Educational Proficiency) (East St. Louis Center)
Current Goals/Objectives:
Project STEP is a pre-employment, work maturity, and basic education program 
designed to provide training in the areas of reading and mathematics. It also 
provides job skills training and counseling and career development.
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PROGRAM ADDITION 
Name of Program/Unit:
TREND (Turning Recreational Excitement in New Directions) (East St. Louis 
Center)
Current Goals/Objectives:
TREND is an effort aimed at organizing chapters of teenagers at metropolitan 
East St. Louis high kchools for the purpose of providing recreational experi­
ences free of alcohol and drugs. It strives to improve the participation and 
success of students in post-secondary education.
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ACTIVITIES NOT PRESENTED ELSEWHERE IN THE REPORT 
SOUTHERN ILLINOIS UNIVERSITY at CARBONDALE
1. The School of Medicine-Carbondale co-sponsored two programs with the 
University Affirmative Action Office. The programs, offered by the Na­
tional University Teleconference Network were "Minority Recruitment and 
Retention in Higher Education" and "The State of Black Health Care: Where 
We Are Heading as We Approach the Year 2000."
2. The Department of Medical Humanities offers a tutorial in English oral 
communication for international students, residents, faculty, and their 
spouses for whom English is a second language.
3. The Office of the Dean of Students at the School of Medicine supports the 
local chapter of the American Medical Women's Association. The Associate 
Dean of Students serves as Women's Liaison Officer to the Association of 
American Medical Colleges.
4. The seminar series of the Department of Physiology at the School of Medi­
cine included two women physicians. A support meeting for female medical 
students was organized by the Curriculum Affairs unit. Female physicians 
from the Carbondale area met informally with women medical students.
5. Minority physicians in southern Illinois are sought out and provided 
volunteer faculty appointments in the School of Medicine's Medical Educa­
tion Carbondale unit, where they interact with and serve as role models for 
the School's minority students.
6. The School of Medicine provides a number of clinical services specifically 
directed toward minorities, women, and disabled individuals; the recipients 
of such services may or may not be students, faculty, or staff at the 
School. Among these services are the Alzheimer's Disease Center; the 
Katherine Kasper Center in East St. Louis and the maternal and child health 
clinic at Havana, Illinois, operated by the Department of Family Practice; 
the Children's Diagnostic Clinic, Myelomeningocele Clinic, and Developmen­
tal Continuity Clinic operated by the Department of Pediatrics; and the 
Community Support Network program operated by the Department of Psychiatry.
7. The Disabled Student Services Office received funds from the Office of the 
Executive Assistant to the President for the purchase of a micro-computer 
to be used in computerizing student information and developing a data base 
for use in future planning efforts.
8. During the 1990 spring semester, SIUC held a one-day session devoted to the 
discussion of diversification of the campus environment. The program 
included national renowned speakers in areas of curriculum, cultural, 
racial, and gender diversity.
9. During the year, the Black American Studies and Women's Studies Programs 
sponsored a series of workshops designed to promote diversity in the 
classroom. Major goals of the workshops included identifying ways to 
sensitize faculty and staff to behavior that may be counterproductive to 
minority and female students in the classroom and to provide faculty with 
strategies for structuring the curriculum in order to better address the 
learning styles and special needs of underrepresented populations.
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ACTIVITIES NOT PRESENTED ELSEWHERE IN THE REPORT 
SOUTHERN ILLINOIS UNIVERSITY at EDWARDSVILLE
1. At the 72nd annual dinner meeting of the Urban League of Metropolitan St. 
Louis, the President received an award of merit for his "dedication, 
commitment and unselfish contribution towards equalizing life choices for 
all people." He was also honored with an Illinois Committee for Black 
Concerns in Higher Education (ICBCHE) award for his "outstanding leadership 
in the demonstration of ethnic and cultural diversity in higher education."
2. SIUE participates in the Education Enrichment Program sponsored by the St. 
Louis Career Education office of the public schools system. The program 
brings together on a college campus inner city and suburban eighth graders 
to discuss planning for college through high school preparation.
3. SIUE hosts meetings of the nationally organized Beta clubs, an organization 
for honor students. Faculty and staff teach these students about preparing 
for college, career options and strategies for planning for the future.
4. SIUE faculty and staff participate in the annual Role Model Conference for 
Disadvantaged Youth. This program pairs area leaders with youths to whom 
they can serve as role models.
5. SIUE also participates in the annual career fair held in the Cervantes 
Convention Center in St. Louis where students can ask area leaders, "Why 
did you choose the career you're in?"
6. During Black History Month, a number of activities occurred on campus, such 
as major speakers, workshops, and entertainment. Workshops that were held 
included "Black Success Stories Workshop," "The Recruitment and Retention 
of Black Students in Higher Education Workshop," and "The Role of Blacks in 
Politics." On-going video presentations were held in various locations 
across campus. "We Shal1 Overcome," "The Road to Brown," Ethnic Notion," 
and "Race Against Prime Time" were among the videos that were presented. 
Guest speakers included civil rights leader, Julian Bond, and East St. 
Louis Mayor, Carl Officer.
7. The musical presentation "Motown Revue" was performed during Black History 
Month.
8. SIUE will sponsor music and dance workshops during the coming months. 
"Black Music in America" and a workshop by the Katherine Dunham Center for 
Performing Arts will be offered.
9. The Small Business Development Center at SIUE sponsored a Business Confer­
ence for Veterans, Women, and Minorities.
10. A new elevator is being installed in the Peck Classroom Building. The new 
elevator will enable disabled individuals greater access to offices and 
classrooms housed in Peck.
11. Disability Awareness Day was held in October. Representatives from MCT 
(the Madison County Transportation organization), IMPACT (an independent 
living center for the disabled), Deaf Interlink, and New Horizons, the SIUE 
organization of disabled students, participated.
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12. SIUE participated in the fourth annual job placement conference for college 
students with disabilities which was held at Sangamon State University.
13. SIUE participated in hosting a workshop for disabled high school students 
who are considering college after graduation. Disabled students from area 
high schools attended.
14. The SIUE United Christian Foundation sponsors a Single Parents Support 
Group which meets twice monthly.
15. As part of Sexual Assault Awareness Month, SIUE's Rape and Sexual Abuse 
Care Center sponsored a self-defense workshop.
16. The birthday of Dr. Martin Luther King, Jr. is celebrated annually with a 
luncheon and a program. Mr. Lerone Bennett, Jr. was the featured speaker 
at the 1990 celebration. Mr. Bennett is the senior editor of Ebony Maqa- 
zine. The program featured performances by musical and dance groups as 
well as presentations of awards to outstanding students.
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PROJECT APPROVAL AND SELECTION OF ENGINEER: INSTALLATION 
OF CABLE TELEVISION SERVICE, UNIVERSITY HOUSING, SIUC
Summary
This matter seeks project and budget approval to install cable 
television service into the Thompson Point, Greek Row, and East Campus 
dormitory buildings.
The estimated cost of this project is $500,000. Funding will come 
from student housing revenue.
This matter also requests approval for the plans and specifications 
to be prepared by a professional engineering firm.
Rationale for Adoption
The University Housing Office has developed a plan to install cable 
television service into the dormitory rooms in the Thompson Point and Greek Row 
residence halls on the west side of the campus and in the Brush Towers and 
University Park residence halls on the east side. This service is presently 
available in the married student housing in the Evergreen Terrace and Southern 
Hills residential areas. The rapid improvements being made in the cable 
television market and in the communications industry will allow this service to 
be installed with sufficient capacity and flexibility to ensure its usefulness 
for many years. This new service will make use of the existing satellite 
receiving stations at the Communications Building.
The preliminary estimated cost is $500,000. The funds for this 
project will be provided from student housing revenue. It is anticipated that 
the installation work into the dormitory rooms will be done during May-August, 
1991.
The members of the Board of Trustees have been provided with 
information regarding the recommendation of a professional engineering firm for 
this project. The firm of Buchanan, Bellows and Associates, Bloomington, 
Illinois, is recommended for approval.
This project is defined as a non-instructional capital improvement, 
and it is subject to the review and approval of the Illinois Board of Higher 
Education (IBHE) prior to the commitment of funds. It is therefore requested 
that this project be submitted to the IBHE for its review and approval.
Considerations Against Adoption
University officers are aware of none.
Constituency Involvement
This matter has been discussed in depth with and has the support of 
the Residence Hall Association.
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Resolution
BE IT RESOLVED, By the Board of Trustees of Southern Illinois 
University in regular meeting assembled, That:
(1) The project to install cable television service into the 
Thompson Point, Greek Row, and East Campus residential areas be 
and is hereby approved at an estimated cost of $500,000.
(2) Funding for this project shall come from student housing 
revenue.
(3) Upon recommendation of the Architecture and Design Committee, 
authorization be and is hereby granted for the plans and 
specifications to be prepared by Buchanan, Bellows and 
Associates, Bloomington, Illinois.
(4) This project and its source of funding be and are hereby 
recommended to the Illinois Board of Higher Education for 
approval as a non-instructional capital improvement.
(5) The Chancellor of Southern Illinois University be and is hereby 
authorized to take whatever action may be required in the 
execution of this resolution in accordance with established 
policies and procedures.
CONVERSION OF THE MASTER OF SCIENCE DEGREE IN ENGINEERING 
WITH THREE CONCENTRATIONS TO THREE MASTER OF SCIENCE DEGREES 
IN CIVIL, ELECTRICAL, AND MECHANICAL ENGINEERING, SIUC
Summary
This Matter proposes converting the generic M.S. Program in 
Engineering with concentrations in (1) Civil Engineering and Mechanics, 
(2) Electrical Engineering, and (3) Mechanical Engineering and Energy Processes 
to three traditional M.S. degrees in (1) Civil Engineering, (2) Electrical 
Engineering, and (3) Mechanical Engineering. The proposed conversion is a 
natural extension of the transition started five years ago within undergraduate 
programs. The proposed conversion will not require changes in departmental 
organization, budget, or curricula.
Rationale for Adoption
At the present time, M.S. students in Civil Engineering and 
Mechanics, Electrical Engineering, and Mechanical Engineering and Energy 
Processes receive a Master's degree in Engineering with a concentration in one 
of the above areas. The proposed change would result in separate M.S. degrees 
in Civil, Electrical, and 'Mechanical Engineering. This action will greatly 
simplify and clarify the Master's degree offerings of this college. These 
traditional degree titles are more recognizable and understandable to potential 
graduate students, thus enhancing student recruitment. Traditional degree
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titles would also be more readily understood by potential employers of these 
students. Therefore, students would benefit from the change.
Considerations Against Adoption
University officers are aware of no major considerations against the
adoption.
Constituency Involvement
These changes are proposed by the faculty of the College of 
Engineering and Technology. The faculties of each of the departments involved 
have considered the change and have voted overwhelmingly to convert the present 
M.S. in Engineering with three concentrations to three separate M.S. programs. 
The Graduate Council unanimously approved the conversion.
Resolution
WHEREAS, A single Master's degree in Engineering with concentrations 
in three areas requires additional clarification to potential employers, to 
prospective students, and to three graduate programs in other universities; and
WHEREAS, Separate degrees in the traditional areas of Civil, 
Electrical, and Mechanical Engineering are more readily recognized, understood, 
and accepted by potential students as well as employers of students;
NOW, THEREFORE, BE IT RESOLVED, By the Board of Trustees of Southern 
Illinois University in regular meeting assembled, that the M.S. degree program 
in Engineering with concentrations in (1) Civil Engineering and Mechanics, 
(2) Electrical Engineering, and (3) Mechanical Engineering and Energy Processes 
be converted into traditional M.S. degree programs in (1) Civil Engineering,
(2) Electrical Engineering, and (3) Mechanical Engineering; and
BE IT FURTHER RESOLVED, That the Chancellor of Southern Illinois 
University is authorized to take those actions necessary to implement these 
changes without further action by this Board, and to transmit this action to 
the Illinois Board of Higher Education for information.
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REASONABLE AND MODERATE EXTENSION
I. Program Inventory Data
CIPS MAJOR
A. Current:
14.0101 Engineering
SPECIALIZATION/
CONCENTRATION
(a) Civil 
Engineering 
and Mechanics
(b) Electrical 
Engineering
(c) Mechanical 
Engineering 
and Energy 
Processes
14.2101 Mining
Engineering
Proposed:
14.0801
14.1001
4.1901
(a) Civil
Engineering
(b) Electrical 
Engineering
(c) Mechanical 
Engineering
14.2101 (d) Mining
Engineering
DEGREE UNIT
M.S.
M.S.
M.S.
M.S.
M.S.
M.S.
Civil
Engineering 
and Mechanics
Electrical
Engineering
Mechanical 
Engineering 
and Energy 
Processes
Mining
Engineering
Civil
Engineering 
and Mechanics
Electrical
Engineering
Mechanical 
Engineering 
and Energy 
Processes
Mining
Engineering
II. Reason for proposed action (Include a justification/rationale for the 
proposed change citing the advantages (educational benefits) which will 
result. Also cite what, if any, other programmatic changes will result 
from the proposed restructuring.)
Four years ago the College of Engineering and Technology received approval 
from the University and the Illinois Board of Higher Education to convert 
the B.S. degree in Engineering with four options (Electrical Science and 
Systems Engineering, Engineering Mechanics, Mining Engineering, and 
Thermal and Environmental Engineering) into traditional engineering 
programs. The resulting traditional engineering programs are majors in 
Civil Engineering, Electrical Engineering, Mechanical Engineering, and 
Mining Engineering.
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In this transition, the Accreditation Board of Engineering and Technology 
(ABET) approved the transfer of the accreditation in Electrical Sciences 
and Systems Engineering to Electrical Engineering since the guidelines 
used in the existing accreditation are identical with those for electrical 
engineering programs. Mining Engineering received ABET accreditation in 
1985. The B.S. degree programs in Civil Engineering and Mechanical 
Engineering underwent ABET accreditation review in the fall of 1987 and 
have been accredited also. The faculty in Civil Engineering and 
Mechanical Engineering decided separately to discontinue the options in 
Engineering Mechanics and in Thermal and Environmental Engineering 
respectively once the traditional engineering program is accredited. 
Consequently, the original B.S. degree, in Engineering with four options 
was phased out in May 1989, and the plan for converting the engineering
B.S. program to four traditional engineering programs has been completed.
At the present time, the College of Engineering and Technology has three 
Master of Science programs, i.e., one each in Engineering, Mining 
Engineering, and Manufacturing Systems, The Master of Science program in 
Engineering has three concentrations:
1. Civil Engineering and Mechanics
2. Electrical Engineering
3. Mechanical Engineering and Energy Processes
With the completion of the transition of undergraduate options in 
Engineering to traditional engineering degree programs, it is proposed 
that a similar transition at the Master's degree level be initiated. The 
proposed transition is listed in the following:
Existing M.S. Proposed M.S.
Program in Engineering Programs in
Cl PS With Three Concentrations Cl PS Traditional Engineering
14.0101 M.S. in Engineering with 
Concentrations in:
(a) Civil Engineering 14.0801 M.S. in Civil 
and Mechanics Engineering
(b) Electrical Engineering 14.1001 M.S. in Electrical
Engineering
(c) Mechanical Engineering 14.1901 M.S. in Mechanical 
and Energy Processes Engineering
Even though the words "Mechanics" and "Energy Processes" will be dropped 
from the degree titles, there will be no change in the program options. 
Current students in the Civil Engineering and Mechanics and the Mechanical 
Engineering and Energy Processes concentrations will have identical 
options for advanced study in the Civil Engineering and Mechanical 
Engineering programs respectively.
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The enrollment of the graduate students in the College of Engineering and 
Technology has increased steadily over the past several years. It has 
reached a total of 215 including 185 master students and 30 Ph.D. 
students. Each engineering concentration of the master's degree programs 
has a graduate student population between 31 and 79. These enrollment 
figures are far above the critical number of students required for an 
independent M.S. program. The external research funding obtained by the 
College has also grown rapidly to an annual amount of $2.7 million, or 
approximately $40,000 per graduate engineering faculty. It is our belief 
that the M.S. program in Engineering has reached its maturity. The 
proposed conversions to traditional engineering M.S. programs will help 
their continuing growth and expansion.
Significant effort is being made to increase the number of women and 
minority students in the engineering graduate programs. Applications 
from these groups are given special attention and financial assistance is 
provided to eligible students. The College continues to work with the 
Graduate School in making recruitment trips to colleges with large 
minority enrollments. The graduate enrollment is currently 7% women and 
less than 1% minorities. The demand from industry for women and minority 
engineers makes the successful recruitment of these groups a continual 
challenge. This change to traditional programs will enhance their appeal 
to these underrepresented groups of students and contribute to the 
recruitment efforts of the College.
The University is striving (1) to become a Carnegie level Research I 
institution, (2) to expand its scholarly contributions and research in 
both basic and applied areas, and (3) to assist the regional and state's 
economic development. The College has 65 well-qualified graduate 
engineering faculty. Many of them are excellent researchers. They have 
built several well-recognized research thrust areas. A readjustment of 
graduate programs in engineering is timely. Strong engineering graduate 
programs will also assist the University in achieving these goals.
III. Anticipated budgetary effects
None. The departmental organizations are in place. Coursework and 
faculty are in place and research programs are underway. Each engi­
neering department has operated the respective M.S. concentration very 
well. The conversion to traditional engineering programs does not add 
any extra load to the departments, but does make their operations more 
clearly defined.
IV. Arrangements to be made for (a) affected faculty, staff, and students; 
and (b) affected equipment and physical facilities.
The proposed conversion should increase our graduate enrollment and 
attract more American students into well-defined graduate programs. 
Since we have 65 well-qualified engineering graduate faculty, we can 
absorb the increased enrollment which will have a positive effect on our 
scholarly activities and research.
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V. Will other educational units, curricula, or degrees be affected by this 
action?
No.
VI. Any other relevant information
The proposed conversion will definitely strengthen our M.S. program and 
should expand the graduate enrollment. With traditional engineering 
titles in the degree programs, it is easier for graduates of the 
programs to find employment or to transfer to Ph.D. programs in other 
universities. The program requirements shown in Appendix B illustrate 
that this conversion can be realized without additional resources, 
courses, equipment, facilities, or personnel.
VII. Catalog copy to be added or deleted.
Attached are the modified graduate catalog description for the proposed 
M.S. programs in traditional engineering majors as well as a current 
catalog description of the M.S. in Engineering (see Appendix A).
VIII. The requested effective date of implementation
As soon as approved.
APPENDIX Al 
CURRENT GRADUATE CATALOG DESCRIPTION
Master of Science in Engineering
The Master of Science degree with a major in engineering is available for 3 
concentrations in the 3 engineering Departments of Civil Engineering and 
Mechanics, Electrical Engineering, and Mechanical Engineering and Energy 
Processes. Course offerings and research activities within the departments 
include the following.
CIVIL ENGINEERING AND MECHANICS CONCENTRATION
Topics included are: numerical fluid and solid mechanics, mechanics of 
composite materials, continuum mechanics, experimental stress analysis, 
biomechanics, stability, photoelasticity, water quality control, hazardous 
waste treatment and disposal, hydraulic design, viscous and inviscid flow, wave 
motion, turbulence, structural analysis, and structural design.
ELECTRICAL ENGINEERING CONCENTRATION
Topics included are: circuits theory, electronics, solid state devices and 
materials, digital systems, energy sources and conversion, computers and 
automation, bioengineering, systems analysis and design, automatic controls, 
communication theory, instrumentation, and electromagnetics, and quantum 
electronics.
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MECHANICAL ENGINEERING AND ENERGY PROCESSES CONCENTRATION
Topics included are: air pollution control, mass and heat transfer, coal 
conversion, electrochemical desulfurization, thermal science, thermal systems 
design, solar systems design, chemical and biochemical processes, mechanical 
systems, computer-aided design, materials science, and catalysis.
Master of Science in Mining Engineering
Topics included are: rock mechanics and ground control, finite element analy­
sis of mining structures, experimental rock mechanics, mine subsidence, coal 
processing, computer simulation of coal processing plants, surface and 
underground mining systems performance optimization, evaluation of innovative 
mining systems, mineral economics and operations research, surface mine 
reclamation.
Admission
Students seeking admission to the graduate program in the College of Engi­
neering and Technology must meet the admission standards set by the Graduate 
School and the department they wish to enter. Some departments require a 
bachelor's degree in engineering or its equivalent for admission into the 
program whereas others require a bachelor's degree with a major in engineering, 
mathematics, physical science, or life science with competence in mathematics. 
A student whose undergraduate training is deficient may be required by the 
department to take course work without graduate credit.
Requirements
A graduate student in engineering is required to develop a program of study 
with a graduate advisor and establish a graduate committee of at least 3 
members at the earliest possible date. Each student is required to concentrate 
in one of the branches of engineering, and with the approval of the graduate 
committee, may also take courses in other branches of engineering or in areas 
of science and business, such as physics, geology, chemistry, mathematics, life 
science, administrative sciences, or computer science.
For a student who wishes to complete the requirements of the master's degree 
with a thesis, a minimum of 30 semester hours of acceptable graduate credit is 
required. Of this total, 18 semester hours must be earned within the major 
department. Each candidate is also required to pass a comprehensive 
examination covering all of the student's graduate work including thesis.
If a student prefers the non-thesis option, a minimum of 36 semester hours of 
acceptable graduate credit is required. The student is expected to take at 
least 21 semester hours within the major department including no more than 3 
semester hours of the appropriate Engineering 592 course to be devoted to the 
preparation of a research paper. In addition, each candidate is required to 
pass a written comprehensive examination.
Each student will select a minimum of 3 engineering graduate faculty members to 
serve as a graduate committee, subject to approval of the chair of the
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department administering the concentration. The committee must consist of at 
least 1 member from 1 of the other 3 engineering departments and will:
1. approve the student's program of study,
2. approve the student's research paper topic,
3. approve the completed research paper, and
4. administer and approve the written comprehensive examination.
Teaching or research assistantships and fellowships are available for qualified 
applicants. Additional information about programs, courses, assistantships, 
and fellowships may be obtained from the College of Engineering and Technology 
or any one of the 4 engineering departments.
APPENDIX A2 
PROPOSED GRADUATE CATALOG DESCRIPTION
ENGINEERING
The College of Engineering and Technology offers graduate programs leading to 
the Master of Science degree in Civil Engineering, Electrical Engineering, 
Mechanical Engineering, Mining Engineering and Manufacturing Systems and a 
Doctor of Philosophy degree in Engineering Science. To support these graduate 
programs, the college has well equipped laboratories and computer facilities 
that are housed in a modern engineering and technology complex. Additional 
research opportunities and funding are provided through the Coal Research 
Center, the Materials Technology Center, and the Office of Research Development 
and Administration.
Master of Science Programs
See Civil Engineering, Electrical Engineering, Mechanical Engineering, or 
Mining Engineering.
APPENDIX A3 
PROPOSED GRADUATE CATALOG DESCRIPTION 
Master of Science in Civil Engineering
Graduate work leading to a Master of Science degree in Civil Engineering is 
offered by the College of Engineering and Technology. The program is designed 
to provide advanced study in the areas of environmental engineering, 
geotechnical engineering, hydraulic engineering and water resources, structural 
engineering, fluid mechanics, solid mechanics and engineering materials.
Admission
Students seeking admission to the graduate program in Civil Engineering must 
meet the admission standards set by the Graduate School and have a bachelor's 
degree in engineering or its equivalent. A student whose undergraduate
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training is deficient may be required to take course work without graduate 
credit.
Requirements
A graduate student in civil engineering is required to develop a program of 
study with a graduate advisor and establish a graduate committee of at least 
three members at the earliest possible date. Each student majoring in civil 
engineering may, with the approval of the graduate committee, also take courses 
in other branches of engineering or in areas of science and business, such as 
physics, geology, chemistry, mathematics, life science, administrative 
sciences, or computer science.
For a student who wishes to complete the requirements of the master's degree 
with a thesis, a minimum of thirty semester hours of acceptable graduate credit 
is required. Of this total, eighteen semester hours must be earned in the 
civil engineering department. Each candidate is also required to pass a 
comprehensive examination covering all of the student's graduate work including 
thesis.
If a student prefers the non-thesis option, a minimum of thirty-six semester 
hours of acceptable graduate credit is required. The student is expected to 
take at least twenty-one semester hours within the civil engineering department 
including no more than three semester hours of the appropriate 592 course to be 
devoted to the preparation of a research paper. In addition, each candidate is 
required to pass a written comprehensive examination.
Each student will select a minimum of three engineering graduate faculty 
members to serve as a graduate committee, subject to the approval of the chair 
of the civil engineering department. The committee will:
1. approve the student's program of study,
2. approve the student's research paper topic,
3. approve the completed research paper, and
4. administer and approve the written comprehensive examination.
Teaching or research assistantships and fellowships are available for qualified 
applicants. Additional information about the program, courses, assistantships, 
and fellowships may be obtained from the College of Engineering and Technology 
or the Department of Civil Engineering.
APPENDIX A4 
PROPOSED GRADUATE CATALOG DESCRIPTION 
Master of Science in Electrical Engineering
Southern Illinois University at Carbondaie offers graduate programs of study 
and research leading to the degree of Master of Science in Electrical 
Engineering. The Department of Electrical Engineering provides a rich 
environment for educational and professional advancement in the following 
areas: Digital systems, computer engineering, artificial neural systems,
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expert systems, pattern recognition, communication systems, information theory, 
signal processing, robust systems, control systems, robotics, power systems, 
power electronics, electromagnetics, microwaves, solid state electronics, 
gaseous electronics, laser electronics, optical computing and biomedical 
instrumentation.
The programs of study provide a balance between formal classroom instruction 
and research, and are tailored to the individual student's academic and 
professional goals. Graduates of the program enjoy excellent employment 
opportunities and are highly recruited for positions nationwide in industry, 
government and academia.
Admission
The program is open to qualified individuals with a Bachelor of Science in 
electrical or computer engineering who satisfy the minimum admission 
requirements set by the Graduate School and the additional requirements of the 
Department. Normally, a GPA of 3.0/4.0 is required by the Electrical 
Engineering Department. Qualified applicants with Bachelor of Science in 
another branch of engineering, physics, chemistry, materials science, 
mathematics, statistics or computer science may be able to enroll in the 
program with additional preparation. Admission to the program is granted by 
the Chair of the Department upon recommendation by the faculty.
Requirements
For the Master of Science degree with thesis, 30 semester hours of credit are 
required for which six hours must be for thesis research performed under the 
supervision of a faculty member. The degree is awarded following a successful 
comprehensive examination on all the subjects covered in the candidate's 
program of study including the thesis.
For the Master of science degree without thesis, 36 semester hours of credit 
are required of which three hours must be for a research paper performed under 
the supervision of a faculty member. The degree is awarded following a 
successful comprehensive examination on all the subjects covered in the 
candidate's program of study including the research paper.
Teaching assistantships, research assistantships, fellowships and tuition 
scholarships are available on a competitive basis to qualified graduate 
students. Additional information about the program can be obtained from the 
Department of Electrical Engineering.
APPENDIX A5 
PROPOSED GRADUATE CATALOG DESCRIPTION 
Master of Science in Mechanical Engineering
Graduate work leading to a Master of Science degree in Mechanical Engineering 
is offered by the College of Engineering and Technology. The program is 
designed to provide advanced study in air pollution control, mass and heat
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transfer, coal conversion, electrochemical processes, thermal science, thermal 
systems design, solar systems design, chemical and biochemical processes, 
mechanical systems, computer-aided design, composite materials and ceramics.
Admission
Students seeking admission to the graduate program in Mechanical Engineering 
must meet the admission standards set by the Graduate School and have a 
bachelor's degree in engineering or its equivalent. A student whose under­
graduate training is deficient may be required to take coursework without 
graduate credit.
Requirements
Each student majoring in mechanical engineering will develop a program of study 
with a graduate advisor and establish a graduate committee of at least three 
members at the earliest possible date. A student may with the approval of a 
graduate faculty committee and the department Chair also take courses in other 
branches of engineering, or in areas of science and business, such as physics, 
geology, chemistry, mathematics, life science, administrative sciences, or 
computer science. A thesis committee of at least three members will approve 
the thesis and the comprehensive oral exam.
For a student who wishes to complete the requirements of the master's degree 
with a thesis, a minimum of thirty semester hours of acceptable graduate credit 
is required. Of this total, eighteen semester hours must be earned in the 
Mechanical Engineering and Energy Processes Department. Each candidate is also 
required to pass a comprehensive oral examination covering all of the student's 
graduate work including thesis.
If a student prefers the non-thesis option, a minimum of thirty-six semester 
hours of acceptable graduate credit is required. The student is expected to 
take at least twenty-one semester hours within the Mechanical Engineering and 
Energy Processes Department including no more than three semester hours of the 
appropriate 592 course to be devoted to the preparation of a research paper. 
In addition, each candidate is required to pass a written comprehensive 
examination. An oral presentation of the paper may be required.
Each non-thesis student will select a minimum of three engineering graduate 
faculty members to serve as a graduate committee, subject to the approval of 
the chair of the department. The committee must include at least one member 
from one of the other engineering departments and will:
1. approve the student's program of study,
2. approve the student's research paper topic,
3. approve the completed research paper, and
4. administer and approve the written comprehensive examination.
Teaching or research assistantships and fellowships are available for qualified 
applicants. Additional information about the program, courses, assistantships, 
and fellowships may be obtained from the College of Engineering and Technology 
or the Department of Mechanical Engineering and Energy Processes.
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APPENDIX A6 
PROPOSED GRADUATE CATALOG DESCRIPTION 
Master of Science in Mining Engineering
Graduate work leading to a Master of Science degree in Mining Engineering is 
offered by the College of Engineering and Technology. The program is designed 
to provide advanced study in areas such as rock mechanics and ground control, 
finite element analysis of mining structures, experimental rock mechanics, mine 
subsidence, coal processing, computer simulation of coal processing plants, 
surface and underground mining systems performance optimization, evaluation of 
innovative mining systems, mineral economics and operations research, surface 
mine reclamation, in-situ mining, and waste disposal.
Admission
Students seeking admission to the graduate program in Mining Engineering must 
meet the admission standards set by the Graduate School and have a bachelor's 
degree in engineering or its equivalent. A student whose undergraduate 
training is deficient may be required to take coursework without a graduate 
credit.
Requirements
A graduate student in mining engineering is required to develop a program of 
study with a graduate advisor and a graduate committee. Each student majoring 
in mining engineering may, with the approval of the graduate committee, also 
take courses in other branches of engineering or in areas of science and 
business, such as physics, geology, chemistry, mathematics, life science, 
administrative sciences, or computer science.
For a student who wishes to complete the requirements of the master's degree 
with a thesis, a minimum of thirty semester hours of acceptable graduate credit 
is required. Of this total, eighteen semester hours must be earned in the 
mining engineering department. Each candidate is also required to pass a 
comprehensive oral examination covering all of the student's graduate work 
including thesis.
If a student prefers the non-thesis option, a minimum of thirty-six semester 
hours of acceptable graduate credit is required. The student is expected to 
take at least twenty-one semester hours within the mining engineering 
department including no more than three semester hours of the appropriate 592 
course to be devoted to the preparation of a research paper. In addition, each 
candidate is required to pass a written comprehensive examination and an oral 
examination on the research paper.
Each student will select a minimum of three engineering graduate faculty 
members to serve as a graduate committee, subject to the approval of the chair 
of the mining engineering department. The committee must consist of at least 
one member from one of the other engineering departments and will:
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1. approve the student's program of study,
2. approve the student's research topic,
3. approve the completed research paper or thesis, and
4. administer and approve the written comprehensive or oral examination.
Teaching or research assistantships and fellowships are available for qualified 
applicants. Additional information about the program, courses, assistantships, 
and fellowships may be obtained from the College of Engineering and Technology 
or the Department of Mining Engineering.
APPENDIX B 
INFORMATION ON THE TRANSITION OF 
M.S. DEGREE PROGRAM IN ENGINEERING TO 
M.S. PROGRAMS IN TRADITIONAL ENGINEERING
This proposal for a Reasonable and Moderate Extension recommends the 
transition from the generic engineering M.S. degree program with three 
concentrations to M.S. degree programs of three traditional engineering 
disciplines in Civil Engineering, Electrical Engineering, and Mechanical 
Engineering. It is our belief that the transition is a natural extension of 
the existing concentrations. The graduate programs' operation and course 
offerings are in place. No new graduate courses are needed for the traditional 
engineering programs. A list of existing graduate courses at 500 level from 
Civil Engineering (CE), Electrical Engineering (EE), and Mechanical Engineering 
(ME) is attached to demonstrate that we have sufficient courses to embark upon 
the proposed transition.
In the following sections, we will describe the requirements of the 
M.S. degree programs, the course offerings in semester hours from each program, 
and an outline of program conversions for each department. It can be seen that 
the proposed transition will be achieved without any additional resources and 
any new coursework. This Reasonable and Moderate Extension will make our M.S. 
programs more recognizable and more efficient.
M.S. Program Requirements
For a student who wishes to complete the requirements of the master's 
degree in engineering with a thesis, a minimum of thirty (30) semester hours of 
acceptable graduate credit is required. Of this total, eighteen (18) semester 
hours must be earned within the graduate department and at least fifteen (15) 
hours in courses numbered 500 or above which must be completed at SIUC. Each 
master's candidate is also required to pass a comprehensive examination 
covering all of the student's graduate work including thesis.
If a student prefers the non-thesis option, a minimum of thirty-six 
(36) semester hours of acceptable graduate credit is required. The student is 
expected to take at least twenty-one semester hours within the major department 
including three (3) semester hours of 592 course for a research paper. At
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least eighteen (18) hours in courses numbered 500 or above must be completed at 
SIUC. In addition, each candidate is required to pass a written and oral 
comprehensive examination.
Course Offerings
Based on the existing graduate courses offered by each engineering 
department shown in Table 1, we do have sufficient coursework to adequately 
offer four traditional engineering M.S. programs in Civil Engineering, 
Electrical Engineering, and Mechanical Engineering.
Table 1: Semester Hours of Graduate Courses 
Work in Engineering Departments
Semester Hours of Graduate Coursework
Department:
400 Level 
500 Level
Thesis or Research 
Paper (592 or 599)
Civil Electrical
Engi neeri nq Engi neeri nq
45
42
3-6
68
105
3-6
Mechanical 
Engi neeri nq
61
52
3-6
Conversion of Programs
An outline of the conversion from the generic engineering M.S. program 
with three concentrations to three traditional engineering M.S. programs using 
only the existing courses is presented in Table 2. This table shows that for 
Civil Engineering, Electrical Engineering, and Mechanical Engineering the 
proposed M.S. program requirements are identical to the existing requirements 
in the respective concentrations. The change in each case is only in the 
designation of the program. Existing courses in each of these disciplines can 
be used to satisfy this requirement. A list of existing 500-level courses 
which will support these M.S. programs is given by Table 3. No new courses, 
equipment, facilities or personnel will be required to maintain the proposed 
Reasonable and Moderate Extension.
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Table 2: Conversion of M.S. Program From One 
Generic Engineering Program to Three 
Traditional Engineering Programs
Department of Electrical Engineering
A. Thesis Option
Non-Thesis
Option
M.S. in Engineering* 
EE Concentration
Proposed M.S. in
a) 12 Sem. Hours of 400 a) 12 Sem. Hours of 400
or 500 Level Courses or 500 Level Courses
in EE in EE
b) 6 Sem. Hours EE 599 b) 6 Sem. Hours EE 599
(Thesis) (Thesis)
c) At least 12 Sem. c) At least 12 Sem.
Hours of 400 or 500 Hours of 400 or 500
Level Courses in CE, Level Courses in CE,
EM, MNGE, EE, ME, EM, EE, ME, MNGE,
Physics, or Math Physics, or Math
Total at least 30 Sem.
Hours
a) 18 Sem. Hours of 400 
or 500 Level Courses 
in EE
b) 3 Sem. Hours of EE 
592 (Research Paper)
c) At least 15 Sem. 
Hours of 400 or 500 
Level Courses in 
Engineering 
Disciplines or 
Physics or Math
Total at least 36 Sem.
Hou rs
Total at least 30 Sem.
Hours
a) 18 Sem. Hours of 400 
or 500 Level Courses 
in EE
b) 3 Sem. Hours of EE 
592 (Research Paper)
c) At least 15 Sem.
Hours of 400 or 500 
Level Courses in 
Engineering 
Disciplines or 
Physics or Math______
Total at least 36 Sem.
Hours
*At least 15 Semester Hours of coursework must be at 500 level for thesis 
option, and 18 Semester Hours at 500 level for non-thesis option.
Department of Mechanical Engineering
A. Thesis Option
M.S. in Engineering* 
ME Concentration
a) 12 Sem. Hours of 400 
or 500 Level Courses 
in ME
Proposed M.S. in 
Mechanical* Engineering
a) 12 Sem. Hours of 400 
or 500 Level Courses 
in ME
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Non-Thesis
Option
b) 6 Sem. Hours ME 599 
(Thesis)
c) At least 12 Sem.
Hours of 400 or 500 
Level Courses in CE, 
EE, EM, MNGE, ME, 
Physics, or Math
Total at least 30 Sem.
Hours
a) 18 Sem. Hours of 400 
or 500 Level Courses 
in ME
b) 3 Sem. Hours of ME 
592 (Research Paper)
c) At least 15 Sem.
Hours of 400 or 500 
Level Courses in 
Engineering 
Disciplines, Physics, 
Chemistry, or Math
Total at least 36 Sem.
Hours
b) 6 Sem. Hours ME 599 
(Thesis)
c) At least 12 Sem. Hours 
of 400 or 500 Level 
Courses in CE, EE, EM, 
MNGE, ME, Physics, 
Chemistry, or Math
Total at least 30 Sem.
Hours
a) 18 Sem. Hours of 400 
or 500 Level Courses 
in ME
b) 3 Sem. Hours of ME 
592 (Research Paper)
c) At least 15 Sem.
Hours of 400 or 500 
Level Courses in 
Engineering 
Disciplines, Physics, 
Chemistry, or Math
Total at least 36 Sem.
Hours
*At least 15 Semester Hours of coursework must be at 500 level for thesis 
option, and 18 Semester Hours at 500 level for non-thesis option.
Department of Civil Engineering and Mechanics
Thesis Option
M.S. in Engineering* 
Civil Engineering & 
Mechanics Concentration
a) 12 Sem. Hours of 400 
or 500 Level Courses 
in Civil Engineering 
and/or Engineering 
Mechanics
b) 6 Sem. Hours CE 599 
or EM 599 (Thesis)
c) At least 12 Sem. Hours 
of 400 or 500 Level 
Courses in Engineering 
Disciplines, Physics, 
Chemistry, or Math
Total at least 30 Sem.
Hours
M.S. in Civil Engineering
a) 12 Sem. Hours of 400 
or 500 Level Courses in 
Civil Engineering
b) 6 Sem. Hours of CE 
599 (Thesis)
c) At least 12 Sem. Hours 
of 400 or 500 Level 
Courses in Engineering 
Disciplines, Physics, 
Chemistry, or Math
Total at least 30 Sem.
Hours
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Non-Thesis a) 18 Sem. Hours of 400
Option or 500 Level Courses
in Civil Engineering 
and/or Engineering 
Mechanics
b) 3 Sem. Hours of CE 
592 (Research Paper)
c) At least 15 Sem. Hours 
of 400 or 500 Level 
Courses in Engineering 
Disciplines, Physics, 
Chemistry, or Hath
Total at least 36 Sem.
Hours
a) 18 Sem. Hours of 400 
or 500 Level Courses in 
Civil Engineering
b) 3 Sem. Hours of CE 
592 (Research Paper)
c) At least 15 Sem. Hours 
of 400 or 500 Level 
Courses in Engineering 
Disciplines, Physics, 
Chemistry, or Hath
Total at least 36 Sem.
Hours
*At least 15 Semester Hours of coursework must be at 500 level for thesis 
option, and 18 Semester Hours at 500 level for non-thesis option.
Table 3: 500-Level Courses
Civil Engineering:
510-3 Hazardous Waste Engineering
512-3 Theory of Elasticity
515-3 Transient Hydraulic Transport
516-3 Water Resources Management
517-3 Industrial Waste Treatment
518-3 Advanced Biological Treatment Processes
521-3 Aqueous System Analysis
522-3 Unit Operations in Environmental Engineering
531-3 Advanced Soil Mechanics
541-3 Advanced Foundation Engineering
544-3 Advanced Design of Reinforced Concrete
545-3 Inelastic Metal Structures
551-3 Soil Dynamics
561-3 Structural Dynamics
580-1 to 4 Seminar
592-1 to 5 Special Investigations in Engineering
599-1 to 6 Thesis
Electrical Engineering:
521-3 Fault-Tolerant Computer Design
527-3 Switching Circuit Theory
528-3 Advanced Computer Design
529-3 Analog-to-Digital Conversion and Related Devices 
536-3 Network Synthesis
542-3 Optical Information Processing
546-3 Gaseous Electronics
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547-3 Solid-State Theory of Electronic Materials
548-3 Advanced Electronic Circuits
549-3 Fiber Optics Communication
551-3 Probability and Random Processes
552-3 Detection Theory
553-3 Data Communications Network
554-3 Spread Spectrum Communication
555-3 Information Theory
556-3 Modern Control Theory
557-6 (3,3) Complex Systems
558-3 Digital Image Processing
559-3 Robust Methods in Communication 
562-3 Advanced Biomedical Instrumentation
564-3 Optimal Control
565-3 Nonlinear Systems Analysis
566-3 Adaptive Control
Table 3: 500-Level Courses (continued)
572-3 Neural Networks
573-3 Field Analysis of Guided Waves
574-3 Nonlinear Waves
577-3 Antenna Theory and Design
580-1 to 4 Seminar
582-3 HVDC Transmission
583-3 Control of Power Electronics and Drives
584-3 Advanced Computer Aided Circuit Analysis and Design
586-3 Power Systems Analysis II
587-3 Power System Operation and Control
588-3 Advanced Electrical Network Theory
589-3 Advanced Electric Power Distribution 
592-1 to 3 Advanced Topics in Electrical Engineering 
599-1 to 6 Thesis
601-1 per sem. Continuing Enrollment
Mechanical Engineering:
500-3 Advanced Engineering Thermodynamics
501-3 Transport Phenomena
502-3 Advanced Heat Transfer
503-3 Convective Heat Transfer
504-3 X-Ray Diffraction and the Solid State
506-3 Solidification Processing
507-3 Combustion Phenomena
509-3 Thermal Radiation Heat Transfer
510-3 Electrochemical Engineering
520-3 Coal Conversion and Combustion Processes
525-3 Small Particle Phenomena
531-4 Reaction Engineering and Rate Processes
532-3 Separation Processes and Equilibrium Operations
535-3 Computer Aided Analysis of Mechanical Systems I
536-3 Computer Aided Analysis of Mechanical Systems II
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540-3 Introduction to Continuum Mechanics
560-3 Surface Science and Interfaces
562-3 Environmental Degradation of Materials
580-1 to 4 Seminar
581-1 Scientific Evaluation and Research in Engineering 
592-1 to 4 Special Investigations in Engineering
599-1 to 6 Thesis
ANNUAL INTERNAL BUDGET FOR OPERATIONS,
FISCAL YEAR~l99l
Summary
This matter submits for approval the Annual Internal Budget for 
Operations, Fiscal Year 1991. The document includes estimates of all funds 
expected to be available during the fiscal year for Southern Illinois 
University and makes allocations for the use of these funds. A review 
describing the contents of the document in some detail is attached.
Submission of the Annual Internal Budget for Operations, Fiscal Year 
1991, at this meeting is in accordance with the Board of Trustees schedule for 
budget matters. A printed and bound copy of the document was mailed to each 
member of the Board of Trustees in advance of this meeting and, upon approval 
by the Board, a copy will be placed on file in the Office of the Board of 
Trustees.
Rationale for Adoption
The Board of Trustees is the legal custodian for all funds belonging 
to and under the control of the University and its constituent institutions. 
As such, and in accordance with the Statutes of the Board of Trustees, approval 
of the Annual Internal Budget for Operations is a Board action necessary to 
meet established responsibilities.
Considerations Against Adoption
None is known to exist.
Constituency Involvement
Campus recommendations, as they were prepared for submission to 
Central Administration for approval, were developed in accordance with the 
intent of the appropriation act and the applicable policies of the Board of 
Trustees, as was the section for Central Administration. In addition, SIUC 
reviewed its proposed budget recommendations with the President's Budget 
Advisory Committee, and SIUE developed its budget recommendations with the 
participation of the University Planning and Budget Council.
Resolution
BE IT RESOLVED, By the Board of Trustees of Southern Illinois 
University in regular meeting assembled, That the Southern Illinois University
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Annual Internal Budget for Operations, Fiscal Year 1991, as presented and 
described in the printed copy of the Internal Budget document in Schedules A-l 
through A-5, be approved.
REVIEW OF ANNUAL INTERNAL BUDGET FOR OPERATIONS,
FISCAL YEAR 1991
The Annual Internal Budget for Operations describes the estimated 
total revenue sources and the spending plans of Southern Illinois University by 
major functions and activities for Fiscal Year 1991. The primary source of 
funding is appropriations from the State of Illinois. This source, excluding 
retirement, accounts for about 58.25% of the total operating budget. State 
appropriated funds consist of general revenue funds (tax dollars), education 
assistance funds (tax dollars set apart for the current year and generated from 
a temporary tax increase), and income fund collections (derived primarily from 
tuition and fees). General revenue funds will support about 40.62% of the 
projected Fiscal Year 1991 budget, education assistance funds about 2.80%, and 
income fund collections are expected to support about 15.83%. The remaining 
41.75% of expected revenue comes from nonappropriated funds. These funds 
include revenues received in support of research and other programs sponsored 
by governmental entities and private foundations and corporations; revenues 
received from operation of revenue bond financed auxiliary enterprises, 
principally housing and student and university center operations; and revenues 
received from other self-supporting auxiliary enterprises and activities which 
were funded primarily by student fees and operating charges.
The Southern Illinois University Internal Budget for Operations for 
Fiscal Year 1991 estimates revenue from all sources, except retirement 
contributions, to be $405,937,021, an increase of $17,288,423 or 4.45% over 
Fiscal Year 1990 budget revenues. (Retirement contributions are budgeted at 
$10,211,100, a decrease of $1,601,100 from 1990). Following is information for 
each campus and Central Administration which summarizes changes in budget 
levels for appropriated and nonappropriated funds:
Central Ad-
ministration SIUC SIUE Total
State Appropriated Funds
Operating Funds
FY 1991 $2,035,900 $167,645,100 $66,795,200 $236,476,200
FY 1990 2,009,300 164,872,300 66,011,000 232,892,600
Change $ 26,600 $ 2,772,800 $ 784,200 $ 3,583,600
% of Change 1.32% 1.68% 1.19% 1.54%
Nonappropriated Funds
FY 1991 $7,077,554® $129,950,734 $32,432,533 $169,460,821
FY 1990 5,765,384 118,981,060 31,009,354 155,755,798
Change $1,312,170 $ 10,969,674 $ 1,423,179 $ 13,705,023
% of Change 22.76% 9.22% 4.59% 8.80%
Combined Funds
FY 1991 $9,113,454 $297,595,834 $99,227,733 $405,937,021
FY 1989 7,774,684 283,853,360 97,020,354 388,648,398
Change ■ $1,338,770 $ 13,742,474 $ 2,207,379 $ 17,288,623
% of Change 17.22% 4.84% 2.28% 4.45%
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Central Ad­
ministration SIUC SIUE Total
Reti rement
FY 1991 S 87,500 $ 7,167,600 $ 2,956,000 $ 10,211,100
FY 1990 102,000 8,296,800 3,413,400 11,812,200
Change $ ( 14,500) S( 1,129,200) $ (457,400) $ (1,601,100)
% of Change -14.22% -13.61% -13.40% -13.55%
TOTAL
FY 1991 $9,200,954 $304,763,434 $102,183,733 $416,148,121
FY 1990 7,876,684 292,150,160 100,433,754 400,460,598
Change $1,324,270, $ 12,613,274 $ 1,749,979 $ 15,687,523
% of Change 16.81%° 4.32% 1.74% 3.92%
aFunds held in reserve for self-insurance.
^This amount would be 0.57% without self-insurance funds.
Appropriated Funds
Schedule A-l of the 1990-1991 Internal Budget for Operations presents 
the income budget allocation of the state appropriation amount among Central 
Administration, SIUC, and SIUE. The following comments and attached Table 1 
summarize the changes made in state appropriations:
ADJUSTMENTS TO THE FY 1990 APPROPRIATION BASE 
Implementation of Financial Guidelines
These adjustments reflect changes in the scope of certain self-sup- 
porting university activities, such as instructional programs purchased by a 
corporation or offered on a military base. Since Fiscal Year 1980, such 
activities have been included in the appropriations process in order to imple­
ment the Financial Guidelines of the Legislative Audit Commission. Revenues 
from these activities are deposited into the appropriate University Income 
Funds and expenditures are made from appropriations passed by the General 
Assembly. Adjustments to the appropriations base and to the estimated revenues 
to be deposited into the Income Fund are frequently required when these 
programs become larger or smaller. SIUC was recommended for a positive 
adjustment of $17,300.
Tuition Waiver Adjustment
A Board of Higher Education policy adopted in 1971, and amended in
1989, limits the amount of undergraduate institutional tuition waivers a campus 
may grant to 3% of undergraduate enrollment. Statutory waivers and waivers for 
Civil Service staff are excluded from this limitation. This budget includes 
negative adjustments recommended for SIUC of $34,100, and SIUE of $122,300, in 
order to ensure that General Revenue Funds do not subsidize tuition waivers 
above the established limit.
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Cost Recovery Instruction
For FY-91 a positive adjustment of $594,200 for SIUC is required for 
salary increases in cost recovery instructional programs offered by SIUC at 
various locations around the world.
Professional School Tuition Increases
Phased tuition increases were approved by the Board of Trustees in 
the spring of 1990 to be implemented during the FY-91 year. These positive 
adjustments are necessitated to enable SIUC and SIUE to spend the revenue 
generated by these increases of $46,600 for the School of Law at SIUC and 
$22,500 for the School of Dental Medicine at SIUE.
VARIOUS RECOMMENDED INCREASES
Salary Increases
The Illinois Board of Higher Education recommended funds to increase 
salaries 6%. The Governor, in his budget message recommended funds to increase 
salaries by 3%. Legislative action, with gubernatorial concurrence, funded 
SIU at the 2% increase level.
Operation and Maintenance for New Buildings
Funds for this portion of the budget were recommended by the Illinois 
Board of Higher Education in the amount of $952,800 to make up for the lack of 
funding in prior years. The allocation of the Governor's recommended budget 
level included only funds for the operation and maintenance of new facilities 
at the SIU School of Medicine at Springfield (911/913 North Rutledge) in the 
amount of $82,800. The legislature concurred.
Other Increases
While funds for General Cost increases, Utilities, Medicare and Sick 
Leave Payout, Library Costs, and Program and Institutional Support were 
recommended by the Illinois Board of Higher Education, revenues for these 
purposes were deemed to be unavailable by both the governor and the legislature 
and no funds were appropriated.
Retirement Contributions
This appropriation reflects funding at 40% of gross benefit payout 
requirements. The $10,211,100 appropriated is a decrease of 13.55% from the 
FY-90 funding level.
Nonappropriated Funds
Nonappropriated funds estimated to be available in Fiscal Year 1991 
amount to $169,460,821, an increase of $13,705,023 (8.8%) over such revenues 
budgeted in Fiscal Year 1990. Nonappropriated funds consist of the fund
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groups, the budgets for which are contained in Schedules A-2 through A-5 of the 
1990-1991 Internal Budget for Operations. Schedule A-2 (Restricted Nonappro­
priated Funds) contains an estimate of revenues expected from governmental 
entities and private foundations and corporations for the support of various 
research, instructional, and other programs. The specific use of these funds 
is restricted by contractual agreement with the sponsoring agency. Schedule 
A-3 (Unrestricted Nonappropriated Funds) includes revenues received by the 
University for which no specific use is identified. Primarily, these revenues 
represent reimbursement of indirect costs of sponsored programs included in 
Schedule A-2. Schedule A-4 (Revenue Bond Auxiliary Enterprises) identifies 
estimated revenues from operation of revenue bond financed facilities, 
primarily housing and student/university center operations. Schedule A-5 
(Other Auxiliary Enterprises and Activities) includes estimated revenues from 
other self-supporting auxiliary enterprises and activities which were funded 
primarily from student fees and/or operating charges. A summary of these funds 
by Schedule and by campus, along with comparison of budgets of the previous 
year, is shown below:
(Dollars in Thousands)
Central Administration
Other Auxiliary Enterprises 
and Activities (Schedule A)
SIUC
Restricted Nonappropriated 
Funds (Schedule A-2)
Unrestricted Nonappropriated 
Funds (Schedule A-3)
Revenue Bond Auxiliary 
Enterprises (Schedule A-4)
Other Auxiliary Enterprises 
and Activities (Schedule A- 
Total - SIUC
SIUE
Restricted Nonappropriated 
Funds (Schedule A-2)
Unrestricted Nonappropriated 
Funds (Schedule A-3)
Revenue Bond Auxiliary 
Enterprises (Schedule A-4)
Other Auxiliary Enterprises 
and Activities (Schedule A- 
Total - SIUE
Budgeted 
FY 1991
Budgeted 
FY 1990 Change
% of 
Chanqe
$ 7,077-6a $ 5,765.4 $ 1,312.2 22.76%
$ 44,991.0 $ 43,067.0 $ 1,924.0 4.47%
20,549.3 16,447.1 4,102.2 24.94%
28,097.9 26,595.1 1,502.8 5.65%
■5) 36,312.5 32,871.9 3,440.6 10.47%
$129,550.7 $118,981.1 $10,969.6 9.22 %
$ 14,299.4 $ 14,475.0 $ (175.6) -1.21%
919.5 746.3 173.2 23.21%
8,480.8 8,106.6 374.2 4.62%
■5) 8,732.9 7,681.5 1,051.4 13.69%
$ 32 , 432.6 $ 31,009.4 $ 1,423.2 '4 . 59%
Total - SIU $169,460.9 $155,755.9 $13,705.0
aFunds held in reserve for self-insurance.
8.80%
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Funds in Schedules A-3, A-4, and A-5 are those most affected by the 
Financial Guidelines of the Legislative Audit Commission. The guidelines 
include the requirements that these funds be budgeted in entities that are 
similar and rationally related; that funding of nonindentured reserves for 
equipment replacement and development be by plan and incorporated in each 
entity's budget; and that excess funds resulting from the operation of any 
auxiliary enterprise or activity shall be deposited in the SIU Income Fund in 
the State Treasury. Schedule A-5 was developed and first used in the Fiscal 
Year 1978 Internal Budget for Operations. The Schedule includes footnotes that 
describe all reserves for which a current allocation of revenue is proposed. 
The beginning balance of each entity reported in Schedule A-5, when such 
balance exists, has been examined by the campus to which it belongs for the 
existence of excess funds and for compliance with other guidelines. On the 
basis of this examination, these balances represent funds that may appro­
priately be rebudgeted.
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SUMMARY OF FY-91 OPERATING BUDGET FOR SOUTHERN ILLINOIS UNIVERSITY^
Table 1
(In thousands of dollars) Central Ad-
mini strati on
FY-90 General Revenue $1,,895.2
FY-90 Education Assistance
Fund 114.1
FY-90 Income Fund 0.0
FY-90 Appropriation $2,009.3
Adjustments to FY-90 
Appropriations
Financial Guidelines 0.0
Cost Recovery Instruction 0.0
Prof. School Tuition
Increase 0.0
Tuition Waiver Adjustment 0.0
Total Adjustments $ 0.0
Percent of Adjustments 0.0%
Increases
Salary $ 26.6
0 & M for New Buildings 0.0
Total Increases $ 26.6
Percent of Increases 1.3%
Net Change from FY-90 $ 26.6
Percent of Net Change 1.3%
FY-91 Appropriation $2,035.9
Source of Appropriated 
Funds
General Revenue $1 ,916.1
Education Assistance Fund 119.8
Income Fund 0.0
Total Appropriated Funds $2,035.9
SRIC SIUE Total
$113,529.5 $47,287.8 $162,712.5
7,506.4
43,836.4
3,225.1
15,498.1
10,845.6
59,334.5
$164,872.3 $66,011.0 $232,892.6
17.3
594.2
0.0
0.0
17.3
594.2
46.6 
(34.1) 
$ 624.0
22.5 
(122.3) 
$ (99.8)
69.1 
(156.4) 
$ 524.2
0.4% -0.2% 0.2%
$ 2,066.0 
82.8
$ 884.0 
0.0
$ 2,976.6 
82.8
$ 2,148.8 $ 664.0 $ 3,059.4
1.3% 1.3% 1.3%
$ 2,772.8 
1.7%
$ 784.2 
1.2%
$ 3,583.6 
1.5%
$167,645.1 $66,795.2 $236,476.2
$115,757.6
7,881.7
44,005.8
$47,208.3
3,386.4
16,200.5
$164,882.0
11,387.9
60,206.3
$167,645.1 $66,795.2 $236,476.2
1Does not include Retirement Contributions.
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RESOURCE ALLOCATION AND MANAGEMENT PROGRAM (RAMP) SUBMISSIONS,
FISCAL YEAR 1992: OPERATING BUDGET REQUEST
Summary
This matter presents the Southern Illinois University Fiscal Year 
1992 operating budget requests in summary form. The summaries will provide the 
basis for preparation of a voluminous set of Resource Allocation and Management 
Program (RAMP) forms to be submitted to the Illinois Board of Higher Education 
by October 1, 1990. Separate sets of RAMP forms for the operating budget 
requests will be submitted for Central Administration; Southern Illinois Uni­
versity at Carbondaie, with subcomponents for Carbondaie and the School of 
Medicine; and Southern Illinois University at Edwardsville, with subcomponents 
for Edwardsville and the School of Dental Medicine; in accordance with 
instructions issued by the Illinois Board of Higher Education. The respective 
summaries are included in Table A.
The guidelines used in the preparation of these operating requests 
were approved by the Board at its July 12, 1990, meeting. Following is a 
review of those guidelines:
Incremental Increase Guidelines
General Price: 5%
Utilities: 5% generally, but 15% for electricity and 8% for natural 
gas at SIUE
Library Materials: 15%
Salaries: Faculty, Professional Staff, and RAMP-Defined 
Administrators - 12% on 95% of base 
Civil Service - 15% on 95% of base
Other Increases
Operation and Maintenance: SIUC - Carbondaie, $273,000; Springfield,
$940,000; and SIUE - $237,400 to operate 
new space in FY-92.
Programmatic and Other: SIUC - $7,917,600 
SIUE - $2,002,800 
Central Administration - $61,000 
Computing - $3,847,100
General Comments
Details relating to the Programmatic and Other and Special Requests 
are set forth in back-up materials to Item Q on today's agenda.
Other Comments
The requests for employer retirement contributions and Financial 
Guidelines Programs are not included in the attached summary. These requests
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will be included in the final RAMP documents, based upon guidelines provided by 
the State Universities Retirement System of Illinois and the IBHE guidelines, 
respecti vely.
Also not included in the attached summary and which are over and 
above the request guidelines approved by the Board in July, but which will be 
included in the final submission of the RAMP forms are requests for federally 
mandated matching funds for the SEOG financial aid program, full funding for 
projected payout of accumulated sick leave mandated by the legislature and 
employer contributions for the hospital portion of medicare (Social Security) 
mandated by the federal government for all employees hired after April 1, 1986.
Rationale for Adoption
The RAMP Operating Budget submission is the document required by the 
IBHE for communicating the University's planning decisions and resource 
requirements for Fiscal Year 1992. One condition of its acceptance by the IBHE 
is its approval by the SIU Board of Trustees.
Considerations Against Adoption
None are known.
Constituency Involvement
The University request was developed using the guidelines approved by 
the Board of Trustees at the July 12, 1990, meeting. These guidelines have 
been reviewed by various constituency groups from both SIUC and SIUE.
Resolution
WHEREAS, The Illinois Board of Higher Education requires the annual 
submission of the Resource Allocation and Management Program (RAMP) Operating 
Budget Request;
NOW, THEREFORE, BE IT RESOLVED, By the Board of Trustees of Southern 
Illinois University in regular meeting assembled, That the Resource Allocation 
and Management Program (RAMP) Operating Budget Request of Southern Illinois 
University for Fiscal Year 1992 as summarized and presented herewith in Table A 
be and is hereby approved and is to be transmitted to the Illinois Board of 
Higher Education; and
BE IT FURTHER RESOLVED, That the Chancellor be and is hereby 
authorized to adjust this Budget Request to include funding for employer 
retirement contributions based upon guidelines provided by the State Univer­
sities Retirement System of Illinois, and to make such adjustments that are 
necessary for Financial Guidelines Programs as per Illinois Board of Higher 
Education guidelines, and to make such other adjustments as are necessary to 
reflect actions of this Board, the General Assembly, the Governor of the State 
of Illinois, the Illinois Board of Higher Education, and to fulfill mandated 
funding for medicare, sick leave payout, and SEOG matching funds.
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TABLE A
SIU FY 1992 OPERATING BUDGET REQUESTS(l)
SIUC
$167,645.1
SIUE
$66,795.2
Central Ad­
ministration Total
$2,035.9 $236,476.2
(In Thousands of Dollars)
FY-91 Budget Base 
(Legislative Action)
Requested Incremental 
Increases:
Salary
General Price 
Utilities 
Library Materials
Total Incremental Increases
0 & M Needs
Programmatic and Other 
New Program Requests 
Expanded Program Requests 
Special Analytical Studies
Total NEPRS & SAS
Percent of FY-91 Budget Base
Special Requests 
School of Medicine 
Equipment 
Instructional Equipment 
Updating 
Integrated Computing 
Application
Total Special Requests
Net Change
Percent Increase
Total FY-92 Operating 
Budget Request
^ D o e s  not include retirement contributions, Social Security increases, sick 
leave payout, SEOG matching funds, or adjustments necessary to meet 
financial guidelines.
(^This increase would be 13.5% without the $430,000 requested for University- 
wide computing efforts.
$ 15,503.2 
1,491.8
343.3
544.4
$ 6,400.4 
525.1 
370.5 
137.3
$ 190.1
24.3
0.0
0.0
$ 22,093.7 
2,041.2 
713.8 
681.7
$ 17,882.7 $ 7,433.3 $ 214.4 $ 25,530.4
$ 1,213.0 $ 237.4 $ 0.0 $ 1,450.4
$ 273.8 
4,966.6 
0.0
$ 501.8 
1,501.0 
0.0
$ 0.0
0.0
61.0
$ 775.6
6,467.6
61.0
$ 5,240.4 $ 2,002.8 $ 61.0 $ 7,304.2
3.1% 3.0% 3.0% 3.1%
$ 1,177.2 $ 0.0 $ 0.0 $ 1,177.2
1,500.0 0.0 0.0 1,500.0
2,217.5 1,199.6 430.0 3,847.1
$ 4,894.7 $ 1,199.6 $ 430.0 $ 6,524.3
$ 29,230.8 $10,873.1 $ 705.4 $ 40,809.3
17.4% 16.31 34.6%
(2) 17.3%
$196,875.9 $77,668.3 $2,741.3 $277,285.5
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AMENDMENT TO RESOURCE ALLOCATION AND MANAGEMENT PROGRAM (RAMP)
PLANNING DOCUMENTS, FISCAL YEAR 1992: EXECUTIVE SUMMARY
Now that the budget for Fiscal Year 1991 is known, programmatic 
requests for Fiscal Year 1992 can be completed. The amendments proposed here 
add a total of 34 requests for program funding to the five approved by the 
Board on July 12, 1990. Information concerning the earlier requests is 
included in the total new state resources tables which are a part of today's 
Board matters. Thirty of the requests are for Expanded/Improved Programs, 22 
for SIUC, including the School of Medicine, and 8 for SIUE. Four requests are 
Special Analytical Studies. Two are for replacement of equipment at SIUC and 
the School of Medicine. One is for the coordinated request for computing and 
another for an increase in support costs in Central Administration.
Only 10 of the Expanded/Improved Requests are new this year. For 
SIUC, new requests are for funds to support Undergraduate Quality efforts in 
Psychology, Foreign Languages and International Trade, and Business and 
Administration, and to support Advancing Minority Participation. For the 
School of Medicine, new Expanded/Improved Requests are for a Situated Learning 
Track and an Opthalmology Expansion. For SIUE, we are requesting funds to 
support the Bachelor of Science in Business Administration, Enhancement of 
Nursing Graduate Programs, Improvement of the Undergraduate Program in Nursing, 
and Music Equipment. All the other requests are for out-year funding or are 
repeat requests from earlier years. The Special Analytical Study Request for 
Phased Replacement of Equipment at the School of Medicine is also a repeat 
request.
AMENDMENT TO RESOURCE ALLOCATION AND MANAGEMENT PROGRAM (RAMP)
PLANNING DOCUMENTS, FISCAL YEAR 1992 (EXPANDED/IMPROVED PROGRAM 
REQUESTS AND SPECIAL ANALYTICAL STUDY), SIUC, INCLUDlWS""RES0URCE 
ALLOCATION ANO MANAGEMENT PROGRAM (RAMP), PLANNING DOCUMENTS,
fiscal Year 1992 (expandED/imprOvED program requests' and a
SPECIAL ANALYTICAL STUDY), SIU SCHOOL OF MEDTCTnF
Summary
This matter proposes amending the FY 1992 RAMP Planning Documents for 
SIUC by adding twenty-two Expanded/Improved Program Requests, including five 
from the School of Medicine, and two Special Analytical Study requests, 
including one from the School of Medicine. This amendment presents our 
programmatic priorities and goals for SIUC and the School of Medicine for 
Fiscal Year 1992 as partially set forth in the RAMP Planning Documents approved 
by the Board of Trustees on July 12, 1990.
The Expanded/Improved Program Requests for SIUC are: (1) M.P.A. 
(Aviation Administration); (2) M.S. in Food and Nutrition; (3) Molecular 
Biology; (4) M.S. in Manufacturing Systems; (5) Undergraduate Program Quality: 
Electrical Engineering; (6) Undergraduate Program Quality: Physics; (7) Under­
graduate Program Quality: Mathematics; (8) Undergraduate Program Quality: 
College of Liberal Arts; (9) Minority Retention; (10) Assessment of Student 
Progress; (11) Illinois Minority Graduate Incentive Program; (12) Aquaculture - 
Fish Management; (13) Undergraduate Program Quality: Art and Design; 
(14) Undergraduate Program Quality: Psychology; (15) Undergraduate Program
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Quality: Foreign Languages and International Trade; (16) Undergraduate Program 
Quality: College of Business and Administration; and (17) Advancing Minority 
Participation. The Special Analytical Study for SIUC is a request to upgrade 
and replace equipment that supports undergraduate instruction.
The Expanded/Improved Program Requests for the School of Medicine 
are: (1) Staff Support; (2) Situated Learning Track; (3) Ophthalmology; 
(4) Reproductive Biology; and (5) Prematriculation. We are also submitting for 
the School of Medicine a Special Analytical Study directed toward the phased 
replacement of equipment.
Rationale for Adoption
Because the decision to not fund the New Program Requests and 
Expanded/Improved and Other Program Requests was made after submission of the 
FY 1992 RAMP Planning Documents to the SIU Board of Trustees, the adminis­
tration postponed submission of these requests which need now to be amended 
into the RAMP Planning Documents for FY 1992. The amendments do not change any 
other portions of the RAMP Planning Documents approved by the Board at the 
July 12, 1990, meeting.
Considerations Against Adoption
University officers are aware of none.
Constituency Involvement
The requests presented here have been developed following broad 
involvement of students, faculty, and staff within the respective academic and 
support units. In all instances, the documents carry the recommendation of the 
various program directors and deans. In preparing the various requests, SIUC 
officials have followed the regular planning process to identify priorities and 
have sought the recommendations of the constituencies affected. Academic 
program requests from SIUC have been recommended either by the Graduate Council 
or the Faculty Senate, and from the School of Medicine by the Executive 
Committee.
Resolution
BE IT RESOLVED, By the Board of Trustees of Southern Illinois 
University in regular meeting assembled, That, subject to authority reserved to 
this Board to make modifications, changes, or refinements herein as it deems 
appropriate in reviewing RAMP Documents, the amendment to the RAMP Planning 
Documents for Fiscal Year 1992 for Southern Illinois University at Carbondale, 
including the Southern Illinois University School of Medicine, is hereby 
approved as presented to the Board this date; and
BE IT FURTHER RESOLVED, That the Chancellor shall take appropriate 
steps to accomplish filing of the materials approved herein with the Illinois 
Board of Higher Education in accordance with policies of Southern Illinois 
University.
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SIUC EXPANDED/IMPROVED PROGRAM REQUESTS 
M.P.A., Aviation Administration
This request seeks the remainder of funding required to 
complete implementation of the new concentration in Aviation 
Administration in the Master of Public Affairs program. This 
program was first approved for FY-90 with $134,500 of new state 
resources provided for that fiscal year. The first partial 
class was admitted for January of 1990, and the first full 
class has been admitted for the Fall of 1990.
M.S., Food and Nutrition
The request for a M.S. in Food and Nutrition, with a concen­
tration in community nutrition, was approved by IBHE and 
recommended for full funding in FY-91. Absent any appro­
priation for this program, the request is being resubmitted for 
FY-92. The program request is detailed on pages 391-525 of the 
FY-91 RAMP Planning Documents.
Molecular Biology Initiative
This proposal was first submitted in the University's FY-87 
RAMP Planning Documents. IBHE recommended funding for this 
program in FY-87, FY-88, FY-89, and FY-90. Since $270,000 was 
appropriated for this activity for FY-90, the balance of 
$430,000, adjusted for inflation to a total request of 
$509,546, is being resubmitted for FY-92. The program request 
is detailed on pages 202-204 of the FY-89 RAMP Planning 
Documents.
M.S., Manufacturing Systems
This request seeks the remainder of funding required to 
complete full implementation of the recently approved Master of 
Science Degree in Manufacturing Systems. The M.S. in 
Manufacturing Systems received IBHE approval on May 5, 1987, 
but no funds were appropriated for FY-88. The first class of 
15 students was accepted for the program in the Fall of 1988 
with funding from Industrial Technology activity funds and 
reallocations within the College.
UG Quality: Electrical Engineering
This request seeks the remainder of funding required to 
complete full implementation of the expansion proposal which 
was originally recommended for funding by IBHE for FY-88. The 
IBHE again recommended that this proposal be funded at a level 
of $125,600 in FY-89 and FY-90. With this amount now appro­
priated for this purpose for FY-90, the University is seeking 
the outyear funding for this expansion which is detailed on 
pages 236-243 of SIUC's FY-89 RAMP Planning Documents.
$ 64,245
$ 108,889
$ 509,546
$ 129,164
$ 115,419
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UG Quality: Physics
This Expansion Request was submitted in the FY-90 RAMP Planning 
Documents. Because IBHE did not make a recommendation on the 
request, it was resubmitted in the FY-91 RAMP Planning 
Documents and was recommended for funding by IBHE.
UG Quality: Mathematics
This Expansion Request was submitted in the FY-90 RAMP Planning 
Documents. Because IBHE did not make a recommendation on the 
request, it was resubmitted in the FY-91 RAMP Planning 
Documents and was recommended for funding by IBHE.
UG Quality: Liberal Arts
This Expansion Request was submitted in the FY-90 RAMP Planning 
Documents. Because IBHE did not make a recommendation on the 
request, it was resubmitted in the FY-91 RAMP Planning 
Documents and was recommended for funding by IBHE.
Minority Retention
This Expansion Request was submitted in the FY-90 RAMP Planning 
Documents. Because IBHE did not make a recommendation, the 
request was resubmitted in the FY-91 RAMP Planning Documents 
and recommended by IBHE for funding at the level of $115,000. 
Because no appropriation was received for this project for 
FY-91, the complete request is being resubmitted for FY-92.
Assessment of Student Progress
The $100,000 recommended by IBHE and received in FY-90 for this 
purpose was used to buy release time for faculty working on the 
assessment initiative, to fund the attendance of six faculty at 
the AAHE Conference on Assessment, and to defray expenses 
incurred in developing self-report instruments for current 
students and alumni. This request seeks additional funding to 
cover expenses associated with an assessment process that is 
designed to assess all students, rather than a representative 
sample, and will use measures of student learning in addition 
to self-report surveys.
Illinois Minority Graduate Incentive Program
Resources were requested in FY-91 RAMP for $83,000 to be added 
to SIUC1s base budget for the administration of two statewide 
graduate minority fellowship programs: the Illinois Graduate 
Minority Incentive Program; and the Illinois Consortium for 
Educational Opportunity Program. Both programs have the goal 
of increasing the number of minority faculty and staff at Illi­
nois colleges and universities via the provision of graduate 
fellowships and other program supports. Since there was no
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appropriation for this program for FY-91, the request is being 
resubmitted for FY-92. The request has been adjusted for 
inflation.
Aquaculture - Fish Management
SIUC continues to be a national leader in the area of 
aquaculture and fish management. Since 1986 when the 
University increased the number of state supported faculty 
assigned .75 time to the Cooperative Fisheries Research 
Laboratory (CFRL) from two to four faculty. The amount of 
external funding support for fisheries research increased from 
two to four faculty, the amount of external funding support for 
fisheries research increased from $488,000 in 1986 to 
$1,200,000 in 1990. This request would accelerate research 
activity in aquaculture and make an important contribution to 
economic development.
UG Quality: Art and Design
This funding will enable the unit to continue to improve and 
provide quality education to both majors and non-majors. Since 
the merger of two Design specializations with the School of Art 
curriculum in 1984, enrollments of Art and Design majors have 
increased by 29%. During the same period, enrollments by 
non-art majors have increased substantially.
UG Quality: Psychology
Funds are being sought for creating and implementing the 
computer management of GE-B 202, an introductory Psychology 
course now enrolling 1,400 students each term. The course 
serves the General Education population and Psychology majors. 
If funding is secured, substantial portions of the course will 
be converted to a self-instruction format.
UG Quality: Foreign Languages and International Trade
Approved without new state funding in 1986, Foreign Languages 
and International Trade has since become one of the growth 
programs of SIUC. Federal grants and ad hoc internal funding 
have supported it up to now. Because such funding cannot be 
relied on systematically and because continuing base budget 
support is necessary for stability and planned growth, 
application is now being made for state funding.
UG Quality: Business and Administration
State funds are requested for a faculty position, computer 
equipment, and 0TS support to further advance undergraduate 
program quality in the College of Business and Administration 
(C0BA). Specifically, resources are requested to support 
additional undergraduate courses in information systems, 
international business, and entrepreneurship.
S 340,800
$ 200,000
$ 110,545
$ 106,584
$ 350,000
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Advancing Minority Participation
Resources are requested to fund a scholarship program which 
targets minorities and women in the underrepresented areas of 
engineering, science, agriculture, and teacher education. 
These disciplines have a dearth of minorities and women, yet 
studies indicate that demand for minority and women graduates 
in these fields is high. This request represents phase two of 
the University's effort at SIUC to advance minority partici­
pation by targeting the recruitment of promising Black and 
Hispanic high school and community college graduates who wish 
to major in these disciplines.
Staff Support (SOM)
SIU School of Medicine has found the salaries of its employees 
substantially below the salaries of individuals employed by the 
state code departments and other state colleges and univer­
sities. The ability of the School of Medicine to recruit top- 
quality employees has been severely impaired by its inability 
to rival starting salaries offered by the state code 
departments and other state agencies. Likewise, the School of 
Medicine's excessive turnover rate can be attributed to low 
salaries paid and to the instability of annual salary increase 
allocations. In an effort to correct the deficiencies in its 
Civil Service salary ranges and employee salaries, the School 
of Medicine has developed a Staff Support Program that would 
restore competitiveness of Civil Service salary ranges and 
salaries paid. This request represents a resubmittal of the 
Year 2 and Year 3 proposal to accomplish this goal through an 
adjustment in the State base appropriation for Civil Service 
personnel. Funding of $350,000 was received in Year 1 (FY-90); 
no funds are recommended in FY-91; therefore, all of the 
unfunded requests will be phased for two additional years 
(FY-92 and FY-93). The total program request is $2,070,900.
Situated Learning Track (SOM)
The situated learning track (SLT) is an alternative curricular 
track proposing to structure knowledge for use in clinical 
contexts, to teach the clinical reasoning process and to 
develop self-directed learning skills. The track will have a 
maximum of 18 students per class. It runs concurrently with 
the first two years of medical school, with Year 1 in 
Carbondaie and Year 2 in Springfield. In FY-92, the first 
class admitted will be coming to Springfield for Year 2 of the 
SLT. Students in the SLT join students in the standard 
curriculum at the beginning of clerkships in the third year.
Ophthalmology (SOM)
In addition to clinical and research programs, the Ophthalmol­
ogy Division has been able to supplement the educational 
experiences of the School's students and residents. An 
expanded ophthalmology program would allow SIU School of 
Medicine to provide comprehensive services currently 
unavailable in Illinois outside of Chicago. The services would 
be provided by a full complement of faculty and staff necessary 
for the delivery of educational opportunities for medical 
students and residents, for research into new methods of 
diagnosis and treatment of eye diseases, and for a high quality 
patient care program. The Division of Ophthalmology intends to 
apply for a residency program. The planned expansion would 
occur over a four-year period, and is projected to cost a total 
of $935,000.
Reproductive Biology (SOM)
The Department of Physiology proposes to develop an inter­
departmental doctoral student support program in reproductive 
biology with faculty from both the Physiology and the Anatomy 
units. Program elements would include research assistantships 
for participating Ph.D. students; sponsorship of student atten­
dance at scientific meetings; development of additional 
graduate courses, seminars, and journal clubs; support for 
visits from prominent outside scholars; graduate student 
research funding; stipends for prospective students to attend 
an annual meeting of faculty, graduate students, and post­
doctoral fellows—to be addressed by a prominent outside 
speaker; and maintaining shared equipment. This is not a new 
program, rather it is a substantial improvement of an existing 
effort to train superior young scientists in the field of 
reproductive biology. Implementation of the proposed program 
would place the medical school in a more competitive position 
for attracting qualified Ph.D. students. Moreover, it would 
improve the research capabilities of graduate students by 
providing them with improved equipment, more laboratory 
experiences, and an educational opportunity to interact with 
scientists from other institutions. Such interaction with 
other scientists should further strengthen their opportunity to 
obtain postdoctoral positions.
Prematriculation (SOM)
Most medical schools successful in recruiting and retaining 
minority medical students have prematriculation programs. 
These programs, which usually begin the summer before expected 
fall enrollment, ease the transition to the rigors of medical 
school by early exposure to basic science course work at the 
medical school level of presentation and by an introduction to 
medical school facilities and faculty. The School of Medicine 
proposes retention of its prematriculation program, formerly
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funded by a Health Careers Opportunity Program (HCOP) grant, by 
means of an additional state appropriation. The SIU School of 
Medicine Prematriculation Program is designed for 15 
minority/disadvantaged matriculants. The Program begins with 
an eight week session delivered during the summer preceding 
enrollment in medical school and continues providing counseling 
and support for the students through the first year.
TOTAL EXPANDED/IMPROVED PROGRAM REQUESTS
SIUC SPECIAL ANALYTICAL STUDIES
Instructional Equipment
As technology has evolved in the United States, it has become 
increasingly capital intensive. That is, new technology has 
been embodied in new types of equipment. This sophisticated 
equipment in turn requires sophisticated labor in order to be 
productive. As a result, universities must devote increasing 
amounts of their resources to the purchase of equipment to 
enable students to receive up-to-date instruction. SIUC, like 
many other institutions, has faced a problem of inadequate 
funding which makes it extremely difficult to invest sufficient 
resources in new equipment. In an attempt to focus this 
problem, SIUC has carried out a Special Analytical Study on 
Instructional Equipment. A committee was created composed of 
representatives from SIUC who are most equipment intensive. 
The committee members used a questionnaire to determine the 
equipment needs of the various departments within each college. 
The results are submitted in this report.
Equipment Replacement (SOM)
For the School of Medicine we are including an updated special 
analytical study of equipment replacement for consideration for 
state funding in Fiscal Year 1992. This study was originally 
submitted as part of the Fiscal Year 1986 RAMP Planning 
Documents and was updated for inclusion in subsequent RAMP 
Planning Documents. The updated study of the equipment 
replacement needs of the School of Medicine forms the basis for 
a request of $1,177,200 each year from Fiscal Year 1992 through 
Fiscal Year 1996. Failure to replace and/or update the School 
of Medicine's aging equipment inventory will severely impact 
its ability to support educational, research, and service 
programs.
TOTAL SPECIAL ANALYTICAL STUDY REQUESTS
TOTAL NEW STATE RESOURCES REQUESTED FOR EXPANDED/IMPROVED 
PROGRAM AND SPECIAL ANALYTICAL STUDIES
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TOTAL NEW STATE RESOURCES REQUESTED FOR PROGRAMS, FISCAL YEAR 1992 
FOR SOUTHERN ILLINOIS UNIVERSITY AT CARBONDALE, INCLUDING THE SCHOOL
OF MEDICINE
Requested New
Program State Appropriations
New Program Requests
Ph.D., Physics S 119,000
M.A., M.S., and Ph.D. in Mass Communications 154,800
Total New Program Requests S 273,800
Expanded/Improved Program Requests
Master of Public Affairs $ 64,245
M.S., Food and Nutrition 108,889
Molecular Biology 509,546
M.S., Manufacturing Systems 129,164
UG Quality: Electrical Engineering 115,419
UG Qua!ity: Physics 285,285
UG Quality: Mathematics 117,040
UG Quality: COLA 167,200
Minority Retention 269,650
Assessment of Student Progress 150,000
Illinois Minority Graduate Incentive Program 86,735
Aquaculture - Fish Management 340,800
UG Quality: Art and Design 200,000
UG Quality: Psychology 110,545
UG Quality: FLIT 106,584
UG Quality: COBA 350,000
Advancing Minority Participation 214,000
Staff Support (SOM) 1,091,200
Situated Learning Track (SOM) 181,610
Opthalmology (SOM) 218,000
Reproductive Biology (SOM) 63,800
Prematriculation (SOM) 86,843
Total Expanded/Improved Program Requests
Special Analytical Study Requests
Instructional Equipment $1,500,000
Equipment Replacement (SOM) 1,177,200
Total Special Analytical Study Requests
Total Program Requests for SIUC, 
Including the School of Medicine $ 7,917,555
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AMENDMENT TO RESOURCE ALLOCATION AND MANAGEMENT PROGRAM 
(RAMP) PLANNING DOCUMENTS, FISCAL YEAR 1992
Te x m n Pe d/i m p r o v e d p r o g r a m r e q u e s t s ). stue~
Summary
This matter proposes amending FY 1992 RAMP Planning Documents for 
SIUE by adding eight expanded/improved program requests. The eight expanded/ 
itrmroved program requests are: (1) Assessment of Student Progress ($56,000); 
(2) Bachelor of Science in Business Administration ($210,000); (3) Enhancement 
of Nursing Graduate Programs ($305,000); (4) Excellence in Undergraduate 
Teaching/Honors Academy ($285,000); (5) Improvement of the Undergraduate 
Program in Nursing ($200,000); (6) Minority Incentives ($245,000); (7) Music 
Equipment ($100,000); and (8) Project for Excellence in Science and Mathematics 
Education ($100,000). The total funding request in this RAMP amendment is 
$1,501,000.
Rationale for Adoption
Of the expanded/improved program requests submitted here, four are 
resubmissions of requests put forward and approved by the Chancellor and by the 
SIU Board of Trustees for FY 1991: (1) Assessment of Student Progress; 
(2) Excellence in Undergraduate Teaching; (3) Minority Incentives; and (4) the 
Project for Excellence in Science and Mathematics Education. Except for the 
Project for Excellence in Science and Mathematics Education, these requests 
were recommended for funding by the Illinois Board of Higher Education for FY 
1991, but received none. Two requests, Excellence in Undergraduate Teaching 
and Assessment of Student Progress, were new funding categories developed for 
FY 1989 through discussions with the Illinois Board of Higher Education. All 
of the program requests mentioned above are resubmitted once again by the 
Chancellor to the Board of Trustees for consideration as part of the SIUE FY 
1992 funding request.
Four expanded/improved program requests presented for consideration 
herein are newly submitted requests: (1) the Bachelor of Science in Business 
Administration; (2) Enhancement of Nursing Graduate Programs; (3) Improvement 
of the Undergraduate Program in Nursing; and (4) Music Equipment. Also, to the 
original proposal for Excellence in Undergraduate Teaching has now been added a 
funding request for the SIUE Honors Academy curriculum.
The expanded/improved program requests are appropriate to SIUE's 
instructional and service priorities, and the funding levels sought are 
appropriate to program needs.
Considerations Against Adoption
University officers are aware of none.
Constituency Involvement
All requests were reviewed and approved by the SIUE constituency 
groups, including the Faculty Senate where applicable and the University 
Planning and Budget Council. Further discussions among the SIUE President, the
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Provost and Vice-President for Academic Affairs, and other appropriate 
individuals resulted in the proposals presented in this amendment. The 
President subsequently recommended them to and received the concurrence of the 
Chancellor.
Resolution
BE IT RESOLVED, By the Board of Trustees of Southern Illinois 
University in regular meeting assembled, That, subject to authority reserved to 
this Board to make modifications, changes, or refinements herein as it deems 
appropriate in reviewing RAMP Documents, the Board approves amending the SIUE 
FY 1992 RAMP Planning Documents by adding to them eight expanded/improved 
program requests as listed in the summary statement of this matter; and
BE IT FURTHER RESOLVED, That the Chancellor shall take appropriate 
steps to accomplish filing of the materials approved herein with the Illinois 
Board of Higher Education in accordance with policies of Southern Illinois 
University.
EXPANDED/IMPROVED PROGRAM REQUESTS FOR SIUE
Assessment of Student Progress $ 56,000
The proposal is intended to support continuing implementation 
of the Plan for the Assessment of Undergraduate Education at 
Southern Illinois University at Edwardsville. The Assessment 
Plan specifies requirements to be completed by undergraduate 
students from their initial enrollment through the senior year.
Those requirements include tests in college-entry skills, a 
paper to assess whether objectives in writing and critical 
thinking have been attained, and a senior assignment to assess 
attainment of general education objectives and proficiency in 
the major. The general purpose of the Assessment Plan is to 
enable the University to improve continually (a) the quality of 
its undergraduate program and (b) the benefits that accrue to 
students from participation in that program.
Bachelor of Science in Business Administration $ 210,000
The purpose of this request is to permit the School of Business 
to implement proposed revisions in the requirements for the 
Bachelor of Science in Business Administration in a systematic 
and comprehensive manner. If the School is forced to rely upon 
internal resources to implement the proposed changes, it is 
uncertain as to how much of the plan can be implemented and, 
therefore, how effective the implementation of the curriculum 
changes will be. The revisions in the curriculum include more 
emphasis on the liberal arts and sciences as a foundation to 
study in business, team-teaching, more structure in the 
sequencing of course material, continuous evaluation of the 
student's writing skills, and the development of multicultural 
and international perspectives.
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Enhancement of Nursing Graduate Programs
This request for state funding provides for implementation of 
the Master of Science Degree in nursing, Nurse Anesthesia 
Specialization, and for improvement of graduate programs in 
general. State funding for initiation of the Nurse Anesthesia 
program had been requested in RAMP 91; no funding was 
allocated.
Excellence in Undergraduate Teaching/Honors Academy
This budget proposal has a dual thrust, that of enhancing 
general education and introductory-level courses in mathematics 
and in English composition and that of providing resources to 
enhance SIUE's Honors Academy program. Thus, students from 
both ends of the academic spectrum, those requiring a 
strengthening of their skills and those students who excel, 
will be served. The new resources that are requested will 
enable SIUE to employ full-time faculty members for assignment 
to general education and introductory-level courses in 
mathematics and English composition, thus improving the quality 
of the institution's programs by having regular faculty members 
in lower-division courses rather than teaching assistants or 
auxiliary faculty as is sometimes the case at present. The 
SIUE Honors Academy exists to develop and offer a structured 
honors program to students who have the necessary qualifi­
cations and who will benefit from it. Small class sizes, 
interdisciplinary courses, and a participatory learning 
environment are features of the program. Experienced faculty 
with a commitment to honors education will be assigned to 
participate in the program.
Improvement of the Undergraduate Program in Nursing
This request will continue and expand offerings in the 
undergraduate SIUE Nursing program. State funding for initi­
ation of major parts of the Registered Nurse offerings was 
requested in FY 1983 and in FY 1986 and obtained in FY 1985 and 
FY 1990, respectively. The additional funding notwithstanding, 
needs in these offerings have expanded considerably due to 
increased Registered Nurse student enrollment. In addition, 
clinical practicum faculty supervision needs have increased for 
generic as well as for RN students. Additional funding is also 
being requested to expand undergraduate clinical practicum 
opportunities, provide supplemental course offerings in prepa­
ration for the Registered Nurse licensure examination, and to 
continue developmental course offerings and support activities 
for students which have been initiated through federal grant 
funds.
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Minority Incentives
The components of SIUE's Minority Incentives proposal address 
the priorities set forth by the Illinois Board of Higher 
Education for Minority Preparation and Retention Initiatives in 
state universities. The proposal describes and explains three 
interrelated activities: (1) Summer Science Awareness Bridge 
Program; (2) Pre-College Program for High School Juniors Who 
Need Academic Assistance; and (3) College Awareness Program for 
7th, 8th, 9th graders in East St. Louis District #189, Alton 
Community Unit No. 11, and St. Louis Public Schools. The total 
budget request is $244,660.
Music Equipment
This is a request for materials which are basic to the teaching 
mission of the SIUE Department of Music. It calls for new 
funds to supply musical instruments, pianos, and recording 
studio equipment, plus recurring funds for replacement and 
maintenance of this equipment. The request is necessitated by 
a recent history of expanding enrollment placed against a 
longer history of declining support for equipment purchases and 
deterioration of the department's existing equipment.
Project for Excellence in Science and Mathematics Education
The proposal is to expand the activities of Project for 
Excellence in Science and Mathematics Education (ESME) which 
was established in 1985 by a New Program Request. A faculty 
position will be added, and civil service positions will be 
created for a secretary and a manager of the materials 
resources room. Part-time appointments to the Project will be 
supported. Additions to the support lines will underwrite the 
activities of the new faculty and staff, allow more travel by 
faculty, and permit development of the equipment loan program 
and the materials resources room. The successes of the past 
and current programs of the ESME project have led to more 
requests than present faculty can handle.
$ 245,000
$ 100,000
$ 100,000
TOTAL EXPANDED/IMPROVED PROGRAM REQUESTS $ 1,501,000
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TOTAL NEW STATE RESOURCES REQUESTED FOR PROGRAMS,
FISCAL YEAR 1992
SOUTHERN ILLINOIS UNIVERSITY AT EDWARDSVILLE
Requested New
Program State Appropriations
New Program Requests
B.S. in Management Information Systems $147,600
Master of Social Work 354,184
Total New Program Requests $ 501,784
Expanded/Improved Program Requests
Assessment of Student Progress $ 56,000
Bachelor of Science in Business Administration 210,000
Enhancement of Nursing Graduate Programs 305,000
Excellence in Undergraduate Teaching 285,000
Improvement of the Undergraduate Program in Nursing 200,000
Minority Incentives 245,000
Music Equipment 100,000
Project for Excellence in Science and Mathematics
Education 100,000
Total Expanded/Improved Program Requests $1,501,000
TOTAL PROGRAM REQUESTS FOR SIUE $2,002,784
RESOURCE ALLOCATION AND MANAGEMENT PROGRAM (RAMP).
FISCAL YEAR 1992, SPECIAL ANALYTICAL STUDIES FOR
COMPUTING AND SUPPORT COSTS, SIU CENTRAL ADMINISTRATION
Summary
This matter proposes two Special Analytical Studies Requests. The 
first is a funding request for computing and the second is to meet increased 
support costs. The request totals $3,847,100 in new state resources to support 
initiatives for SIUC, ($1,762,000), for the School of Medicine ($455,500), for 
SIUE ($1,199,600), and for the Central Administration ($430,000). This 
coordinated request is one outcome of the coordinated planning activity for 
computing.
The second request is for $61,000 in new state resources to meet 
increased support costs for Central Administration.
Rationale for Adoption
The rapidly expanding use of information technology at SIU, combined 
with the pace at which that technology changes, places an incredible burden on 
University resources. Responding to technological changes resulted in the
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early 1980s in the adoption of a coordinated planning process for computing and 
more recently (for FY-89 and FY-90) also resulted in coordinated requests for 
computing resources. The request is an acknowledgment that meeting the needs 
for computing at the University cannot be undertaken exclusively through 
internal reallocation, but that expanded state resources are necessary to meet 
the challenges inherent in the computing enterprise.
One result of internal reallocation to meet the demands of new 
technology has been diminished flexibility in meeting increased support costs. 
These costs were escalated in recent years at a rate far exceeding normal 
growth because of increased reporting requirements, increased in-state travel, 
and increased demands placed on Central Administration staff.
Considerations Against Adoption
University officers are aware of none.
Constituency Involvement
Major elements of this request have been developed at separate campus 
locations with differing means of constituency involvement. The overall 
request has been coordinated through the Computer Operations Committee, which 
is chaired by the Director of Planning for Computing and whose membership also 
includes the Directors of Computing at SIUC, SIUE, and the School of Medicine.
The request to meet increased support costs was developed as an 
administrative matter.
Resolution
BE IT RESOLVED, By the Board of Trustees of Southern Illinois 
University in regular meeting assembled, That the Special Analytical Studies as 
presented to the Board this date are hereby approved; and
BE IT FURTHER RESOLVED, That the Chancellor shall take appropriate 
steps to accomplish filing of the materials provided therein with the Illinois 
Board of Higher Education in accordance with policies of Southern Illinois 
University.
RESOURCE ALLOCATION AND MANAGEMENT PROGRAM (RAMP) SUBMISSIONS,
FISCAL YEAR 1992: CAPITAL BUDGET PRIORITIES
Summary
The following capital projects for FY 1992 have been prioritized by 
the Chancellor into a University-wide list presented for the consideration and 
approval of the Board.
Rationale for Adoption
Projects'proposed for the campuses are concerned with greatly needed 
permanent facilities for instructional and laboratory support space, with
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remodeling and renovation to preserve existing facilities, and with science and 
technology research and development facilities.
In reformulating the campus requests into priority listings by 
categories, the following project priority considerations were recognized:
A. Projects of an emergency nature.
B. Previous priority accorded to projects carried over from the 
past.
C. Projects providing for accessibility for the handicapped and for 
rehabilitation, remodeling, and realignment of existing 
facilities, with special consideration given when preservation of 
the facility is a factor.
D. Projects to address new and renovated facility needs for science, 
technology, and engineering instructional programs.
E. Repair and renovation projects to address critical infrastructure 
needs and to update academic and research space.
Constituency Involvement
Each campus administration has worked with appropriate groups to 
develop its request for capital budget projects.
BE IT RESOLVED, By the Board of Trustees of Southern Illinois
University in regular meeting assembled, That subject to minor technical 
changes as may be deemed necessary by the Chancellor, the attached lists of 
Capital Projects consisting of:
Considerations Against Adoption 
None is known.
Resolution
Regular Projects
Science and Technology Projects
Repair and Renovation FY-91 Appro-
$13,838.1
29,083.9
priations for FY-92 Release 
Repair and Renovation FY-92 RAMP
2,995.9
8,253.3
$54,171.2
Projects
Total
be approved as the University-wide Priority List for Southern Illinois 
University for Fiscal Year 1992.
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Priority
University-
w i d e ^ ^
1
2
Southern Illinois University 
University-wide Capital Budget Priority List 
Regular Capital Projects 
Fiscal Year 1992
(Thousands)
Project Description SIUC SIUE
Environmental Control and Hazardous Waste
Faci 1 i t,y ~ $2,000.0
This project provides for the construction 
of a building to house the campus units 
which are responsible for controlling the 
campus environment and for processing the 
various chemical wastes, low-level radio­
active wastes and biological wastes that 
are generated by the many teaching and 
research activities. This facility will 
provide adequate space and flexibility to 
ensure the University's continued compli­
ance with the rapidly changing federal and 
state regulations which control the safe 
processing, storage and disposal of all 
hazardous wastes. The building will 
contain 12,000 net assignable square feet 
and 20,000 gross square feet. The funds 
presently requested represent the total 
project cost, and provide for A & E 
services, construction, movable equipment, 
utilities extensions, and site 
improvements.
Communications Building Remodeling $1,700.0
This project provides for the completion of 
approximately 12,000 GSF on the second 
floor of the Communications Building.
Interior construction was not complete when 
the first phase of the facility was opened 
in 1966, as construction costs exceeded 
available appropriations. The remodeled 
area, to be used by the College of Communi­
cations and Fine Arts, will provide 8,600 
NASF, including 6,200 NASF for laboratories 
and 2,400 NASF for offices. Remodeling 
will involve installation of floor 
coverings, interior partitions, and ceiling 
finishes.
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Priority
University-
wide
3
4
5
Project Description
Underground Electric, Phase III
This project provides for an upgrade of the 
underground electrical distribution system. 
Work to be undertaken includes replacement 
of four transformers, loop switches, 
approximately 5,000 linear feet of duct and
2 0 , 0 0 0  linear feet of electric cable in 
feeder #8.
Asbestos Abatement, Phase I
Initial request for funds to remove friable 
building materials containing asbestos and 
to provide replacement materials with 
similar insulating qualities.
Supporting Services Annex
Funding for this initiative will provide 
for construction of additional supporting 
services facilities on the Edwardsville 
Campus to accommodate the activities of 
three units: Contract Archaeology, Uni­
versity Police, and the University Museum. 
The new facilities also will include 
general-purpose storage space. Plans call 
for construction of 20,000 Gross Square 
Feet (15,000 Net Assignable Square Feet).
High Temperature Water Distribution System 
Renovation
This project will fund a complete reno­
vation of the high temperature water 
distribution system on the Edwardsville 
Campus. The system, 25 years old, presents 
increasingly severe maintenance problems 
and would threaten the University's ability 
to function if a system failure occurred at 
any of several critical locations during 
cold weather.
(Thousands) 
SIUC SIUE 
$1, 000.0
$1, 000.0
$2,522.0
$4,920.1
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Priority 
University- 
wi de
7
Project Description
Land Acquisition and Construction of Day 
Care Facilit.y-Sprinqfield
Funds are requested to support the 
planning, land acquisition, construction, 
and equipping of a Day Care Center for the 
School of Medicine at Springfield. The 
operation costs of the completed Day Care 
facility are expected to be supported from 
the operating revenues of the center. The 
availability of a Day Care Facility will 
enable the school to more effectively 
compete for high quality employees in the 
Springfield job market.
(Thousands) 
SIUC SIUE
$ 696.0
Campus Totals $6,396.0 $7,442.1 
University-wide Total $13,838.1
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Southern Illinois University 
University-wide Capital Budget Priority List 
Science and Technology Projects 
Fiscal Year 1992
Priority (Thousands)
University-
wide Project Description SIUC SIUE
1 Engineering Annex: Planning $10,582.9
This project provides for planning, through 
development of construction documents, of 
an annex to the Engineering and Technology 
Building for the Department of Electrical 
Engineering. The new 52,970 GSF facility 
will provide approximately 31,390 NASF, 
including 10,000 NASF for classroom labora­
tories, 15,030 NASF for research labora­
tories, and 5,360 NASF for offices. The 
total estimated cost of the Engineering 
Annex is $13,500,000, including future year 
allocations for construction, equipment, 
and utilities extensions. Planning funds 
of $817,100 were appropriated and approved 
in the FY-90 Science and Technology 
Initiative.
2 Engineering Facility: Planning and Construction $17,458.0
This project will provide funds to complete 
planning and to construct a facility to 
house laboratories, classrooms, and offices 
of the School of Engineering. Funds of 
$843.5 were appropriated in FY 1990 to 
begin planning. The proposed facility will 
consist of approximately 60,000 NASF of 
space. The cost of the total project, 
including planning, construction, and 
equipment is expected to be $23,116.1.
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Priority 
Uni versi ty-
wide Pro.ject Description
3* Planning, Research, and Education Facility,
Springfield
As the School of Medicine reaches full 
maturity, resolution of space allocation 
conflicts among research and instructional 
programs is progressively more difficult. 
Leased facilities are increasingly 
ineffective and costly. This request will 
support design of a building to permit 
expansion of grant supported research, 
ensure compatible development of educa­
tional resource capabilities, and maximize 
future opportunities to consolidate related 
functions. The total project cost is 
approximately $21,000,000.
Campus Totals $11,625.9 $17,458.0
University-wide Total $29,083.9
♦Southern Illinois University School of Medicine Project.
Southern Illinois University 
Repair and Renovations Projects 
Fiscal Year 1991 Appropriations for 
Fiscal Year 1992 Release of Funds
(Thousands)
SIUC
Project Description
Replace Freight Elevators-Librar.y $ 140.0
Advanced age and high traffic on the two freight elevators 
cause excessive maintenance costs, and repair parts are no 
longer available. Both cabs and controls will be replaced.
Replace Emergency Generator-Arena $ 125.0
The present unit is 50 KW and it is not reliable due to engine 
failure. Repair parts are no longer available. A new unit is 
necessary for safety purposes during special events. The new 
unit wi11 be 300 KW.
(Thousands) 
SIUC SIUE
$ 1,043.0
Replace Steam Line-Davies and Wheeler
September 13, 1990
The underground steam line from the Harwood station to Davies 
Gym and to Wheeler Hall is causing high maintenance 
expenditures and needs extensive repairs. The tunnel structure 
needs repair, expansion joints need to be replaced, and many 
anchors are reusted and also need to be replaced.
Replace Water Lines-Life Science
Galvanized water piping has become corroded in many locations 
and restricts water flow significantly. This project will 
replace approximately 800 lineal feet of galvanized line with 
copper line.
Replace Fire Alarms-Phase VI
This project is a continuing program of replacing annunciator 
panels and sensing devices with state of the art equipment in 
Faner Hall and in the Power Plant.
Replace Fan Speed Control!ers-Life Science
This project will replace on/off switching mechanisms with 
variable speed controls to reduce the surges and the stress 
associated with frequent cycling of fans.
Reanchor Concrete Panels-Technology
The steel anchors holding concrete panels to the exterior walls 
of the building have rusted causing some panels to come loose. 
All 200 panels are to be removed, the steel anchors replaced 
and then remounted.
Remodeling Rutledge Manor, Springfield
This renovation project will make the rcently acquired Rutledge 
Manor space fully usable. Use of the acquired space will allow 
the School to relocate several administrative and academic 
units and permit the development of much needed research 
laboratory space in a portion of the Rutledge Manor complex. 
The renovation will also facilitate the removal of some 
nonclinical programs from expensive hospital space.
MIF Roof Replacement, Springfield
A portion of the roof on the Medical Instructional Facility 
originally was installed in 1974. The Medical Library is 
housed directly under this portion of roof of which the 
contents are highly susceptible to moisture damage. This 
request will remove the old built-up roof, upgrade the roof 
insulation for energy conservation, and add a single ply roof 
membrane.
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Roof Replacement, 911/913 North Rutledge, Springfield
This request will remove the existing frequently patched 
built-up roof down to the decking, add tapered insulation for 
energy conservation and drainage, cover with mopped layers of 
felt or membrane, add a gravel ballast, and replace all 
flashings on about 33,000 square feet of roof that is over 22 
years old.
Total SIUC
SIUE
East St. Louis Center Infrastructure Repairs
The University's East St. Louis Center is housed in a 
19201s-era former hotel. The facility has been remodeled and 
renovated over the past two decades to accommodate functional 
changes and program expansion when necessary. In addition, an 
on-going priority has been to replace deteriorated or obsolete 
structural components and operating systems. Presently, three 
such features are of greatest concern to the University: 
(a) an obsolete, inefficient boiler heating system mounted on a 
crumbling concrete base, (b) unsound sidewalks originally 
designed as coverings for below-grade storage areas, and 
(c) original, deteriorated, wood-frame windows in the basement. 
This project will provide for the replacement of these building 
elements.
Edwardsville Campus Infrastructure Repairs
When Build Illinois Program allocations began in FY-86, funds 
were applied to the highest priority projects in the Univer­
sity's repair and renovation plan, with emphasis on pressing 
maintenance concerns, energy conservation measures and infra­
structure preservation. With the exception of a number of 
smaller matters, most of these initial projects have been dealt 
with; however, two important ones remain unresolved:
(a) renovation of a lake water return flume which serves the 
University's chilling system and (b) initiation of an on-going 
power and HVAC capacity upgrade program in major academic 
buildings. This project will address these initiatives.
$ 240.0
$2,196.6
$ 261.0
$ 307.7
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Bursar Facilities Remodeling
The configuration of facilities presently occupied by the 
University's Bursar operation has remained unchanged, except 
for minor renovations and repairs, since the Rendleman Building 
was occupied in 1969. Changes in student use patterns; new 
technology associated with automated information systems; 
increased cash handling volume and security concerns; and the 
need to provide additional services have rendered current 
physical arrangements outmoded and inefficient. This project 
will provide for the remodeling of the facilities to 
accommodate present operational needs.
Total SIUE 
Total for SIUC and SIUE
Southern Illinois University 
Repair and Renovation Projects 
Fiscal Year 1992 RAMP
SIUE
Project Description 
East St. Louis Center Safety Renovations
This project is proposed as described in the material presented 
to the Architecture and Design Committee at its July meeting.
Chilled Water Unit Replacement
This project will fund the replacement of four obsolescent 
chiller units in the Edwardsville Campus Heating and Refrig­
eration Plant. The twenty-five year old existing chillers are 
750 ton per hour, single-stage lithium bromide units. They 
will be replaced by similar capacity, two-stage units. The new 
chillers are expected to operate with at least 30% greater 
energy efficiency than the equipment being replaced.
Science Laboratory Casework Renovation and Replacement
This project is proposed as described in the material presented 
to the Architecture and Design Committee at its July meeting.
$ 230.6
$ 799.3 
$2,995.9
(Thousands)
$ 756.8 
$2,618.2
$2,681.7
Total $6,056.7
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SIUC
Replace Cooling Tower Screens—Neckers*
Glass screens with steel supports are on three sides of the 
roof top cooling towers as concealment of the equipment. The 
steel supports and the heavy glass panels are to be replaced 
with light weight aluminum louvered panels.
Replace Carpeting—Faner, Phase II
This is a continuation of replacing 17 year old carpet that is 
worn in many places to the extent that it becomes hazardous to 
pedestrian traffic. Classrooms and academic offices are the 
areas of greatest concern.
Replace PCB Transformers, Phase II
Many electrical transformers have coolant that contains 
polychlorinated biphenyl (PCB) contamination. Several of those 
units are being replaced as a first phase. This second phase 
should provide adequate funds to replace the remaining 
contaminated units.
Replace Fan Speed Controllers, Phase II
This project will replace on/off switching mechanisms with 
variable speed controls to reduce the surges and the stress 
associated with frequent cycling of fans. This second phase 
will replace the units in the Wham Education Building.
Replace Roofs--Morris Library, Anthony, Col.yer, Miles Halls
This project will replace the 10-15 year old single membrane 
roofs on the 7th floor roof of Morris Library and the entire 
roofs of Colyer and Miles Halls. The clay tile roof on Anthony 
Hall is to be renovated and resealed.
Replace Electrical Transformer #53
The main transformer in vault #53 serves the SIU Arena and 
other buildings in the south part of the campus. Several addi­
tional loads have been placed on it during the past 15 years 
causing it to become overloaded during periods of high demand. 
The present 15 KVA unit will be upgraded to a 30 KVA unit.
S 200.0
$ 250.0
$ 200.0
$ 150.0
$ 350.0
$ 100.0
*This project is listed as the #9 priority on the supplemental list of 
Repair and Renovation projects. The probability for that funding is low, and 
the project is relisted here.
Complete Renovation of Pulliam G.ym and Auditorium
September 13, 1990
$ 500.0
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This project will provide funding for renovating and air 
conditioning the gymnasium and the main auditorium in Pulliam 
Hall. Funds were not adequate for the needed work in these two 
sections during the recent major renovation of the building.
Replace Emergency Generator--Washington Square
The emergency generator at Washington Square serves the campus 
police station and administrative offices. Recent mechanical 
failures have gone unrepaired because of discontinued 
replacement parts. The present 5 KW unit would be upgraded and 
replaced by a 30 KW unit.
Renovate Classrooms and Academic 0ffices--Lingle Hall
This project will provide funding for renovating the classrooms 
and administrative and faculty offices located on the first 
floor. Many areas have partial partitions and the lighting and 
air conditioning systems will be upgraded to normal levels.
Replace Exterior Doors—Medical School, Springfield
The entrance doors to the Medical Instructional Facility are 
deteriorating from wear. Replacement door hardware and closers 
are no longer available from the manufacturer. Some of the 
aluminum frames are warped by wind and wear to a point where 
security has been compromised. The requested funds would 
replace the exterior door frames of MIF and provide an 
electronic monitoring system to insure proper access control.
Total
DEDICATION OF THE JOHN M. OLIN NATURE PRESERVE, SIUE
Summary
This matter would dedicate the University-owned land described in 
Exhibit A as an Illinois nature preserve, the John M. 01 in Nature Preserve. 
The dedication would not affect the ownership or the academic use of the land. 
Procedural controls will be placed on the use of the land by the Illinois 
Nature Preserves Commission through its rules, and in accord with a master plan 
for the Preserve that would be jointly developed by the University, the 
Commission, and the Illinois Department of Conservation.
Rationale for Adoption
The property that would be dedicated as the John M. Olin Nature 
Preserve was acquired by the University from the Illinois Department of 
Conservation in 1976 as part of Mr. Olin's gift to the University of real and
$ 50.0
$ 276.6
$ 120.0
$2,196.6
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personal property. The conveyance of the property proposed as the preserve 
requires that it be kept in its natural state.
Since its acceptance by the University, the property has been used 
for natural study and education by University faculty and students, and by 
non-University groups with the University's permission. Because of the 
condition placed on the property, no other acceptable or suitable uses for the 
property have been identified. Dedication of the property as the John M. 01 in 
Nature Preserve will provide a means for appropriate use of the property, as a 
public asset, within the system of Illinois nature preserves.
It is proposed that 213 acres be dedicated as the John M. Olin Nature 
Preserve, with an additional 79.6 acres dedicated as buffer area to help 
protect the preserve. The University would maintain ownership of the land. 
Management and operation of the preserve would be the responsibility of the 
Illinois Department of Conservation and the Illinois Nature Preserves Com­
mission. The preserve would be managed in accord with the Commission's Rules 
for Management of Illinois Nature Preserves and a master plan for the Olin 
Preserve that would be developed by the University, the Department, and the 
Commission.
In accord with the Memorandum of Agreement for the Olin Nature 
Preserve, executed by the Chancellor in July, 1990, the Department would 
organize and supervise the management activities of the preserve, be 
responsible for maintaining trails and developing any new trails, and, in 
conjunction with the Commission, provide for oversight and signage at the 
preserve. The Department would be responsible for its actions and those of its 
personnel, and Commission staff would be responsible for the day-to-day 
implementation of the master plan's provisions.
University faculty and students would continue to be able to use the 
area for natural study and observation as would other individuals and groups.
Considerations Against Adoption
University officers are aware of none.
Constituency Involvement
This proposal has been discussed with the Dean of the School of 
Sciences and affected faculty in the School. It was recommended to the 
Chancellor for adoption by the Vice-President for Administration, the Provost, 
and the President, SIUE.
Resolution
BE IT RESOLVED, By the Board of Trustees of Southern Illinois 
University in regular meeting assembled, That:
(1) The Dedication of the John M. Olin Nature Preserve, attached 
hereto as Exhibit A, be and is hereby approved.
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(2) The Chancellor of Southern Illinois University be and is hereby 
authorized to take all actions and execute all documents 
necessary to the execution of this resolution in accordance with 
established policy and procedures.
EXHIBIT A 
DEDICATION OF A NATURE PRESERVE 
JOHN M. OLIN NATURE PRESERVE
KNOW ALL PEOPLE BY THESE PRESENTS, that the Board of Trustees of 
Southern Illinois University, being the owner thereof, does hereby dedicate the 
following described real property in Madison County, Illinois, as a nature 
preserve:
Parts of Sections 3 and 4, Township 5 North, Range 10 West 
of the Third Principal Meridian described as follows:
Beginning at a stone in the Northwest corner of Section 3, 
thence South 89° 45' East along the North line of said 
Section, 1567.29 feet to a point on the North line of said 
Section 3; thence South 1313.42 feet to the North line of 
"Mullen Ridge Sub-Division"; thence South 86° 44' West 
along said line 1237.22 feet to the Easterly line of Lot 6 
in said Sub-Division; thence South along said line 877.6 
feet to the Northwest corner in Lot 7 of said Sub-Division; 
thence Easterly along the Northerly line of Lots 7, 8, 9, 
and 10, 1320 feet to the East line of Lot 10 in said Sub- 
Division; thence Southerly along said line 782.4 feet to 
the South line of said Lot 10; thence Westerly along the 
South line of Lot 7, 8, 9, and 10, 1338 feet, more or less, 
to the intersection with the Northwesterly line of 
Fairmount Sub-Division; thence Southwesterly along said 
line 1338.1 feet; thence Southwesterly 49 feet more or less 
to a point that is 900 feet Northeasterly from a point 
along a line that intersects with the Northeasterly right- 
of-way line of Illinois Terminal Railroad at a point being 
441 feet Northwesterly from the corner nearest the Missis­
sippi River of Lot 11 in Fairmount Addition; thence 
Northwesterly 600 feet along a line perpendicular to the 
last described course; thence Southwesterly along a line 
perpendicular to the last described course to the inter­
section with the Northwesterly right-of-way line of 
Illinois Terminal Railroad; thence Northwesterly along said 
right-of-way line to the intersection of the West line of 
the Northeast Quarter of Section 4; thence North 0° 48'
West, 675 feet to a point on the West line of the Northeast
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Quarter of Section 4; thence Southeasterly 1125 feet along 
a line parallel to the said Northeasterly right-of-way line 
of Illinois Terminal Railroad; thence East 400 feet; thence 
North 400 feet; thence East 400 feet; thence Northerly to 
the intersection of the South line of the North Half of the 
Northeast Quarter of Section 4 and the West line of a tract 
of land conveyed to John M. Olin by deed recorded in Book 
16, page 18 of the records in the Recorder's Office in 
Madison County, Illinois, 800 feet more or less; thence 
North 600 feet along said line; thence East 325 feet; 
thence North 150 feet; thence North 45° West a point on the 
West line of a tract of land conveyed to John M. Olin by 
deed recorded in Book 16, page 18 of the records in the 
Recorder's Office in Madison County, Illinois, 459.6 feet; 
thence North along said line to the intersection of the 
North line of the Northeast Quarter of Section 4, 280.64 
feet; thence Easterly along said line 775 feet; thence 
South 1,200 feet; thence South 45° East 282.9 feet; thence 
East 350 feet; thence North 475 feet; thence East 50 feet; 
thence North 125 feet; thence North 45° West 525 feet; 
thence East to the West line of the Northwest Quarter of 
Section 3, 371.23 feet; thence North along said line to the 
point of beginning, 204 feet, more or less, containing 213 
acres, more or less.
The property hereinabove described is dedicated for the purposes, and 
shall be held, maintained, and used, as provided for Nature Preserves_jLn the 
Illinois Natural Areas Preservation Act, approved September 15, 1981. Said 
land is further dedicated for the purposes, and shall be held, maintained, and 
used, as provided for Nature Preserves in any amendment to said Act enacted 
hereafter, but no such amendment shall alter the exclusive commitment of said 
property to the preservation of natural conditions for the purposes specified 
in said Act as of the date of this dedication.
The Board of Trustees of Southern Illinois University, being the 
owner thereof, does hereby dedicate as buffer area for the protection of the 
nature preserve herein dedicated the following described land lying adjacent to 
the nature preserve, as provided in the Illinois Natural Areas Preservation 
Act:
Parts of Section 3 and 4, Township 5 North, Range 10 West 
of Third Principal Meridian described as follows:
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Parcel 1. Commencing at the intersection of the South line 
of the North Half of the Northeast Quarter of Section 4 and 
the West line of a tract of land conveyed to John M. Olin 
by deed recorded in Book 16, page 18 of the records in the 
Recorder's Office in Madison County, Illinois; thence North 
600 feet along said Olin tract West line to the point of 
beginning; thence East 325 feet; thence North 150 feet; 
thence North 45° West 459.6 feet to a point on said Olin 
tract West line; thence South along said Olin tract West 
line 475 feet to the point of beginning, containing 2.33 
acres, more or less.
Parcel 2. Commencing at the intersection of the South line 
of the North Half of the Northeast Quarter of Section 4 and 
the West line of a tract of land conveyed to John M. Olin 
by deed recorded in Book 16, page 18 of the records in the 
Recorder's Office in Madison County, Illinois; thence North 
along said line 1355.64 feet to the North line of the 
Northeast Quarter of Section 4; thence Easterly along said 
line 775 feet to the point of beginning; thence South 1200 
feet; thence South 45° East 282.9 feet; thence East 350 
feet; thence North 475 feet; thence East 50 feet; thence 
North 125 feet; thence North 45° West 525 feet; thence 
North 225 feet; thence East to the West line of the 
Northwest Quarter of Section 3, 371.23 feet; thence North 
along said line to a stone at the Northwest corner of 
Section 3, 204 feet, more or less, thence Westerly along 
the North line of Section 4, 600 feet more or less to the 
point of beginning; containing 14.6 acres, more or less.
Parcel 3. Commencing at the intersection of Northwesterly 
line of the Fairmount Sub-Division and the Northeasterly 
right-of-way line of the Illinois Terminal Railroad said 
point being 441 feet Northwesterly from the corner nearest 
the Mississippi River of Lot 11 in Fairmount Addition; 
thence Northeasterly 900 feet along said Northwesterly 
line; thence Northwesterly 600 feet along a line 
perpendicular to the last described course; thence 
Southwesterly along a line perpendicular to the last 
described course to the intersection with the Northwesterly 
right-of-way line of Illinois Terminal Railroad; thence 
Southeasterly along said right-of-way line to the point of 
beginning, containing 13.1 acres, more or less.
Parcel 4. Beginning at a point along the West line of the 
Northeast Quarter of Section 4 that is 675 feet North 0° 
48' West of the intersection of the West line of the 
Northeast Quarter of Section 4 and the Northeasterly 
right-of-way line of Illinois Terminal Railroad; thence 
Southeasterly 1125 feet along a line parallel to the said 
Northeasterly right-of-way line of Illinois Terminal 
Railroad; thence East 400 feet; thence North 400 feet;
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thence East 400 feet; thence Northerly to the intersection 
of the South line of the North Half of the Northeast 
Quarter of Section 4 and the West line of a tract of land 
conveyed to John M. Olin by deed recorded in Book 16, page
18 of the records in the Recorder's Office in Madison 
County, Illinois, 800 feet, more or less; thence West 
811.44 feet along the South line of the North Half of the 
Northeast Quarter of Section 4; thence North 0° 50' West 
584.8 feet along the West line of a 30 foot road to the 
Southerly line of a 20 foot roadway; thence North 89° 7'
West, 240.26 feet along the Southerly side of said roadway 
to an angle in said roadway; thence South 82° 25' West,
624.14 feet along the Southerly side of said roadway to the 
intersection with the West line of the Northeast quarter of 
Section 4; thence Southerly along said West line to the 
point of beginning, containing 47.2 acres, more or less.
Parcel 5. Beginning at a point along the North line of 
Section 3, 1567.29 feet East from the Northwest corner of 
said Section; continuing in an Easterly direction along the 
North line of Section 3, 1134.41 feet, to an old stone set 
at the Northeast corner of the Northwest Quarter of Section 
3, thence South 1° 8' West along the East line of said 
Quarter Section a distance of 649.40 feet to a concrete 
monument set in the North line of Fruitland Avenue, as 
travelled; thence North 89° 45' West a distance of 40 feet; 
thence North 1° 8' East a distance of 67 feet; thence North 
89° 45' West a distance of 20 feet; thence North 1° 8' East 
a distance of 519.39 feet; thence North 89° 45' West 
parallel to and 60 feet South of the North line of said 
Section a distance of 1074.41 feet; thence north 60 feet to 
point of beginning containing 2.37 acres more or less.
Said buffer area may be developed, managed, or used for conservation,
recreation, or service purposes as may be approved by the Illinois Nature
Preserves Commission and the owner or shall be managed as if it were part of
the nature preserve herein dedicated.
The land herein dedicated shall be subject to the Rules for
Management of Illinois Nature Preserves, as amended, and any approved master
plan. The master plan for the nature preserve and any amendments to the master
plan shall be approved by the owner and the Illinois Nature Preserves
Commi ssion.
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IN WITNESS WHEREOF, we have hereunto set our hands and seals this 
day o f ___________, 1990.
APPROVED:
Chairman, Board of Trustees Date
Southern Illinois University
APPROVED:
Chairman, Illinois Nature Preserves Date
Commission
ATTEST:
Secretary, Illinois Nature Preserves Date
Commission
APPROVED:
Director, Department of Conservation Date
APPROVED:
Governor James R. Thompson Date
Mr. Norwood moved the receipt of Reports of Purchase Orders and 
Contracts, June and July, 1990, SIUC and SIUE, and the Fourth Annual Report to 
the Southern Illinois University Board of Trustees on Institutional Goals and 
Plans to Improve the Participation and Success of Minority, Women, and Disabled 
Students in Academic Programs; and the Recruitment and Retention of Minority, 
Women, and Disabled Faculty and Staff; the ratification of Changes in Faculty- 
Administrative Payroll, SIUC, SIUE, and the Office of the Chancellor; and the 
approval of the Minutes of the meetings held July 11 & 12, 1990; Project 
Approval and Selection of Engineer: Installation of Cable TV, SIUC; Conversion 
of the Master of Science Degree in Engineering with Three Concentrations to 
Three Master of Science Degrees in Civil, Electrical, and Mechanical 
Engineering, SIUC; Annual Internal Budget for Operations, Fiscal Year 1991; 
Resource Allocation and Management Program (RAMP) Submissions Fiscal Year 1992: 
Operating Budget Request; Amendment to Resource Allocation and Management 
Program (RAMP) Planning Documents, Fiscal Year 1992: Executive Summary; 
Expanded/Improved Program Requests and Special Analytical Study, SIUC, 
Including Expanded/Improved Program Requests and a Special Analytical Study, 
SIU School of Medicine; Expanded/Improved Program Requests, SIUE; Special 
Analytical Studies for Computing and Support Costs, SIU Central Administration; 
Resource Allocation and Management Program (RAMP) Submissions, Fiscal Year 
1992: Capital Budget Priorities, as amended, and Dedication of the John M. 
Olin Nature Preserve, SIUE. The motion was duly seconded. Student Trustee 
opinion in regard to this motion was indicated as follows: Aye, William L. 
Hall, Glen Hildebrandt; nay, none. The motion carried by the following 
recorded vote: Aye, Molly D'Esposito, Ivan A. Elliott, Jr., William R. 
Norwood, Harris Rowe, A. D. VanMeter, Jr., George T. Wilkins, Jr.; nay, none.
The following matter was presented for notice only:
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NOTICE OF PROJECT: CONSTRUCT A STUDENT HEALTH AND
------------ - FITNESS CENTER, SIUIMD
NOTICE OF PROPOSED FEE: "ESTABLISH A STUDENT HEALTH 
AND FITNESS CENTER Ybh, SIUE 
rAMENDMENT TO 4 POLICIES OF'THE BOARD C-5 AND C-14]
Summary
This matter would grant project and budget approval to construct a 
Student Health and Fitness Center at SIUE. The estimated cost of constructing 
and equipping the building is $6,600,000. Funds would come from the sale of 
revenue bonds in the amount of $6,700,000.
This matter also proposes creation of a Student Health and Fitness 
Center Fee at SIUE. Fee revenues would pay the costs of debt service and other 
costs associated with the revenue bonds, and fund the operation and maintenance 
of the building. The fee would be a flat-rate fee established at the rate of 
$15.00 per student, per quarter effective summer term, 1991. The fee would be 
increased to $30.00 per student, per quarter when the facility opens in 
1993-94.
Finally, this matter requests that the project and its proposed 
financing procedures be submitted to the Illinois Board of Higher Education for 
its review and approval as a non-instructional capital improvement.
Rationale for Adoption
In March, 1989, a heavy snowfall collapsed SIUE1s inflatable 
gymnasium, a facility dedicated to student recreation. Loss of the gymnasium 
exacerbated the existing shortage of indoor student recreation space. 
Facilities and time for recreational use in the Vadalabene Center were already 
constrained by academic and intercollegiate athletic priorities.
The Directors of Campus Recreation and of University Health Service 
prepared a concept paper outlining a proposal to construct a new recreation 
facility to serve the needs of the University community. In fall, 1989, the 
University retained the firm of Hastings and Chivetta Architects, to
provide predesign services. Working in concert with a committee comprised of 
students, faculty, and staff, Hastings and Chivetta examined the need for a 
facility, considered possible locations, explored design concepts, established 
cost estimates, and developed a project timetable. The process involved four- 
design workshops to obtain and assess views from the University community about 
the needs, services, and facilities that should be accommodated by a recreation 
center.
Based on the information gathered in the workshops and on published 
standards, the committee determined the need for 48,000 square feet of indoor 
activity space in addition to space in the Vadalabene Center. They noted also 
that plans for additional student housing would impact on the need for such 
space. The proposal developed by Hastings and Chivetta provides approximately
55,000 gross square feet, and approximately 50,100 net assignable square feet 
of indoor recreation space. Facilities in the proposed structure include four
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multi-purpose courts, a 200-meter elevated jogging track, a weight training 
center, an aerobics room, a student lounge, space to house the University 
Wellness Program, and space for equipment issue, storage, and to provide child 
care service for those using the facility.
Following review of alternate sites for the building, a location was 
recommended adjacent to the Vadalabene Center and connected along the Center's 
west wall in the area of the racquetball courts. This will permit sharing of 
facilities such as the shower/locker rooms and indoor pool in the Vadalabene 
Center, thereby reducing the cost of constructing the recreation center.
The project would be financed through the sale of 20 year revenue 
bonds in the amount of $6,700,000. Retirement of the bonds, and the operating 
and maintenance costs of the facility would be funded through a student fee 
proposed herein to be created. The fee would be established initially at a 
rate of $15.00 per student, per quarter beginning with summer term, 1991, and 
would be raised to $30.00 per student, per quarter in FY-94. Students who pay 
the recreation center fee prior to its opening would be provided an equivalent 
time period of access to the building, once completed, without paying an 
access/user fee.
The proposal to develop a recreation center, funded by a student fee, 
was submitted to the Student Senate. In April, 1990, the Student Senate 
approved holding a referendum to determine the student body's view and approved 
the resolution to be presented to students. In the May, 1990, general student 
elections, students voted to support construction of a student health and 
fitness center funded by a student fee assessed in the amounts and manner 
described in this matter.
The estimated cost of construction and equipment, a 10% contingency 
on construction and equipment estimates, architectural and engineering fees, 
and construction supervision is $6,600,000. Additional costs for the sale of 
bonds, with an offsetting insurance payment from the loss of the inflatable 
gym, bring the total project costs to $6,700,000. Based on the cash flow 
analysis a bond issue in the amount of $6,700,000 is proposed. The operational 
analysis for the proposed building indicates annual operating costs of 
approximately $296,000 per year. The cash flow analysis demonstrated the 
feasibility of meeting construction, debt service, operating and maintenance 
costs from the sum of the revenues from the proposed fee and interest earnings.
The time schedule for the project calls for detailed planning to 
begin in April, 1991, approval of plans and specifications in October and 
November, 1991, and construction to begin in July, 1992. The building would be 
complete and ready for use in November, 1993. Bonds would be sold in early 
1991 and interest earnings would be used to help develop the debt service 
reserve.
The proposed project and its method of financing fall within the IBHE 
guidelines for non-instructional capital improvements. It is therefore 
necessary for the proposed project to be reviewed and approved by the IBHE 
prior to the commitment of funds.
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Considerations Against Adoption
Selling bonds to finance construction of the Center entails bond sale 
and interest expenses which add to the overall cost of developing and operating 
the facility. However, delaying construction until funds could be accumulated 
through a student fee would delay beginning the building for many years, and 
would substantially delay or deny use of the facility to students paying the 
fee. Increases in construction costs that would be likely over such a time 
could offset a great deal of the savings achieved in avoiding the costs of bond 
sale and interest expense.
The considerable need for student recreation space and the prospects 
for increasing demand for such facilities must be weighed against the increased 
cost associated with constructing the building through the sale of bonds. 
There are no prospects for state funds being available for such a facility. 
The likelihood of private donations to fund construction of such a facility is 
low.
Constituency Involvement
Construction of the building and creation of a student fee to fund 
construction and operation of the Center has been approved by the Student 
Senate and by SIUE students voting in a referendum in spring, 1990. This 
matter was recommended to the Chancellor by the Dean of Students, the 
Vice-President for Administration, and the President, SIUE.
Resolution
BE IT RESOLVED, By the Board of Trustees of Southern Illinois 
University in regular meeting assembled, That:
(1) The project to construct a Student Health and Fitness Center, 
SIUE, be and is hereby approved at an estimated total 
construction cost of $6,600,000.
(2) Funding for this project shall be from the sale of bonds in the 
estimated sum of $6,700,000 for a period of approximately twenty 
years, contingent upon the interest rate available; such sum to 
include, but not exceed, allowable amounts for the cost of bond 
sales and the establishment of a debt service reserve.
(3) This project and its source of funding be submitted and 
recommended to the Illinois Board of Higher Education for 
approval as a non-instructional capital improvement.
(4) Effective with the collection of tuition and fees for summer 
term, 1991, 4 Policies of the Board C-5 be amended by the 
addition of the following:
5. General student fee schedule for Southern Illinois 
University at Edwardsville in effect Summer QaaFteF^-4-990 
term, 1991:
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Quarter Hours Student Health and Fitness Center Fee
1 $15.00
2 15.00
3 15TTO
4 15.00
5 15.00 
6-11 15.00
12-18 T O P
19 and over 15.00
(5) Effective April 1, 1991, 4 Policies of the Board C-14 be and is 
hereby approved as follows:
14. The Student Health and Fitness Center Fee, SIUE, shall be as 
stipulated in C-5 above, and shall be assessed of all 
students registered at the University unless assessment of 
the fee is waived by the President, SIUE.
(6) The Chancellor of Southern Illinois University be and is hereby 
authorized to take whatever action may be required in the 
execution of this resolution in accordance with established 
policies and procedures.
The following matter was presented:
CHANGE IN STUDENT MEDICAL INSURANCE PREMIUM, SIUC 
[AMENDMENT TO 4 POLICIES OF THE BOARD B-2-b, B-6, and B-12-bl
Summary
This matter seeks a $20.00 reduction in the Student Medical Insurance 
Premium for a proposed semester rate of $83.00 effective for the Fall, 1990, 
Semester and an $11.95 reduction for a proposed Summer Session rate of $49.80. 
The Student Medical Insurance Premium is one of two components of the Student 
Medical Benefit Fee. The proposed reductions also apply to the modified fee 
assessed to the medical students.
This action is in response to the results of a second round of 
competitive bidding which took place after the current fee was approved by the 
Board of Trustees at the May 10, 1990, meeting.
Rationale for Adoption
A $58.00 increase in the semester rate was approved by the Board last 
May on the basis of a competitive bid from Blue Cross Illinois, the lowest of 
two bidders. After the bids had been opened, the Student Health Service staff 
learned of another insurance provider who was not on the SIUC bid list, but who 
was low bidder by a significant margin at Illinois State University. A 
decision was made to defer award of our bid until a determination could be made
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as to the viability of this new provider and their ability to meet our 
insurance needs. In the meantime, the option to accept the Blue Cross Illinois 
bid was retained and the fee was approved at the level needed for the proposed 
contract.
Acordia Collegiate Benefits, a subsidiary of Blue Cross Indiana, 
submitted a substantially lower bid than Blue Cross Illinois when the health 
insurance was re-bid. This company has provided coverage for schools in 
Indiana for many years. They have recently been able to register in other 
states and expand their client base to include such schools as Grambling and 
Penn State during the past year and a half.
The new bid, which has been accepted, is some $736,000 less than the 
original bid on which the current fee was based. The proposed $20.00 reduction 
still permits an adequate level of revenue to support the new contract with 
essentially the same level of coverage as proposed last May.
Under the previous retrospective contract, liability for medical 
needs incurred during the 1989-90 contract year will extend through FY-91. An 
amount of $400,000 has been set aside to cover this liability, as proposed last 
May. Any residual balance will be carried forward against any premium increase 
for FY-92.
The proposed semester rate of $83.00 would be sufficient to cover up 
to a 25 percent increase in the premium for FY-92. It is expected that this 
matter will be brought back to the Board at the February and March meetings for 
an increase or reduction in the fee for FY-92 based on premium information 
expected to be available in December or early January. The new contract is 
prospective in nature, reducing the need for any reserve. However, based on 
actual experience, the University may desire to return to a retrospective 
contract, in which case a reserve would be prudent.
Although substantive difficulties are encountered by making this 
$20.00 decrease effective for the Fall 1990 Semester, particularly in the area 
of financial aid awards, this is deemed more equitable than reducing the fee by 
double the amount for the Spring 1991 Semester only. In the latter case, 
students would pay $103.00 in the Fall and $63.00 in the Spring for the same 
benefits.
Considerations Against Adoption
Making the fee reduction effective for the Fall 1990 Semester will 
require substantial effort. Charges must be reassessed, financial aid 
adjusted, and refunds issued. The problem is further compounded by the fact 
that the University is in the process of converting to a new student 
information system. Computer programs and procedures previously untested on 
the new system will be required and greater demand will be placed on an already 
time-constrained system.
Constituency Involvement
The actual realization of the reduced premium has happened so quickly 
during the summer, that it has not been feasible to obtain formal student
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constituency responses. This matter has been discussed with the student 
leaders and the student trustee. They have expressed strong support and 
preference for the reduction to be effective for the Fall 1990 Semester.
Resolution
BE IT RESOLVED, By the Board of Trustees of Southern Illinois 
University in regular meeting assembled, That, effective with the collection of 
fees for Fall Semester, 1990, 4 Policies of the Board B-2-b be amended to read 
as follows:
2. b. General Fees. Students enrolled in the School of Medicine shall pay 
the general student fees approved by the Board (4 Policies of the Board 
B-6) with the following exceptions:
1) Effective Fall Semester, 1990, students attending the Carbondale 
campus shall pay a Student Medical Benefit Fee of $107.75 for the 
Fall Semester, $107.75 for the Spring Semester, and $64.80 for the 
Summer Session.
2) Effective Fall Semester, 1990, students attending the Springfield 
Medical Facility, including those enrolled in programs of 
physiology and pharmacology, shall pay a Student Medical Insurance 
Premium of $83.00 for the Fall Semester, $83.00 for the Spring 
Semester, and $49.80 for the Summer Session, and shall be exempt 
from paying:
a) Student Recreation Fee
b) Student Center Fee
c) Athletic Fee
d) Revenue Bond Fee
e) Students' Attorney Program Fee
f) Campus Recreation Fee
BE IT FURTHER RESOLVED, That 4 Policies of the Board B-6 be amended 
to show the following schedule:
5
Hours Student Medical Insurance Premium
1 83.00
2 83.00
3 83.00
4 83.00
5 83.00
6  83.00
7 83.00
Rate shown applies to Fall and Spring Semesters only; Summer Session rate 
is $49.80. Subsequent rates are subject to change in accordance with the terms 
of the contract with the insurance supplier.
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8 83.00
9 83.00
1 0 83.00
1 1 83.00
or more 83.00
BE IT FURTHER RESOLVED, That 4 Policies of the Board B-12-b be 
amended to read as follows:
12. b. Student Medical Insurance Premium. Commencing with the Fall Semester,
1990, a Student Medical Insurance Premium of $83.00 for Fall Semester, 
$83.00 for Spring Semester, and $49.80 for Summer Session shall be 
collected from each student. Subsequent rates are subject to change in 
accordance with the terms of the contract with the insurance supplier.
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Student Health Insurance Program 
Statement of Revenue and Expense 
(Modified Accrual Basis)
FY-88 FY-89 FY-90 FY-91 FY-92
Actual Actual Actual Projected Projected
BEGINNING FUND BALANCE $ 81,287 $ 2 2 , 2 2 1  $ 40,144 $ 55,947 $ 191,079
REVENUE
Insurance Premium Fee 1 ,296,459 1 ,599,254 1,866,002 3,436,580A 3,332,107B
Interest Earnings 40,000 50,000
TOTAL REVENUE SI ,296,459 $1,599,254 $1,866,002 $3,476,580 $3,382,107
EXPENSE
Insurance Premiums $ 1 ,276,738 $ 1 ,492,390 $1 ,754,229 $2,842,748° $3,445,411°
Adjustment for
Prior Years 400,000
Claims Administration:
Salaries 56,975 63,646 70,299 72,028 72,028
Wages 12,126 8,235 11,764 9,783 9,783
less use of F.W.S. (1,310) (250) (240) (229) (229)
Commodities 3,392 5,707 2,796 9,135 9,135
Contractual Services 6,063 10,350 10,632 6,363 6,363
Other Current
Expenses 569 421 165 795 795
Telecommuni cati ons 972 832 554 825 825
TOTAL EXPENSE $1,355,525 $ 1 ,581,331 $1,850,199 $3,341,448 $3,544,111
REVENUE OVER EXPENSE (59,066) 17,924 15,803 135,132 (162,003)
ENDING FUND BALANCE $ 2 2 , 2 2 1 $ 40,144 $ 55,947 $ 191,079 $ 29,076
Fall Fee 83.00 83.00
Spring Fee 83.00 83.00
Summer Fee 49.80 49.80
NOTES: 
A,
Projects a 1.27% enrollment decrease from FY-90.
D
Projects a 3.04% enrollment decrease from FY-91.
r
Based on new bids recently obtained.
^Based on 25% premium increase, with a 3.04% decrease in enrollment. 
^Contingency for disputed amount from previous contract.
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The Chair stated that this matter had been approved by the Finance 
Committee. He suggested that since the matter requires a waiver of the Board's 
rules, that it be handled individually.
Mr. Elliott moved that this matter, which reduces the Student Medical 
Insurance Premium $20 and authorizes refunds, be approved and that the month 
waiting period in this matter be waived. The motion was duly seconded.
Mr. Hall commended this rare and unusual occurrence as an action item 
on the Board of Trustees agenda and the expeditious method in which the Board 
is addressing this matter. He commended the staff of the Health Service and 
Dr. Sam McVay who has always worked very closely with the two constituency 
groups. He continued that it was his observation that this proposal was coming 
to the Board as a result of that close cooperation that has existed between 
this administrative agency and the student body at SIU. He asked that the 
President of the SIUC Graduate and Professional Student Council be allowed to
speak to this issue.
Mr. Charles Ramsey made the following comments:
I was going to speak in the committee about this, but I think 
Mr. Hall in his joy about the matter forgot to acknowledge me. I have a brief 
statement to make. Last week the Graduate and Professional Student Council 
unanimously supported the proposed Student Health Insurance Premium reduction. 
We do not wish to be triple whammied by paying a fee that covers not only the 
deficits of the past and the coverage of the present, but the surpluses of the 
future as well. We want adequate coverage at a reasonable price that cares for 
us now. Future students should pay for coverage when they are in college. We 
feel that the rebidding of this insurance premium does just this and helps our 
needs. Bill has already said this, but I'll repeat this. We appreciate the 
cooperation of Dr. McVay and his staff, and I also appreciate the cooperation 
of the SIU administration from Student Affairs up through the Chancellor s 
Office in allowing this to be passed in one meeting so that we can get this 
thing on our bills as a credit or refund as soon as possible. To close, 1 
recently got a sheet of paper that listed fees for this school over the last 
fifteen years, and although there have been credits and reductions in the past, 
from what I saw this is by far the largest one that's ever happened. I close 
with a question here. If we can get a program of equal quality at lesser cost 
for health insurance, why not for other areas within the University? Thank 
you.
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The motion having been duly made and seconded, the Chair called for a 
roll call vote. Student Trustee opinion in regard to this motion was as 
follows: Aye, William L. Hall, Glen Hildebrandt; nay, none. The motion 
carried by the following recorded vote: Aye, Molly D'Esposito, Ivan A. 
Elliott, Jr., William R. Norwood, Harris Rowe, A. D. VanMeter, Jr., George T. 
Wilkins, Jr.; nay, none.
The Chair announced that he had appointed Mr. Elliott as the Board's 
representative on the Joint Committee for College Tuition. He stated that 
there will be meetings of that committee in Chicago and Springfield.
The Chair announced that a news conference would immediately follow 
in the Video Lounge and that lunch would follow in the Gallery Lounge.
Mr. Rowe moved that the meeting be adjourned. The motion was duly 
seconded, and after a voice vote the Chair declared the motion to have passed.
The meeting adjourned at 11:35 a.m.
Sharon Holmes, Executive Secretary
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348
MINUTES OF THE MEETING OF THE BOARD OF TRUSTEES 
SOUTHERN ILLINOIS UNIVERSITY 
OCTOBER 11, 1990
The regular monthly meeting of the Board of Trustees of Southern
Illinois University convened on Thursday, October 11, 1990, at 10:30 a.m., in
the Ballroom of the University Center, Southern Illinois University at
Edwardsville, tdwardsville, Illinois. In the absence of the cnairman, the
Vice-Chairman called the meeting to order. The regular Secretary and the
following members of the Board were present:
Mr. B. Barnard Birger 
Mrs. Julian D'Esposito
Mr. Ivan A. tlliott, Jr.
Mr. William L. Hal 1
Mr. Glen Hildebrandt
Mr. William R. Norwood
Mr. Harris Kowe, Vice-Chairman
Dr. George I. Wilkins, Jr., Secretary
The following member was absent:
Mr. A. D. VanMeter, Jr., Chairman
Executive Officers present were:
Dr. Lawrence K. Pettit, Chancellor of Southern Illinois University 
Dr. Earl E. Lazerson, President, SIUE 
Dr. John C. Guyon, President, SIUC
Also present was Mrs. Sharon Holmes, Executive Secretary of the Board.
The Secretary reported a quorum present.
NOTE: Copies of all background documents furnished to the Board in connection 
with the following matters have been placed on file in the ufrice of the 
Board ot lrustees.
Mr. Rowe announced that Mr. VanMeter was unable to attend todays
meetings because of the death of his sister. The Chair introduced Mr. Bill
McMinn, representing the SIUC Administrative/Professional Staff council, and
Ms. Lissa Kuethe, newly elected President ot the SIUC Undergraduate Student
Government.
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Under Trustee Reports, Mr. Elliott reported that he had attended a 
meeting of the nominating committee of the SIU Foundation on September 13. He 
asked that names of potential Directors of the Foundation be given to the 
nominating committee or the Foundation.
Mr. Elliott reported that he had attended a meeting of the Merit 
Board of the State Universities Civil Service System on September 18. He 
stated that four appeals had been decided at this meeting.
On September 25, as a representative of this Board, Mr. Elliott 
stated that he had attended a meeting of the Joint Committee on College 
Tuition. He announced that Mr. Charles Wolff, President of the University of 
Illinois Board, had been named chairman of the committee. He reported that the 
next hearing is scheduled on November 13, 9:00 a.m., in Springfield. He 
suggested that SIU have a resolution ready to present for consideration by the 
task force in the event it is needed. Mr. Elliott stated that he had asked the 
SIU task force working on tuition to come up with a recommendation as soon as 
possible to assist in the formulation of a resolution on tuition.
Mr. Elliott stated that he had spoken to the State Universities Civil 
Service Advisory Committee meeting on October 4. He outlined the creation of 
the Merit Board and the committee structure.
Mr. Norwood reported that he had attended a meeting of the State 
Universities Retirement System on September 14 and 15. He stated that the 
retirement system will be trying to use more minority and women-owned brokerage 
firms for their investments. He explained that a new bond issue to build a new 
home office for the State Universities Retirement System had been discussed. 
He reported that as of June 30, 1990, there was $3.07 billion in the retirement 
fund. He stated there had been a progress report from the recruiting firm of 
Heidrich and Struggles regarding the search for an Executive Director to
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replace Don Hoffmeister who is retiring in 1991. He announced that there will 
be a meeting on October 22 to create the bond issue. He reported that the 
retirement board is reviewing the possibility of hiring its own legal counsel 
to assist the board.
Mr. Norwood reported that he had attended the SIUC football games on 
September 22 and 29.
Mr. Birger reported that he had attended the 25th Anniversary 
Celebration of the opening of the SIUE campus on October 10. He explained that 
when classes began on the SIUE campus on September 23, 1965, there were only 
two buildings, Lovejoy Library and the Peck Building. He stated that guest 
speakers included Chancellor Lawrence Pettit; John Ades, professor emeritus, 
representing faculty appointed in 1966; Lynn Ward, past president of the SIUE 
Alumni Association; and Josephine Beatty, retired member of the SIUE staff. He 
stated that John Ades had literally stolen the show with one of the finest, 
wittiest, and informative speeches that he had ever heard, either within the 
University or outside. He explained that President Lazerson had served as the 
Master of Ceremonies and recounted the history of the establishment of the 
Edwardsville campus. He continued that for the first time ever, Presidential 
Awards of Merit were presented in recognition of sustained and extraordinary 
commitment to furthering the mission and values of SIUE. He announced that the 
first recipients of the award were: faculty who taught at SIUE during the 
formative years, 1957 to 1965; the Friends of Lovejoy Library; the Inter­
national Hospitality Program; and Senator Sam Vadalabene. He stated it had 
been a delightful celebration, there was a large attendance, and everyone had 
left with a great feeling.
Mr. Birger stated that he had attended a three-day AT&T Educational 
Connections in Chicago. He outlined the format for the program and announced
that SIU will be a partner in the program being developed. He continued that 
it will link the University of Illinois, Chicago, Argonne National Laboratory, 
and other universities to the system.
President Lazerson commented that the most significant and emotional 
aspect of the 25th Anniversary Celebration was the fact that the community, 
which really got this place started, turned out. He stated that he felt the 
ceremony bridged the gap of the 25 years and brought some sense of closure to 
this magnificent enterprise.
Mrs. D'Esposito reported that she had attended the meeting of the 
Illinois Board of Higher Education on October 2 at Illinois Valley Community 
College. She stated this was her first opportunity to go to Starved Rock which 
she found delightful. She reported that Bob Walhaus, staff member of the IBHE, 
had presented a paper entitled Planning, Program, and Budget Issues, which will 
be part of a future report entitled Conditions of Higher Education. She 
continued that Mr. Walhaus1 comments highlighted some of the issues that had 
shaped the 80s: steady enrollment figures; inadequate fluctuating resources; 
improvement in undergraduate education as a stated priority, yet that fact was 
not translated into an allocation of resources; faculty salaries below 
comparable institutions in other states; and higher education becoming less 
affordable. She stated that the obvious conclusion of this report was that 
state support for higher education had deteriorated over the last ten years. 
She continued that she thought this report had some very important issues for 
SIU in terms of budget and priorities. She reported that on September 8, 1989, 
Governor Thompson had signed House Bill 2571 into law at SIUC which established 
a two-prong program. She continued that the first part of the bill dealt with 
the student volunteer corps program and in March of 1990, IBHE had surveyed all 
Illinois colleges and universities to determine the extent of the volunteer
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service progress. She stated that Sarah Mulholland, student at SIUE, was hired 
by IBHE to be its consultant to design the survey document and provide the data 
analysis; Dr. Wagner was extremely pleased with Miss Mulholland's performance. 
She reported that the responding colleges and universities had indicated that 
there had been a great deal of volunteer activity among students, with five of 
the twelve public universities having an organized center. She stated that 20 
of 38 private multi-purpose institutions have volunteer centers, and one such 
center that had been particularly highlighted was the student volunteer center 
at SIUC which has already tracked 6,000 students involved in volunteer 
activities; the commentator had remarked that there were 6,000 points of light 
in Carbondaie. She explained that the second part of House Bill 2571 
authorized IBHE and the Illinois State Scholarship Commission "to research and 
develop a state student cooperative work program. The purpose of the program 
shall be to reduce reliance on student loans, enhance public sector-private 
sector partnerships, complement student academic programs, and encourage social 
service activities." She explained that those were four very different goals, 
and depending on the constituency that you're speaking to, this program might 
be developed in a variety of ways. She stated that Dr. Haller, Vice-Chancellor 
for Academic Affairs, was at the meeting and had already identified this as a 
potential concern for both of SIU1s campuses. She continued that Dr. Haller 
has asked his staff to review the matter and get input so that the staff of 
IBHE is aware of where SIU's emphasis should be placed in this particular 
program. She announced that the Illinois Board of Higher Education will hold 
its meeting on the SIUC campus in May of 1991.
Mrs. D'Esposito stated that she had a current and pending matter 
which she would like to bring before the Board. She stated that the matter was
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a Resolution of Appreciation for Richard D. Wagner, Executive Director of the 
Illinois Board of Higher Education, for his 10 years of service.
The Chair stated that there was a Current and Pending matter, for 
consideration of which unanimous consent had to be given. Hr. Elliott moved 
that the Board consent to consider the matter. The motion was duly seconded, 
and after a voice vote the Chair declared that there had been unanimous consent 
to consider.
The following matter was presented:
Resolution of Appreciation for 
Richard P. Wagner
WHEREAS, Richard D. Wagner has served as the Executive Director of 
the Illinois Board of Higher Education for ten years;
WHEREAS, His dedication to the welfare of higher education in the 
state of Illinois has remained steady and unflagging during this period of 
service;
WHEREAS, His energy and effort directed toward the effective 
performance of the Illinois Board of Higher Education has been unstinting and 
constant; and
WHEREAS, His commitment to higher education and his efforts on behalf 
of the Illinois Board of Higher Education have materially and beneficially 
affected Southern Illinois University;
NOW, THEREFORE, BE IT RESOLVED, By the Board of Trustees of Southern 
Illinois University in regular meeting assembled, That this formal expression 
of appreciation be presented to Richard D. Wagner for the dedicated and 
energetic decade of performance as the Executive Director of the Illinois Board 
of Higher Education, and for the benefits he has thereby brought to Southern 
Illinois University.
Mrs. D'Esposito moved approval of the resolution. The motion was 
duly seconded, and after a voice vote the Chair declared the matter to have 
passed unanimously.
Mr. Hall commented that on behalf of the students in the State of 
Illinois, and as a student member of the Board of Higher Education, he was 
pleased to see this item on the agenda today. He expressed appreciation to
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Dr. Wagner for his increasing and growing commitment and expression and work 
with students in the State of Illinois, meeting their concerns and addressing 
their problems, and stated that those students have enjoyed his increasing 
participation with student leaders across the state.
Linder Committee Reports, Mr. Elliott, Chairman of the Finance 
Committee, stated that the Committee had met this morning in the Mississippi- 
Illinois Room of the University Center, Southern Illinois University at 
Edwardsville, at 9:00 a.m. He gave the following report:
The Committee considered Item J, Project to Construct a Student 
Health and Fitness Center, SIUE and Establishment of a Student Health and 
Fitness Center Fee, SIUE. This was presented as a notice item last month. It 
was approved and recommended to be placed on the omnibus motion. Item K, 
Project Approval and Selection of Architect: Rutledge Manor Complex Reno­
vation and Roof Replacement, Springfield Medical Campus, SIUC, was discussed 
jointly with the Architecture and Design Committee and the action of the two 
committees was that this be approved and recommended to the Board of Trustees 
and be placed on the omnibus motion. This is a very innovative project, and we 
appreciate very much the amount of work that has been done by the financial 
staff, both at the Medical School and SIUC, and the support staff in trying to 
work this out. It sounds like a really fascinating project and it will be a 
great improvement for the Medical School. We considered Item L, Lease of 
Outpatient Care Center, SIUC, which was approved by both the Finance Committee 
and the Architecture and Design Committee. That was approved by both com­
mittees and asked that it be placed on the omnibus motion. We also discussed 
Items M, Policy on Employees Mobilized to Active Military Duty for the Persian 
Gulf Crisis, and N, Policy on Students Mobilized to Active Military Duty for 
the Persian Gulf Crisis. Both of these were approved and are to be placed on 
the omnibus motion with a recommendation for approval. We received the 
quarterly audit report. One item on the quarterly audit report is an advisory 
memorandum which is not a full audit but a special examination performed at the 
request of the Chairman of the Finance Committee. This advisory memorandum on 
the purchasing bid process will be placed on the committee agenda for 
discussion in December.
Mr. Norwood, Chair of the Academic Matters Committee, stated that the 
Committee had met following the Finance Committee meeting. He gave the 
following report:
The only item of business we had was a report on the Athletic 
Academic Support Programs, SIUE. The report was presented by Dr. Buck, 
Dr. Meisel, Athletic Director Jones, and Dr. Parker. It was an excellent 
report, very informative. We were able to ask some questions and got answers, 
too. We were looking at one of the problems that is throughout athletics now 
about the success rate in academics of the African American male students, and
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particularly, Dr. Parker had some ideas that should bear some fruit in the 
immediate future. This is something we will revisit on both the SIUC and SIUE 
campuses at a later date to see how the progress is going. The report that the 
University sent out was quite informative and gave us a little bit of insight. 
A lot of people have never looked at what is required to stay within the 
guidelines, the rules, and the spirit of NCAA regulations. I commend SIUE and 
SIUC for keeping us clean. The regulations get very specific. I'll just read 
a couple of them to you. A simple thing like non-permissible academic support 
that can't be financed for a student athlete is typing costs, even if these 
typed reports and other papers are a requirement of the course in which the 
student athlete is enrolled. These typing costs can't be paid for. Course 
supplies, calculators. You can't legally give an athlete a brush that you 
don't give to every other student of the University. Student athletes cannot 
have the use of a copy machine that is only for student athletes. If it's not 
used by the entire student body, they can't use it. One of the other things is 
that an institution or a staff member may not provide transportation. An 
example, a coach or even a teacher can't give a ride to a student athlete who 
is enrolled in the institution even if the student athlete reimburses the 
institution or the staff member for the appropriate amount of the gas expense. 
These get pretty finite in how they're to be applied and I think it's important 
that we understand it's not an easy task for us to stay away from the scrutiny 
of the NCAA, which can and has been negative at times and can be negative at 
any athletic program and institution.
The Chair commended the Academic Matters Committee for bringing these 
two sessions to the Board's attention. It has given the Board a much better 
insight into what the respective campuses are doing and I think we can be very 
proud of the fact that SIU is indeed placing the priority on the education 
rather than the exploitation athletically of these students. He continued that 
he hoped this would be a trend in higher education; the brethren in Division I 
and others might pay attention to some of the strict guidelines SIU is 
following.
Mr. Norwood replied that he hoped SIU would become a leader in the 
respect it has for student athletes as students first and athletes second. He 
stated that the committee will be receiving continuing reports on this subject.
Dr. Wilkins, Chair of the Architecture and Design Committee, stated 
that the Committee had met following the Academic Matters Committee meeting. 
He gave the following report:
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The Committee asks that Item K, Project Approval and Selection of 
Architect: Rutledge Manor Complex Renovation and Roof Replacement, Springfield 
Medical Campus, SIUC, be placed on the omnibus motion.
Under Executive Officer Reports, President Guyon acknowledged the 
accomplishment of Sharon Purcell who had received the inaugural award from 
Central Management Services on a statewide competition with all agencies, not 
just universities, as Auto Coordinator of the Year. He stated that the 
citation reads: "In recognition of a superior degree of competence, 
professionalism, and performance; a valued asset to the administration fo the 
State of Illinois automobile liability program." He stated he was pleased to 
acknowledge Ms. Purcell's accomplishments.
President Lazerson announced that SIUE had been in the process of 
conducting a search for a Dean of the School of Nursing for about a year and 
that search was brought to a successful conclusion this summer. He introduced 
Dr. Nancy Creason, Dean of the School of Nursing. He cited her educational 
background and job experience. He stated that as soon as she had come on board 
the University received a grant for almost $800,000 for a three-year period. 
He stated that the grant application had been written by Jackie Clement, School 
of Nursing, and it will fund a nurse-managed health center at the East 
St. Louis facility. He reported that the search for the Director of Human 
Relations Office had concluded and that Dr. Gerald Thomas is the new Director. 
He stated that Dr. Thomas had received his baccalaureate and master's degree at 
SIUE and his doctorate in Psychology from the University of Wisconsin, Madison. 
President Lazerson explained that he had not been optimistic about enrollment 
for this year, but that SIUE's enrollment had increased 45L He reported that 
enrollment went up by 450 students, the largest single increase in the past 11 
years. He continued that SIUE has had increases each year for the past 11
years, and total enrollment for this quarter stands at 11,778 students, an 
increase of approximately 15 to 17% over where SIUE stood a decade ago.
Chancellor Pettit introduced Dr. Christine Havice, an American 
Council on Education Fellow, working with him and Dr. Guyon this academic year. 
He continued that Dr. Havice is an associate professor of medieval art and 
architecture and Director of the University Honors Program at the University of 
Kentucky in Lexington. He stated that she had received her Ph.D. from 
Pennsylvania State University and has a solid record of scholarly activity. He 
explained that, for the last two years, he has been Chairman of the ACE Com­
mission on Leadership Development which oversees the fellows' program. He 
introduced former ACE Fellows: Ben Quillian, Vice-President for Adminis­
tration, SIUE; Ben Shepherd, Vice-President for Academic Affairs and Research, 
SIUC; and John Haller, Vice-Chancellor for Academic Affairs and Provost. 
Chancellor Pettit reported on his activities in eastern Europe between 
September 23 and October 7. He continued that there may be many things come 
out of that venture.
With regard to the budget process in Washington, Chancellor Pettit 
stated they were trying to follow it as closely as possible to assess the 
fiscal impact it will have on SIU. He cited the extension of Social Security 
coverage and the Medicare tax and how that will impact higher education.
Chancellor Pettit stated that this is the first meeting ten days 
following his recommendation to the Board on the Application for Appeal of 
Anthony A. Paparo, SIUC. He stated that he had recommended that this Appli­
cation for Appeal be granted and the matter be considered by the Board, which 
implies neither agreement nor disagreement with either party's position, but 
instead is an indication that the Chancellor views the matter as appropriate 
for consideration by the full Board. He continued that the matter before the
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Board now is the question of whether to grant or deny the Application for 
Appeal of Anthony A. Paparo. He stated that the Bylaws provide that the grant 
of the Application shall be by majority vote; if the application is denied, the 
administrative action which is the subject of the grievance shall stand.
The Chair opened for discussion the matter of the Application for 
Appeal of Anthony A. Paparo, SIUC. Mr. Elliott stated that both the President 
and the Chancellor recommended that this appeal be heard because it involved a 
tenured professor. Mr. Elliott moved that the Application for Appeal of 
Anthony A. Paparo, SIUC, be granted and that the matter be considered by the 
Board of Trustees. The motion was duly seconded. Student Trustee opinion in 
regard to this motion was indicated as follows: Aye, William L. Hall, Glen 
Hildebrandt; nay, none. The motion carried by the following recorded vote: 
Aye, B. Barnard Birger, Molly D'Esposito, Ivan A. Elliott, dr., William R. 
Norwood, Harris Rowe, George T. Wilkins, Jr.; nay, none.
Mr. Elliott moved that the Board consider the disposition of the 
appeal at the next regularly scheduled Board meeting. He stated that this 
would give the Board adequate time to consider the matter. The motion was duly 
seconded. Student Trustee opinion in regard to the motion was indicated as 
follows: Aye, William L. Hall, Glen Hildebrandt; nay, none. The motion 
carried by the following recorded vote: Aye, B. Barnard Birger, Molly 
D'Esposito, Ivan A. Elliott, Jr., William R. Norwood, Harris Rowe, George T. 
Wilkins, Jr.; nay, none.
Mr. Elliott stated that there was to be no oral presentation or a 
presentation of witnesses unless the Board grant that this be done. He moved 
that at the next meeting the appeal be considered, that there be no oral 
presentation, and no presentation of witnesses or evidence. The motion was 
duly seconded.
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The Chair stated that the University or Mr. Paparo could present 
further written briefs during the interim period if so desired. It was 
suggested that the parties contact Mr. Gruny, Board Legal Counsel, for a time 
schedule for submission of anything further.
The motion having been duly made and seconded, Student Trustee 
opinion in regard to the motion was indicated as follows: Aye, Glen 
Hildebrandt; nay, none; abstention, William L. Hall. The motion carried by the 
following recorded vote: Aye, B. Barnard Birger, Molly D'Esposito, Ivan A. 
Elliott, Jr., William R. Norwood, Harris Rowe, George T. Wilkins, Jr.; nay, 
none.
The Chair explained the procedure for the Board's omnibus motion and 
he proposed that, after discussion, there would be taken up the following 
matters:
REPORTS OF PURCHASE ORDERS AND CONTRACTS,
AUGUST, 1990, SIUC AND SIUE
In accordance with III Bylaws 1 and 5 Policies of the Board C, 
summary reports of purchase orders and contracts awarded during the month of 
August, 1990, were mailed to the members of the Board in advance of this 
meeting, copies were placed onfile in the Office of the Board of Trustees, and 
this report is hereby submitted for information and entry upon the minutes of 
the Board with respect to the actions of the Executive Committee.
PROJECT TO CONSTRUCT A STUDENT HEALTH AND FITNESS CENTER, SIUE
MD
ESTABLISHMENT OF A STUDENT HEALTH AND FITNESS CENTER FEE, SIUE 
1'AMENDMENT TO 4 POLICIES OF THE BOARD C-5 AND C-l4.|
Summary
This matter would grant project and budget approval to construct a 
Student Health and Fitness Center at SIUE. The estimated cost of constructing 
and equipping the building is $6,600,000. Funds would come from the sale of 
revenue bonds in the amount of $6,700,000.
This matter also proposes creation of a Student Health and Fitness 
Center Fee at SIUE. Fee revenues would pay the costs of debt service and other 
costs associated with the revenue bonds, and fund the operation and maintenance
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of the building. The fee would be a flat-rate fee established at the rate of 
$15.00 per student, per quarter effective summer term, 1991. The fee would be 
increased to $30.00 per student, per quarter when the facility opens in 
1993-94.
Finally, this matter requests that the project and its proposed 
financing procedures be submitted to the Illinois Board of Higher Education for 
its review and approval as a non-instructional capital improvement.
Rationale for Adoption
In March, 1989, a heavy snowfall collapsed SIUE's inflatable 
gymnasium, a facility dedicated to student recreation. Loss of the gymnasium 
exacerbated the existing shortage of indoor student recreation space. 
Facilities and time for recreational use in the Vadalabene Center were already 
constrained by academic and intercollegiate athletic priorities.
The Directors of Campus Recreation and of University Health Service 
prepared a concept paper outlining a proposal to construct a new recreation 
facility to serve the needs of the University community. In fall, 1989, the 
University retained the firm of Hastings and Chivetta Architects, Inc. to 
provide predesign services. Working in concert with a committee comprised of 
students, faculty, and staff, Hastings and Chivetta examined the need for a 
facility, considered possible locations, explored design concepts, established 
cost estimates, and developed a project timetable. The process involved four 
design workshops to obtain and assess views from the University community about 
the needs, services, and facilities that should be accommodated by a recreation 
center.
Based on the information gathered in the workshops and on published 
standards, the committee determined the need for 48,000 square feet of indoor 
activity space in addition to space in the Vadalabene Center. They noted also 
that plans for additional student housing would impact on the need for such 
space. The proposal developed by Hastings and Chivetta provides approximately
55,000 gross square feet, and approximately 50,100 net assignable square feet 
of indoor recreation space. Facilities in the proposed structure include four 
multi-purpose courts, a 200-meter elevated jogging track, a weight training 
center, an aerobics room, a student lounge, space to house the University 
Wellness Program, and space for equipment issue, storage, and to provide child 
care service for those using the facility.
Following review of alternate sites for the building, a location was 
recommended adjacent to the Vadalabene Center and connected along the Center's 
west wall in the area of the racquetball courts. This will permit sharing of 
facilities such as the shower/locker rooms and indoor pool in the Vadalabene 
Center, thereby reducing the cost of constructing the recreation center.
The project would be financed through the sale of 20 year revenue 
bonds in the amount of $6,700,000. Retirement of the bonds, and the operating 
and maintenance costs of the facility would be funded through a student fee 
proposed herein to be created. The fee would be established initially at a 
rate of $15.00 per student, per quarter beginning with summer term, 1991, and 
would be raised to $30.00 per student, per quarter in FY-94. Students who pay 
the recreation center fee prior to its opening would be provided an equivalent
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time period of access to the building, once completed, without paying an 
access/user fee.
The proposal to develop a recreation center, funded by a student fee, 
was submitted to the Student Senate. In April, 1990, the Student Senate 
approved holding a referendum to determine the student body's view and approved 
the resolution to be presented to students. In the May, 1990, general student 
elections, students voted to support construction of a student health and 
fitness center funded by a student fee assessed in the amounts and manner 
described in this matter.
The estimated cost of construction and equipment, a 10* contingency 
on construction and equipment estimates, architectural and engineering fees, 
and construction supervision is $6,600,000. Additional costs for the sale of 
bonds, with an offsetting insurance payment from the loss of the inflatable 
gym, bring the total project costs to $6,700,000. Based on the cash flow 
analysis a bond issue in the amount of $6,700,000 is proposed. The operational 
analysis for the proposed building indicates annual operating costs of 
approximately $296,000 per year. The cash flow analysis demonstrated the 
feasibility of meeting construction, debt service, operating and maintenance 
costs from the sum of the revenues from the proposed fee and interest earnings.
The time schedule for the project calls for detailed planning to 
begin in April, 1991, approval of plans and specifications in October and 
November, 1991, and construction to begin in July, 1992. The building would be 
complete and ready for use in November, 1993. Bonds would be sold in early 
1991 and interest earnings would be used to help develop the debt service 
reserve.
The proposed project and its method of financing fall within the IBHE 
guidelines for non-instructional capital improvements. It is therefore 
necessary for the proposed project to be reviewed and approved by the IBHE 
prior to the commitment of funds.
Considerations Against Adoption
Selling bonds to finance construction of the Center entails bond sale 
and interest expenses which add to the overall cost of developing and operating 
the facility. However, delaying construction until funds could be accumulated 
through a student fee would delay beginning the building for many years, and 
would substantially delay or deny use of the facility to students paying the 
fee. Increases in construction costs that would be likely over such a time 
could offset a great deal of the savings achieved in avoiding the costs of bond 
sale and interest expense.
The considerable need for student recreation space and the prospects 
for increasing demand for such facilities must be weighed against the increased 
cost associated with constructing the building through the sale of bonds. 
There are no prospects for state funds being available for such a facility. 
The likelihood of private donations to fund construction of such a facility is 
low.
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Constituency Involvement
Construction of the building and creation of a student fee to fund 
construction and operation of the Center has been approved by the Student 
Senate and by SIUE students voting in a referendum in spring, 1990. This 
matter was recommended to the Chancellor by the Dean of Students, the 
Vice-President for Administration, and the President, SIUE.
BE IT RESOLVED, By the Board of Trustees of Southern Illinois 
University in regular meeting assembled, That:
(1) The project to construct a Student Health and Fitness Center, 
SIUE, be and is hereby approved at an estimated total 
construction cost of $6,600,000.
(2) Funding for this project shall be from the sale of bonds in the 
estimated sum of $6,700,000 for a period of approximately twenty 
years, contingent upon the interest rate available; such sum to 
include, but not exceed, allowable amounts for the cost of bond 
sales and the establishment of a debt service reserve.
(3) This project and its source of funding be submitted and 
recommended to the Illinois Board of Higher Education for 
approval as a non-instructional capital improvement.
(4) Effective with the collection of tuition and fees for summer 
term, 1991, 4 Policies of the Board C-5 be amended by the 
addition of the tollowing:
5. General student fee schedule for Southern Illinois 
University at Edwardsville in effect Summer term, 1991:
Quarter Hours Student Health and Fitness Center Fee
(5) Effective April 1, 1991, 4 Policies of the Board C-14 be and is 
hereby approved as follows:
14. The Student Health and Fitness Center Fee, SIUE, shall be as 
stipulated in C-5 above, and shall be assessed of all 
students registered at the University unless assessment of 
the fee is waived by the President, SIUE.
Resolution
1
2
3
4
5
6-11
$15.00
15.00
15.00
15.00
15.00
15.00
15.00
15.00
12-18 
19 and over
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(6) The Chancellor of Southern Illinois University be and is hereby 
authorized to take whatever action may be required in the 
execution of this resolution in accordance with established 
policies and procedures.
PROJECT APPROVAL AND SELECTION OF ARCHITECT: RUTLEDGE
MANOR COMPLEX RENOVATION AND ROOF REPLACEMENT, SPRINGFIELD 
MEDICAL CAMPUS, SIUC ;
Summary
This matter seeks project and budget approval to make extensive 
renovations and to complete a roof replacement of the Rutledge Manor facility 
at Springfield. The estimated cost of the project is $1,594,100. Funding will 
come from seven Build Illinois appropriations received by the School of 
Medicine over the past five years.
This matter further seeks the approval of an architect for the
project.
Rationale for Adoption
In Fiscal Year 1989 the legislature approved funding for the purchase 
of the Rutledge Manor complex located at 911/913 North Rutledge, Springfield, 
Illinois. The purchase of the property was completed in September 1989. 
Approximately 50 percent of the complex is being used as School of Medicine 
administrative offices and the balance of the space is leased to the former 
owner for continued use as a nursing home. The nursing home will relocate to 
new facilities on or before June 30, 1991. The School plans to renovate the 
portion currently used as a nursing home for alternative use as research 
laboratories, faculty offices, Biomedical photographic and illustration 
facilities, and administrative office space for the Department of Computing 
Services programming staff. The project will also replace the existing, 
deteriorating roof membrane on both 911 and 913 North Rutledge. We anticipate 
that plans can be developed and bids solicited for the renovations and roof 
replacement project by mid-summer of 1991 and that all renovations can be 
completed by June 30, 1992.
The seven sources of funding for this project are all state 
appropriations through the Build Illinois capital program. Five of the sources 
have been approved and funds are available. The remaining two sources are part 
of the FY-92 capital program; these funds should be available in late 1991.
The architect selection procedure for this project has been conducted 
in the manner approved by the Board of Trustees. The School of Medicine 
architect selection committee recommends that the firm of Steckel-Parker 
Architects, Inc., Springfield, Illinois, be awarded a contract for the project.
Considerations Against Adoption
University officers are aware of none.
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Constituency Involvement
Not pertinent to this matter.
Resolution
BE IT RESOLVED, By the Board of Trustees of Southern Illinois 
University in regular meeting assembled, That:
(1) The project to renovate 911 North Rutledge and to do a complete 
roof replacement on the entire Rutledge Manor complex at the 
Springfield medical campus be and is hereby approved at an 
estimated combined cost of $1,594,100 and that the firm of 
Steckel-Parker Architects, Inc., Springfield, Illinois, be and 
is hereby recommended to the Capital Development Board to 
provide the architectural services.
(2) Funding for this project will come from Build Illinois capital 
funds appropriated for work at the Springfield medical campus.
(3) The Chancellor of Southern Illinois University be and is hereby 
authorized to take whatever action may be required in the 
execution of this resolution in accordance with established 
policies and procedures.
LEASE OF OUTPATIENT CARE CENTER, SIUC
Summary
This resolution will serve as a formal memorial of the Board's intent 
to enter into a long-term lease of the proposed Outpatient Care Center to be 
constructed by Memorial Medical Center of Springfield adjacent to the Medical 
Instructional Facility.
Rationale for Adoption
Chapter 5, Policies of the Board, Section C-l, provides that the 
Chancellor or President may execute leasesTof property from others subject to 
prior Chancellor approval, and we anticipate that the proposed lease of the 
Outpatient Care Center will be executed in this manner. However, few leases 
contemplate an $865,000 rental in the first year, plus maintenance and utility 
expense of approximately $790,000 and parking/exterior maintenance of $79,000. 
It is also contemplated that this facility be purchased at some future time. 
Therefore, pursuant to II Statutes of the Board 1-E and F, wherein it is 
provided that the Board deals with land holdings and awards major contracts, it 
seems appropriate that the Board of Trustees be recorded as fully informed on 
and supportive of the proposed lease.
Considerations Against Adoption
None are known.
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Constituency Involvement
The Medical Service and Research Plan (MSRP) Committee of the School 
of Medicine has been involved in the planning of this building and supports its 
construction.
Resolution
BE IT RESOLVED, By the Board of Trustees of Southern Illinois 
University in regular meeting assembled, That the terms of the attached 
document entitled General Terms and Conditions, SIU/MMC Lease Agreement for 
Space in the Outpatient Care Center (OCC), which also generally describes an 
Option to Purchase and which has a square foot schedule of basic rent attached 
and entitled Exhibit A, be and are hereby approved in principle, and subject to 
final negotiation of the precise terms thereof, the Board of Trustees does 
hereby express its intent that documents of the same general purport be 
appropriately executed at some time in the near future.
GENERAL TERMS AND CONDITIONS 
SIU/MMC LEASE AGREEMENT FOR SPACE 
IN THE OUTPATIENT CARE CENTER (OCC)
1. Memorial Medical Center will construct a three-story building with basement 
consisting of a total of approximately 98,270 gross square feet of space of 
which approximately 90,408 gross square feet will be leased by the School 
of Medicine to house a major portion of its Memorial Medical Center-based 
clinical/educational outpatient units. The units include the outpatient 
clinics for the Departments of Surgery, Internal Medicine, Obstetrics and 
Gynecology, and Psychiatry. In addition, the building will house the 
Alzheimer's Disease Research Center, several clinically related business 
offices as well as office and clinic space for the Divisions of Ophthal­
mology and Orthotics/Prosthetics of the Department of Surgery. The balance 
of the space in the building (approximately 7,862 gsf) will be used by MMC 
to house a portion of its Outpatient Rehabilitation Unit. The building 
will be fully planned and bid as one finished package. The specification 
and design of the building will be based upon input from School of Medicine 
staff.
2. The first eleven years of rental the School of Medicine will pay to MMC for 
space leased within the Outpatient Care Center will be on a fixed-rate 
payment schedule to be based on a projected construction budget, bond rate, 
and financing expense estimate. The rates listed on the attached schedule 
are expected to be the maximum per square foot rates. In the event that 
financing costs or construction increases cause the costs to escalate above 
the fixed-rate level, the lease agreement in its entirety, can be cancelled 
or, at the option of the parties, renegotiated. In the event that building 
or financing costs are less than anticipated, negative adjustments in the 
rate will be made.
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The base rental rate will reflect an upward adjustment at the beginning of 
the fourth year of occupancy to support increases in the cost that the 
hospital will incur in financing the building. The lease rate will be 
adjusted again in FY-99 when credits to the School of Medicine for federal 
and state grants have been fully amortized. Beginning in year twelve of 
the Lease, the rental rate will be negotiated. The maximum that lease 
payments will be in the first full year of occupancy is projected to be 
approximately 5865,000.
3. All operational/maintenance costs for the building, including janitorial 
services, trash removal, boiler/chiller maintenance, maintenance on all 
building systems, window cleaning, maintenance of the roof and outside 
envelope will be the responsibility of the School of Medicine. All costs 
for maintenance and utilities will be paid by the School of Medicine. The 
first year's maintenance and utility expense is anticipated to be 
approximately $790,000.
Costs for building maintenance and utilities will be billed to MMC for 
those spaces used by MMC on a gross square foot basis, based upon average 
cost per square foot within the building.
4. Parking: The School of Medicine will support the lease cost of 150 patient 
parking spaces in MMC's proposed parking ramp planned to be constructed 
adjacent to the 0CC. A separate lease based upon a flat rate will be 
negotiated with MMC. First year cost is anticipated to be approximately 
$54,000.
5. All exterior grounds maintenance around the building and in the forecourt 
and traffic areas outside the building will be the responsibility of MMC. 
The School of Medicine will support a fixed rate schedule for a prorated 
share of these costs. This will be a separate agreement estimated to have 
an annual cost of approximately $25,000.
6. Lease extensions: The University will have an initial five-year lease with 
five five-year options to extend the lease based upon a fixed-rate rental 
schedule. The total period covered by the initial lease and all options 
will total 30 years.
7. An Option to Purchase will be granted to the University based upon 
anticipated construction and financing costs as well as the cost of the 
land. The initial purchase cost will be adjusted to reflect MMC's actual 
cost for construction and financing when these costs are known. The cost 
to purchase will escalate by 5 percent in the sixth year of occupancy, 2 
percent per year additional each year during the seventh through the tenth 
year of occupancy and 10 percent additional in the eleventh year of 
occupancy. The Option to Purchase will expire at the end of the eleventh 
year of occupancy. The structure of the Option to Purchase is designed to 
encourage purchase of the 0CC by the University as soon as possible after 
occupancy so that Memorial Medical Center can return its capital invested 
in the 0CC to other hospital development.
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EXHIBIT A
Thirty (30) year per square foot schedule of basic rent for lease of space in 
the Outpatient Care Center.
Lease Year Rental
1
2
3
4
5
6
7
8 
9
10
11
12*
$ 9.54
9.54
9.54
11.73
11.73
11.73
13.98
13.98
13.98
13.98
13.98
*The rental rate after the 11th year of occupancy will be negotiated.
POLICY ON EMPLOYEES MOBILIZED TO ACTIVE MILITARY DUTY 
FOR THE PERSIAN GULF CRISIS
Summary
The policy proposed in this matter provides that the employee called 
to active duty because of the Persian Gulf crisis receive the difference 
between his or her base military pay and base University pay, if greater, and 
all benefits for up to one calendar year. The policy goes beyond existing 
policy which provides for a maximum of 20 days paid leave for University 
employees called up by the State or Federal government to deal with domestic 
and/or international disturbances and problems.
Rationale for Adoption
The President of the United States has and is calling members of the 
Reserves and National Guard to active duty in response to the crisis in the 
Persian Gulf. Governor Thompson decreed that State of Illinois employees under 
his jurisdiction shall not suffer a loss of income or benefits because of their 
service to the nation. Other university systems of the State of Illinois are 
also extending benefits similar to those the Governor granted to employees of 
Code agencies. Southern Illinois University should not be any less generous to 
employees who are fulfilling their patriotic duty. The number of employees 
potentially involved appears to be no more than 80. Presently only three have 
been actually ordered to active duty.
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Considerations Against Adoption
This is an unbudgeted expense.
Constituency Involvement
Constituency group involvement has not been sought directly on this 
issue because of the unanticipated nature of world events. Numerous employees 
have inquired if the University would be taking an action of this kind. 
However, as with all items appearing on the Board of Trustees agenda, 
opportunities for comment are provided at open meetings of the Board.
Resolution
BE IT RESOLVED, By the Board of Trustees of Southern Illinois 
University in regular meeting assembled, That the following policy concerning 
employees of Southern Illinois University in the Armed Forces Reserves or 
National Guard called to active duty in response to the current Persian Gulf 
crisis be adopted:
1. Employees of the University on a .50 or better appointment who are 
mobilized to active military duty in connection with the Persian Gulf 
crisis, shall continue to be considered active employees of the University 
on detached service for up to one calendar year of active military duty. 
Such employees shall be entitled to continue to receive their regular 
compensation as University employees, plus any employer provided health 
insurance and other benefits to which they are entitled, minus the amount 
of their base pay for military activities.
a. Compensation shall not be continued under this policy for any employee 
who is not eligible to participate in the State Universities Retirement 
System.
b. Compensation shall be continued under this policy for any faculty or 
administrative professional employee with a term appointment only for 
the duration of the remainder of such term appointment or one calendar 
year, whichever is less, following such employee's mobilization.
2. The Chancellor is authorized to prescribe such additional Guidelines deemed 
necessary for the implementation of this policy and to authorize 
negotiations with collective bargaining representatives concerning its 
implementation.
3. This policy shall take effect immediately and shall apply retroactively to 
the date of mobilization of any employee covered by this policy.
4. The Board of Trustees may amend or terminate this policy at any time.
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Ptll ICY ON STUDENTS MOBILIZED TO ACTIVE MILITARY DUTY 
--------------FOR THE PERSIAN HULK CRISIS
Summary
The policy proposed in this matter provides that students called to 
active duty because of the Persian Gulf crisis and unable to complete 
sufficient coursework to earn academic credit will be allowed to withdraw 
without academic prejudice and will receive a full refund of tuition and 
mandatory fees. The policy goes beyond existing policy which provides for 
specified refunds of tuition and various fees under specified circumstances.
Rationale for Adoption
The President of the United States has and is calling members of the 
Reserves and National Guard to active duty in response to the crisis in the 
Persian Gulf. Students are among those being called and should not suffer 
academic penalties or incur charges for benefits they are unable to enjoy 
because of being called to active duty. Southern Illinois University should 
seek to hold harmless its students who are fulfilling their patriotic duty.
Considerations Against Adoption
This is an unbudgeted expense.
Constituency Involvement
Constituency group involvement has not been sought directly on this 
issue because of the unanticipated nature of world events. Numerous students 
have inquired if the University would be taking an action of this kind. As 
with all items appearing on the Board of Trustees agenda, however, oppor­
tunities for comment are provided at open meetings of the Board.
Resolution
BE IT RESOLVED, By the Board of Trustees of Southern Illinois 
University in regular meeting assembled, That the following policy concerning 
students of Southern Illinois University called to active duty in the Armed 
Forces Reserves or National Guard in response to the current Persian Gulf 
crisis be adopted:
Students of the University who are mobilized to active military duty in 
connection with the Persian Gulf crisis, and who are unable to complete 
sufficient coursework to earn academic credit during the current term, 
shall be permitted to withdraw without academic prejudice. Upon request 
and presentation of proper documentation, such students shall be entitled 
to receive a full refund of their tuition and mandatory fees paid for that
1.
term.
2. The Chancellor is authorized to prescribe such additional Guidelines deemed 
necessary for the implementation of this policy.
3. This policy shall take effect immediately and shall apply retroactively to 
the date of mobilization of any student covered by this policy.
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With regard to the Changes in Faculty-Administrative Payroll, SIUC, 
Mr. Hall expressed a concern regarding the completed search process for the 
Dean of the College of Technical Careers. He stated he did not wish to contest 
the hiring of a new Dean, but did feel compelled to state an objection to the 
process behind the hire. He explained that both the Graduate and Professional 
Student Council and the Undergraduate Student Government had been contacted by 
the University administration with a request to defer their nominations for 
their constituency representatives on the search committee for the Dean of the 
College of Technical Careers. He continued that while the GPSC opted to defer, 
the Undergraduate Student Government did not. He reported that the USG had 
made nominations of Rochelle Goree and Uason Morgan to the CTC Dean Search 
Conriittee, that these appointments were ratified by the Undergraduate Student 
Senate, and the names were forwarded to Anthony Hall. He explained that those 
students were never contacted for their participation in the search; instead, a 
student employee in the College of Technical Careers dean's office was placed 
on the search committee, and according to search committee records, did not 
attend or participate in one single search committee meeting. He stated that 
student constituency involvement was missing from the search process especially 
due to the fact that USG representatives were somehow eliminated when 
membership of the search committee was chosen.
Mr. Norwood moved the agenda which included the receipt of Reports of 
Purchase Orders and Contracts, August, 1990, SIUC and SIUE; the ratification of 
Changes in Faculty-Administrative Payroll, SIUC and SIUE; and the approval of 
the Minutes of the meetings held September 12 and 13, 1990; Project to 
Construct a Student Health and Fitness Center, SIUE and Establishment of a 
Student Health and Fitness Center Fee, SIUE [Amendment to 4 Policies of the 
Board C-5 and C-14]; Project Approval and Selection of Architect: Rutledge
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Manor Complex Renovation and Roof Replacement, Springfield Medical Campus, 
SIUC; Lease of Outpatient Care Center, SIUC; Policy on Employees Mobilized to 
Active Military Duty for the Persian Gulf Crisis; and Policy on Students 
Mobilized to Active Military Duty for the Persian Gulf Crisis. The motion was 
duly seconded. Student Trustee opinion in regard to this motion was indicted 
as follows: Aye, William L. Hall, Glen L. Hildebrandt; nay, none. The motion 
carried by the following recorded vote: Aye, B. Barnard Birger, Molly 
D'Esposito, Ivan A. Elliott, Jr., William R. Norwood, Harris Rowe, George T. 
Wilkins, Jr.; nay, none.
The Chair announced that a news conference would immediately 
follow in the International Room and that lunch would follow in the 
Oak-Hackberry Room. He stated that guests at the luncheon would be the Faculty 
Senate Executive Comnittee, Officers of the University Staff Senate, Student 
Senators, Chair and Committee Chairs of the University Planning and Budget 
Council.
Mr. Norwood moved that the meeting be adjourned. The motion was duly 
seconded, and after a voice vote the Chair declared the motion to have passed.
The meeting adjourned at 11:25 a.m.
Sharon Holmes, Executive Secretary
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MINUTES OF THE MEETING OF THE BOARD OF TRUSTEES 
SOUTHERN ILLINOIS UNIVERSITY 
NOVEMBER 8, 1990
The regular monthly meeting of the Board of Trustees of Southern
Illinois University convened on Thursday, November 8, 1990, at 10:35 a.m., in
Ballroom "B" of the Student Center, Southern Illinois University at Carbondaie,
Carbondaie, Illinois. The Chairman and Secretary being present, the meeting
was called to order. The following members of the Board were present:
Mr. B. Barnard Birger 
Mrs. Julian D'Esposito
Mr. Ivan A. El 1iott, Jr.
Mr. William L. Hall
Mr. William R. Norwood
Mr. A. D. VanMeter, Jr., Chairman
Dr. George T. Wilkins, Jr., Secretary
The following members were absent:
Mr. Glen Hildebrandt
Mr. Harris Rowe, Vice-Chairman
Executive Officers present were:
Dr. Lawrence K. Pettit, Chancellor of Southern Illinois University 
Dr. Earl E. Lazerson, President, SIUE 
Dr. John C. Guyon, President, SIUC
Also present was Mrs. Sharon Holmes, Executive Secretary of the Board.
The Secretary reported a quorum present.
NOTE: Copies of all background documents furnished to the Board in connection 
with the following matters have been placed on file in the Office of the 
Board of Trustees.
Under Trustee Reports, Mr. Elliott reported that he had attended the
open house of the Merit Board of the State Universities Civil Service System on
October 17. He stated that the Merit Board's new facility is in Urbana and it
was able to get this new facility for much less than the renewal rental of the
old facility. He explained that each university has been invited to contribute
a large photograph of a part of the university to be placed in the room used as
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the conference and meeting room. In response to a question from Mr. VanMeter, 
Mr. Elliott stated that he had been chairman of the Merit Board for about 19 
years. He said he was delighted with the staff of the Merit Board and that a 
good staff can make a chairman look fine.
Mr. Elliott also reported that he had attended the meetings of the 
SIU Foundation on November 2. He explained that the Foundation had met and 
discussed the progress of the Foundation and that it was continuing to make 
further improvements in administration and method of raising funds. He 
continued that one SIUC class had celebrated its 50th anniversary with a 
di nner.
Mr. Birger reported that the SIUE Foundation Board of Directors had 
met on October 25 and reviewed the fund-raising priorities for the University. 
He continued that a report was received and that giving to the Foundation, 
compared to September of previous years, was the second highest in the history 
of the Foundation, over $400,000 to date. He reported that non-alumni donors 
were up 18% to 798, and alumni donors were up 6% to 2,005. He announced that 
the Foundation Board had approved raising the Presidential Scholarship 
Endowment from $25,000 to $35,000 effective January 1, 1991. He explained that 
because of the increased interest in planned giving, the Foundation had 
initiated the Heritage Society whose members will be the people who had 
formally established a planned gift to the University. He continued that the 
Heritage Society will provide an opportunity for recognition and continued 
cultivation.
Mr. Norwood reported that he had attended the meeting of the Board of 
Directors of the Association of Alumni, Former Students and Friends of Southern 
Illinois University on November 2. He stated that the meeting showed how the 
University, President Guyon and his support for the Alumni Association, and
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also the cooperation between the Foundation and Alumni Association, was 
beginning to bear fruit. He continued that one function of the Alumni Asso­
ciation was to get more members by encouraging the colleges like Business and 
Law to go out and recruit their graduates to support the Alumni Association. 
He mentioned that extern programs had been set up in six different colleges and 
that the numbers were expected to double. He reported that the Alumni Asso­
ciation also has a metropolitan outreach program to contact more SIUC 
graduates. He stated that in the Chicago area there are over 26,000 SIUC 
graduates; about 11,000 in St. Louis; 1,000 in Seattle; and 1,600 in San 
Francisco so the metropolitan outreach is going to different areas where 
there's a large concentration of SIUC graduates. He stated that the SIUC 
graduates in Chicago have what is called the Chicago Egyptian which is a 
publication that is distributed twice a year. He stated this publication would 
be interesting reading. He explained that a suggestion had been made to give 
current graduates one year free membership in the Alumni Association to try and 
encourage their participation.
Mr. Norwood reported that he had attended the SIUC homecoming 
activities on November 3. He explained that there was a very nice homecoming 
parade, the football team had played well but had come up short at the end.
Under Committee Reports, Mr. Elliott, Chairman of the Finance 
Committee, stated that the Committee had met this morning in Ballroom "A" of 
the Student Center, Southern Illinois University at Carbondaie, at 9:00 a.m. 
He gave the following report:
The Committee approved the minutes of the last meeting. Item J, 
Revision of Policy on Tax-Deferred Annuities [Amendment to 2 Policies of the 
Board D-2-c], was discussed. We want to remind the University that they want 
to be sure they get an indemnity agreement from the companies that write these 
policies as well as for the University to give an indemnity. We recommend 
approval and recommend that it be placed on the omnibus motion. We received
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the Cash and Investment Report which is a report we receive every year on the 
banks and other types of investments. It is an information item which was 
received. Discussion was presented on the computing upgrade. A request for a 
proposal will be drawn and will come back to the committee in December, which 
we will be asked to authorize and have it go out for bid. It will probably 
come back in February for approval if the bids are satisfactory. A lot of 
money is involved with computing and because of the Board and committee 
sensitivity in this matter it was presented for discussion with a particular 
request that if anybody had specific items of information they wanted for next 
month that they mention those so that the report next month will be 
satisfactory. A report on the self-insurance program for five years was 
presented. The self-insurance program has been well managed and we've been 
lucky that there haven't been any major losses. We are blessed with some very 
fine management of the program. That report was received with the caution that 
we keep our contributions going into that fund because the type of program 
we're looking at could suffer a disaster. We hope it doesn't and we're glad 
that it can do as well as it has done. The next item was tuition review. Next 
Tuesday, November 13, I have to represent the University at a task force 
hearing of the legislature having to do with whether or not the legislature 
should take action of some type in regard to tuition. Being uncomfortable with 
discussing that and taking an action without some guidance, I had to push the 
task force created by the Finance Committee to come up with a temporary report. 
We did receive a discussion draft of a temporary report this morning. It gave 
us some guidance for the meeting next Tuesday if action becomes necessary. If 
it's not necessary, we may discuss it at a future date, if desirable. Sharon 
Holmes has copies of the report. If you would give her your name and address 
she will see that you get a copy of the report that was discussed this morning. 
It was labeled a preliminary draft for discussion purposes, which is exactly 
what it was. It was not intended to be presented for final action. It was 
intended to try to get some discussion and ideas. There were a number of ideas 
presented in the committee meeting this morning. One of the paragraphs in 
particular will have to be reviewed. The discussion helped to clarify some of 
the intent. If it is necessary to take action next week we'll be prepared to 
do so. I appreciate the spirit in which this was received by the committee, by 
the Board, and by all the spectators. As you know, I dislike intensely to 
present things in many pages and say we have to discuss them right now. I've 
criticized people for it before and have been really upset before, and then I 
did it to you this morning. So my apologies. There was no other way we could 
get it done in the time frame that was available. Maybe we'll have a chance to 
discuss it in the future. We will have a report, probably in the spring, from 
this task force that's been created to look at tuition from the standpoint of 
the University and long-range planning. This was merely a guidance item for 
discussion.
Mr. Norwood, Chairman of the Academic Matters Committee, stated that 
the Committee had met following the Finance Committee meeting. He gave the
following report:
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We have one item that we would like to have placed on the omnibus 
motion that was approved by the Academic Matters Committee. That is Item L, 
Joint Use of Scott Air Force Base. The second item we'll take up in the full 
Board meeting. We also had a report from Dr. Rhonda Vinson on economic 
development at SIUC. We had previously received materials about what economic 
development is going on in Southern Illinois, assisted by Southern Illinois 
University at Carbondaie. In her discussion it was very encouraging that the 
Small Business Incubator had opened a little while ago and we presently have 
eight firms and seven under application. The space that has been set aside for 
small businesses is one-third full at this time. She anticipated it will be 
full by the end of the fiscal year. There has been a lot of activity and it's 
very encouraging to see the incubator working very well.
Dr. Wilkins, Chairman of the Architecture and Design Committee, 
stated that the Committee had met following the Academic Matters Committee 
meeting. He gave the following report:
The Committee considered one item which we ask be placed on the 
omnibus motion. That was Item K, Approval of Plans and Specifications and 
Award of Contract: Insulation Replacement, Trueblood Hall, SIUC.
Under Executive Officer Reports, President Guyon stated that the 
University was notified a few weeks ago it had been funded jointly with Memphis 
State University for a Center for International Business at the tune of about 
$1 million over three years. He continued that it was especially significant 
on three counts: 1) the competition was intense with six proposals being 
funded out of more than 200 applications, and we were the only proposal funded 
in the Midwest; 2) it is an economic development proposal and in that sense 
very significant; and 3) finally, and perhaps most significantly, it shows what 
can be done in the Mississippi Delta to really make a difference between here 
and New Orleans.
In response to a question from Mr. VanMeter, President Guyon stated 
that the relationship between SIUC and Memphis State University had come about 
as a result of the Mississippi Delta Commission set of recommendations. He 
explained that Dr. Vincent was a commissioner on that commission, we just 
started working together and Memphis State has been the focal point for some of 
the meetings, so it just grew from that relationship. He stated that Memphis
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State has a student population approximately the same as ours in head count, 
somewhat smaller in full-time equivalents.
Chancellor Pettit reported that some of the negative fiscal impacts 
expected as a result of the federal budget reconciliation process were not 
happening, at least not in the volume expected. He stated that two provisions 
which it was thought would cost SIU a great deal of money had not been included 
in the final package. He reported the results of some of the appropriations 
bills affecting SIU. He continued that SIU was quite successful this year in 
getting money for SIUC: $600,000 for the Illinois Groundwater Consortium which 
is based at Carbondaie, and $1.5 million for the National Mine Land Recla­
mation. He explained that SIUC is one of four universities in that consortium 
and will get about one-fourth of the money. He continued that $1.5 million was 
given for the State of Illinois' high sulfur coal research program housed at 
SIUC's Illinois Coal Development Park facilities, and $138,000 for the Illinois 
Mining and Mineral Resources Research Institution, SIUC. He stated that it was 
a good year for SIU at the federal level. He continued that SIU is in the 
process of planning for the fall and spring legislative sessions.
The Chair explained the procedure for the Board's omnibus motion and 
he proposed that, after discussion, there would be taken up the following 
matters:
REPORTS OF PURCHASE ORDERS AND CONTRACTS,
SEPTEMBER, 1990, SIUC AND SIUE
In accordance with III Bylaws 1 and 5 Policies of the Board C, 
summary reports of purchase orders and contracts awarded during the month of 
September, 1990, were mailed to the members of the Board in advance of this 
meeting, copies were placed on file in the Office of the Board of Trustees, and 
this report is hereby submitted for information and entry upon the minutes of 
the Board with respect to the actions of the Executive Committee.
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REVISION OF POLICY ON TAX-DEFERRED ANNUITIES 
rMrNDMENT TO 2 POLICIES OF THE BOARD D ^ c J
Summary
The policy revision proposed in this matter provides an alternative 
to the requirement that the tax shelter vendor prove the Internal Revenue 
Service has approved its method of calculating the Maximum Exclusion Allowance 
(MEA). Instead the vendor may opt to guarantee each calculation and thus 
specifically assume legal responsibility for its method of calculating the MEA 
separately from the data upon which the calculation is performed.
Rationale for Adoption
The Internal Revenue Service initially indicated that it would review 
a vendor's method of calculating the Maximum Exclusion Allowance if asked. On 
October 1, 1990, the Director of the Employee Plans Division of the IRS 
re-interpreted this statement to say that the IRS would conduct such a compli­
ance determination only in an actual case of a dispute before the IRS. Thus a 
vendor can only obtain such validation if one of its clients falls into dispute 
with the IRS over the calculation of the Maximum Exclusion Allowance. Most 
vendors have been careful enough to avoid the problem. Being required to 
guarantee each calculation will cause the vendors to police their agents in 
performance of those calculations.
Considerations Against Adoption
None.
Constituency Involvement
Constituency group involvement has not been sought directly on this 
issue because of the technical nature of the change. The benefits officers of 
the University have discussed the matter. However, as with all items appearing 
on the Board of Trustees agenda, opportunities for comment are provided at open 
meetings of the Board.
Resolution
BE IT RESOLVED, By the Board of Trustees of Southern Illinois 
University in regular meeting assembled, That 2 Policies of the Board D-2-c be 
amended as follows:
D. 2. c. The company must furnish proof that the Internal Revenue Service 
has approved its method(s) of calculating the Maximum Exclusion 
Allowance or guarantee each individual calculation of the Maximum 
Exclusion Allowance as to accuracy of method.
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APPROVAL OF PLANS AND SPECIFICATIONS AND AWARD OF 
CONTRACT: INSULATION REPLACEMENT, TRUEBLOOD HALL, SIUC
Summa r.y
This matter seeks the approval of plans and specifications and the 
award of contract to replace insulation in the mezzanine mechanical equipment 
room in Trueblood Hall.
The estimated cost was $135,000. The low bid was $65,104. Funds 
will come from the student housing revenue.
Rationale for Adoption
At its regular meeting on December 8, 1988, the Board of Trustees 
gave project and budget approval to a proposal to replace the insulation 
sprayed onto the walls and ceiling of the mezzanine mechanical equipment room 
in Trueblood Hall. The building was constructed in 1965, and at a time before 
the hazards of asbestos were known. This project removes the insulation 
containing asbestos and replaces it with insulation that is environmentally 
safe. Favorable bids have been received and the award of contract is requested 
at this time.
Mr. Charles Pulley, AIA, has reviewed the plans and specifications 
and recommends their approval.
Considerations Against Adoption
University officers are aware of none.
Constituency Involvement
Not pertinent to this matter.
Resolution
BE IT RESOLVED, By the Board of Trustees of Southern Illinois 
University in regular meeting assembled, That:
(1) The contract to replace insulation in Trueblood Hall be and is 
hereby awarded to United Thermal Industries, Inc., Marion, 
Illinois, in the amount of $65,104.
(2) Final plans and specifications for this project are hereby 
approved as submitted to the Board of Trustees for review, and 
shall be placed on file in accordance with I B.yl aws 9, 
contingent upon favorable recommendation of the Architecture and 
Design Committee.
(3) The Chancellor of Southern Illinois University be and is hereby 
authorized to take whatever action may be required in the 
execution of this resolution in accordance with established 
policies and procedures.
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JOINT USE OF SCOTT AIR FORCE BASE
Summary
This matter requests Board of Trustees support for plans to convert 
Scott Air Force Base to joint military and civilian use.
Rationale for Adoption
Among the strategic directions for Southern Illinois University is 
continued support for economic development activities in central and southern 
Illinois, including those efforts which foster economic growth independent of 
direct University activity. The University's Strategic Plan of September, 
1990, specifically supports various efforts to improve transportation linkages 
to and from southern Illinois. An enhanced transportation system would help 
the area overcome its geographic remoteness and foster economic development.
The plans to expand Scott Air Force Base as a joint use military- 
civilian airport would do much to fulfill both economic and transportation 
goals for the region. This project would have both short-term and long-term 
positive economic effects in the region. It is estimated that during the 
fifteen years it would take to complete the project, $896 million would be 
generated in the southwestern Illinois economy and more than 1,600 construction 
jobs will have been created. The expansion is expected to create more than 
3,500 permanent jobs in the area, and create opportunities for business growth 
and development. An expanded Scott Air Force Base would serve as a vital 
transportation and commercial link for deep southern Illinois by improving 
airport access for both passengers and cargo. And it will enhance Scott Air 
Force Base's ability to meet its military mission in times of national 
emergency.
The planned conversion has widespread support. More than 100 
citizens, business leaders, and political groups have endorsed the project, as 
have United States Senators Dixon and Simon, Congressmen Costello and Poshard, 
and State Senator Ralph Dunn. It is anticipated that 90% of the funding for 
the project would come from the federal government, with the remaining 10% 
coining from the State of Illinois and St. Clair County.
Considerations Against Adoption
The Board should be aware that, for several reasons, some people in 
the area do not support the proposal. It will require that about 3,700 acres 
be acquired by the year 2005 which will displace a number of residences, farms, 
businesses, and schools. Questions about air and noise pollution and impacts 
on wetlands in the area concern some people. These issues have been addressed 
in environmental impact studies, and are being further assessed in an 
additional study now underway.
Constituency Involvement
Constituency group involvement has not been sought directly on this 
issue. However, as with all items appearing on the Board of Trustees agenda, 
there are opportunities for comment at open meetings of the Board of Trustees.
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Resolution
BE IT RESOLVED, By the Board of Trustees of Southern Illinois 
University in regular meeting assembled, That plans to convert Scott Air Force 
Base to a joint military-civilian facility are supported and endorsed by this 
body.
BE IT FURTHER RESOLVED, That this resolution be duly recorded and 
transmitted by the Chancellor to the Citizen's Committee for Scott Joint Use 
and the Leadership Council Southwestern Illinois.
Mr. Norwood moved the receipt of Reports of Purchase Orders and 
Contracts, September, 1990, SIUC and SIUE; the ratification of Changes in 
Faculty-Administrative Payroll, SIUC and SIUE; and the approval of the Minutes 
of the meeting held October 11, 1990; Revision of Policy on Tax-Deferred 
Annuities [Amendment to 2 Policies of the Board D-2-c]; Approval of Plans and 
Specifications and Award of Contract: Insulation Replacement, Trueblood Hall, 
SIUC; and Joint Use of Scott Air Force Base. The motion was duly seconded. 
Student Trustee opinion in regard to this motion was indicated as follows: 
Aye, William L. Hall; nay, none. The motion carried by the following recorded 
vote: Aye, B. Barnard Birger, Molly D'Esposito, Ivan A. Elliott, Jr., 
William R. Norwood, A. D. VanMeter, Jr., George T. Wilkins, Jr.; nay, none.
The following matter was presented:
AMENDMENT TO POLICY ON ADMINISTRATIVE CLOSURE 
TaRENDMENT 2"POLICIES OF THE BOARD C-3-b-4)J~
Summary
This matter would amend Board policy with respect to administrative 
closure to allow the declaration of administrative closure for a period of up 
to three working days, with the approval of the Chancellor, during the period 
December 23 through January 2. Current policy allows administrative closure of 
up to two working days during the period December 26 through December 31.
Rationale for Adoption
Current policy allows for the administrative closure of the Univer­
sity of up to two working days during the period immediately following the 
Christmas holiday, December 25, through New Year's Eve, December 31.
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Ordinarily, University practice has been to use those two administrative 
closure days to provide for a week-long closure. When, however, the Christmas 
holiday, December 25, falls on a Tuesday, three administrative closure days are 
necessary to suspend operations for the entire Christmas week. This anomaly 
was discovered as efforts were made to implement the Christmas week closure 
during 1990. The practical effect of having only two administrative closure 
days to apply during this week results in the University remaining officially 
open on Monday, December 24 when for all practical purposes, University 
operations will have ceased. A third closure day will allow the University to 
suspend official operations. Although a third administrative closure day would 
be authorized by this new policy, it will continue to be the normal practice to 
use only two administrative closure days.
Considerations Against Adoption
University officers are aware of none.
Constituency Involvement
Constituency group involvement has not been sought directly on this 
issue. However, as with all items appearing on the Board of Trustees agenda, 
there are opportunities for comment at open meetings of the Board of Trustees.
Resolution
BE IT RESOLVED, By the Board of Trustees of Southern Illinois 
University in regular meeting assembled, That 2 Policies of the Board C-3-b-4) 
be amended to read as follows:
4) Administrative Closure. Closure of any or all parts of a campus 
may be declared by an executive officer in response to a natural 
emergency, in support of national or State policy, or for reasons 
of health and safety. Announcement of such closure will specify 
campus guidelines regarding paid leaves during such closure. 
Administrative closure may also be declared for a period of up to 
twe three working days during the period December 26 23 through 
Beeembei°-'34 January 2 , upon the determination of the Chancellor 
that, when such closure ean—be is economically justified 
eeeneifi4eal4y. Days designated for administrative closure and 
jHS%4f4ed—by--e<3Wom>e--e4»'eHffls%anees during this period will be 
considered days of paid leave for all affected faculty and staff.
Mr. Norwood stated that this matter had been discussed in the 
Academic Matters Committee and it was the judgment of the Academic Matters 
Committee that a permanent amendment to the Board Bylaws not be adopted, but 
have some temporary mechanism to take care of this occurrence which happens 
once every six or seven years. He moved the following amendment to the 
Resolution:
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AND BE IT THEREFORE FURTHER RESOLVED, That the foregoing amendment be 
in effect only from to date until January 1, 1991, at which time the previously 
unamended text shall resume in effect.
The motion was duly seconded. The Chair stated that the effect of 
the amendment was to make the administrative closure day effective only for 
this period of time. He continued that the general discussion at the Academic 
Matters Committee meeting was that whenever an additional administrative 
closure day might be required it would be appropriate to bring the matter back 
to the Board for approval. Mr. Norwood explained that it would be more 
appropriate to bring it back to the sitting Board rather than give a blanket 
policy change. Mr. Gruny stated that he approved the procedure being followed.
President Lazerson commented that SIUE could make such a request at a 
point if that would occur before the next six or seven years.
Mr. Norwood stated that this was one of the reasons for doing it this 
way so that each request could be handled on an individual basis and that it 
did not preclude one coming back to the Board earlier than six or seven years.
The motion being duly made and seconded the Chair called for a roll 
call vote. Student Trustee opinion in regard to the motion was indicated as 
follows: Aye, William L. Hall; nay, none. The motion carried by the following 
recorded vote: Aye, B. Barnard Birger, Molly D'Esposito, Ivan A. Elliott, Jr., 
William R. Norwood, A. D. VanMeter, Jr., George T. Wilkins, Jr.; nay, none.
The Chair stated that the next matter on the Board's agenda was the 
Appeal of Anthony A. Paparo. He continued that at the last meeting the 
following motion had been made by Mr. Elliott: that at the next meeting the 
appeal would be considered, that there would be no oral presentation, and that 
there would be no presentation of witnesses or evidence. He stated that the 
motion had been duly seconded and carried. He stated that the Board was now 
ready to consider the appeal.
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Mr. Elliott moved that the Appeal of Anthony A. Paparo be remanded to 
Southern Illinois University at Carbondale with directions that Dr. Paparo be 
accorded an opportunity to request and receive the benefit of the grievance 
procedure for the faculty. The motion was duly seconded.
Mr. Elliott explained that the University had followed a provisional 
policy in hearing this matter and it seemed to him that it was necessary to 
have it remanded in order that Dr. Paparo be granted every procedural benefit 
of whatever policy was in effect. He continued that the provisional policy 
that was followed certainly allowed adequate due process but it could be argued 
that since the policy was procedural, that the grievance procedure would apply. 
He stated that a dismissal of a tenured professor was very important; 
therefore, every procedural safeguard should be given. In regard to the merits 
of the matter, he pointed out that the Board does not reach the merits of the 
matter in any way, that this was merely a procedural remand and that the merits 
would be considered in whatever manner was proper under the grievance procedure 
and that an appeal to the Board on the merits would be a possibility. He 
explained that since this was a procedural matter and because of the procedural 
mix-up there had been some delay, he encouraged all those involved to try to 
expedite the matter so it could be heard soon and the individual's rights and 
the University's rights could be determined.
Mr. VanMeter agreed that those involved should proceed with as much 
due diligence as possible under the circumstances. The motion being duly made 
and seconded, the Chair called for a roll call vote. Student Trustee opinion 
in regard to the motion was indicated as follows: Aye, William L. Hall; nay, 
none. The motion carried by the following recorded vote: Aye, B. Barnard 
Birger, Molly D'Esposito, Ivan A. Elliott, Jr., William R. Norwood, A. D. 
VanMeter, Jr., George T. Wilkins, Jr.; nay, none.
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The Chair announced that a news conference would immediately follow 
in the Video Lounge and that lunch would follow in the Gallery Lounge.
Mr. Norwood moved that the meeting be adjourned. The motion was duly 
seconded, and after a voice vote the Chair declared the motion to have passed. 
The meeting adjourned at 11:05 a.m.
Sharon Holmes, Executive Secretary
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MINUTES OF THE MEETING OF THE BOARD OF TRUSTEES 
SOUTHERN ILLINOIS UNIVERSITY 
DECEMBER 13, 1990
The regular monthly meeting of the Board of Trustees of Southern
Illinois University convened on Thursday, December 13, 1990, at 10:55 a.m., in
the Ballroom of the University Center, Southern Illinois University at
Edwardsville, Edwardsville, Illinois. The Chairman and Secretary being
present, the meeting was called to order. The following members of the Board
were present:
Mr. B. Barnard Birger 
Mrs. Julian D'Esposito
Mr. Ivan A. Elliott, Jr.
Mr. William L. Hall
Mr. Glen Hildebrandt
Mr. William R. Norwood
Mr. Harris Rowe, Vice-Chairman
Mr. A. D. VanMeter, Jr., Chairman
Dr. George T. Wilkins, Jr., Secretary
Executive Officers present were:
Dr. Lawrence K. Pettit, Chancellor of Southern Illinois University 
Dr. Earl E. Lazerson, President, SIUE 
Dr. John C. Guyon, President, SIUC
Also present was Mrs. Sharon Holmes, Executive Secretary of the Board.
The Secretary reported a quorum present.
NOTE: Copies of all background documents furnished to the Board in connection 
with the following matters have been placed on file in the Office of the 
Board of Trustees.
The Chair introduced the following constituency representatives:
Bill McMinn, SIUC Administrative/Professional Staff Council; Ken Carr, SIUC
Civil Service Employees Council; Brad Cole, SIUC Undergraduate Student
Government; and Susan Hall, SIUC Graduate and Professional Student Council.
Under Trustee Reports, Mr. Elliott reported that the Joint Committee
on College Tuition had held its final hearing on November 13. He continued
that by November 30, members of the committee were to have recomnendations to
the Chairman and he was to put the recommendations together into a proposal and 
decide how the commission will come up with its recommendation. He stated that 
SIU had sent a recommendation to the Chairman. He stated that copies of SIU's 
recommendation could be obtained from Sharon Holmes, Executive Secretary of the 
Board of Trustees.
Mr. Elliott reported that the December 5 meeting of the Executive 
Committee of the SIU Foundation had been cancelled.
Mrs. D'Esposito reported that she had attended the December 4 meeting 
of the Illinois Board of Higher Education. She stated that Northern Illinois 
University had requested to establish a center on land donated by the suburb of 
Hoffman Estates in Cook County. She explained that this was a controversial 
issue because many public and private educational institutions already have a 
presence in this area. She stated that the IBHE staff had recommended approval 
of the matter and that the board had voted nine to six for the establishment of 
the NIU Hoffman Estates Center. She explained that Chancellor Pettit had 
spoken regarding the Fiscal Year 1992 Higher Education Budget Requests, which 
he referred to as the ceremony of supplication. She stated that Dr. Pettit 
called for a sensible public investment strategy which would recognize 
realignment of state priorities and reward higher education which has been 
doing more with less for the last decade. She continued that public univer­
sities have no general tuition increases in this document assuming funding from 
the temporarily increased tax surcharge will remain at a constant level. She 
reported that the Faculty Advisory Committee of the IBHE had had some very 
harsh words to say on the issue and she thought that their statements had to be 
considered very seriously.
Mr. Norwood reported that he had attended the quarterly meeting of 
the State Universities Retirement System on December 6 and 7. He stated that
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the system had interviewed four candidates for the position of Executive 
Director, because of the impending retirement of Mr. Hoffmeister, and that 
interviews were continuing. He explained that while the SURS had received a 
report that there was $3.34 billion in the market value of its account, that it 
was still underfunded by $2.94 billion. He explained that Senate Bill 95 had 
been passed last year which was supposed to get the universities and other 
retirement systems up to full funding within 40 years. He continued that the 
first payment was on the order of $157 million, but the first year's funding 
had been pushed back one year which will make it even more expensive. He 
stated that SURS was still able to increase the fund through investment income, 
but it is coming to a point where there will have to be better funding. He 
reported that the SURS had implemented a committee structure which is similar 
to the committee structure of the SIU Board of Trustees. He stated that there 
will be an executive committee, personnel committee, investment committee, and 
legislative committee. He explained that the system was making a conscious 
effort to utilize some of the talented people in the female and minority-owned 
investment firms.
Under Committee Reports, Mr. Elliott, Chairman of the Finance 
Committee, stated that the Committee had met this morning in the Mississippi- 
111inois Rooms of the University Center, Southern Illinois University at 
Edwardsville, at 9:00 a.m. He gave the following report:
The Committee received a proposal for a new computer acquisition 
program for Carbondaie and heard detailed reports on the plans for that 
program. The Committee was asked to give its general approval to go ahead with 
what's called a request for proposal. This early presentation was made to 
inform the Committee and receive suggestions from it. The matter will then go 
through the normal bidding process and come back for approval by the Finance 
Committee and the Board. There were no suggestions made for any major changes 
and it appears that many people and their staffs have done a lot of work in 
preparing for this. Dr. Guyon and his people have also looked at it strongly 
from the financial standpoint to try and get the computer program, at least 
under as good a control as possible, from the financial standpoint. We appre­
ciate the work they've done. The Committee did give general approval to go
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ahead with it, and we'll probably have it back in April or possibly May for 
approval.
Mr. VanMeter commented that he thought the procedure used on the 
computer proposal worked very well. He stated he was pleased to see that, if 
SIUC is able to keep its projections on payment, it might come out to zero on 
the overhang on the unfunded portion.
Mr. Norwood, Chairman of the Academic Matters Committee, stated that 
the Committee had met following the Finance Committee meeting. He gave the 
following report:
Dr. Haller, Vice-Chancellor for Academic Affairs and Provost, 
presented some of the issues that he and his staff, along with the staffs of 
the two universities, have been working on. We also had a presentation by 
Dr. David Werner, Vice-President and Provost, SIUE, on how the SIUE campus is 
working in the community to assist different community leaders, manufacturers, 
businesses, and services to be more efficient and more productive. We had 
three presentations and they were very enlightening. The University is to be 
commended on a great job and the excitement that these presenters brought to 
the meeting.
Dr. Wilkins, Chairman of the Architecture and Design Committee, 
stated that the Committee had met following the Academic Matters Committee 
meeting. He gave the following report:
The Committee asks that Items J, Naming of the SIUE Arboretum 
[Donal G. Myer Arboretum], and K, Project Approval and Selection of Architect: 
Steam Plant Addition, SIUC, be placed on the omnibus motion.
Under Executive Officer Reports, President Guyon reported that 
approximately a year ago one of SIUC's faculty members, Rodney Jones, had 
received a National Book Award, perhaps the most prestigious literary prize 
that can be achieved. He announced that one of SIUC's two-degree graduates, 
Charles Johnson, a professor of English at the University of Washington, 
Seattle, has been named winner of the 1990 National Book Award for his 
historical novel, "Middle Passage." He explained that Mr. Johnson is the first 
Afro-American author to receive the award since 1953.
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President Lazerson announced that the building going up in University 
Park was on schedule and the doors will open for the beginning of the move-in 
on December 18. He brought to the Board's attention that a little later on the 
agenda it will be honoring Professor Donal Myer by naming the SIUE Arboretum in 
his memory. He introduced Rosemary Myer to the Board.
Chancellor Pettit announced that Governor Thompson had released about 
$4.8 million for the consolidation of music facilities on the Edwardsville 
campus. He explained that when the fall session of the legislature adjourned 
the Governor's supplemental was left in limbo and the downstate health care 
package was on the table for consideration at that time along with the "McDome11 
arena project, DuPage County flood control, and downstate water projects. He 
stated that there would be a final one-day wrap-up of the fall session on 
January 8 before the spring session begins on the 9th. He stated that Senate 
Bill 2237, which would prohibit municipalities from imposing a tax on tuition 
or fees, was the only bill affecting colleges and universities that had been 
acted on. He explained that SIU was trying to get a fix on the revenue 
situation the State of Illinois was facing in preparing for the spring session. 
He outlined the cash flow crisis for the state. Dr. Pettit outlined those 
matters at the federal level which affected higher education. With regard to 
the Student Right to Know and the Campus Security Act, Dr. Pettit stated that 
SIU has been collecting and reporting information about campus crime and 
working with the Education Department in developing a method for gathering data 
on student graduation rates broken down by a field of study, under the new law 
all universities would now be required to do it. He stated he wasn't sure 
whether SIU had been providing prospective recipients of athletic scholarships 
with information about graduation rates for athletes. He reported that the 
National and Community Service Act, which creates new programs to provide
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grants to colleges and universities to promote community service, had been 
enacted, and this Act follows along the lines of one of SIU's strategic 
directions. He continued that another congressional act which follows along 
the lines of one of SIU's strategic objectives is the National Environmental 
Education Act, which will create EPA grants to colleges and universities or 
consortia to develop environmental education materials and curricula. He 
continued that the Farm Bill and the Department of Agriculture Appropriations 
include language to emphasize environmental issues in the future, but also, of 
extreme importance to the Carbondale campus and resisted by the land-grant 
designate universities, there was a move to fund ISDA research through 
competitive grants in the future instead of automatically giving them only to 
the land-grant designate universities.
The Chair explained the procedure for the Board's omnibus motion and 
he proposed that, after discussion, there would be taken up the following 
matters:
REPORTS OF PURCHASE ORDERS AND CONTRACTS,
OCTOBER, 1990, SIUC AND SIUE
In accordance with III Bylaws 1 and 5 Policies of the Board C, 
summary reports of purchase orders and contracts awarded during the month of 
October, 1990, were mailed to the members of the Board in advance of this 
meeting, copies were placed on file in the Office of the Board of Trustees, an 
this report is hereby submitted for information and entry upon the minutes of 
the Board with respect to the actions of the Executive Committee.
NAMING OF THE SIUE ARBORETUM
Summary
This matter would name the SIUE arboretum the Donal G. Myer Arboretum 
in memory of Professor Donal G. Myer.
Rationale for Adoption
In December, 1986, the Board approved SIUE Land Use Plan #5, which 
includes a site of approximately 26 acres for an arboretum. The arboretum is 
located along the Trace near the intersection of North and East University
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Drives. As described in the Plan, the arboretum will be a place where 
"students and others can observe and study plant materials."
Planning for the arboretum began in September, 1987, with appointment 
of the Arboretum Planning Committee chaired by Professor Donal Myer. Proposals 
for developing, governing, and funding the arboretum were prepared by the 
Committee. Initial development of the arboretum was anticipated durinq 
1990-91.
The President and University officers and faculty propose to name the 
arboretum in memory of Professor Donal Myer, to honor and recognize his 
lifetime of service to Southern Illinois University at Edwardsville.
Donal Myer was born in Toledo, Ohio, on May 4, 1930. He received his 
baccalaureate degree in education in 1951, the Master of Science degree in 
zoology in 1953, and the Ph.D. in zoology in 1958 all from The Ohio State 
University.
In 1958, he accepted appointment as an assistant professor at 
Southern Illinois University, assigned in Alton, and thereby became one of the 
original faculty of Southern Illinois University at Edwardsville. Subse­
quently, he was appointed associate professor in 1963 and full professor in 
1970. A dedicated educator throughout his career, Professor Myer taught 
courses in areas including biology, zoology, parasitology, and entomology, 
teaching at all levels of the undergraduate and graduate curriculum. Active in 
research, Dr. Myer was recognized a number of times. He received a National 
Science Foundation research award, was appointed a Fellow in Tropical Medicine 
and Parasitology by Louisiana State University, participated in the National 
Science Foundation's short course in histochemistry at Vanderbilt University, 
and was invited to present papers at numerous scientific professional meetings.
Throughout his career Professor Myer served the University in 
numerous capacities as an able and respected administrator. He served as Chair 
of the Department of Biological Sciences three times, in 1963-64, 1974-77, and 
1983-84. He was Assistant Dean of the Graduate School from 1964 to 1970. In 
August, 1984, he was appointed Dean of the School of Sciences where he served 
until June 30, 1990.
In many other ways, he unselfishly lent his time and talent to 
developing and improving the University. A small sampling of his other 
activities includes service on the Dean's College Advisory Committee, on the 
Task Force on Athletics, on the Presidential Scholars Committee, by chairing 
the Committee on Minority/Disadvantaged Graduate Fellowships, on the Search 
Committee for President of the University, as Chair and Vice Chair of the 
Graduate Council, as a senator and officer of the University Senate, and on the 
Board of Directors of the University Center. He served as Treasurer and as 
President of the Edwardsville Chapter of the American Association of University 
Professors, and helped organize and establish the SIUE Chapter of Sigma Xi, an 
honorary society for research in the natural and earth sciences and psychology. 
Professor Myer held membership in more than a dozen scientific and professional 
societies and organizations.
In July of this year, Professor Myer stepped down as the Dean of the 
School of Sciences so that he could commit himself fully to the classroom and
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research. In July, he traveled to Venezuela to continue his research. There 
for only a few days, he took ill and returned home. Following a brief illness, 
he died unexpectedly on August 6, 1990.
In recognition of his lifetime of dedicated and unselfish service to 
the University as an educator, a scholar, and a leader and colleague, 
University officers recommend that the SIUE arboretum be named in honor of 
Professor Donal G. Myer.
Considerations Against Adoption
University officers are aware of none.
Constituency Involvement
This recognition of Professor Myer was recommended unanimously by the 
University Planning and Budget Council. It is recommended for adoption by the 
Provost and the President, SIUE.
Resolution
BE IT RESOLVED, By the Board of Trustees of Southern Illinois 
University in regular meeting assembled, That, upon the recommendation of the 
faculty and administration of Southern Illinois University at Edwardsville, the 
arboretum on the Southern Illinois University at Edwardsville campus be named 
the Donal G. Myer Arboretum in honor and recognition of Professor Donal G. 
Myer's service to the University.
PROJECT APPROVAL AND SELECTION OF ARCHITECT:
STEAM PLANT ADDITION, SlUC
Summary
This matter seeks project approval and the recommendation of an 
architect for an FY 1990 capital project.
Rationale for Adoption
At its regular meeting on December 14, 1989, the Board of Trustees 
gave project approval and recommended architects and engineers for nine of the 
twelve projects contained in the FY 1990 Capital Budget. This matter requests 
project approval and recommends an architectural firm for one of the three 
remaining projects, viz., the expansion of the central steam plant on the 
Carbondale campus.
Planning funds for the steam plant expansion project were 
appropriated and approved as part of the FY 1990 Capital Budget in the amount 
of $855,000. Construction funds in the amount of $26,854,600 were appropriated 
and approved as part of the FY 1991 Capital Budget. In addition, $1,500,000 
have been appropriated and approved to the Department of Energy and Natural 
Resources. The total project cost is $29,209,600, the largest single project 
in the history of the University.
396
The selection procedure leading up to the recommendation of an 
architectural firm has been conducted in the manner approved by the Board of 
Trustees. The firm of Robert G. Burkhardt and Associates, Chicago, Illinois, 
is recommended for approval as the primary firm. In addition, the Burkhardt 
firm has chosen to associate itself with an engineering firm which specializes 
in steam boiler operations, Sega Inc., Overland Park, Kansas.
Considerations Against Adoption
University officers are aware of none.
Constituency Involvement
Not pertinent to this matter.
Resolution
BE IT RESOLVED, By the Board of Trustees of Southern Illinois 
University in regular meeting assembled, That:
(1) The project to expand the central steam plant at the Carbondale 
campus be and is hereby approved at an estimated cost of 
$29,209,600.
(2) The architectural firm of Robert G. Burkhardt and Associates, 
Chicago, Illinois, be and is hereby recommended to the Capital 
Development Board to provide the architectural services.
(3) The Chancellor of Southern Illinois University be and is hereby 
authorized to take whatever action may be required in the 
execution of this resolution in accordance with established 
policies and procedures.
Mr. Elliott moved the agenda which included the approval of the 
Minutes of the Meeting held November 8, 1990; the reception of Reports of 
Purchase Orders and Contracts, October, 1990, SIUC and SIUE; the ratification 
of Changes in Faculty-Administrative Payroll, SIUC and SIUE; the naming of the 
SIUE Arboretum; and the Project Approval and Selection of Architect: Steam 
Plant Addition, SIUC. The motion was duly seconded. Student Trustee opinion 
in regard to the motion was indicated as follows: Aye, William L. Hall, Glen 
Hildebrandt; nay, none. The motion carried by the following recorded vote: 
Aye, B. Barnard Birger, Molly D'Esposito, Ivan A. Elliott, Jr., William R. 
Norwood, Harris Rowe, A. D. VanMeter, Jr., George T. Wilkins, Jr.; nay, none.
The Chair announced that the Board would stand in recess. A news 
conference would immediately follow in the International Room and that lunch 
would follow in the Oak-Hackberry Room. He stated that guests at the luncheon 
would be faculty and staff and selected guests involved in economic 
development.
The Chair announced that pursuant to notice previously given, 
immediately after the news conference, the Board of Trustees will reconvene in 
the Board Room. The only business expected is a motion to adjourn into 
executive session to consider information regarding collective negotiating 
matters and to consult with legal counsel.
The meeting reconvened at 11:47 a.m. Mr. Norwood moved that the 
meeting be adjourned into executive session. The motion was duly seconded, and 
after a voice vote the Chair declared the motion to have passed.
The meeting adjourned at 12:38 p.m.
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MINUTES OF THE MEETING OF THE BOARD OF TRUSTEES 
SOUTHERN ILLINOIS UNIVERSITY 
FEBRUARY 14, 1991
The regular monthly meeting of the Board of Trustees of Southern
Illinois University convened on Thursday, February 14, 1991, at 11:08 a.m., in
Ballroom "B" of the Student Center, Southern Illinois University at Carbondaie.
The regular Chairman and Secretary being present, the meeting was called to
order. The following members of the Board were present:
Mr. B. Barnard Birger 
Mrs. Julian D'Esposito
Mr. Ivan A. Elliott, Jr.
Mr. William L. Hall
Mr. Willi am R. Norwood
Mr. Harris Rowe, Vice-Chairman
Mr. A. D. VanMeter, Jr., Chairman
Dr. George T. Wilkins, Jr., Secretary
The following member was absent:
Mr. Glen Hildebrandt
Executive Officers present were:
Dr. Lawrence K. Pettit, Chancellor of Southern Illinois University 
Dr. Earl E. Lazerson, President, SIUE 
Dr. John C. Guyon, President, SIUC
Also present was Mrs. Sharon Holmes, Executive Secretary of the Board.
The Secretary reported a quorum present.
NOTE: Copies of all background documents furnished to the Board in connection 
with the following matters have been placed on file in the Office of the 
Board of Trustees.
The Chair announced that today was Mr. Norwood's birthday. He wished
him a happy birthday and happy Valentine's Day. The Chair recognized
Dr. Marybelle Keim and her class, Educational Administration and Higher
Education 513.
The Chair announced that the first order of business was the annual 
election of officers, Executive Committee, and Board representatives, and
annual appointments by the Chairman. He explained that the annual election was 
mandated by the B.ylaws of the Board and that a Chairperson, Vice-Chairperson, 
and Secretary would be elected by secret ballot from its own membership and by 
a majority vote of those voting members present. He stated that the Student 
Trustee was invited to cast an advisory vote.
The Chair recognized Mr. Rowe who nominated A. D. VanMeter, Jr. as 
Chairman of the Board of Trustees. Mr. Elliott moved that the nominations be 
closed. The motion was duly seconded, and after a voice vote the Chair 
declared the motion to have passed. By secret written ballot, Mr. VanMeter was 
re-elected Chairman.
Mr. VanMeter thanked everyone.
The Chair recognized Mr. Norwood who nominated Harris Rowe as 
Vice-Chairman of the Board of Trustees. No further nominations being heard, 
Mr. Elliott moved that the nominations be closed. The motion was duly 
seconded, and after a voice vote the Chair declared the motion to have passed. 
By secret written ballot, Mr. Rowe was re-elected Vice-Chairman.
The Chair recognized Mr. Elliott who nominated George T. Wilkins, Jr. 
as Secretary of the Board of Trustees. No further nominations being heard, 
Mr. Norwood moved that the nominations be closed. The motion was duly 
seconded, and after a voice vote the Chair declared the motion to have passed. 
By secret written ballot, Dr. Wilkins was re-elected Secretary.
The Chair stated that the Bylaws provide that the Chairman serves as 
one member of the Executive Committee. He stated that at present Mr. Rowe and 
Dr. Wilkins are serving as members of the Executive Committee.
The Chair recognized Mr. Hall who nominated Harris Rowe and George T. 
Wilkins, Jr. as members of the Executive Committee of the Board of Trustees. 
The motion was duly seconded, and after a voice vote the Chair declared that
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Harris Rowe and George T. Wilkins, Jr. had been re-elected to serve with A. D. 
VanMeter, Jr. as members of the Executive Committee.
The Chair stated that Mr. Norwood is serving as the Board's 
representative to the State Universities Retirement System.
The Chair recognized Mr. Rowe who nominated William R. Norwood to the 
Board of Trustees of the State Universities Retirement System. The motion was 
duly seconded, and after a voice vote the Chair declared that Mr. Norwood had 
been unanimously re-elected.
The Chair stated that at present Mr. Elliott is serving as the 
Board's representative to the Merit Board of the State Universities Civil 
Service System. Mr. Elliott stated that he had been a member of that board for 
twenty-three years.
The Chair recognized Mr. Norwood who nominated Ivan A. Elliott, Jr. 
to the Merit Board of the State Universities Civil Service System. The motion 
was duly seconded, and after a voice vote the Chair declared that Mr. Elliott 
had been unanimously re-elected.
The Chair stated that he thought the organization of the Board in the 
last few years had been a very effective one in the sense of its use of the 
committee system. He continued that he thought the entire Board felt there is 
a real involvement of Board members with representatives of the Universities 
and the Chancellor's office working through these committees.
The Chairman of the Board made the following appointments:
ACADEMIC MATTERS COMMITTEE
William R. Norwood, Chairperson 
William L. Hall
A. D. VanMeter, Jr.
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ARCHITECTURE AND DESIGN COMMITTEE
George T. Wilkins, Jr., Chairperson 
B. Barnard Birger 
Harris Rowe
FINANCE COMMITTEE
Ivan A. Elliott, Jr., Chairperson 
Molly D'Esposito 
Glen Hildebrandt
BOARD OF DIRECTORS, SOUTHERN ILLINOIS UNIVERSITY FOUNDATION 
Ivan A. Elliott, Jr.
Molly D'Esposito, Alternate
BOARD OF DIRECTORS, SOUTHERN ILLINOIS UNIVERSITY AT EDWARDSVILLE
FOUNDATION
B. Barnard Birger
George T. Wilkins, Jr., Alternate
JOINT TRUSTEES COMMITTEE FOR SPRINGFIELD MEDICAL EDUCATION PROGRAMS 
George T. Wilkins, Jr.
Harris Rowe, Alternate
ILLINOIS BOARD OF HIGHER EDUCATION 
A. D. VanMeter, Jr.
Molly D'Esposito, Alternate
BOARD OF DIRECTORS, THE ASSOCIATION OF ALUMNI, FORMER STUDENTS AND
FRIENDS OF SOUTHERN ILLINOIS UNIVERSITY, INCORPORATED 
William R. Norwood 
Ivan A. Elliott, Jr., Alternate
Under Trustee Reports, Mr. Elliott reported that he had attended an 
Executive Committee meeting of the Foundation on January 23. He reported that 
a quasi-endowment fund had been established to receive unrestricted dollars 
which are donated to the Foundation. He continued that these funds would be 
used for the general upkeep and operation of the Foundation, and calling it a 
quasi-endowment fund indicates that it will be placed in a separate account to 
be used in the same manner as an endowment, but without the restrictions of an 
endowment fund.
Mr. Elliott reported that he had attended the January 29 meeting of 
the Administrative Advisory Committee of the State Universities Civil Service 
System. He stated that the guest at that meeting was Mr. Dennis Spice, the new
Director of the State Universities Retirement System. He continued that the 
purpose of his visiting the meeting was to talk to them about the role of the 
Administrative Advisory Committee. He stated that Mr. Spice was thinking of 
implementing a similar system for the Retirement System. He explained that the 
Administrative Advisory Committee was a low profile committee that only deals 
with major policy matters. Mr. Elliott announced that the Civil Service System 
has a review of the examination function in process and that it is going very 
well. He thanked President Lazerson for allowing the Civil Service System to 
use consultants from the SIUE group. He stated that the preliminary reports 
from the consultants have been very good and have shown a lot of skill. He 
continued that the reports were going to be discussed with the four university 
systems to try and improve the validity and usability of the examinations. He 
announced that the director of the Civil Service System would be meeting with 
directors, deans, and department heads. He reported that there will be a labor 
relations seminar on April 9.
Mr. Norwood announced that Dennis Spice is the new Executive Director 
of the State Universities Retirement System. He stated that Mr. Spice had been 
with the retirement system for many years and had come up through the ranks. 
Mr. Norwood stated that he had served on the search committee. He reported 
that the State Universities Retirement System has gone to a committee structure 
similar to that of the SIU Board of Trustees. He explained that Mr. Spice will 
be making a concerted effort to have the retirement system more visible among 
its members.
Under Committee Reports, Mr. Elliott, Chairman of the Finance 
Committee, stated that the Committee had met this morning in Ballroom "A" of 
the Student Center, at 9:30 a.m. He gave the following report:
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The Finance Committee received the following five notice matters: H, 
Notice of Proposed Increase: Residence Hall Rates and Apartment Rentals, SIUC, 
I, Notice of Proposed Increase: Increase in the Student Welfare and Activity 
Fee, SIUE; J, Notice of Proposed Increase: Textbook Rental Fee, SIUE; K, 
Notice of Proposed Increase: Student Medical Benefit Fee, SIUC; and L, Notice 
of Proposed Increase: Campus Housing Activity Fee, Single Student Housing, 
SIUC. All of these items will be placed on the Board's agenda for action next 
month. We received a report on the major computer upgrade. Because of the 
financial situation of the state the committee would endorse the plan and would 
ask and authorize the campus to go ahead and solicit bids. That will require 
approval by the Executive Committee. When the bids are received, we'll come 
back to the Finance Committee and Board for approval. It looks like a good 
program. I hope we can find the money to fund it. Certainly, it s badly 
needed. Purchasing review was presented. It's a report that was made some 
time ago, but it was put off because of various reasons. A very thorough 
examination of the purchasing process has been made, and there's been lots of 
discussion with the purchasing people as to ways to improve it. It appears as 
a result of the report that the purchasing process is going well. It's well 
done and a well operated area. That doesn't mean it's perfect. Things can 
always be done to improve anything that any of us do. They're working at that, 
and because it's in such good shape, we probably won't see another report for a 
couple of years, but we will ask for a report to see how some of thesethings 
work. I appreciate all of the work that was done by Elaine Hyden in making the 
report, by Howard Followell, Neal Spilman, Dennis Fruge, and many others who 
worked very hard on this report and this discussion. We had a report on 
minority and female business enterprise, Fiscal 1990. We remind you that this 
is one that we didn't think we could meet the goals, and thanks to the great 
work done by the campuses, the goals have been met. Quarterly audit reports 
were distributed to the committee, and any of the reports that need be 
discussed, if any committee member or Board member will notify the chairman of 
the committee, that can be discussed. No notice has been received to discuss 
any particular report, although there was some reference to our reports in the 
board meeting. During the next month we'll have a report of the tuition task 
force that's worked very hard on a report for the Board and the Finance 
Committee. This will probably be sent to the Chancellor tomorrow, then he will 
send it to the Board, and after it's been released to the Chancellor and the 
Board members, assuming the Chancellor does that, it will then be released to 
the public and presented for discussion next month. I've seen a preliminary 
copy of the report. It's a very well done report in my judgment.
Mr. Norwood, Chair of the Academic Matters Committee, stated that the 
Committee had met following the Finance Committee meeting. He gave the 
following report:
We had a recommendation for an honorary degree, SIUE, for Ruth 
Hubbard. It was approved and recommended for inclusion on the omnibus motion. 
We had a report on the library of the future. Dr. Peterson, Dr. Debacher, and 
Mr. Hengehold gave very good reports. We thank them for helping our education 
a little bit further in the field of library science.
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Dr. Wilkins, Chair of the Architecture and Design Committee, stated 
that the Committee had met following the Academic Matters Committee meeting. 
He gave the following report:
We compliment Dr. Pettit, the Chancellor's office, the two 
Presidents, and their staffs in assisting the Committee to make its job much 
easier. We ask that the following items be placed on the omnibus motion: 
Items 0, Selection of Engineer: Chilled Water Capacity Expansion, SIUE; P, 
Project Approval: University Center Bookstore Renovation, SIUE; Q, Project 
Approval and Selection of Architect: Evergreen Terrace Renovations, SIUC; R, 
Approval of Utility Easement: Illinois Power Company, SIUE; S, Project 
Approval and Selection of Engineer: Renovations to Parking Lots and Drives, 
SIUC; and T, Selection of Architect: Student Health and Fitness Center, SIUE.
Hr. Birger gave the following report on the Illinois Coalition:
Its mission is to develop and advance statewide telecommunications 
infrastructure for Illinois, building on existing networks capable of 
supporting academic, scientific, technical, and administrative activities of 
both the public and private sector. Our objective is to position Illinois to 
leverage the highest amount possible of federal R & D and capital funds to 
assist in developing the infrastructure. The Coalition Executive Committee 
approved in October, based on a strong board interest, opportunity for leaving 
the states to capture federal R & D and networking funds. Illinois wants to 
move up and get up with Minnesota, Ohio, California, Massachusetts, and some of 
these others we're far behind now. A major opportunity to investigate broader 
networking issues including strengthening of rural Illinois. Remote site 
provision of education and training and industrial needs. Some of this will 
sound like repetition of which you heard from Dr. Hengehold, but actually this 
is going to be a necessary part for them to proceed with their project. The 
network will have centers in Rockford, Chicago, Joliet, Peoria, Bloomington, 
Champaign, Springfield, and Collinsville. Carbondaie would be our southern­
most spot. We were one of the early ones to have a node in Carbondaie. Major 
issues to be addressed: a relationship among users, vendors, and government; 
public-private sector issues; issues of consolidation and migration from one 
net to another; federal budgeting appropriations and programming; market needs 
and opportunities; capital funding and billings. We have different users or 
working groups, and we have the corporations. We have the vendors, telecom­
munication companies, such as Ameritec, Illinois Bell, AT&T, Illinois Consoli­
dated Telephone, MCI, and Sprint. We have research centers at Argonne, 
Fermi Lab, IT, Northwestern, University of Chicago, University of Illinois at 
Champaign. The government will have the Office of the Governor, legislative 
staff, central management services, Illinois Board of Higher Education, 
Department of Commerce and Community Affairs. The schedule that we have is to 
try to give a graph for this proposal in June of this year and present 
recommendations to the Board. President Guyon is on GSAC, and he's quite 
active.
Mr. Hall made the following announcement:
I know I speak for this Board when I offer appreciation to the 
International Student Council for the opportunity they provide to the SIU
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community for enlightenment with respect to global relations. This year the 
International Student Council received special recognition which I believe to 
be noteworthy. The First Lady, Barbara Bush, sent her greetings and appre­
ciation in recognition of the International Festival held here February 4 
through 10, 1991. Vice-President and Mrs. Dan Quayle, likewise, sent a 
congratulatory message for the efforts of our International Student Council. 
Illinois Governor Jim Edgar proclaimed February 4 through 10, 1991, 
International Week in Illinois and encouraged citizens to take part in the 
activities and ceremonies of the International Festival; and Carbondale Mayor 
Neil Dillard also issued a proclamation declaring an International Week in 
Carbondale. As International Student Council President, Nabarun Ghose, pointed 
out to those in attendance at this year's International Festival at SIU 
Carbondale, the festival is perhaps the largest annual student volunteer 
organized event of its kind in the United States and is a movement towards 
promoting global appreciation. It is truly an event of which SIU can be proud.
Under Executive Officer Reports, President Lazerson announced that 
200 University Drive is open for business. He stated that the Engineering 
Department moved in shortly after the first of the year, classes are being held 
there, and faculty offices have filled up. He explained that SIUE had gotten a 
first-rate facility and it took precisely five months to get this building up. 
He stated they were very pleased with that. He reported that this past week 
Harry Gallatin had been elected to the Basketball Hall of Fame. He explained 
that Mr. Gallatin had been a member of the faculty at SIUE, SIUE's first 
Athletic Director, had served in the Department of Health, Recreation, and 
Physical Education, and had ended his career with SIUE as coach of the golf 
team.
Mr. Birger commented that the building is rented up to about 85% now 
and that that was quite an achievement given the fact that it had just been 
completed.
Dr. Wilkins stated that the series of advertisements in the St. Louis 
papers inviting the people in the two-state area to come to the School of 
Engineering was one of the best he had ever seen. He explained that the ad was 
about a fourth of a page and it was first class. He also noted that Harry "the 
Horse" Gallatin had been a basketball coach at SIUC, had attended school at 
Kirksville, and was actually from Roxanna.
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Mr. Norwood commented that the matter on the Student Health and 
Fitness Center, SIUE, was a tribute to President Lazerson and the University. 
He stated the center was going to be a great addition. President Lazerson gave 
the credit to Vice-President Rockingham and her people. He stated that they 
were the ones who had done the work.
President Guyon acknowledged that Richard Moy, Dean of the School of 
Medicine, in recognition of his accomplishments and the accomplishments of the 
School of Medicine, had been named Rector of the Lincoln Academy of Illinois 
for Science and Medicine.
Chancellor Pettit announced that Bob Atwell, President of the 
American Council on Education, has appointed President Lazerson to a three-year 
term on the Commission on Minorities in Higher Education. He reported that SIU 
had had its regular hearing with the Legislative Audit Commission on March 13. 
He stated that Elaine Hyden, Tom Britton, and Don Wilson had accompanied him 
and it was a very uneventful hearing. He continued that it was probably the 
cleanest audit that any university had ever had. He explained that the 
discussion centered on only three minor findings that were not troublesome at 
all.
Mr. VanMeter complimented Elaine Hyden and the internal audit staffs 
on a job well done. Mr. Elliott applauded the internal audit staff and Elaine 
Hyden; also the financial people at both universities because it's got to be 
right before the audit people get to it. He stated that the financial staff at 
both universities and the Chancellor's office had done a marvelous job in the 
past few years and they all deserve a lot of credit.
Chancellor Pettit stated in addition to Elaine Hyden, he thought 
special credit should be given to Don Wilson.
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Chancellor Pettit presented the following report to the Board for 
information:
SUMMARY OF THE IBHE OPERATING BUDGET RECOMMENDATIONS 
FOR FISCAL YEAR 1992
The Illinois Board of Higher Education, at its January 8, 1991, 
meeting, approved a Fiscal Year 1992 operations and grants budget recommen­
dation of $2 billion for higher education. This is an increase of $167.7 
million or 8.9% over Fiscal Year 1991 appropriations. Of this increase $114.3 
million is recommended for universities, an increase of 8.3% over the current 
year. Attached as Table I is a summary of the recommended increases for all 
components of higher education. (Since the funding level of the Universities 
Retirement System is determined by Public Act 86-0273, recommendations 
pertaining to retirement are excluded from regular operations and grants 
recommendations for higher education and are dealt with separately.)
ADJUSTMENTS TO THE FY 1991 APPROPRIATION BASE 
Tuition Waiver Adjustments
In December 1988, the Board of Higher Education adopted a policy 
to limit the amount of undergraduate tuition waived by public universities to 
3% of tuition charged. Statutory waivers and waivers for civil service staff 
are excluded from the limitation. The budget recommendations include $586,800 
in negative base adjustments at six university campuses where waivers exceeded 
the limit. These adjustments insure that state general funds do not subsidize 
tuition waivers above the limit established by IBHE policy. The negative base 
adjustment to SIU is recommended at $133,100; $66,700 at SIUC, and $66,400 at 
SIUE.
Financial Guidelines Adjustments
Base adjustments are required to reflect cost and salary increases 
and the expansion or contraction of certain self-supporting university 
activities, such as programs supported with fee revenues, instructional 
programs offered under contract with corporations, and programs offered on 
military bases. These activities have been included in the appropriations 
process since Fiscal Year 1980 in order to implement the Financial Guidelines 
of the Legislative Audit Commission. A combination of positive and negative 
adjustments for activities of this nature has resulted in recommendations for a 
net positive adjustment of $710,300 for Fiscal Year 1992. SIU is recommended 
for a positive adjustment of $62,800; $2,800 at SIUC, and $60,000 at SIUE.
Other Adjustments to the Fiscal Year 1991 Appropriation Base
A positive adjustment of $1.5 million to the University of Illinois' 
appropriation base is recommended to provide for the conversion from the 
quarter to the semester system at the Chicago campus in FY-92. This is a 
temporary adjustment which will be reversed in FY-93.
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A positive base adjustment of $500,000 to the University of Illinois 
is recommended for the Center for High Temperature Superconductivity at the 
Urbana-Chainpaign campus. These funds, which meet a federal grant matching 
requirement, were previously included in appropriations for Economic 
Development Grants. A positive adjustment of $500,000 is recommended for 
Illinois State University to support the new enrollment management initiative.
A negative base adjustment of $275,600 for Southern Illinois 
University is recommended to reduce expenditure authority for programs offered 
at military bases by the Carbondale campus. The adjustment is recommended 
because there is a projected decline in program enrollments.
Several technical adjustments to the base appropriations of public 
universities are also recommended for Fiscal Year 1992. These adjustments 
reallocate resources among the Board of Governors universities based on use of 
the Cooperative Computer Center and Educational Computing Network and adjust 
for vacated rental space at SIUC.
RECOMMENDED INCREASES
Unavoidable Costs
Public universities are required by the state and federal governments 
to pay certain costs, including Medicare coverage of employees hired since 
April, 1986, unused sick leave accrued by terminated employees since January 1, 
1984, and Workers' Compensation at the University of Illinois. Further, as a 
result of the federal budget agreement reached by Congress and the President 
this year, colleges and universities will be required to make Social Security 
contributions for university employees not covered by the retirement system.
The amount of FY-92 funds needed to meet these unavoidable costs was 
computed by each university. SIU's anticipated need is $431,500, or about .2% 
of the universities' FY-91 base.
Formula Increases
Certain increases are formula driven. These include salaries, cost, 
library materials, utilities, and operation and maintenance of buildings. The 
increases are controlled by the expenditures in the prior year, or in the case 
of 0 & M by either the amount of new space or the square footage of the 
buildings on the various campuses. A summary of certain of these formula 
increases as a percent of FY-91 appropriations is as follows:
Salaries Cost 0 & M Total
Governors 5.1 .9 .3 6 . 6
Regents 5.2 .9 . 5 6 . 8
SIU 4.9 1 . 0 . 5 6.4
U of I 5.2 .9 .7 6 . 8
Formula Increases - Salaries
The quality of educational services offered by public universities 
depends on the qualifications and commitment of faculty and staff. Competitive
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salaries are essential to attract and retain the highest caliber of staff 
necessary to offer quality educational programs. Salary increase funds 
recommended were calculated at 7% on 95% of the FY-91 Personal Services base. 
For SIU this amounted to $11,648,000. The same percent was used for all 
universities. Because SIU expends less of its budget for personal services 
than the other systems, and because salary increases pertaining to the cost 
recovery activities are treated as off-sets to the requested program reduction, 
the increase is a smaller percent of the prior year's appropriations. The SIU 
percentage for salaries would be 5.1 after adjustment for cost recovery 
programs.
Formula Increases - Cost Increases
Based on economic forecasts by Data Resources Incorporated, general 
price increases of about 4% are being recommended for goods and services 
including utilities.
Formula Increases - Library Cost Increases
The cost of library materials, particularly the cost of foreign 
materials and periodicals, continues to increase at a rate higher than other 
goods and services. This, coupled with the expanded volume of published 
materials, has made it difficult for university libraries to keep up with the 
research and instructional demands placed upon them. While cooperative efforts 
to share library materials and resources are helping to address these 
challenges, it also is necessary to keep basic collections current. These 
budget recommendations include $2.3 million to provide a 10% increase for 
library materials. SIU's portion is $505,200; SIUC $385,000, and SIUE 
$120,200.
Formula Increases - Operation and Maintenance of Buildings
The Board of Higher Education recommendations include $3.9 million to 
cover the cost of operation and maintenance of new space on university 
campuses. There are 14 areas on seven university campuses receiving funds for 
this purpose. The Small Business Incubator at SIUC is being recommended for 
$273,000 and the Art and Design Facility at SIUE is being recommended for 
$95,700.
In addition to funds for new facilities, $4 million is recommended 
for the support of existing facilities. Of this, SIU is recommended for 
$732,000; $531,400 for SIUC, and $200,600 for SIUE.
Program and Institutional Support
The FY-92 recommendations for public universities include a total of 
$27.3 million for this purpose, $13.5 million provided through institutional 
reallocation, and $13.8 million in new resources. These recommendations will 
fund programmatic initiatives to improve the quality of undergraduate 
education, adopted in 1986 and reaffirmed in 1990; improve access to and 
completion of academic and professional programs by minority students, adopted 
in 1985; and advance economic development in Illinois, adopted in 1983; while 
promoting the most cost effective use of state resources.
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Also included in these recommendations is support for other 
initiatives of high priority to the public universities. These include 
improvements in support for computing resources and services required for basic 
institutional operations.
The purpose of the $13.5 million adjustment is to encourage 
universities to reallocate existing institutional resources to these priority 
programs in an effort to promote the most effective use of state resources and 
implement the recommendations of the Board of Higher Education's Committee on 
the Scope, Structure, and Productivity of Illinois Higher Education.
The SIU portion of the net program and institutional support is 
$3,948,700; $2,937,500 for SIUC, $951,600 for SIUE, and $59,600 for 
Central Administration.
Summary
The following table provides a summary of the percentage of change 
for each item discussed above for each university system.
FY-92 Operating Budget Increases As a 
Percentage of the FY-91 Base
Program &
Institutional
Base Unavoidable Formula Support Total Net
Adjustments Cost Increases Increases Increases Change
BoG (.2) .5 .9 1.3 8.4 8 . 2
BoR . 2 .4 .9 1.4 8 . 6 8 . 8
SIU (.2) . 2 1 . 0 1.7 8.3 8 . 1
U of I .4 .9 .5 7.8 8 . 2
Total . 2 .5 .9
SUMMARY TABLES
1 . 0 8 . 1 8.3
The attached Table II summarizes the IBHE Fiscal Year 1992 operating 
budget recommendations for each university system; Table III summarizes these 
recommendations for SIUC, SIUE, and Central Administration. Table IV is a 
detail of the program and institutional support line of Table III.
CONCLUSIONS
The budget being recommended by the Illinois Board of Higher 
Education is the first since it adopted the recommendations of the Committee on 
Scope, Structure, and Productivity.
These recommendations are predicated on the temporary Income Tax 
Surcharge being made permanent and the recommendation that tuition be increased 
by 5%.
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While the recommendations for higher education funding are adequate 
given the economy of the state, they need to be sustained. Any reductions in 
these recommendations would negatively impact public higher education in the 
state.
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Chancellor Pettit announced that Bill Browder, Chairman of the IBHE, 
had resigned from the chairmanship of the IBHE and the board. He explained 
that the IBHE recommendation this year becomes less and less relevant as the 
financial or fiscal condition of the state deteriorates. He continued that it 
was important to note what had been recommended and the process for the 
recommendation. He stated that the IBHE recommendation had been used as a 
foundation for the Governor in building his budget for higher education. He 
explained that the IBHE had recommended an 8.9% increase over the current 
fiscal year which would come to an increase of about $168 million. He stated 
that that increase was based on two assumptions: 1) that the surcharge would 
be renewed, and 2) that each university would impose a tuition increase of 
about 5%. He continued that without those two assumptions holding, then the 
numbers recommended by the IBHE would be far lower than they are. He reported 
that SIU took a negative base adjustment because it exceeded the 3% on tuition 
waivers, because of phase-out of the military base programs in Germany and 
England, and because of a predicted decline in enrollment on other military 
base programs because of the Persian Gulf War. SIU was given the same formula 
increase percentages as everybody else. He explained that every year the IBHE 
recommends a standard percentage increase for salaries, inflationary costs, 
libraries, and other formula items, and all four systems are treated alike. He 
stated that these ramify in different ways through different system budgets 
according to the way each builds its budget and according to staffing patterns 
and other factors. He cited that although the IBHE is recommending a 7% salary 
increase for all systems, that at SIU constitutes only 4.9% of the previous 
year's budget. He stated that the percentage difference is almost insignifi­
cant, but it does have an effect on what looks like an inequitable differential 
recommendation on salaries. He stated the IBHE was recommending 4% cost
increases for inflation, 10% increase for libraries, and money for operation 
and maintenance of new buildings. He continued that the one area where the 
IBHE can treat the universities and systems differently is in the part of the 
budget called program improvements and new program initiatives.. He announced 
that the IBHE was recommending more money for SIU in absolute dollar amounts 
than they were for any of the other systems. He stated they were recommending 
over $3.9 million for SIU in the program area. He explained that this was not 
the budget SIU was going to end up getting. He reported that the Governor has 
asked that SIU's budget be reduced by 1% for Fiscal Year 1991. He stated that 
he had met with the other system heads on Tuesday and they are in the process 
of seeking clarification on this from the Governor's people.
The Chair announced that the Board of Trustees has been having 
breakfast with different campus people. He stated that these breakfast 
meetings were contained in the call of the meetings. He continued that this 
morning the Board had met at the Small Business Incubator and had breakfast 
with Rhonda Vinson and David Hampson. He stated that the Board was impressed 
with the physical facilities and with the management and general approach for 
the facility. He said that the Board was very pleased to see the University's 
commitment to the concept of the Small Business Incubator and what is going on 
there.
The Chair recognized Dr. Charles Hindersman, Vice-President for 
Financial Affairs, SIUC. He stated that this was a happy and sad occasion for 
after 31 years of service at SIUC, Dr. Hindersman will be retiring. He stated 
that in one edition of the Daily Egyptian there was a nice editorial from 
Dr. Hindersman's former students wherein he was recognized by them for doing a 
good job. He continued that that was the ultimate compliment.
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The Chair explained the procedure for the Board's omnibus motion and 
he proposed that, after discussion, there would be taken up the following 
matters:
REPORTS OF PURCHASE ORDERS AND CONTRACTS,
nWEhbER And December, 1990, siuc anu sTue
In accordance with III Bylaws 1 and 5 Policies of the Board C, 
summary reports of purchase orders and contracts awarded during the months of 
November and December, 1990, were mailed to the members of the Board in advance 
of this meeting, copies were placed on file in the Office of the Board of 
Trustees, and these reports are hereby submitted for information and entry upon 
the minutes of the Board with respect to the actions of the Executive 
Committee.
SELECTION OF ENGINEER: CHILLED WATER CAPACITY 
----------------- EXPANSION, SIUE
Summary
This matter proposes that the Board recommend to the Capital 
Development Board the engineering firm to provide planning services for the 
capital project, Chilled Water Capacity Expansion, SIUE. The project will be 
funded from State appropriations to the Capital Development Board.
Rationale for Adoption
At its September 14, 1989 meeting, the Board approved the capital 
project, Chilled Water Capacity Expansion, at an estimated cost of $799,300 as 
part of the FY 1991 capital budget request.
Identification of the firm recommended as engineer followed the 
University's customary procedure: solicitation of interest from appropriate 
firms: composition of an appropriate review committee; communication with the 
Architecture and Design Committee about the firms solicited, the members of the 
review committee, and the project; review of credentials of interested firms; 
interviews with selected firms; recommendation to the Vice-President for 
Administration of finalist firms; interviews and discussion of finalists by tne 
Vice-President for Administration and other appropriate officers; and 
recommendation of a firm to the President.
Factors weighed in the review process for each firm included Capital 
Development Board prequalification status, availability of appropriate 
disciplines, experience with similar projects, size of staff and anticipated 
workload, location of offices, and adequacy of performance for SIUE and other 
clients.
Considerations Against Adoption
University officers are aware of none.
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Constituency Involvement
The selection committee included representatives from the Office of 
the Assistant Vice-President for Planning and Information Systems, the Office 
of the Vice-President for Administration, Plant Operations, and the School of 
Engineering.
This matter was recommended to the Chancellor by the Vice-President 
for Administration and the President, SIUE.
Resolution
BE IT RESOLVED, By the Board of Trustees of Southern Illinois 
University in regular meeting assembled, That:
(1) The firm of Ross & Baruzzini, Inc., Belleville, Illinois, be and 
is hereby recommended to the Capital Development Board for 
retention as the engineer for the capital project, Chilled Water 
Capacity Expansion, SIUE.
PROJECT APPROVAL: UNIVERSITY CENTER BOOKSTORE 
RENOVATION ,~5TUE
Summary
This matter would grant project and funding approval to renovate the 
University Center Bookstore at SIUE. The estimated cost of the renovation is 
$249,900. Funds would come from SIUE Repair and Replacement Reserves.
In addition, this matter requests that the project and its proposed 
funding source be submitted to the Illinois Board of Higher Education for its 
review and approval as a non-instructional capital improvement.
Rationale for Adoption
The Bookstore was opened in March, 1967, and has not been remodeled 
or updated since. Because of the textbook rental system, the Bookstore 
operation depends heavily on its market appeal to draw customers into the store 
to purchase general stock books, school supplies, paper goods, campus apparel, 
and gift items. The current condition of the store is not conducive to good 
marketing practices: the fixtures are dated, carpeting is worn, and traffic 
flow in and out of the store is cumbersome and restrictive. The configuration 
of cash registers impedes traffic flow, causes long lines, and creates 
additional confusion during rush periods. Office location and lack of privacy 
in the office area make private conversation with staff, sales representatives, 
and customers virtually impossible. In addition, the original design failed to 
accommodate the need for peripheral storage of stock.
The renovation will rectify the physical deficiencies, create a new 
image for the Bookstore, improve customer services, and enhance the overall 
operation of the facility. Preliminary plans call for: removal of several 
partitions, a divider wall, and all existing carpet; replacement of the cash 
register control system; construction of a false wall, three private offices,
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an open office area, and a multi-purpose room; and installation of specialty 
lighting throughout the store, installation of some new fixtures, and painting 
of old fixtures.
Considerations Against Adoption
University officers are aware of none.
Constituency Involvement
Discussions were held with the University Center staff, the 
University Center Board approved this project, and the Student, Faculty, and 
Staff Senates reacted favorably regarding the proposed renovation.
This matter was recommended to the Chancellor by the Vice-President 
for Administration and the President, SIUE.
Resolution
BE IT RESOLVED, By the Board of Trustees of Southern Illinois 
University in regular meeting assembled, That:
(1) The capital project, University Center Bookstore Renovation, 
SIUE, be and is hereby approved at an estimated cost of $249,900 
with funding for the project to be from SIUE Repair and 
Replacement Reserves.
(2) The project approved herein, including the budget and funding 
source, be recommended to the Illinois Board of Higher Education 
for approval as a non-instructional capital improvement.
(3) The Chancellor of Southern Illinois University be and is hereby 
authorized to take whatever action may be required in the 
execution of this resolution in accordance with established 
policies and procedures.
PROJECT APPROVAL AND SELECTION OF ARCHITECT:
EVERGREEN TERRACE RENOVATIONS, SIUC
Summary
This matter seeks project and budget approval to make certain 
renovations in the Evergreen Terrace married student residential area.
The estimated cost of the renovations is $204,000. Funding for this 
work will come from housing revenue.
This matter further requests approval for the plans and 
specifications to be prepared by the Physical Plant Engineering Service.
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Rationale for Adoption
At its regular meeting on June 14, 1990, the Board of Trustees gave 
its approval to a project to make certain renovations to the apartment 
buildings in the Evergreen Terrace residential area. At that time, the 
prospect for receiving a federal grant was quite good. The grant was to be 
from the Housing and Urban Development agency in the amount of $1,232,000.
It is now known that the federal grant will not be received. The 
grant notwithstanding, a substantial amount of necessary renovation work 
remains to be done. The heating and air conditioning systems in all 129 
apartments have been the most troublesome. Also, approximately 100 exterior 
and interior doors must be replaced. It is proposed that this high priority 
work be accomplished as soon as possible. Funding for this work will come from 
housing revenue. This matter is presently resubmitted for project and budget 
approval because of that change of funding and because of the significant 
reduction in the scope of the project.
Considerations Against Adoption
University officers are aware of none.
Constituency Involvement
This matter has been shared with the Evergreen Terrace Residents'
Council.
Resolution
BE IT RESOLVED, By the Board of Trustees of Southern Illinois 
University in regular meeting assembled, That:
(1) The project to make certain renovations in the Evergreen Terrace 
residential area be and is hereby approved at an estimated cost 
of $204,000.
(2) Funding for this work shall come from housing revenue.
(3) Upon recommendation of the Architecture and Design Committee, 
the Physical Plant Engineering Services is authorized to prepare 
the plans and specifications.
(4) The Chancellor of Southern Illinois University be and is hereby 
authorized to take whatever action may be required in the 
execution of this resolution in accordance with established 
policies and procedures.
APPROVAL OF UTILITY EASEMENT: ILLINOIS POWER COMPANY, SIUE
Summary
This matter proposes the grant of an easement to Illinois Power 
Company to install power lines to the Tower Lake housing area. The proposed
424
easement is presented in Exhibit A attached. A map showing the location of the 
easement is also attached for information.
Rationale for Adoption
The easement proposed would permit Illinois Power Company to install 
overhead power lines to service the Tower Lake housing facilities. This would 
allow removal of the housing facilities from the main campus electrical supply 
system, and would provide an alternate power source for the housing facilities 
in the event of a service failure. Providing an independent power supply to 
Tower Lake housing would ease the service load on the main campus electrical 
system and alleviate concerns about overloading the system as core area 
facilities develop.
The proposed easement was prepared by Illinois Power Company in 
conjunction with SIUE Plant Operations personnel, and has been reviewed by 
University officers.
Considerations Against Adoption
University officers are aware of none.
Constituency Involvement
Not pertinent to this matter.
Resolution
BE IT RESOLVED, By the Board of Trustees of Southern Illinois 
University in regular meeting assembled, That:
(1) A utility easement, as presented in Exhibit A attached hereto, 
be and is hereby granted to Illinois Power Company.
(2) The Chancellor of Southern Illinois University be and is hereby 
authorized to take all actions necessary to the execution of 
this resolution in accordance with established policies and 
procedures.
I 5 3 - U  (2*32)
EXHIBIT A
EASEMEMT 425
T n e  u n d e r s ig n e d  G r o n t o r s , fo r  F i v e  D o l la r s  ( $ 5 .0 0 )  o n d  o th e r  g o o d  an d  v a lu a b le  c o n s id e r a t io n s ,  r e c e ip t
w h e r e o f  i s  h e r e b y  a c k n o w le d g e d , d o ___ h e r e b y  gro n t to  IL L I N O IS  P O W E R  C O M P A N Y , a n  I l l i n o i s  c o r p o r a tio n , i t s
s u c c e s s o r s ,  a s s i g n s ,  on d  l e s s e e s ,  th e  p e r p e tu a l r ig h t  an d  e a s e m e n t  to  c o n s t r u c t ,  o p e r a t e ,  r e p a ir ,  m a in ta in , p a tr o l ,  
rem o v e  r e lo c a t e  a n d  r e c o n s t r u c t  e l e c t r i c  t r a n s m is s io n , d i s t r i b u t i o n  a n d  c o m m u n ic a t io n  l i n e s  o r s y s t e m s ,  in c lu d in g  
- o l e s  a n c h o r s ,  s t u b s ,  g u y s ,  c r o s s a r m s ,  in s u lo t o r s ,  c o n d u c to r s  o n d  o th e r  e q u ip m e n t o p p u r te n c n t  th e r o to  o n , o v e r
on d a c r o s s  c e r t a in  lo n d  o w n ed  b y  th e  G r a n to r s  in  th e  C o u n ty  o f — - Madison___________.__ . S to t «  o f  I l l in o is
ond d e s c r i b e d  o s  f o l l o w s ;
Traces of land located within the Northwest Quarter of Section 9, the Southwest 
Quarter of Section 9, the Southeast Quarter of Section 9, and the Northwest Quarter of 
Section 16, all being in Township A North, Range 8 West of the Third Principal Meridian.
Said tract more fully described within the Northwest Quarter of Section 9, Tract 
lie. 442 in Book 2220, Page 561-TR. 1
Said tracts more fully described within the Southwest Quarter of Section 9,
Tract No. 443 in Book 2078, Page 152,
Vacated Lewis Road in Book 2437, Page 147 TR. 1,
Tract No. 450 in Book 2272, Page 177, excepting therefron all that part conveyed to the 
Board of Trustees of Southern Illinois University referred to by deed thereof recorded in 
the Recorder's Office of Madison County, Illinois, in Book 2084, Page 237.
Tract No. 451 in Book 2084, Page 237,
Tract No. 449 in Book 2345, Page 538,
Tract No. 452 in Book 2236, Page 328.
Said tracts more fully described within the Southeast quarter of Section 9,
Tract No. 453 in Book 3160, Page 1489 TR. 35 
Tract No. 455 in Book 2220, Page 559 TR.2
Said tract more fully described within the Northwest Quarter of Section 16,
Tract No. 950 in Book 2236, Page 328.
All the above tracts recorded in the Recorder's Office of Madison County,.Illinois.
Centerline of easement strips 30 feet in width shown on the Exhibit A attached hereto 
and tr.ade a part hereof consisting of four pages. Further rights herein granted to install 
anchors with necessary guy strands, as needed, not to exceed distances of 50 feet each 
froa poles within easement strips.
T h i s  c o n v e y a n c e  s h a l l  in c lu d e  th e  r ig h t  ( i)  to  u s e  a d j a c e n t  r o a d s ,  s t r e e t s  o n d  a l l e y s  for s u c h  p u r p o s e s ,  '
( i i )  to  c u t ,  f e l l ,  p r u n e  a n d  k e e p  p r u n e d , s p r a y  o n d  o t h e r w i s e  c o n t r o l th e  g r o w th  o f  a n y  t r e e s ,  s h r u b s ,  or s a p l i n g s  *
e n d  to  r em o v e  s u c h  o th e r  o b s t o c l e s  or o b s tr u c t io n s  th a t  in t e r f e r e  or th r e a te n  t o  in t e r f e r e  w it h  a n y  f a c i l i t i e s  or 
eq u ip m e n t i n s t a l l e d  o n  s a i d  e a s e m e n t  or th a t  c r e o l e  h a z a r d o u s  c o n d i t i o n s ,  a n d  (H i)  to  h a v e  o c c e s s  t o  s a i d  
e a s e m e n t  for th e  p u r p o s e s  o fo r e s o i d  o v e r  a d jo in in g  to n d s  o f  th e  G r a n to r s .
G r a n to r s  r e s e r v e  th e  r ig h t  to  m a k e  o th e r  u s e s  o f  th e  lo n d  w fth ln  s a i d  e a s e m e n t  p r o v id e d  ih o t s u c h  u s e s  
s h e l l  not in t e r f e r e  w it h  th e  r ig h t s  on d  e a s e m e n t s  h e r e i n b e f o r e  g r a n te d  to  G r a n te e  an d  s h a l l  n o t c r e o t e  h a z a r d o u s  
c o n d it io n s  a n d  G r o n to r s  s h a l l  n o t p la n t  t r e e s  th e r e o n . G r o n to rs  h e r e b y  r e l e a s e  a n d / w a iv e  a l l  r ig h t s  u n d er  a n d  b y  
v ir t u e  o f  th e  H o m e s te a d  E x e m p tio n  L a w s  o f  t h i s  S t a t e .  A n y  d o m a g e s  t o  th e  p r o p e r ty  o f  th e  G r a n to r s  c a u s e d  b y  
th e  e r e c t io n ,  r e c o n s t r u c t i o n ,  o p e r a t io n , r e n e w a l  o n d  r e m o v o ! o f  s o t d  l i n e ,  i f  th e  r e p a ir  th e r e o f  o r  th e  am o u n t o f 
d c n o g e s  i s  m u tu a lly  a g r e e d  u p o n , s h a l l  b e  p ro m p tly  r e p a ir e d  o r p a id  fo r  b y  G r o n t e e .
D A T E D  t h i s _________________________ d o y  o f -------------------------------------------------------- ,19____
BOARD OF TRUSTEES OF SOUTHERN ILLINOIS UNIVERSITY 
GOVERNING SOUTHERN ILLINOIS UNIVERSITY AT EDWARDSVILLE 
_____________________________________ (SEAL) JYj__________________________________(SEAL)
. ( S E A L )  A l t E S T : - ______________________________________ ( S E A L )
A C C E P T E D :
IL L I N O IS  P O W E R  C O M P A N Y
By_
• R a o l E i la t e
T h e  u n d e r s ig n e d , te n a n t  in  p o s s e s s i o n  o f  th e  la n d  d e s c r i b e d  in  th e  fo r e g o in g  in s tr u m e n t , In c o n s id e r a t io n  
o f  th e  p a y m e n ts  to  L e s s o r s  o f  t h e 's u m  f i r s t  s l a t e d  th e r e in ,  h e r e b y  a d o p ts  o n d j o i n s  in  th e  e x e c u t i o n  o f  s a m e  an d  
c o n s e n ts  to  th e  e n jo y m e n t b y  th e  G r a n te e  t h e r e in  o f  th e  r ig h t s  th e r e in  v e s t e d  in  L e s. e s s e e .
P rep ared  b y  I l lin o is  P o w sr  C om pany,
SCO S . 27th S i r . . . ,  D .e o tu r , l l l i r .o i ,  6257 5
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STA7 E OF 
COUNTY OF
) 5 5 . 
)
I,
c f c r e j a i d ,  d o  h e r e b y  c e r t i f y  th o t
.  ,  o N o ta ry  P u b l i c  In en d  for th e  s a i d  C o u n ty  in  th e  S t e t e
? e r i e r \ o l ly  k n o w n  to  m e to  b e  th e  so m e  p e r s o n _ _ w n o * e  n o m e _ .  s u b s c r i b e d  to  th e  f o r e g o in g
it r u m e M , a p p e a r e d  b e fo r e  m e t b i t  d o y  in  p e r s o n  ond a c k n o w le d g e d  th o t—  h e _ s i g n e d ,  s c o le d  a n d  d e l i v e r e d  th e  
ie  in s tr u m e n t a t ________________ . f r e e  en d  v o lu n to ry  a c t  lo r  th e  u s e s  an d  p u r p o s e s  th e r e in  s e t  fo r th , in c lu d in g  th e
r e i e c s e  en d  w a iv e r  o t  th e  r ig h t  o f h o m e s t e a d .
G iv e n  u n d er  my h er.d  on d  N o t o r ia l  S c o t  t h i s _ d o y  o f _ . .  A . D . , 1 9 _
My C s m i Empires _
N o ta ry  P u b l i c
STATE OF 
COUNTY OF 
I._
)
) SS. 
)
e f c r e s e i d ,  do  h e r e b y  c e r t i f y  th a t
.  , o Molof, P„klic m o n d (or lh« . a i d  Counl, in  :he Slait
p e r s e n a l ly  k n o w n  1o m e to  b e  th e  so m e  p e r s o n  w h o s e  n a m e .
.subscribed to the foregoing
in s tr u m e n t ,  o p p e o r e d  b e fo r e  m e  t h i s  d o y  in  p e r s o n  e n d  a c k n o w le d g e d  th ot _  h e  _  s i g n e d ,  s e o le d  o n d  d e l i v e r e d  th e
s e i d  in s tr u m e n t o s ------------------------f r e e  o n d  v o lu n to ry  o c i  for th e  u s e s  an d  p u r p o s e s  th e r e in  s e t  fo r th , in c lu d in g  th e
r e l e a s e  en d  w o iv e r  o f  th e  r ig h t  o f  h o m e s t e a d .
G iv e n  u n d er  m y h a n d  e n d  N o t a r i a l  S e a !  t h is  -----
M y C o m m is s io n  E x p i r e s  . .
.  d a y  b f  _
N o ta ry  P u b l i c
S T A T E  O F 
C O U N T Y  O F
U
s a i d ,  d o  h e r e b y  c e r t i f y  th a t  .
en d
) SS. 
)
- <  «  N o ta r y  P u b l i c  in  an d  for s a i d  C o u n ty  in  th e  S t c t e  o fe r e -
personolly known to me Jo be
th e  s e m e  p e r s o n s  w h o s e  n a m e s  o r e ,  r e s p e c t i v e l y  o s  _
S e c r e t o r y  o f _________ -..................... ,■■■■ C o m p a n y . o c o rp o r a tio n  o f  th e  S t o t e  o f
s u b s c r i b e d  lo  th e  fo r e g o in g  in s tr u m e n t , o p p e o r e d  b e fo r e  m e t h i s  d a y  in  p e r s o n  ond s e v e r a l l y  a c k n o w le d g e d  th a t  th ey* 
b e in g  th e r e u n to  d u ly  e u t h o r i i e d ,  s i g n e d ,  s e o t e d  w ith  th e  c o rp o r a te  s e a l ,  a n d  d e l i v e r e d  th e  s a i d  in s tr u m e n t a s  th e  fre e  
e n d  v o lu n t a r y  o c t  o f  s o ld  c o r p o r a t io n  an d  a s  ih e ir  o w n  f r e e  o n d  v o lu n t o r y  o c l ,  for th e  u s e s  o n d  p u r p o s e s  th e r e in  
s e t  fo r t h .
G iv e n  u n d er  m y b o n d  o n d  N o to r io l S e a l  t h i i .  tfn y  q f  r j g
My C o m m is s io n  E x p i r e s
N o ta ry  P u b li c
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PROJECT APPROVAL AND SELECTION OF ENGINEER: RENOVATIONS 
TO PARKING LOTS AND DRIVES, SIUC
Summary
This matter seeks project and budget approval to resurface various 
roads, drives, and parking lots on the Carbondaie campus.
The estimated cost of this project is $652,000. Funding for this 
work will come from traffic and parking revenue.
This matter also requests permission to use the Physical Plant 
Engineering Services for the preparation of plans and specifications.
Rationale for Adoption
The proper care and maintenance of the campus parking lots and roads 
require frequent attention. Constant use and adverse weather conditions cause 
deterioration of the surfaces. However, funding for these repairs is limited 
thereby causing the repairs to be phased yearly on a priority basis. This 
project is of that nature and it is scheduled for the summer construction 
season.
This project will resurface and renovate these items; lot #14 and its 
drive west of University Park, lot #49 south of the Baptist Student Center, lot 
#56 and its drive south of the Arena, lot #59 west of Greek Row, the drive into 
Wham, and the drive into Thompson Point. The total estimated cost of the 
project is $652,000.
A portion of the work to be done in this project is defined as a 
noninstructional capital improvement. Consequently, it is subject to the 
review and approval of the Illinois Board of Higher Education (IBHE) prior to 
the commitment of funds.
Considerations Against Adoption
University officers are aware of none.
Constituency Involvement
This project has the recommendation of the Campus Traffic and Parking 
Committee which has constituency representation.
Resolution
BE IT RESOLVED, By the Board of Trustees of Southern Illinois 
University in regular meeting assembled, That:
(1) The project to renovate and resurface parking lots and drives, 
SIUC, be and is hereby approved at a total cost of $652,000.
(2) Funding for this project shall be from traffic and parking 
revenue.
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(3) Upon recommendation of the Architecture and Design Committee, 
authorization be and is hereby granted for the plans and 
specifications to be prepared by Physical Plant Engineering 
Services.
(4) This project and its source of funding be and are hereby 
recommended to the Illinois Board of Higher Education for 
approval as a noninstructional capital improvement.
(5) The Chancellor of Southern Illinois University be and is hereby 
authorized to take whatever action may be required in the 
execution of this resolution in accordance with established 
policies and procedures.
SELECTION OF ARCHITECT: STUDENT HEALTH AND 
FITNESS CENTER, SIUE
Summary
This matter seeks approval to retain the architectural firm to 
provide design services for the capital project, Student Health and Fitness 
Center, SIUE.
The project, expected to cost $6,566,470, will be funded from the 
sale of revenue bonds in the amount of $6,700,000. Revenue generated from a 
Student Health and Fitness Center Fee at SIUE will pay the costs of debt 
service and other costs associated with the revenue bonds, and fund the 
operation and maintenance of the building.
Rationale for Adoption
At its October 11, 1990, meeting, the Board approved the Student 
Health and Fitness Center project and the proposed funding. The Illinois Board 
of Higher Education approved the project as a non-instructional capital 
improvement on December 4, 1990.
Identification of the firm recommended as architect followed the 
University's customary procedure: solicitation of interest from appropriate 
firms; composition of an appropriate review committee; communication with the 
Architecture and Design Committee about the firms solicited, the members of the 
review committee, and the project; review of credentials of interested firms; 
interviews with selected firms; recommendation to the Vice-President for 
Administration of finalist firms; communication with the Architecture and 
Design Committee about finalist firms; interviews and discussion of finalists 
by the Vice-President for Administration and other appropriate officers; and 
recommendation of a firm to the President.
Factors weighed in the review process for each firm included Capital
Development Board prequalification status, availability of appropriate
disciplines, experience with similar projects, size of staff and anticipated
workload, location of offices, and adequacy of performance for SIUE and other 
clients.
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Considerations Against Adoption
University officers are aware of none.
Constituency Involvement
The selection committee included representatives from the Office of 
the Vice-President for Administration, the Assistant Vice-President for 
Planning and Information Systems, the Office of the Vice-President for Student 
Affairs, and the Director of Campus Recreation.
This matter was recommended to the Chancellor for adoption by the 
Vice-President for Administration, the Vice-President for Student Affairs, and 
the President, SIUE.
Resolution
BE IT RESOLVED, By the Board of Trustees of Southern Illinois 
University in regular meeting assembled, That:
(1) The firm of Hastings & Chivetta Architects, Inc., St. Louis, 
Missouri, be and is hereby retained to provide architectural 
services in connection with the capital project, Student Health 
and Fitness Center, SIUE.
(2) The Chancellor of Southern Illinois University be and is hereby 
authorized to take whatever action may be required in the 
execution of this resolution in accordance with established 
policies and procedures.
RECOMMENDATION FOR HONORARY DEGREE, SIUE
Summary
The Chancellor, on the recommendation of the President of Southern 
Illinois University at Edwardsville, presents to the Board of Trustees a 
resolution recommending the presentation of the Honorary Degree of Doctor of 
Humane Letters to Ruth Hubbard at an early commencement of Southern Illinois 
University at Edwardsville.
Rationale for Adoption
Ruth Hubbard was born March 3, 1924, in Vienna, Austria. In 1938, 
she came to the United States, and subsequently became a naturalized citizen. 
She received her baccalaureate degree in 1944, and the Doctor of Philosophy 
degree in biology in 1950 from Radcliffe College.
Ms. Hubbard served with the Tennessee Public Health Service as a 
laboratory technician in 1945-46. From 1946 to 1948 she was a Teaching Fellow 
at Harvard University. During 1948-49, she was a Fellow at the University 
College Hospital Medical School in London. In 1950, Ms. Hubbard was appointed 
a Research Fellow at Harvard University where she served until 1952. During
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1952-53, she worked as a Guggenheim Fellow at the Carlsberg Laboratory in 
Copenhagen, Denmark. She returned to Harvard University in 1953, serving as a 
Research Fellow until 1958 at which time she was appointed Research Associate. 
Harvard appointed her as Lecturer in 1958, as Professor in 1974, and as 
Professor Emerita in 1990. During 1972, she also served as a Visiting 
Professor at the Massachusetts Institute of Technology.
Professor Hubbard's academic work has addressed a range of topics 
including the chemistry of vision and visual pigments, health education, 
women's biology and health concerns, and the sociology of science. She 
pioneered gender studies in biology and the natural sciences, and has addressed 
the interactions of science and society particularly as they effect women. 
Through her research, she demonstrated how assumptions that scientists make 
about the world influence their work, and how the assumptions themselves are 
influenced by the society in which a scientist lives.
Reflecting her strong interests in women's issues, especially health 
matters, Professor Hubbard has written extensively on the subjects. She edited 
and contributed to, Women Look at Biology Looking at Women and Women's Nature: 
Rationalizations of Inequality, and edited Genes and Gender II "and Biological" 
Woman - The Convenient Myth. She authored The Shape of Red: Insider/Outsider 
Reflections with Margaret Randall, and The Politics of Women's Biology: Tn 
addition, she has contributed more than 100 articles on science and women's 
issues to professional and lay books and journals.
Active in both professional and service organizations, Ms. Hubbard is 
a member of the Marine Biological Laboratory at Woods Hole, Massachusetts, and 
served as a trustee of the Laboratory from 1973 to 1978, of the Society of 
Biological Chemists, of the Society of Photobiology, of the American 
Association for the Advancement of Science, and of the National Women's Studies 
Association. She has served on the Advisory Council to the National Women's 
Health Network since 1980, on the Board of Directors of the Council for 
Responsible Genetics since 1982, and on the Advisory Board of the Boston 
Women's Fund from 1983 to 1987. Additionally, she is a member of Phi Beta 
Kappa, of Sigma Xi, and of the American Academy of Arts and Sciences. In 1967, 
the Swiss Chemical Society recognized her work by awarding her the Paul Karrer 
Medal.
Over the course of more than four decades of work, Professor Hubbard 
has contributed substantially to the understanding of and to improving methods 
of scientific inquiry. She has helped illuminate the interplay between 
science, scientific exploration, and the society at large. And, she has led by 
exploring issues and advancing causes important to women and to enhancing the 
quality of life in our society. It is for these reasons that this 
recommendation for an honorary degree is presented.
Considerations Against Adoption
University officers are aware of none.
Constituency Involvement
The University Committee for Honorary Degrees and Distinguished 
Service Awards and the President of Southern Illinois University at 
Edwardsville have recommended this award.
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Resolution
BE IT RESOLVED, By the Board of Trustees of Southern Illinois 
University in regular meeting assembled, That the Honorary Degree of Doctor of 
Humane Letters be presented to Ruth Hubbard at the June 8, 1991, commencement 
or some commencement thereafter of Southern Illinois University at 
Edwardsvil le.
Mr. Elliott moved the reception of Reports of Purchase Orders and 
Contracts, November and December, 1990, SIUC and SIUE; the ratification of 
Changes in Faculty-Administrative Payroll, SIUE and SIUC; and the approval of 
the Minutes of the Meeting held December 13, 1990; Selection of Engineer: 
Chilled Water Capacity Expansion, SIUE; Project Approval: University Center 
Bookstore Renovation, SIUE; Project Approval and Selection of Architect: 
Evergreen Terrace Renovations, SIUC; Approval of Utility Easement: Illinois 
Power Company, SIUE; Project Approval and Selection of Engineer: Renovations 
to Parking Lots and Drives, SIUC; Selection of Architect: Student Health and 
Fitness Center, SIUE; and Recommendation for Honorary Degree, SIUE [Ruth 
Hubbard], The motion was duly seconded. Student Trustee opinion in regard to 
this motion was indicated as follows: Aye, William L. Hall; nay, none. The 
motion carried by the following recorded vote: Aye, B. Barnard Birger, Molly 
D'Esposito, Ivan A. Elliott, Jr., William R. Norwood, Harris Rowe, A. D. 
VanMeter, Jr., George T. Wilkins, Jr.; nay, none.
The following matters were presented for notice only:
NOTICE OF PROPOSED INCREASE: RESIDENCE HALL RATES 
AND APARTMENT RENTALS, SIUC 
[AMENDMENT TO 4 POLICIES OF THE BOARD B-15]
Summary
This matter proposes increases in residence hall rates and apartment 
rentals for all University Housing areas, SIUC, effective Summer Session, 1991, 
for residence halls and effective July 1, 1991, for apartment rentals. Typical 
increases are $56.00 per semester (4.05%) for double occupancy room and board 
in the residence halls and a range of $10.00 to $13.00 per month (3.90% to 
4.23%) in apartment rentals.
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Rationale for Adoption
Revenues in the funded debt areas have annually exceeded expenses 
since FY-82, with small exceptions in FY-87 and FY-90, as part of a plan to 
increase the working cash to an acceptable level. Delays in the completion of 
various special projects have artificially increased the working cash level. 
The use of cash and receivables has been budgeted in the amount of $598,300 for 
FY-91 and $479,500 for FY-92. An additional $566,700 is projected for FY-92 
from the proposed rate increases in order to balance the budget. Housing will 
continue to operate in a solid cash position.
The proposed FY-92 budget assumes salary increases of 7% and general 
inflation of 5?,, where more specific figures are not available. Wages have 
been increased to allow for annualization of the April 1, 1991, increase in the 
minimum wage. Actual salary increases of less than 7% would yield a savings of 
$37,098 per percentage point. Such savings would reduce the use of the reserve 
funds for an actual salary increase between 5 and 71. Further savings from an 
increase of less than 5% would be used either to increase working cash or fund 
additional projects from the five-year plan. The proposed rates are well below 
those of the University of Illinois and are competitive with other comparable 
state universities.
A $500,000 project (previously approved by the Board) is included to 
install a University-owned cable TV system for educational and entertainment 
programming. Funding would come from a $300,000 use of reserves in FY-91 and 
$200,000 in FY-92, to be repaid over a five-year period at $100,000 per year. 
A continuing expense of $190,000 for program fees and $36,000 for maintenance 
is included in the budget. These expenses account for more than half of the 
proposed increase.
Southern Hills apartment complex and Greek Row are part of the same 
funded-debt entity as the residence halls and share in their common operating 
experience. Evergreen Terrace, Elizabeth Apartments, and University Courts are 
separately funded.
Evergreen Terrace continues to benefit from the extensive renovations 
funded by a major HUD grant and the use of Revenue Bond Fee collections. 
Although some projects still remain to be funded, no further use of Revenue 
Bond Fee funds is proposed for FY-92. A recent application for a second HUD 
grant was unsuccessful, but the University will remain alert to future 
opportunities for funding to complete the renovations. Occupancy continues to 
run at a higher level than before the renovation.
The change in rent structure, separating out the actual electrical 
usage cost per apartment, has been well-received by the residents. As hoped, 
there has been a corresponding decrease in overall electrical usage so far this 
year. As of July, 1991, all Evergreen Terrace residents will be billed on the 
basis of fixed rent plus actual electrical usage.
The increase proposed for Elizabeth Apartments and University Courts 
will permit continuing renovation of these debt-free facilities from the 
reallocation of debt-service expense to renovations and the establishment of a 
reserve fund for future needs.
February 14, 1991 433
Considerations Against Adoption
The proposed increases could be reduced or avoided by depleting 
working cash balances, deferring maintenance and renovation projects, and not 
installing a cable TV system.
The proposed increases do not allow for the potential liability of 
$448,000 if the University should be required to pay the costs of state-funded 
retirement contributions in FY-92 for Housing employees. This would require an 
additional 3% rate increase in funded debt housing, amounting to a $44.00 per 
semester increase in the residence hall rates and an $8.00 to $9.00 per month 
increase in Southern Hills rent.
Constituency Involvement
The installation of cable TV is in response to strong student 
interest. The details of the installation and services, as well as the cost, 
have been shared in depth through the Residence Hall Association and through 
surveys of residents. The proposed rate increase has also been shared with the 
Residence Hall Association.
This matter has been distributed to the Undergraduate Student 
Government and the Graduate and Professional Student Council.
Resolution
BE IT RESOLVED, By the Board of Trustees of Southern Illinois 
University in regular meeting assembled, That the rents and charges heretofore 
established for the following University Housing shall be and are hereby 
changed until otherwise amended to the rate shown in the following schedule, 
and that 4 Policies of the Board B-15 be and is hereby amended to read as 
follows:
IS. University Housing:
ar Sehedn4e-e#-i‘>ates-fei‘,-Un4vei‘>s4ty-epei°afced-s4n§4e-s%Helenfc-hetts4ng-a% 
SiyG-effee%4ve-Sttmmei»-Sess40H'!-49904-
Reem-and-BeaN-Rates 
{■dettbl-e-eeeapaney}
Bpush-Tewers 
Thefflps8«-Pe4wt 
UH4vei°s4ty-Pai“k
Gi°eek-Rew-f4Rd4v4dua4-eenfei,,aefes)'
Semestep-Rate
$-1*384
4*384
M 8 4
4*384
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Gpeek-Rew*
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SIUC effective Summer Session, 1991:
Room Rate Food Rate
Room and 
Food Rate
Resident
Double Occupancy
Fall or Spring Semester 
Summer Session
$ 847 $ 593 
483 306
$ 1,440 
789
Sinqle Occupancy
Fall or Sprinq Semester 1,231 593 1,824
Summer Session 551 3S5 857
Non-Resident
Fall or Sprinq Semester $ 691
Schedule of rates for Greek Row BuiIdinq Lease at SIUC effective
Summer Session, 1991:
Fraternities and Sororities
Academic year (includes utilities & maintenance) $44,328
Summer Session (plus charqes for metered electricity) 1,098
SIUC Leased Office Space
Annual (without utilities & maintenance) $20,300
Schedule of rates for University-operated Apartment Rental Housing at
SIUC effective July 1, 1991:
Monthly Rate
Southern Hills (with utilities)
Efficiency - Furnished $262
One Bedroom - Furnished 284
Two Bedroom - Furnished 304
Evergreen Terrace* (plus charges for metered electricity)
Two Bedroom - Unfurnished $251
Three Bedroom - Unfurnished 271
Elizabeth Apartments (with utilities)
Efficiency - Furnished $290
University Courts (with utilities)
One Bedroom - Furnished $346
*Rates subject to approval by the SIU Foundation (Carbondaie) and the 
Department of Housing and Urban Development.
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UNIVERSITY HOUSING - FUNDED DFPfT 
Comparative Statement of Actual and Estimated 
INOCME AND EXPENSE 
(Accrual Basis)
ACTUAL 
FY 88
ACTUAL 
FY 89
ACTUAL 
FY 90
BUDGETED 
FY 91
INOCME
Operations
Investments
TOTAL INCOME
14,926,340 14,963,137 14,904,771 15,587,000 
243,570 392,283 444,165 400,000
ITCOECIED 
FY 92
15,617,000 A 
320,000
15,169,910 15,355,420 15,348,936 15,987,000 15,937,000
EXPENSE
Salaries 3,232,345
Wages 991,056
Less USOE (237,639)
Food 1,770,969
Utilities 1,822,440 
Maintenance Building,
Ground & Equipment 2,053,481
Special Projects 1,470,799
(Less Use of Reserves) 0
Equipment 245,418
Cable TV Channels o
Administration 1,086,353
Special Administration 0
Commodities 351,470
Special Commodities 27,704
Teleocomunications 311,857
Maintenance Allowance 533,151
Other Current Expenses 300,259 
Special current Expenses
3,326,024
930,941
(213,293)
1.983.725
1.881.725
1,936,359
1,060,733
0
275,738
0
967,969
53,503
301,755
103,891
461,618
522,507
332,360
3,636,945
947,323
(178,081)
2,067,195
1,913,329
2,106,079
1,295,491
0
219,781
0
1,083,254
5,687
305,937
247,756
483,292
511,475
347,842
3.709.800
1.046.300
(178.000)
2.242.800
1.970.300
2.311.500 
1,716,600
(300.000)F
551.300 
0
1.158.500 
41,100
361,500
151,700
481.000
526.300 
397,600
128.000 L
3,969,496 B
1,140,500 C
(194,000) 
2,354,900
2,068,800
2,463,
1,294,
(274,
354,
190,
1,216,
17,
379,
208,
481,
526,
417,
000 D 
000 E 
196)F 
000 G 
000 
400 
000 H 
600 
000 1 
000 
300 J 
500 K
TOTAL OPERATING EXPENSES 13,959,663 13,925,555 14,993,305 16,316,300 
Debt Service 1,600,045 1,564,666 1,517,112 1,513,000
TOTAL EXPENSE 15,559,708 15,490,221 16,510,417 17,829,300
Use of Revenue Bond Fee 
REVENUE OVER EXPENSE
16.612.300 
1,638,000
18.250.300
1,215,000 1,192,000 1,131,500 1,244,000 N 1,267,000
825,202 1,057,199 (29,981) (598,300) (1,046,300)
USE OF CASH AND RECEIVABIES 29,981 598,300 0 479,600 P
REVENUE FRCM PROPOSED RATE INCREASE 566,700 Q
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Notes:
A) At current rates, plus $30,000 increase in other revenue.
B) Based on 7% increase.
C) Includes increases in minimum wage.
D) Base increase of $36,000 for cable TV, plus 5% inflation.
E) Nonrecurring, major projects of repair and renovation based on the
5-year plan, updated annually.
F) $500,000 for cable TV project paid over two years; salary increases 
of less than 7% would reduce use of reserves by up to $74,196.
G) Nonrecurring purchases based on 5-year plan, updated annually.
H) Nonrecurring expense, primarily for food service computerization.
I) Nonrecurring purchases under $100 (furniture, dishes, mattresses, 
etc.) based on the 5-year plan, updated annually.
J) Cost of roam and board provided for resident staff.
K) Includes refuse removal, taxes, laundry, insurance, transportation, 
and bad debt expense.
L) Initial share of expense for Validine ID system.
M) Includes $100,000 as the first of five repayments to the repair and 
replacement reserves for the funds used for the cable TV project.
N) $1,267,000, less $151,000 used for Evergreen Terrace, plus $128,000 
for Validine project.
0) Projected 6-30-91 cash balance is $3,699,000 which includes 
approximately $1,400,000 in prepayments for FY-92.
P) Projected 6-30-92 cash balance is $2,653,000 (including $1,400,000 
in prepayments for FY-93) without any rate increase.
Q) Projected 6-30-92 cash balance with the rate increase is $3,220,000 
(including $1,400,000 in prepayments for FY-93.)
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UNIVERSITY HOUSING - EVERGREEN TERRACE 
Comparative Statement of Actual and Estimated 
INCOME AND EXPENSE 
(Accrual Basis)
INCOME
Operations
Interest
ACTUAL 
FY 88
ACTUAL 
FY 89
ACTUAL 
FY 90
BUDGET 
FY 91
997,700
6,000
1,062,385
8,999
1,114,529
13,022
1,153,000
15,000
TOTAL INCOME 1,003,700 1,071,384 1,127,551 1,168,000
EXPENSE
Salaries 11,200 30,054 37,012 38,000
Wages (Net of USOE) 37,500 59,349 66,685 81,000
Utilities 410,000 379,780 364,061 380,900
Maintenance Building,
Ground & Equipment 211,200 188,287 239,592 220,100
Special Projects 78,400 201,376 245,474 267,300
less Use of Reserves (46,700) (10,000) 0 0
Equipment 3,400 157 6,014 3,700
Administration 49,600 52,475 56,147 55,000
Refuse Removal 17,100 18,517 17,272 19,800
Other Current Expenses 20,700 32,552 27,719 33,200
Real Estate Rental 200,200 199,013 207,663 214,000
TOTAL OPERATING EXPENSES 992,600 1,151,560 1,267,639 1,313,000
Use of Revenue Bona Fee 0 75,000 135,500 151,000
REVENUE OVER EXPENSE 11,100 (5,176) (4,588) 6,000
USE OF CASH AND RECEIVABLES (4,588)A (6,000)
REVENUE HRCM H»P0SED RATE INCREASE
Notes:
A) Cash balance as of 6-30-90 was $41,551.
B) Projected 6-30-91 cash balance is $47551
C) Projected 6-30-92 cash balance is $12,551 with no rate increase.
PROJECTED 
FY 92
1,153,000
17,400
1,170,400
39.900 
88,300
399,900
231.100
119.100 
0 
0
57.800
20.800
34.900 
214,000
1,205,800
0
(35,400)
0C
35,400
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UNIVERSITY HOUSING - AUXILIARY HOUSING 
Comparative Statement of Actual and Estimated 
INCOME AND EXPENSE 
(Accrual Basis)
ACTUAL 
FY 88
ACTUAL 
FY 89
ACTUAL 
FY 90
BUDGETED 
FY 91
PROJECTED 
FY 92
INCTME
Operations 98,100 89,797 102,777 102,000 102,000
Interest 3,100 4,603 4,513 3,600 2,500
TOTAL INOCME 101,200 94,400 107,295 105,600 104,500
EXPENSE
Salaries 6,100 8,930 9,027 9,100 9,600
Wages (Net of USOE) 2,700 742 1,698 4,000 4,400
Utilities 20,600 20,530 20,698 20,200 21,200
Maintenance Building, 
Ground & Equipment 12,400 11,879 18,182 19,300 20,300
Special Projects 5,500 37,444 16,484 33,900 32,600
Less Use of Reserves 0 0 0 0 0
Equipment Requests 10,100 16,375 11,916 15,500 10,600
Administration 5,800 4,932 5,981 6,900 7,200
Other Current Expense 6,400 4,537 6,590 6,700 7,000
Special Current Expense 0 1,358 2,717 2,900 2,500
Rep. & Repl. Reserve 0 0 0 10,000 1,000
TOTAL OPERATING EXPENSE 69,600 106,727 93,293 128,500 116,400
REVENUE OVER EXPENSE 31,600 (12,327) 14,002 (22,900) (11,900)
Use of Cash and Receivables (14,002) A 22,900 B 8,100
REVENUE FRCM HSDP0SED RATE INCREASES 3,800
Notes:
A) Cash balance on 6/30/90 was $49,275.
B) Projected cash balance for 6/30/91 is $26,375.
C) Projected cash balance on 6/30/92 is $18,275.
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NOTICE OF PROPOSED INCREASE: INCREASE IN THE STUDENT
------------ WELFARE AND ACTIVITY Ftt, SiUt
[AMENDMENT TO 4 POLICIES OF THE BOARD C-5]
Sumnar.y
This matter proposes an increase in the Recreation subfee of the 
Student Welfare and Activity Fee, SIUE, and to change assessment of the subfee 
from a pro-rate to a flat-rate basis, effective summer term, 1991. The fee 
increase for a full-time student would be $.65 per quarter to a rate of $6.40 
per quarter for the Recreation subfee, and a rate of $28.05 per quarter for the 
total SWAF. The Recreation subfee would be assessed at $6.40 per quarter for 
all students.
Attached for information are budgets showing historic, current year, 
and proposed FY-92 budgets for the recreation program.
Rationale for Adoption
The Recreation subfee is assessed as part of the Student Welfare and 
Activity Fee, SIUE. Income from the subfee funds general recreation and 
intramural programs, staffing and operation of recreation facilities such as 
the Tower Lake Recreation Area pool* and staffing of Vadalabene Center 
facilities used for recreation.
The Recreation subfee has not been increased since it was established 
as part of the Student Welfare and Activity Fee in 1979. Since then, program 
costs have risen for several reasons in addition to inflation. Since the 
Vadalabene Center was opened in 1984, the recreation program has provided 
staffing for Center facilities such as the indoor pool that are used for 
recreation purposes. In 1988, the Tower Lake Recreation Area pool opened which 
increased staff and operating costs during the summer. Program costs have been 
affected by increasing demands for fitness and wellness activities such as 
aerobics and exercise classes.
Increases in costs over the years have been offset by several means. 
User fees have been instituted and periodically increased. Reductions have 
been made in some program components to reallocate monies to other parts of the 
proqram experiencing greater demand. The program has sought external funding 
from sources such as Job Partnership Training Act grants to help support some 
of its activities.
In its annual review of the Recreation subfee, the Comprehensive 
Advisory Committee considered a variety of options regarding the Recreation 
program and subfee. At the existing subfee level and structure, a projected 
deficit of approximately $49,000 would exist at the end of FY 1992 if steps 
were not taken to increase revenues or decrease expenses. Options assessed by 
the Committee included additional or increased user fees, reductions in the 
proqram, a fee increase with the fee remaining on a pro-rate basis, and a tee 
increase with a change to assessment of the subfee on a flat-rate basis. 
Increasing user fees beyond current levels was not deemed desirable. Program 
reductions to reduce costs was considered not acceptable given the growing 
demand for recreation, fitness, and wellness activities. Because all Slut 
students, regardless of the number of hours for which a student is registered,
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have an equal right of access to recreation programs and facilities, the 
Committee determined that a fee increase coupled with changing the assessment 
to a flat-rate basis was the most desirable option.
The following table shows the proposed change in the Recreation 
subfee and the total Student Welfare and Activity Fee.
Hours
Registered
Recreation Subfee 
Current Proposed
SWAF Total 
Current Proposed*
1 $ .51 $6.40 $15.45 $21.30
2 1.07 6.40 16.95 22.30
3 1.59 6.40 18.40 23.20
4 2.13 6.40 19.85 24.10
5 3.14 6.40 22.30 25.60
6-11 5.75 6.40 27.40 28.05
12-18 5.75 6.40 27.40 28.05
19+ 6.40 6.40 28.90 28.90
*Rounded to avoid odd-cents fee rates.
The increase proposed and the change in the assessment basis would 
result in a $.65 per term increase for students registering for 6 through 18 
hours, no change for students registering for 19 or more hours, and substantial 
increases for students registering for 1 to 5 hours.
The Student Senate reviewed the Comprehensive Advisory Committee's 
recommendation and the fee review report and approved the proposed increase and 
the change in the assessment basis.
Considerations Against Adoption
The change proposed will increase the cost of attendance,
particularly for students registering for 1 to 5 hours, and might impede access
for some students. University officers considered this possibility in arriving 
at the recommendation presented herein.
Constituency Involvement
This proposal was initiated by the Comprehensive Advisory Committee, 
the designated review body for the Recreation subfee. The Committee is 
comprised of student, staff, and faculty members. The Student Senate reviewed 
and approved the proposal presented herein. It was recommended to the 
Chancellor by the Vice-President for Student Affairs and the President, SIUE.
Resolution
BE IT RESOLVED, By the Board of Trustees of Southern Illinois 
University in regular meeting assembled, That:
(1) Effective with the collection of fees for summer term, 1991, 
that portion of 4 Policies of the Board C-5 pertaining to the 
Student Welfare and Activity Fee, SIUE, be amended to read as 
follows:
General student fee schedule for Southern Illinois University at 
Edwardsville in effect Summer Quarter, 199S 1991:
Student Welfare and 
Quarter Hours Activity Fee
1 Sl§r46 21.30
2 16*96 22.30
3 18-r49 23.20
4 19-85 24.10
5 25.60
6-11 2?r49 28.05
12-18 2?v4Q 28.05
and over 28.90
The Chancellor of Southern Illinois University be and is hereby 
authorized to take all actions necessary to the execution of 
this resolution in accordance with established policies and 
procedures.
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CAMPUS RECREATION 
COMPARATIVE STATEMENT OF ACTUAL AND ESTIMATED 
INCOME AND EXPENSES
ACTUAL ACTUAL ACTUAL PROJECTED PROPOSED
FY88 FY89 FY90 FY91 FY92
CASH CARRYOVER S 60,554 $ 57,426 $ 60,405 $43,952 $ 5,323
INCOME
Sales 7,076 8,644 7,015 7,000 7,500
Fees 6,630 13,391 14,357 14,000 15,500
Transfers 0 46 0 0 0
Rentals 2,880 4,216 4,318 4,000 4,200
Deposits 2,971 2,617 0 2,800 1,000
Reimbursements 43 373 1,240 250 2,000
Student Fee Allocation 166,797 170,084 168,730 170,115 167,514
Proposed Fee Increase 0 0 0 0 49.973
TOTAL INCOME $246,951 $256,797 $256,065 $242,117 $ 253,010
EXPENSES
Salaries $ 86,741 $91,949 $100,659 $105,000 $ 111,300
Wages 46,334 51,503 55,994 74,994 81,911
Travel 3,199 1,322 2,401 2,500 2,625
Equipment 6,360 2,163 5,020 6,600 6,930
Commodities 20,791 17,704 12,286 14,500 15,225
Contractual Service 18,041 19,606 22,937 19,500 20,475
Refunds 74 59 110 50 53
Grants and Awards 0 125 185 0 0
Transportation 2,811 5,672 4,779 5,500 5,775
Telecommunications 4,924 3,792 3,704 4,450 4,673
Check Reimbursement 0 0 9 0 0
Merchandise for Resale 250 2,497 3,983 3,700 3,885
Transfers 0 0 46 0 0
TOTAL EXPENDITURES $189,525 $196,392
NET INCOME/(LOSS) S 57.426 $ 60.405
$212,113 
$ 43.952
$236,794 
$ 5.323
$ 252,852 
3_____ 154
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NOTICE OF PROPOSED INCREASE: TEXTBOOK RENTAL FEE, SIUE 
[AMENDMENT TO 4 POLICIES UP I HE BOARD C-5]
Summary
This matter proposes an increase in the Textbook Rental Fee, 
effective summer term, 1991. The fee would be increased to $31.00 per quarter 
for a full-time student from its current rate of $23.00 per quarter. The 
increase would be pro-rated among other hours of enrollment categories.
Attached for information are budgets showing historic, current year, 
and proposed FY-92 budgets for Textbook Service.
Rationale for Adoption
The Textbook Rental Fee is the principal source of revenue supporting 
Textbook Service. Textbook Service provides the standard required textbooks 
for undergraduate students on a rental basis, and textbook sales for graduate 
students. It is operated primarily as a cost-saving service for students. If 
undergraduate students were required to purchase textbooks, the quarterly cost 
to students would be several times the proposed rate of $31.00 for a full-time 
student.
The fee was last increased in summer 1988. Since then, the Textbook 
Service's revenue from interest income has declined substantially because cash 
reserves have been depleted to offset annual operating deficits. Principal 
cost increases have occurred in salaries and in the price of textbooks. Salary 
increases are attributable to annual and equity salary adjustments, and to the 
addition of a staff member needed to implement the computerized on-line rental 
system.
Book purchases are the largest and most variable cost element of the 
service. Prices of textbooks have increased, and are expected to continue 
increasing, at rates greater than the general inflation rate. Book costs are 
also affected by text adoption decisions of the faculty. These are highly 
variable because they are affected by the constantly changing body of 
information and knowledge and resulting curricular revisions.
Based on recommendations in an internal audit, Textbook Service 
management has sought to implement a revised late text return policy which will 
reduce book purchase costs. A revised policy will be implemented during Winter 
Quarter, 1991, and is projected to save approximately $24,000 in FY-91 and 
$43 200 in FY-92. Textbook Service management projects that, even with these 
savings, cash reserves will be exhausted during FY-91 and the service will 
begin FY-92 with a deficit of approximately $24,500.
In its annual review of the Textbook Rental Fee, the Textbook Service 
Advisory Committee recommended a $10.00 per quarter fee increase for full-time 
students. The Student Senate reviewed the Committee's recommendation and, 
while recognizing the need for a fee increase, recommended a $5.00 per quarter 
increase. University officers revised the proposed increase to $8.00 per 
quarter based on savings anticipated from the revised textbook return policy.
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Considerations Against Adoption
This proposal would increase the cost of attendance at SIUE which 
could impede access for some students. University officers considered this 
possible effect when arriving at the proposal presented.
Constituency Involvement
This proposal originated with the Textbook Service Advisory 
Committee, the designated review body for the Textbook Rental Fee. The 
Committee is comprised of student, staff, and faculty members. This matter was 
recommended to the Chancellor for adoption by the Vice-President for 
Administration and the President, SIUE.
Resolution
BE IT RESOLVED, By the Board of Trustees of Southern Illinois 
University in regular meeting assembled, That:
(1) Effective with the collection of fees for summer term, 1991, 
that portion of 4 Policies of the Board C-5 pertaining to the 
Textbook Rental Fee, SIUE, be amended to read as follows:
5. General student fee schedule for Southern Illinois University at 
Edwardsville in effect Summer Quarter, 1990 1991:
Quarter Hours Textbook Rental Fee
1 $ 2*19 2.85
2 4*20 5.70
3 6-30 8.55
4 8*40 1 0 5
5 10*60 14725
6-11 16*10 21.70
12-18 23*00 31.00
19 and over 25*15 33.85
(2) The Chancellor of Southern Illinois University be and is hereby 
authorized to take all actions necessary to the execution of 
this resolution in accordance with established policies and 
procedures.
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TEXTBOOK SERVICE 
COMPARATIVE STATEMENT OF ACTUAL AND ESTIMATED 
RECEIPTS AND EXPENSES
ACTUAL
FY-88
ACTUAL
FY-89
ACTUAL
FY-90
BUDGET
FY-91
PROJECTED
FY-92
CASH CARRYOVER $339,707 $375,591 $285,838 $106,324 $(24,527)
RECEIPTS
SALES TO UNDERGRADS 
SALES TO GRADS (UC) 
SALES TO DEPARTMENT 
SALES OF SCRAP 
SALES FOR RESALE
68,884
44,276
5,484
35,990
77,063
47,788
3,814
22,917
84,534
42,345
2,706
4,102
86,116
49,575
4,237
4,725
15,000
90,422
52,053
4,449
4,961
15,000
PENALTIES-NO RETURNS 
PENALTIES-LATE 
RETURNS
12,988
33,086
16,026
27,321
18,636
34,783
16,454
33,015
16,495
33,015
INTEREST INCOME 22,389 16,296 9,853 4,000 2,000
STUDENT FEES 477,080 559,739 543,677 533,070 533,070
PROPOSED FEE 
INCREASE 176,000
TOTAL CASH 
RECEIPTS $700,177 $770,964 $740,636 $746,192 $927,465
EXPENSES
SALARIES
WAGES
OTHER EXPENSES 
NON-RECURRING (EQUIP) 
BOOK PURCHASES
87,477
44,183
46,963
485,670
104,347
47,276
53,237
39,407
616,450
108,567
43,374
69,698
698,511
127,089
40,822
49,897
659,235
133,443
42,864
52,392
674,197
TOTAL EXPENSES $664,293 $860,717 $920,150 $877,043 $902,896
CARRYOVER (LOSS) $375,591 $285,838 $106,324 $(24,527) $ 42
NOTICE OF PROPOSED INCREASE: STUDENT MEDICAL BENEFIT 
FEE, SIUC
[AMENDMENT TO 4 POLICIES OF THE BOARD B-2-b, B-6, AND B-12-a]
Summary
This matter seeks a $6.00 increase in the Student Health Fee for a 
proposed rate of $75.00 per Fall and Spring Semester respectively and a $3.50 
increase for a proposed rate of $45.00 for Summer, effective with the 
collection of fees for Summer Session, 1991.
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Rationale for Adoption
The Student Health Fee and the Student Medical Insurance Premium Fee 
are the two components of the Student Medical Benefit Fee. The former funds 
the on-campus program of health care while the latter funds the contract with 
an external provider of health insurance. The latter fee was reviewed and 
adjusted by Board action at the September, 1990, meeting. No further change in 
that fee is anticipated for FY-92. This matter addresses only the Student 
Health Fee.
The $6.00 increase proposed here represents an 8.7% increase. The 
average annual increase since FY-87, when this fee was separately established, 
including this proposed increase, would be 6.6% (compounded).
The Student Health Program continues to have strong student support 
and provides an essential service to a large student population located in a 
relatively small community. With the proposed increase, students will have 
comprehensive health care at an equivalent cost of $34.23 per month.
By previous Board action, medical, physiology, and pharmacology 
students at the Springfield Medical Facility pay only the insurance component 
of the Student Medical Benefit Fee. However, first-year medical students, 
located on the Carbondaie campus, pay the full insurance component and a 
portion of the Student Health Fee. Linder the proposed increase, these students 
would pay an additional $1.50 for Fall and Spring Semesters and $0.75 for 
Sumner. To conform with previous action separating the Student Medical Benefit 
Fee into two components, 4 Policies of the Board 2-B has been restated.
Considerations Against Adoption
This increase could be reduced by cutting back or eliminating
services.
Constituency Involvement
This matter is being considered by the Student Health Advisory 
Committee and has been shared with the Undergraduate Student Government and the 
Graduate and Professional Student Council.
Resolution
BE IT RESOLVED, By the Board of Trustees of Southern Illinois 
University in regular meeting assembled, That, effective with the collection of 
fees for Summer Session, 1991, 4 Policies of the Board B-2-b be amended to read 
as follows:
2. b. General Fees. Students enrolled in the School of Medicine 
shall pay the general student fees approved by the Board (4 
Policies of the Board B-6) with the following exceptions:
1) Effeet+ve—Fa-VT— -Semes-te^s—1999^—s'feudenfe—a-ttefKH-ng—the 
GapbeHdale-eampbis-shall-pay-a-SfcHdenl-Med+eal-Benefit-Fee 
ef-$107-7S- fs-r- -the- -F^ r-H- -Semes-t-er-,- -fw1- -the -Spring
5eifiestei»T-aHd-$64T89-f0*»-fche-Sfcfflwe»l-5es9i-eB'r
Effective Summer Session, 1991, students attending the
Carbondale campus shall pa.y a Student Health Fee of 
$26.25 for the Fall Semester, $26.25 for the Spring 
Semester, and $15.75 for the Summer Session.-
2) Effective Fall Semester, 1990, students attending the 
Springfield Medical Facility, including those enrolled in 
programs of physiology and pharmacology, shall pay a 
Student Medical Insurance Premium of $83.00 for the Fall 
Semester, $83.00 for the Spring Semester, and $49.80 for 
the Summer Session, and shall be exempt from paying:
a) Student Recreation Fee
b) Student Center Fee
c) Athletic Fee
d) Revenue Bond Fee
e) Students' Attorney Program Fee
f) Campus Recreation Fee 
q) Student Health Fee
BE IT FURTHER RESOLVED, That 4 Policies of the Board B-6 be amended 
to show the following schedule:
4
Hours Student Health Fee
1 $69*99 75.00
2 69-00 75.00
3 69*90 75750
4 69*00 75.00
5 69*00 7 0 0
6 §9*90 75. "00
7 69*99 75.00
8 69*09 7 0 0
9 69*00 75700
10 69*99 75.00
11 69*96 7 0 0
or more @9*99 7 0 0
BE IT FURTHER RESOLVED, That 4 Policies of the Board B-12-a be 
amended as follows:
12. a. Student Health Fee. Commencing with the Summer Session, 1996 
1991, a Student Health Fee of $69*00 $75.00 for Fall 
Semester, $69*99 $75.00 for Spring Semester, and $41*60 
$45.00 for Summer Session shall be collected from each 
student.
^Rate shown applies to Fall and Spring Semesters only, Summer Session 
rate is $41*60 $45.00.
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STUDENT HEALTH PROGRAM - ON-CAMPUS 
Comparative Statement of Revenue and Expense
FY-88 FY-89 FY-90 FY-91 FY-92
Actual Actual Actual Budget Projected
REVENUE:
State Funds if 123,925 $ 160,759 $ 164,363 $ 166,475 $ 178,128.
S.M.B. Fee 2,192,079 2 ,238,321 2,338,410 2 ,932,831 2,807,599
Pharmacy Charges 386,519 438,881 444,650 466,883 469,294
Front Door Fees 176,191 179,920 195,017 195,017 186,690
Full Charge Fees 115,054 72,045 125,338 125,338 119,986
Hospital Deductible
10% 40,185 5,021 1,943 °n 0 R
Interest Earned 46,384 62,986 83,441 20,000 20,000“
TOTAL REVENUE $3,080,337 $3,157,933 $3,353,162 $3,906,544 $3,751,697
EXPENSE: r n
Salaries $1,930,994 $2,168,327 $2,464,801 $2,585,886^ $2,766,898“
Wages 102,847 81,538 91,190 96,872 105,476''
less F.W.S. (10,533) (7,404) (16,631) (14,120) (15,374)
Equipment 42,162 46,004 28,016 79,500 29,257
Travel 26,984 39,541 49,804 40,500 42,525
Medical & Lab
Supplies 111,062 105,413 120,674 139,334 146,301
Pharmacy Items for u
Resale 237,781 286,638 299,197 315,000 316,627
Commodities: Other 62,964 87,539 74,641 74,458 78,181
Prof'l. Services -
Testing 96,543 112,255 154,988 175,000 183,750
Prof'l. Services -
Other 19,006 29,584 15,497. 20,000 20,000
Hospital/Ambulance 29,921 1,103 O1 0 0
Malpractice Insurance 28,000 28,417 35,000 42,450 42,450
Contracts 63,398 40,316 58,980 47,850 50,243
Contractual Service: 1 1
Other 134,387 166,891 162,082 191,334 200,901
Operation Auto.
Equipment 12,660 14,310 12,396 13,930 14,627
Telecommuni cati ons 37,706 35,764 39,665 41,700 43,785
TOTAL EXPENSE $2,925,882 $3 ,236,236 $3,590,300 $3,849,694 $4,025,647
REVENUE OVER EXPENSE j( 154,455 $ (78,303)$ (237,138)$ 56,849 $ (243,949)
Proposed $6.00 increase
in SMB Fee 244,139
ENDING FUND BALANCE jf 364,404 $ 286,101 $ 48,963 $ 105,812 $ 106,002K
450
NOTES:
fl
Assumes a 4.27% enrollment decline.
^Reflects the separation of cash between revenues from this fee and the 
insurance premium fee.
r
Assumes 2% lapse.
^Assumes 2% lapse plus It increase. Savings from an increase of less than It 
will be added to equipment or to working cash.
^Increase in minimum wage, after base reduction of $8,245.
^Reflects increase in the minimum wage.
Up to $51,718 of savings from a salary increase of less than 1% would be 
restored to this line.
H
Reflects 5t cost increase and 4.27t decrease due to enrollment decline. 
^Program discontinued.
^Includes increased cost for after-hours mental health care contract with 
Jackson County Mental Health Department.
K
Savings from a salary increase of less than St would add to working cash and 
would offset future salary increases.
NOTICE OF PROPOSED INCREASE: CAMPUS HOUSING 
[AMENDMENT TO 4’pQLICIES OF THr~BCTARD B-HPc^l)]
Summary
This matter seeks a $1.00 increase in the semester rate for the 
Campus Housing Activity Fee in single student residence halls, effective Fall 
Semester 1991.
Rationale for Adoption
This fee is currently assessed at the rate of $6.00 per semester and 
$4.00 for the Summer Session for housing contracts in single student residence 
halls. The proposed increase would bring the rate to $7.00 per semester with 
no change for the Summer Session.
This increase has been requested by the unanimous vote of the 
Residence Hall Association. All three of the East Campus Hall Councils and 
nine of the eleven Thompson Point Hall Councils have supported this increase.
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Considerations Against Adoption
This increase adds to the cost of education for these residences. 
Constituency Involvement
This matter has been shared with the Undergraduate Student Government 
and with the Graduate and Professional Student Council.
Resolution
BE IT RESOLVED, By the Board of Trustees of Southern Illinois 
University in regular meeting assembled, That 4 Policies of the Board B-15-c-l) 
be amended to read as follows, effective Fall Semester 1991:
1) $6t90 $7.00 per semester and $4.00 for the Summer Session for 
contracts in single student residence halls.
The Chair announced that a news conference would be held in the Video 
Lounge immediately following the regular meeting and that lunch would follow in 
the Old Main Lounge.
Mr. Norwood moved that the meeting be adjourned. The motion was duly 
seconded, and after a voice vote the Chair declared the motion to have passed 
unanimously.
The meeting adjourned at 12:00 noon.
Sharon Holmes, Executive Secretary
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MINUTES OF THE MEETING OF THE BOARD OF TRUSTEES 
SOUTHERN ILLINOIS UNIVERSITY 
MARCH 14, 1991
The regular monthly meeting of the Board of Trustees of Southern
Illinois University convened on Thursday, March 14, 1991, at 10:30 a.m., in the
Ballroom of the University Center, Southern Illinois University at
Edwardsville. The regular Chairman and Secretary being present, the meeting
was called to order. The following members of the Board were present:
Mr. B. Barnard Birger 
Mrs. Julian D'Esposito
Mr. Ivan A. Elliott, Jr.
Mr. William L. Hall
Mr. Glen Hildebrandt
Mr. William R. Norwood
Mr. A. D. VanMeter, Jr., Chairman
Dr. George T. Wilkins, Jr., Secretary
The following member was absent:
Mr. Harris Rowe, Vice-Chairman
Executive Officers present were:
Dr. Lawrence K. Pettit, Chancellor of Southern Illinois University 
Dr. Earl E. Lazerson, President, SIUE 
Dr. John C. Guyon, President, SIUC
Also present was Mrs. Sharon Holmes, Executive Secretary of the Board.
The Secretary reported a quorum present.
NOTE: Copies of all background documents furnished to the Board in connection 
with the following matters have been placed on file in the Office of the 
Board of Trustees.
The Chair announced that pursuant to notice the Board of Trustees has
been having breakfast with different campus people and that this morning they
had had breakfast with Dr. Sid Denny, Chair of the Calendar Implementation
Committee. He stated that the Board had had a most interesting and thorough
review of the unusual, great, and almost mammoth task of changing from the
quarter to the semester system at SIUE. He explained that the Board felt a
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great deal of confidence in the fact that this important matter is being 
handled in a most competent way.
The Chair announced that on March 6, 1991, Mr. Elliott was presented 
with the Award of Merit of the Educational Council of 100. Mr. Elliott stated 
that the Educational Council of 100 is a group of educators, K through 
universities in Southern Illinois, that have traditionally come into an 
informal organization to try to promote better education for the people in our 
area. He explained that it has been in existence for many years. He said that 
Mr. Norwood is a member of the Council and received the award last year.
The Chair introduced Ms. Muriel Narve, representing the SIUC Civil 
Service Employees Council.
Under Trustee Reports, Mr. Elliott reported that he had attended the 
Nominating Committee meeting of the SIU Foundation on February 14. He stated 
that the Committee had selected nominees for the coming year who were being 
contacted at this time. He asked that if anyone knew of individuals that would 
be ideal Foundation Board members to let him know and he would be glad to 
forward that information to the Foundation.
Mr. Elliott reported that he had attended the Merit Board meeting of 
the State Universities Civil Service System on February 27. He stated that 
he had been re-elected Chairman of that board. He said that he had had lunch 
with a university administrator from another university, a trustee from another 
university who is also a representative of the Retirement Board, and a couple 
of other people who are active in that area. He continued that they were 
talking about various things and the subject that was approached at the Board 
of Trustees news conference last month came up for discussion. He stated it 
was in regard to whether or not when people retire they could be brought back 
on the payroll on a part-time basis. He pointed out that an individual had
quit one day, drawn a bunch of money out of the state, and was rehired the 
following day. He explained that six bills have now been introduced to keep 
this from occurring. He stated that he was encouraging the Merit Board to see 
if there was some way that civil service personnel could retire and come back 
part-time. He stated that it was a shame when people who have lots of talent 
retire and then that talent is not made useful to the institution. He 
continued that current policy is that an individual can retire, can be off for 
60 days, and then can be re-hired on a part-time basis and come back and do a 
job which uses the expertise that the individual has acquired at the Univer­
sity's expense over a period of years. He stated that this policy was really 
great for the individual and the University. He noted that higher education 
should be taking some steps to continue the use of this expertise at the 
institutions, and that SIU should oppose the bills that would deprive the 
university of the ability to do that. He explained that the retirement system 
could change its rules so that retirement would be based on the highest four 
years' full-time pay rate instead of the last four years' actual dollars 
received, and that if that were true it might be easier for people to wind 
down. He encouraged Mr. Norwood to work on that from the standpoint of the 
retirement system, and the Chancellor and external relations people to look at
that from our policy.
Mr. Birger reported on the meeting of the Board of Directors of the
Southern Illinois University at Edwardsville Foundation held February 28, 1991. 
He stated that the total giving for calendar year 1990 had reached an all time 
high of more than $1.7 million in contributions. He continued that planned 
giving for 1990 totaled over $4 million and the total number of donors was 
5,650. He explained that following the Foundation Board of Directors meeting,
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there had been a recognition ceremony for the nine most recent presidential 
scholarship endowments representing gifts of $225,000.
Mr. Norwood reported that he had attended the quarterly meeting of 
the State Universities Retirement System on March 7 and 8 in Chicago. He 
announced that Jim Beedie will be the Associate Director of the Retirement 
System. He explained that there will be a more active, more concerned group of 
persons dealing with the universities. He announced that part-time employees 
will now either have to come under the State Universities Retirement System or 
under Social Security, and the executives of the systems unanimously said they 
would like to have them under the State Universities Retirement System. He 
reported that the retirement system voted to add these part-time employees to 
the SURS and the universities will determine which employees qualify for SURS. 
He said that the estimate was that the number of active participants will 
increase 62% at the SURS and there will be an added administrative cost of 
about $411,000 a year to handle this plus an employer contribution estimated to 
be $13 million. He stated that the SURS had received the bids and most of the 
specs on its new building and that the bid came in under estimate by over 
$700,000. He announced that the groundbreaking ceremony will be at 1:00 p.m. 
on April 18. He explained that Executive Director Emeritus Ed Gibala had been 
the attorney for the staff and the SURS and that he is no longer going to be 
doing that duty. He said it had brought them to the recognition that more 
legal staff was needed for the SURS and the Board of Trustees. He reported 
that at its last meeting the SURS approved the hiring of two legal firms; one 
for the board and one for the staff, explaining the reasoning behind having two 
legal firms. He reported that Pam Brandt, SIUC, had conducted a survey and 
examination related to civil service personnel and the civil service pay plan. 
He stated that she had done a very credible job for the SURS and given
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suggestions to help in the future. He announced that the SURS was taking a 
look at its real estate. Along legislative lines, he said that SURS had passed 
several recommendations which probably won't get funded; one was to increase 
the credit per year to 2.2% rather than a graduated 1.6%, 1.7%, et cetera; and 
another was to allow people to retire at 30 years at any age, whereas now there 
is an age cap as long as you buy the extra years that they wish to have 
certified for past 30. He reported that one recommendation that will probably 
pass is to allow veterans prior to 1974 to get credit for their military 
service to count toward retirement in the SURS. He explained that as of 
September 30, 1989, the SURS fund was the eighth largest retirement system fund 
in the State of Illinois.
Under Committee Reports, Mr. Elliott, Chairman of the Finance 
Committee, stated that the Committee had met this morning in the Mississippi- 
Illinois Room of the University Center, at 9:00 a.m. He gave the following 
report:
The Committee approved the Minutes of the February 14 meeting. We 
considered the following matters, recommend approval, and ask that they be 
placed on the omnibus motion: K, Increase in the Student Welfare and Activity 
Fee, SIUE [Amendment to 4 Policies of the Board C-5]; L, Increase in Textbook 
Rental Fee, SIUE [Amendment to 4 Policies of the Board C-5]; Increase in 
Residence Hall Rates and Apartment Rentals, SIUC [Amendment to 4 Policies of 
the Board B-15]; N, Increase in Student Medical Benefit Fee, SIUC [Amendment to
4 Policies of the Board B-2-b, B-6, and B-12-a]; and 0, Increase in Campus 
Housing Activity Fee, Single Student Housing, SIUC [Amendment to 4 Policies of 
the Board B-15-c-l)]. We considered a report concerning a major computer 
system upgrade. This has been previously endorsed by the Finance Committee, 
with the recommendation that the Executive Committee enter into contracts at an 
appropriate time. This was merely a progress report. The system remains 
approved. We also considered a recommendation for additional computer items in 
regard to the School of Medicine. These items were endorsed by the Finance 
Committee with the recommendation that the Executive Committee enter into 
contracts in that regard. The SIU Tuition Task Force made an excellent report. 
The task force was commended and the report was endorsed for approval by the 
Board. It was suggested that a matter be prepared and presented to the Board 
next month for approval. It was noted that the state has a task force that 
apparently is still in existence although they have not made a report and that 
that may make a difference in that regard next month. The committee commended 
the task force and the people involved. Item H, Notice of Proposed Tuition 
Rate Increases for FY 1992, was presented. This will be an action item next
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month. It was called to our attention that 100% of the internal audit staff 
now have professional certifications. This is an extraordinary accomplishment 
because the comparable national rate for internal audit staffs is 33% and the 
comparable state rate is 18%. We congratulate Elaine Hyden, Executive Director 
of Audits, and the audit staff highly for the work that they've done in this 
regard and for the recruiting that she's done in getting good people on the 
audit staff. They do a fine job and we're proud of them.
With regard to the matter of the tuition task force report, 
Mr. VanMeter stated that the matter was to come back to the Finance Committee 
for adoption and will be forwarded to the Board for establishment of the 
policies contained therein. Mr. Elliott explained that the matter will appear 
on the Committee and Board agendae next month in the form of a Resolution for 
enactment. Mr. VanMeter asked members of the Board to review the matter 
because if adopted it will be SIU's policy on tuition.
Mr. Norwood, Chairman of the Academic Matters Committee, stated that 
the Committee had met following the Finance Committee meeting. He gave the 
following report:
The Committee approved the following items and that they be placed on 
the omnibus motion: P, Reallocation of the Department of Community 
Development, Program and Personnel, to the College of Liberal Arts, SIUC; Q, 
Amendment to Policy on Honorary Degrees [Amendment to 1 Policies of the Board 
D-2]; R, Recommendation for Honorary Degree, SIUC [Ellen Gilchrist.]; S, 
Recommendation for Honorary Degree, SIUC [James L. McGaugh]; T, Recommendation 
for Honorary Degree, SIUC [Kenneth N. Pontikes]; U, Recommendation for Honorary 
Degree, SIUC [Thomas Albert Sebeok]; V, Recommendation for Distinguished 
Service Award, SIUC [Hiram H. Lesar]; W, Recommendation for Distinguished 
Service Award, SIUC [Anne West Lindsey]; and X, Approval to Convert to an 
Academic Semester Calendar, SIUE. We had a very good report from Dr. Hirsch 
and Dr. Denny on the conversion to the academic semesters versus the quarter 
system at SIUE. It was very enlightening to all of us and the explanation 
helped fill the voids in understanding the process, what's entailed, what are 
some of the procedures, the process, and also some of the thought patterns that 
one has to go through to make this conversion. We congratulate President 
Lazerson, members of the committee, and Dr. Denny for the tremendous job 
undertaken. We congratulate them on a thoughtful process and thank them for 
enlightening us.
Dr. Wilkins, Chairman of the Architecture and Design Committee, 
stated that the Committee had met following the Academic Matters Committee
meeting. He gave the following report:
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The Committee asks that the following matters be approved and placed 
on the omnibus motion: Y, Project Approval and Selection of Architect: Roof 
Replacement, Student Center, SIUC; Z, Project Approval and Selection of 
Engineer: Heating and Cooling System Modifications, Allen Hall, SIUC; and AA, 
Project Approval and Selection of Architect: Roof Replacement, Trueblood Hall, 
SIUC.
Under Executive Officer Reports, President Guyon introduced 
Mr. William Capie, Acting Vice-President for Financial Affairs, SIUC, who will 
perform the acting duties pending the filling of the Vice-Presidential 
position.
Chancellor Pettit reported that the Illinois House Agriculture 
Comnittee had voted to report out favorably House Bill 345 on an eleven to 
nothing vote with five abstentions. He stated that this bill would designate 
SIUC as the Aquaculture Research and Resource Center for the State of Illinois. 
He said he hoped this bill would continue to be successful. Dr. Pettit 
explained that it was important for SIU to be designated as the center in order 
to acquire more federal funding. With regard to the freeze of capital 
construction projects, he reported that the Governor's staff was still working 
on the criteria and procedures for thawing the frozen projects. He stated that 
there would probably be no new buildings. He expected that the steam plant at 
Carbondaie would be one of the early unfrozen projects because it is of 
critical importance to SIUC. He stated it might be more difficult to get the 
Art and Design project unfrozen, but SIU will be working on that. He explained 
that there had been a session at the School of Medicine on Monday for staff 
members of the House and Senate Appropriations Committees. At that session, 
SIU's appropriations requests and legislative agenda for the year were laid 
out. He continued that Dean Moy had given a brief talk on the School of 
Medicine along with a tour. He stated that SIU has been working with the other 
system heads to lay out a coordinated statewide approach to make permanent or 
extend the income tax surcharge. He announced that Gene Hoffman, former State
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Representative, had been asked to play the role that Keith Sanders played last 
time around. He stated that Mr. Hoffman's salary was being paid by another 
university and he will be working out of Dick Wagner's office at IBHE. He 
announced that a steering group with one representative from each system had 
been designated and that Garrett Deakin will be SIU's representative. 
Dr. Pettit thanked the task force on tuition for a very commendable and 
outstanding job and, as requested, the matter will be presented next month for 
adoption.
Mr. Birger made the following two corrections on page 7 of the 
Minutes of the Meeting held February 14, 1991: Change note to node, and 
Fairmont Lab to Fermi Lab. He asked that with these two changes that the 
Minutes be included on the omnibus motion.
The Chair explained the procedure for the Board's omnibus motion and 
he proposed that, after discussion, there would be taken up the following 
matters:
REPORTS OF PURCHASE ORDERS AND CONTRACTS,
JANUARY, 1991, SIUC AND S M
In accordance with III Bylaws 1 and 5 Policies of the Board C, 
summary reports of purchase orders and contracts awarded during the month of 
January, 1991, were mailed to the members of the Board in advance of this 
meeting, copies were placed on file in the Office of the Board of Trustees, and 
these reports are hereby submitted for information and entry upon the minutes 
of the Board with respect to the actions of the Executive Committee.
INCREASE IN THE STUDENT WELFARE AND ACTIVITY FEE, SIUE 
------ rAMENDMENTTP 4 POLICIES OF 'l'HL~BOMP~C^F|
Summary
This matter proposes an increase in the Recreation subfee of the 
Student Welfare and Activity Fee, SIUE, and to change assessment of the subfee 
from a pro-rate to a flat-rate basis, effective summer term, 1991. The fee 
increase for a full-time student would be $.65 per quarter to a rate of $6.40 
per quarter for the Recreation subfee, and a rate of $28.05 per quarter for the 
total SWAF. The Recreation subfee would be assessed at $6.40 per quarter for 
all students.
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Attached for information are budgets showing historic, current year, 
and proposed FY-92 budgets for the recreation program.
Rationale for Adoption
The Recreation subfee is assessed as part of the Student Welfare and 
Activity Fee, SIUE. Income from the subfee funds general recreation and 
intramural programs, staffing and operation of recreation facilities such as 
the Tower Lake Recreation Area pool, and staffing of Vadalabene Center 
facilities used for recreation.
The Recreation subfee has not been increased since it was established 
as part of the Student Welfare and Activity Fee in 1979. Since then, program 
costs have risen for several reasons in addition to inflation. Since the 
Vadalabene Center was opened in 1984, the recreation program has provided 
staffing for Center facilities such as the indoor pool that are used for 
recreation purposes. In 1988, the Tower Lake Recreation Area pool opened which 
increased staff and operating costs during the summer. Program costs have been 
affected by increasing demands for fitness and wellness activities such as 
aerobics and exercise classes.
Increases in costs over the years have been offset by several means. 
User fees have been instituted and periodically increased. Reductions have 
been made in some program components to reallocate monies to other parts of the 
program experiencing greater demand. The program has sought external funding 
from sources such as Job Partnership Training Act grants to help support some 
of its activities.
In its annual review of the Recreation subfee, the Comprehensive 
Advisory Committee considered a variety of options regarding the Recreation 
program and subfee. At the existing subfee level and structure, a projected 
deficit of approximately $49,000 would exist at the end of FY 1992 if steps 
were not taken to increase revenues or decrease expenses. Options assessed by 
the Committee included additional or increased user fees, reductions in the 
program, a fee increase with the fee remaining on a pro-rate basis, and a fee 
increase with a change to assessment of the subfee on a flat-rate basis. 
Increasing user fees beyond current levels was not deemed desirable. Program 
reductions to reduce costs was considered not acceptable given the growing 
demand for recreation, fitness, and wellness activities. Because all SIUE 
students, regardless of the number of hours for which a student is registered, 
have an equal right of access to recreation programs and facilities, the 
Committee determined that a fee increase coupled with changing the assessment 
to a flat-rate basis was the most desirable option.
The following table shows the proposed change in the Recreation 
subfee and the total Student Welfare and Activity Fee.
Recreation Subfee SWAF Total
Hours
Registered Current Proposed Current Proposed
1 $ .51 $6.40 $15.45 $21.30
2 1.07 6.40 16.95 22.30
3 1.59 6.40 18.40 23.20
4 2.13 6.40 19.85 24.10
5 3.14 6.40 22.30 25.60
6-11 5.75 6.40 27.40 28.05
12-18 5.75 6.40 27.40 28.05
19+ 6.40 6.40 28.90 28.90
‘Rounded to avoid odd'-cents fee rates.
The increase proposed and the change in the assessment basis would 
result in a $.65 per term increase for students registering for 6 through 18 
hours, no change for students registering for 19 or more hours, and substantial 
increases for students registering for 1 to 5 hours.
The Student Senate reviewed the Comprehensive Advisory Committee's 
recommendation and the fee review report and approved the proposed increase and 
the change in the assessment basis.
Considerations Against Adoption
The change proposed will increase the cost of attendance,
particularly for students registering for 1 to 5 hours, and might impede access
for some students. University officers considered this possibility in arriving 
at the recommendation presented herein.
Constituency Involvement
This proposal was initiated by the Comprehensive Advisory Committee, 
the designated review body for the Recreation subfee. The Committee is 
comprised of student, staff, and faculty members. The Student Senate reviewed 
and approved the proposal presented herein. It was recommended to the 
Chancellor by the Vice-President for Student Affairs and the President, SIUE.
Resolution
BE IT RESOLVED, By the Board of Trustees of Southern Illinois 
University in regular meeting assembled, That:
(1) Effective with the collection of fees for summer term, 1991, 
that portion of 4 Policies of the Board C-5 pertaining to the 
Student Welfare and Activity Fee, SIUE, be amended to read as 
follows:
5. General student fee schedule for Southern Illinois University at 
Edwardsville in effect Summer Quarter, 1991:
Quarter Hours
Student Welfare and 
Activity Fee
1 $21.30
2 22.30
3 23.20
4 24.10
5 25.60 
6-11 28.05
12-18 28.05
19 and over 28.90
The Chancellor of Southern Illinois University be and is hereby 
authorized to take all actions necessary to the execution of 
this resolution in accordance with established policies and 
procedures..
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INCREASE IN TEXTBOOK RENTAL FEE, SIUE 
[AMENDMENT TO 4 POLICIES OF THE BOARD C-51
Summary
This matter proposes an increase in the Textbook Rental Fee, 
effective summer term, 1991. The fee would be increased to $31.00 per quarter 
for a full-time student from its current rate of $23.00 per quarter. The 
increase would be pro-rated among other hours of enrollment categories.
Attached for information are budgets showing historic, current year, 
and proposed FY-92 budgets for Textbook Service.
Rationale for Adoption
The Textbook Rental Fee is the principal source of revenue supporting 
Textbook Service. Textbook Service provides the standard required textbooks 
for undergraduate students on a rental basis, and textbook sales for graduate 
students. It is operated primarily as a cost-saving service for students. If 
undergraduate students were required to purchase textbooks, the quarterly cost 
to students would be several times the proposed rate of $31.00 for a full-time 
student.
The fee was last increased in summer 1988. Since then, the Textbook 
Service's revenue from interest income has declined substantially because cash 
reserves have been depleted to offset annual operating deficits. Principal 
cost increases have occurred in salaries and in the price of textbooks. Salary 
increases are attributable to annual and equity salary adjustments, and to the 
addition of a staff member needed to implement the computerized on-line rental 
system.
Book purchases are the largest and most variable cost element of the 
service. Prices of textbooks have increased, and are expected to continue 
increasing, at rates greater than the general inflation rate. Book costs are 
also affected by text adoption decisions of the faculty. These are highly 
variable because they are affected by the constantly changing body of 
information and knowledge and resulting curricular revisions.
Based on recommendations in an internal audit, Textbook Service 
management has sought to implement a revised late text return policy which will 
reduce book purchase costs. A revised policy will be implemented during Winter 
Quarter, 1991, and is projected to save approximately $24,000 in FY-91 and 
$43,200 in FY-92. Textbook Service management projects that, even with these 
savings, cash reserves will be exhausted during FY-91 and the service will 
begin FY-92 with a deficit of approximately $24,500.
In its annual review of the Textbook Rental Fee, the Textbook Service 
Advisory Committee recommended a $10.00 per quarter fee increase for full-time 
students. The Student Senate reviewed the Committee's recommendation and, 
while recognizing the need for a fee increase, recommended a $5.00 per quarter 
increase. University officers revised the proposed increase to $8.00 per 
quarter based on savings anticipated from the revised textbook return policy.
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Considerations Against Adoption
This proposal would increase the cost of attendance at SIUE which 
could impede access for some students. University officers considered this 
possible effect when arriving at the proposal presented.
Constituency Involvement
This proposal originated with the Textbook Service Advisory 
Committee, the designated review body for the Textbook Rental Fee. The 
Committee is comprised of student, staff, and faculty members. This matter was 
recommended to the Chancellor for adoption by the Vice-President for 
Administration and the President, SIUE.
Resolution
BE IT RESOLVED, By the Board of Trustees of Southern Illinois 
University in regular meeting assembled, That:
(1) Effective with the collection of fees for summer term, 1991, 
that portion of 4 Policies of the Board C-5 pertaining to the 
Textbook Rental Fee, SIUE, be amended to read as follows:
5. General student fee schedule for Southern 111inois University at 
Edwardsville in effect Summer Quarter, 1991:
Quarter Hours Textbook Rental Fee
1 $ 2.85
2 5.70
3 8.55
4 11.40
5 14.25
6-11 21.70
12-18 31.00
19 and over 33.85
(2) The Chancellor of Southern Illinois University be and is hereby 
authorized to take all actions necessary to the execution of 
this resolution in accordance with established policies and 
procedures.
468
TEXTBOOK SERVICE 
COMPARATIVE STATEMENT OF ACTUAL AND ESTIMATED 
RECEIPTS AND EXPENSES
ACTUAL
FY-88
ACTUAL
FY-89
ACTUAL
FY-90
BUDGET
FY-91
PROJECTED
FY-92
CASH CARRYOVER $339,707 $375,591 $285,838 $106,324 5(24,527)
RECEIPTS
SALES TO UNDERGRADS 
SALES TO GRADS (UC) 
SALES TO DEPARTMENT 
SALES OF SCRAP 
SALES FOR RESALE
68,884
44,276
5,484
35,990
77,063
47,788
3,814
22,917
84,534
42,345
2,706
4,102
86,116
49,575
4,237
4,725
15,000
90,422
52,053
4,449
4,961
15,000
PENALTIES-NO RETURNS 
PENALTIES-LATE 
RETURNS
12,988
33,086
16,026
27,321
18,636
34,783
16,454
33,015
16,495
33,015
INTEREST INCOME 22,389 16,296 9,853 4,000 2,000
STUDENT FEES 477,080 559,739 543,677 533,070 533,070
PROPOSED FEE 
INCREASE 176,000
TOTAL CASH 
RECEIPTS $700,177 $770,964 $740,636 $746,192 $927,465
EXPENSES
SALARIES
WAGES
OTHER EXPENSES 
NON-RECURRING (EQUIP) 
BOOK PURCHASES
87,477
44,183
46,963
485,670
104,347
47,276
53,237
39,407
616,450
108,567
43,374
69,698
698,511
127,089
40,822
49,897
659,235
133,443
42,864
52,392
674,197
TOTAL EXPENSES $664,293 $860,717 $920,150 $877,043 $902,896
CARRYOVER (LOSS) $375,591 $285,838 $106,324 $(24,527) $ 42
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INCREASE IN RESIDENCE HALL RATES 
AND APARTMENT RENTALS, SIUC-  
rAMENDMENT TO 4 POLICIES OF THE BOARD B-1S]
Summary
This matter proposes increases in residence hall rates and apartment 
rentals for all University Housing areas, SIUC, effective Summer Session, 1991, 
for residence halls and effective July 1, 1991, for apartment rentals. Typical 
increases are $56.00 per semester (4.05%) for double occupancy room and board 
in the residence halls and a range of $10.00 to $13.00 per month (3.90% to 
4.23%) in apartment rentals.
Rationale for Adoption
Revenues in the funded debt areas have annually exceeded expenses 
since FY-82, with small exceptions in FY-87 and FY-90, as part of a plan to 
increase the working cash to an acceptable level. Delays in the completion of 
various special projects have artificially increased the working cash level. 
The use of cash and receivables has been budgeted in the amount of $598,300 for 
FY-91 and $479,600 for FY-92. An additional $566,700 is projected for FY-92 
from the proposed rate increases in order to balance the budget. Housing will 
continue to operate in a solid cash position.
The proposed FY-92 budget assumes salary increases of 7% and general 
inflation of 5%, where more specific figures are not available. Wages have 
been increased to allow for annualization of the April 1, 1991, increase in the 
minimum wage. Actual salary increases of less than 7% would yield a savings of 
$37,098 per percentage point. Such savings would reduce the use of the reserve 
funds for an actual salary increase between 5 and 7%. Further savings from an 
increase of less than 5% would be used either to increase working cash or fund 
additional projects from the five-year plan. The proposed rates are well below 
those of the University of Illinois and are competitive with other comparable 
state universities.
A $500,000 project (previously approved by the Board) is included to 
install a University-owned cable TV system for educational and entertainment 
programming. Funding would come from a $300,000 use of reserves in FY-91 and 
$200,000 in FY-92, to be repaid over a five-year period at $100,000 per year. 
A continuing expense of $190,000 for program fees and $36,000 for maintenance 
is included in the budget. These expenses account for more than half of the 
proposed increase.
Southern Hills apartment complex and Greek Row are part of the same 
funded-debt entity as the residence halls and share in their common operating 
experience. Evergreen Terrace, Elizabeth Apartments, and University Courts are 
separately funded.
Evergreen Terrace continues to benefit from the extensive renovations 
funded by a major HUD grant and the use of Revenue Bond Fee collections. 
Although some projects still remain to be funded, no further use of Revenue 
Bond Fee funds is proposed for FY-92. A recent application for a second HUD 
grant was unsuccessful, but the University will remain alert to future
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opportunities for funding to complete the renovations. Occupancy continues to 
run at a higher level than before the renovation.
The change in rent structure, separating out the actual electrical 
usage cost per apartment, has been wel1-received by the residents. As hoped, 
there has been a corresponding decrease in overall electrical usage so far this 
year. As of July, 1991, all Evergreen Terrace residents will be billed on the 
basis of fixed rent plus actual electrical usage.
The increase proposed for Elizabeth Apartments and University Courts 
will permit continuing renovation of these debt-free facilities from the 
reallocation of debt-service expense to renovations and the establishment of a 
reserve fund for future needs.
Considerations Against Adoption
The proposed increases could be reduced or avoided by depleting 
working cash balances, deferring maintenance and renovation projects, and not 
installing a cable TV system.
The proposed increases do not allow for the potential liability of 
$448,000 if the University should be required to pay the costs of state-funded 
retirement contributions in FY-92 for Housing employees. This would require an 
additional 3% rate increase in funded debt housing, amounting to a $44.00 per 
semester increase in the residence hall rates and an $8.00 to $9.00 per month 
increase in Southern Hills rent.
Constituency Involvement
The installation of cable TV is in response to strong student 
interest. The details of the installation and services, as well as the cost, 
have been shared in depth through the Residence Hall Association and through 
surveys of residents. On January 31, 1991, the Residence Hall Association 
voted unanimously in support of the proposed housing rate increases. On 
February 6, 1991, the Graduate and Profesional Student Council voted "no 
objections" to the proposed housing rate increases.
This matter has been distributed to the Undergraduate Student 
Government and the Graduate and Professional Student Council.
Resolution
BE IT RESOLVED, By the Board of Trustees of Southern Illinois 
University in regular meeting assembled, That the rents and charges heretofore 
established for the following University Housing shall be and are hereby 
changed until otherwise amended to the rate shown in the following schedule, 
and that 4 Policies of the Board B-15 be and is hereby amended to read as 
follows:
15. University Housing:
a. Schedule of rates for University-operated single student housing at 
SIUC effective Summer Session, 1991:
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Room and
Room Rate Food Rate Food Rate
Resident
Double Occupancy
Fall or Spring Semester $ 847 $ 593 $ 1,440
Summer Session 483 306 789
Single Occupancy
Fall or Spring Semester 1,231 593 1,824
Summer Session 581 306 887
Non-Resident
Fall or Spring Semester $ 691
b. Schedule of rates for Greek Row Building Lease at SIUC effective 
Summer Session, 1991:
Fraternities and Sororities
Academic year (includes utilities & maintenance) $44,328
Summer Session (plus charges for metered electricity) 1,098
SIUC Leased Office Space
Annual (without utilities & maintenance) $20,300
c. Schedule of rates for University-operated Apartment Rental Housing at 
SIUC effective July 1, 1991:
Monthly Rate
Southern Hills (with utilities)
Efficiency - Furnished $262
One Bedroom - Furnished 284
Two Bedroom - Furnished 304
Evergreen Terrace* (plus charges for metered electricity)
Two Bedroom - Unfurnished $251
Three Bedroom - Unfurnished 271
Elizabeth Apartments (with utilities)
Efficiency - Furnished $290
University Courts (with utilities)
One Bedroom - Furnished $346
*Rates subject to approval by the SIU Foundation (Carbondaie) and the 
Department of Housing and Urban Development.
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INCREASE IN STUDENT MEDICAL BENEFIT FEE, SIUC 
[A M E N D M E N T S  4 POLICIES OF THE BOARD B-2-b, B-6, AND B-12-a]
Summary
This matter seeks a $6.00 increase in the Student Health Fee for a 
proposed rate of $75.00 per Fall and Spring Semester respectively and a $3.50 
increase for a proposed rate of $45.00 for Summer, effective with the 
collection of fees for Summer Session, 1991.
Rationale for Adoption
The Student Health Fee and the Student Medical Insurance Premium Fee 
are the two components of the Student Medical Benefit Fee. The former funds 
the on-campus program of health care while the latter funds the contract with 
an external provider of health insurance. The latter fee was reviewed and 
adjusted by Board action at the September, 1990, meeting. No further change in 
that fee is anticipated for FY-92. This matter addresses only the Student 
Health Fee.
The $6.00 increase proposed here represents an 8.7% increase. The 
average annual increase since FY-87, when this fee was separately established, 
including this proposed increase, would be 6.6% (compounded).
The Student Health Program continues to have strong student support 
and provides an essential service to a large student population located in a 
relatively small community. With the proposed increase, students will have 
comprehensive health care at an equivalent cost of $34.23 per month.
By previous Board action, medical, physiology, and pharmacology 
students at the Springfield Medical Facility pay only the insurance component 
of the Student Medical Benefit Fee. However, first-year medical students, 
located on the Carbondale campus, pay the full insurance component and a 
portion of the Student Health Fee. Under the proposed increase, these students 
would pay an additional $1.50 for Fall and Spring Semesters and $0.75 for 
Summer. To conform with previous action separating the Student Medical Benefit 
Fee into two components, 4 Policies of the Board 2-B has been restated.
Considerations Against Adoption
This increase could be reduced by cutting back or eliminating
services.
Constituency Involvement
This matter is being considered by the Student Health Advisory 
Committee and has been shared with the Undergraduate Student Government and the 
Graduate and Professional Student Council. On February 20, 1991, the Graduate 
and Professional Student Council voted to support the increase. On 
February 27, 1991, the Undergraduate Student Government voted to support the 
proposed increase.
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Resolution
BE IT RESOLVED, By the Board of Trustees of Southern Illinois 
University in regular meeting assembled, That, effective with the collection of 
fees for Summer Session, 1991, 4 Policies of the Board B-2-b be amended to read 
as follows:
2. b. General Fees. Students enrolled in the School of Medicine 
shall pay the general student fees approved by the Board (4 
Policies of the Board B-6) with the following exceptions:
1) Effective Summer Session, 1991, students attending the 
Carbondaie campus shall pay a Student Health Fee of 
$26.25 for the Fall Semester, $26.25 for the Spring 
Semester, and $15.75 for the Summer Session.
2) Effective Fall Semester, 1990, students attending the 
Springfield Medical Facility, including those enrolled in 
programs of physiology and pharmacology, shall pay a 
Student Medical Insurance Premium of $83.00 for the Fall 
Semester, $83.00 for the Spring Semester, and $49.80 for 
the Summer Session, and shall be exempt from paying:
a) Student Recreation Fee
b) Student Center Fee
c) Athletic Fee
d) Revenue Bond Fee
e) Students' Attorney Program Fee
f) Campus Recreation Fee
g) Student Health Fee
BE IT FURTHER RESOLVED, That 4 Policies of the Board B-6 be amended 
to show the following schedule:
4
Hours Student Health Fee
1 $75.00
2 75.00
3 75.00
4 75.00
5 75.00
6 75.00
7 75.00
8 75.00
9 75.00
10 75.00
11 75.00 
12 or more 75.00
4Rate shown applies to Fall and Spring Semesters only; Summer Session 
rate is $45.00.
474
BE IT FURTHER RESOLVED, That 4 Policies of the Board B-12-a be 
amended as follows:
12. a. Student Health Fee. Commencing with the Summer Session, 
1991, a Student Health Fee of $75.00 for Fall Semester, 
$75.00 for Spring Semester, and $45.00 for Summer Session 
shall be collected from each student.
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STUDENT HEALTH PROGRAM - ON-CAMPUS 
Comparative Statement of Revenue and Expense
FY-88 FY-89 FY-90 FY-91 FY-92
Actual Actual Actual Budget Projected
REVENUE:
State Funds $ 123,925 $ 160,759 $ 164,363 $ 166,475 $ 178,128,
S.M.B. Fee 2,192,079 2,238,321 2,338,410 2,932,831 2,807,599
Pharmacy Charges 386,519 438,881 444,650 466,883 469,294
Front Door Fees 176,191 179,920 195,017 195,017 186,690
Full Charge Fees 115,054 72,045 125,338 125,338 119,986
Hospital Deductible
10% 40,185 5,021 1,943 On 0 i
Interest Earned 46,384 62,986 83,441 20,000 20,000'
TOTAL REVENUE $3,080,337 $3,157,933 $3,353,16? $3,906,544 $3,781,697
EXPENSE:
Salaries $1,930,994 $2,168,327 $2,464,801 $2,585,886^ $2,766,898r
Wages 102,847 81,538 91,190 96,872 105,476
less F.W.S. (10,533) (7,404) (16,631) - (14,120) (15,3741
29,257Equipment 42,162 46,004 28,016 79,500
Travel 26,984 39,541 49,804 40,500 42,525
Medical & Lab
Supplies 111,062 105,413 120,674 139,334 146,301
Pharmacy Items for
316,627HResale 237,781 286,638 299,197 315,000
Commodities: Other 62,964 87,539 74,641 74,458 78,181
Prof'l. Services -
Testing 96,543 112,255 154,988 175,000 183,750
Prof'l. Services -
Other 19,006 29,584 15,497.
O1
20,000 20,000
Hospital/Ambulance 29,921 1,103 0 0
Malpractice Insurance 28,000 28,417 35,000 42,450 42,450
Contracts 63,398 40,316 58,980 47,850 50,243
Contractual Service: 1
Other 134,387 166,891 162,082 191,334 200,901J
Operation Auto.
Equipment 12,660 14,310 12,396 13,930 14,627
Telecommunications 37,706 35,764 39,665 41,700 43,785
ITAL EXPENSE $2,525,882 $3,,236,236 $3,590,300 $3,849,694 $4,025,647
REVENUE OVER EXPENSE $ 154,455 $ (78,303)$ (237,138)$ 56,849 $ (243,949) 
Proposed $6.00 increase 
in SMB Fee 244,139
ENDING FUND BALANCE $ 364,404 $ 286,101 $ 48,963 $ 105,812 $ 106,002K
476
NOTES:
^Assumes a 4.27% enrollment decline.
n
Reflects the separation of cash between revenues from this fee and the 
insurance premium fee.
r
Assumes 21 lapse.
^Assumes 21 lapse plus 7% increase. Savings from an increase of less than It 
will be added to equipment or to working cash.
^Increase in minimum wage, after base reduction of $8,245.
^Reflects increase in the minimum wage.
Up to $51,718 of savings from a salary increase of less than It would be 
restored to this line.
LI
Reflects 5% cost increase and 4.27% decrease due to enrollment decline.
* Program discontinued.
includes increased cost for after-hours mental health care contract with 
Jackson County Mental Health Department.
1/
Savings from a salary increase of less than 5% would add to working cash and 
would offset future salary increases.
INCREASE IN CAMPUS HOUSING ACTIVITY FEE,
SINGLE STUDENT HOUSING, SIUC 
[AMENDMENT TO'T'P'OTlCIES OF THE BOARD B-15-c-l)]
Summary
This matter seeks a $1.00 increase in the semester rate for the 
Campus Housing Activity Fee in single student residence halls, effective Fall 
Semester 1991.
Rationale for Adoption
This fee is currently assessed at the rate of $6.00 per semester and 
$4.00 for the Summer Session for housing contracts in single student residence 
halls. The proposed increase would bring the rate to $7.00 per semester with 
no change for the Summer Session.
This increase has been requested by the unanimous vote of the 
Residence Hall Association. All three of the East Campus Hall Councils, and 
nine of the eleven Thompson Point Hall Councils have supported this increase.
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Considerations Against Adoption
This increase adds to the cost of education for these residences. 
Constituency Involvement
This matter has been shared with the Undergraduate Student Government 
and with the Graduate and Professional Student Council. On February 6, 1991, 
the Graduate and Professional Student Council voted "no objection" to the 
proposed increase.
Resolution
BE IT RESOLVED, By the Board of Trustees of Southern Illinois 
University in regular meeting assembled, That 4 Policies of the Board B-15-c-l) 
be amended to read as follows, effective Fall Semester 1991:
1) $7.00 per semester and $4.00 for the Summer Session for contracts 
in single student residence halls.
REALLOCATION OF THE DEPARTMENT OF COMMUNITY DEVELOPMENT,
PRUGRM~AND~PERSONNEL, TO THE COLLEGlTOFTlBERAL ARTS, SIUC
Summary
This matter proposes the reallocation of the Department of Community 
Development, program and personnel, SIUC, to the College of Liberal Arts. 
Prior to July, 1990, this Department reported to the Associate Vice-President 
for Academic Affairs and Research (Services), a position which was eliminated 
when the reporting line for International and Economic Development was 
transferred to the Office of the President.
Rationale for Adoption
Community Development is one of only two academic programs within 
SIUC not now reporting directly to an academic Dean, and this proposal seeks to 
change the Department's reporting line to the more standard academic model. 
Community Development is a Master of Science degree program in the applied 
social sciences. There is also an undergraduate minor available through the 
Community Development Department. As such, the Department has a natural 
intellectual affinity with other social and behavioral sciences such as 
Anthropology, Geography, Political Science, and Sociology. Although this 
program has achieved a long and important history of producing successful 
graduates in the unique community development field, the program is now so 
small as to encounter problems achieving a "critical mass" of faculty and 
resources. It is the University's view that the program can be strengthened by 
closer association to one or more of the social and behavioral sciences located 
in the College of Liberal Arts.
Consideration Against Adoption
The University is aware of none.
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Constituency Involvement
The Dean of the College of Liberal Arts and the former Associate 
Vice-President for Academic Affairs and Research (Services), have both endorsed 
this proposal. The action is also supported by the Graduate Council, the Dean 
of the Graduate School, the Vice-President for Academic Affairs and Research, 
and the President, who recommended approval to the Chancellor.
Resolution
BE IT RESOLVED, By the Board of Trustees of Southern Illinois 
University in regular meeting assembled, That the Community Development unit, 
program, and personnel, SIUC, be reallocated to the College of Liberal Arts.
BE IT FURTHER RESOLVED, That the Chancellor of Southern Illinois 
University is authorized to take those actions necessary to implement this 
reallocation without further action by this Board.
AMENDMENT TO POLICY ON HONORARY DEGREES 
[AMENDMENT TO 1 POLICIES OF THE BOARD D-2]
Summary
This matter would amend the Board's policy on honorary degrees to 
provide that names submitted for consideration for such awards would be held in 
confidence and no publicity be issued regarding the nominee until final 
approval has been given by the Board of Trustees.
Rationale for Adoption
A customary means of honoring persons who have made significant 
contributions to society or to the University is the award of honorary degrees, 
distinguished service awards, or other special recognition. This proposed 
amendment to the Board's policies on honorary degrees and other awards 
addresses a concern regarding the confidentiality of such awards until such 
time as the Board of Trustees has had an opportunity to consider them. This 
matter proposes the explicit protection of all names submitted for such awards 
until such time as Board of Trustees approval has been granted. Confi­
dentiality is necessary in order to prevent the potential embarrassment of both 
the nominated candidates and the Board of Trustees whose approval is necessary 
for such awards.
Considerations Against Adoption
University officers are aware of none.
Constituency Involvement
This matter is proposed to state explicitly in Board policy the 
importance of confidentiality which before was only implicit. As such, 
constituency reaction was not directly requested; however, as with all other 
matters appearing on the Board's agenda, opportunity for comment during a 
meeting of the Board of Trustees or Academic Matters Committee is provided.
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Resolution
BE IT RESOLVED, By the Board of Trustees of Southern Illinois 
University in regular meeting assembled, That 1 Policies of the Board D-2 be 
amended by the addition of the following as paragraph d:
d. In order to protect the nomination and screening process outlined 
in paragraphs a-c, above, every effort will be made to preserve 
the confidentiality of the nominee and no publicity shall be 
issued regarding the nominee until final approval has been 
granted by the Board of Trustees.
RECOMMENDATION FOR HONORARY DEGREE, SIUC
Summary
The Chancellor, on the recommendation of the Honorary Degrees and 
Distinguished Service Awards Committee and the President of Southern Illinois 
University at Carbondale, presents to the Board of Trustees a resolution 
recommending that Ms. Ellen Gilchrist be awarded the honorary degree, Doctor of 
Humane Letters, to be presented at the August 3, 1991, commencement of the 
Graduate School of Southern Illinois University at Carbondale.
Rationale for Adoption
Most recognizable for her weekly appearances on National Public 
Radio's "Morning Edition" show, the distinguished author, journalist, and radio 
commentator, Ellen Gilchrist has received numerous awards for her writing. 
From her first collection of short stories, In the Land of Dreamy Dreams, to 
Victory Over Japan, which won the American Book Award in 1984, her fiction has 
been highly praised by writers and critics.
Born February 20, 1935, in Vicksburg, Mississippi, Ms. Gilchrist 
received a bachelor of arts degree from Millsaps College in 1967 and attended 
the University of Arkansas in 1976. She now makes her home in Fayetteville, 
Arkansas. A poet and writer of fiction, she served as contributing editor to 
the Vieux Carre Courier from 1976 to 1979.
Her first volume of poetry, The Land Surveyor's Daughter, was 
published in 1979. In the Land of Dreamy Dreams was first published in 1981 by 
the University of Arkansas Press and later, after attaining a critical and 
commercial success, was republished by Little, Brown in 1984. The 
Annunciation, a novel, was chosen by the Book-of-the-Month Club as an alternate 
selection in 1983. Victory Over Japan, a collection of short stories, was 
hailed as "even better11 than In the Land of Dreamy Dreams by critic Beverly 
Lowry in the New York Times Book Review. Gene Lyons, in Newsweek, called Ms. 
Gilchrist a "natural teller of tales."
She has contributed numerous poems, stories, and articles to a wide 
variety of magazines, including Atlantic Monthly, Cosmopolitan, New York 
Quarterly, and Southern Living. She has several projects under way, including 
a novel, short stories, and a play.
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Among the numerous awards and honors accorded to Ms. Gilchrist are 
the Poetry Award from the Mississippi Arts Festival, 1968; Craft in Poetry 
award from New York Quarterly, 1978; National Endowment for the Arts grant in 
fiction, 1979; Pushcart prizes from the Pushcart Press 1979-80, 1983; fiction 
award from the Prairie Schooner, 1981; Honor Book of the Louisiana Library 
Association (In the Land of Dreamy Dreams), 1981; fiction awards from the 
Mississippi Academy of Arts and Science, 19S2, 1985; Saxifrage Award, 1983; J. 
William Fulbright Award for literature, 1985; and the national scriptwriting 
award from the National Educational Television Network for the play, "A Season 
of Dreams."
In an interview with Lori R. Clemens for Contemporary Authors, Ms. 
Gilchrist said: "I write to learn and to amuse myself and out of joy and 
because of mystery and in praise of everything that moves, breathes, gives, 
partakes, is."
The nomination of Ellen Gilchrist for the honorary degree of Doctor 
of Humane Letters by the SIUC Department of English through its chairman, Dr. 
Richard F. Peterson, has the strong support of prize-winning poet Rodney Jones 
and prize-winning author Richard Russo, both of the English faculty, and of 
Dr. John Yopp, Dean of the SIUC Graduate School.
Considerations Against Adoption
None are known.
Constituency Involvement
The Honorary Degrees and Distinguished Service Awards Committee of 
Southern Illinois University at Carbondaie is composed of members from the 
appropriate faculty and constituency groups. The President reviewed the 
recommendation and, in consultation with the Vice-President for Academic 
Affairs and the Dean of the Graduate School, recommends this honorary degree.
Resolution
BE IT RESOLVED, By the Board of Trustees of Southern Illinois 
University in regular meeting assembled, That the honorary degree of Doctor of 
Humane Letters be presented to Ms. Ellen Gilchrist at the August 3, 1991, 
commencement or some commencement thereafter of Southern Illinois University at 
Carbondaie.
RECOMMENDATION FOR HONORARY DEGREE, SIUC
Summary
The Chancellor, on the recommendation of the Honorary Degrees and 
Distinguished Service Awards Committee and the President of Southern Illinois 
University at Carbondaie, presents to the Board of Trustees a resolution 
recommending that Dr. James L. McGaugh be awarded the honorary degree, Doctor 
of Science, to be presented at the May 11, 1991, commencement of the College of 
Liberal Arts of Southern Illinois University at Carbondaie.
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Rationale for Adoption
Dr. James L. McGaugh is recognized internationally for his pioneering 
research examining the memory-enhancing effects of pharmacological compounds 
and hormones that influence brain neurochemical systems. He is director of the 
Bonney Center for Neurobiology of Learning and Memory, and professor of 
psychobiology at the University of California, Irvine.
A native Californian, Dr. McGaugh earned a bachelor of arts at San 
Jose State University in 1953 and a Ph.D. at the University of California, 
Berkeley, in 1959. He started his academic career at San Jose State University 
in 1957 as assistant professor of psychology and was promoted to associate 
professor in 1960. In 1961, he moved to the University of Oregon as associate 
professor of psychology.
In 1964, Dr. McGaugh joined the faculty of the University of 
California, Irvine, where he became founding chairperson of the Department of 
Psychobiology and where he has continued teaching, research, and administration 
to the present. He was named professor in psychobiology in 1966, professor in 
psychiatry in 1968, and professor in the School of Social Sciences in 1980, all 
of which positions he still holds.
Dr. McGaugh also has served as acting dean and dean of the School of 
Biological Sciences, and vice chancellor and executive vice chancellor of 
Academic Affairs. He was named to his present position of director of the 
Center for Neurobiology of Learning and Memory in 1983. He has supervised the 
production of a dozen doctoral degree theses by his students on subjects 
relating to learning and memory.
Since being named an Abraham Rosenberg Research Fellow for 1955-56, 
Dr. McGaugh has been honored by—among others--the National Academy of 
Sciences, Sigma Xi, Phi Beta Kappa, the American Psychological Association, the 
National Institute of Mental Health and the American Psychological Society (of 
which he is currently president). He has won the San Jose State University 
Distinguished Alumnus Award and the Distinguished Alumnus Award from that 
institution's School of Social Sciences; and the Extraordinarius Award and 
Distinguished Faculty Lectureship Award from the University of California, 
Irvine.
Dr. McGaugh is author or editor of 15 books and has had some 300 
scientific research articles published. He is the founding editor of the 
scientific journal, Behavioral and Neural Biology, and is affiliated with 
several other scientific journals in editorial or advisory capacities.
Over the years, Dr. McGaugh has served on numerous scientific 
advisory committees. He is currently a member of the External Advisory Review 
Committee, Beckman Institute for Advanced Science and Technology, University of 
Illinois; and Section Psychology (J), American Association for Advancement of 
Science.
In nominating Dr. McGaugh for the honorary degree of Doctor of 
Science, Dr. James H. McHose, chairperson of the Department of Psychology at 
Southern Illinois University at Carbonale, said: "Dr. McGaugh's contributions 
as a scientist, administrator, and leader in the field of psychology are
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outstanding. In my opinion, he is an ideal candidate to receive an honorary 
degree from SIUC."
Considerations Against Adoption
None are known.
Constituency Involvement
The Honorary Degrees and Distinguished Service Awards Committee of 
Southern Illinois University at Carbondaie is composed of members from the 
appropriate faculty and constituency groups. The President reviewed the 
recommendation and, in consultation with the Vice-President for Academic 
Affairs and the Dean of the College of Liberal Arts, recommends this honorary 
degree.
Resolution
BE IT RESOLVED, By the Board of Trustees of Southern Illinois 
University in regular meeting assembled, That the honorary degree of Doctor of 
Science be presented to Dr. James L. McGaugh at the May 11, 1991, commencement 
or some commencement thereafter of Southern Illinois University at Carbondaie.
RECOMMENDATION FOR HONORARY DEGREE, SIUC
Summary
The Chancellor, on the recommendation of the Honorary Degrees and 
Distinguished Service Awards Committee and the President of Southern Illinois 
University at Carbondaie, presents to the Board of Trustees a resolution 
recommending that Mr. Kenneth N. Pontikes be awarded the honorary degree, 
Doctor of Commercial Science, to be presented at the May 11, 1991,_commencement 
of the College of Business and Administration of Southern Illinois University 
at Carbondaie.
Rationale for Adoption
Mr. Kenneth N. Pontikes, chairman of the board and president of 
Comdisco Inc., is well known to the Southern Illinois University at Carbondaie 
community through his sustained contributions to the SIUC College of Business 
and Administration in particular and the University in general. The societal 
benefits of these and other contributions have been acknowledged through a 
number of awards, including his election as a charter member of the SIUC Alumni 
Hall of Fame.
Mr. Pontikes, son of a Greek immigrant grocer, now heads the world's 
largest independent computer leasing and marketing company, with 1989 total 
revenue of SI.7 billion. In 1962, he received a Bachelor of Science degree in 
marketing from SIUC. In 1969, after six years as an IBM company supply 
salesman, he left IBM to found Comdisco. He borrowed $5,000 from his father to 
start the company, which began as a computer brokerage firm, and expanded to 
become a third-party lessor, dealer, and remarketer of computers and peripheral 
equipment.
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In 1980 Comdisco tackled the IBM mid-level main-frame computer market 
and captured 20% of the market that year. Also in 1980, Comdisco entered the 
international arena. Nihon Comdisco K.K., with leasing affiliates in five of 
the largest Japanese banks, was started in 1986. International operations in 
Canada, Europe, and South America represented 26% of the company's 1986 
revenue.
Mr. Pontikes advice on how to succeed in business is: "Opportunities 
are Everywhere."
In 1988, Mr. Pontikes was a co-recipient of the Medallion for 
Entrepreneurship from Beta Gamma Sigma, a national honorary business 
fraternity, for combining outstanding business achievement with service to 
humanity.
Also in 1988, he received the Pear Marwick High Tech Entrepreneur 
Award for Outstanding Achievement in Illinois. Entries are judged on the 
nominee's contribution to the success of the high-technology company.
Mr. Pontikes was named 1985-86 International Entrepreneur of the Year 
by the SIUC College of Business and Administration. Since then, he chaired the 
college's Time for Pride capital campaign, which was completed in 1989, having 
raised $4 million. He contributed personally and professionally in the 
fund-raising campaign, a significant outcome of which was the establishment of 
the Pontikes Center for Management Information. The Center, aided by a $1 
million endowment from Mr. Pontikes, is dedicated to the advancement of 
practical and theoretical knowledge and learning in the management of 
information.
Apart from establishing the endowment, Mr. Pontikes was instrumental 
in obtaining a gift of computer software worth $230,000 for the Center and also 
donated two high-end PCs to the Center.
Mr. Pontikes additionally has donated more than 50 PCs with monitors 
and a number of printers to the College of Business and Administration. He has 
served on the C0BA Advisory Board and has donated space for SIUC's Chicago 
office. He also is a regular contributor to a number of charitable 
organizations.
"Mr. Pontikes personifies what SIUC is all about," wrote Arkalgud 
Ramaprasad, associate professor in the College of Business and Administration, 
in his letter of nomination. "He is a first-generation college graduate. From 
small beginnings he has reached a position of eminence in business. He has 
successfully competed against giants in the field. He has shared his success 
with his alma mater. He has contributed a considerable amount of his time, 
energy, and resources toward the continued growth and development of SIUC. 
SIUC will be honoring itself by honoring one of its own."
Considerations Against Adoption
None are known.
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Constituenc.y Involvement
The Honorary Degrees and Distinguished Service Awards Committee of 
Southern Illinois University at Carbondale is composed of members from the 
appropriate faculty and constituency groups. The President reviewed the 
recommendation and, in consultation with the Vice-President for Academic 
Affairs and the Dean of the College of Business and Administration, recommends 
this honorary degree.
Resolution
BE IT RESOLVED, By the Board of Trustees of Southern Illinois 
University in regular meeting assembled, That the honorary degree of Doctor of 
Commercial Science be presented to Mr. Kenneth N. Pontikes at the May 11, 1991, 
commencement or some commencement thereafter of Southern Illinois University at 
Carbondale.
RECOMMENDATION FOR HONORARY DEGREE, SIUC
Summary
The Chancellor, on the recommendation of the Honorary Degrees and 
Distinguished Service Awards Committee and the President of Southern Illinois 
University at Carbondale, presents to the Board of Trustees a resolution 
recommending that Dr. Thomas Albert Sebeok be awarded the honorary degree, 
Doctor of Science, to be presented at the August 3, 1991, commencement of the 
Graduate School of Southern Illinois University at Carbondale.
Rationale for Adoption
Dr. Thomas Albert Sebeok, director of the Research Center for 
Language and Semiotic Studies at Indiana University, is a world-renowned 
scholar on semiotics (theory of codes in communication behavior). The center 
he directs is the leading research site for semiotic studies of human and 
animal communication systems.
Dr. Sebeok holds the rank of Distinguished Professor of Linguistics 
and Semiotics at Indiana University, as well as professorships in a number of 
other Indiana University departments. His work spans the arts, humanities, and 
sciences. His list of publications runs to 47 pages.
His long list of fellowships, grants, and special appointments 
includes such prestigious American awards as Guggenheim, Fulbright, National 
Endowment for the Humanities, and New York Academy of Sciences. He has been a 
Johns Hopkins Centennial Scholar and a Regents Fellow of the Smithsonian 
Institution. Internationally, he has been honored by research appointments in 
the USSR, Romania, Japan, and The Netherlands, among other nations.
Dr. Sebeok plans to retire from the Indiana University faculty at the 
end of the 1990-91 academic year, at the age of 70. On his 65th birthday, a 
distinguished community of scholars presented him with a festschrift, a 
collection of articles by colleagues and former students published in his 
honor. In the introduction to this volume, Claude Levi-Strauss,
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internationally acclaimed anthropologist, wrote, in part: "In reading Sebeok's 
work, one is confounded by his familiarity with the languages and cultures of 
the world, by the ease with which he moves across the research on psychology, 
on the specialties of cerebral neurophysiology, cellular biology, or those 
ethnologists doing work on certain aspects of zoological species ranging from 
unicellular organisms to high order mammals, and passing through insects, 
birds, and fishes."
Dr. Sebeok was born in Budapest, Hungary, in 1920, emigrated to the 
United States in 1937, and became a U.S. citizen in 1944. He holds a bachelor 
of arts degree from the University of Chicago (1941); master of arts and Ph.D. 
degrees from Princeton University (1943 and 1945), and Honorary Doctor of 
Philosophy from the University of Budapest (1990).
He has been a member of the Indiana University faculty since 1943. 
He has served as professor of anthropology, professor of Altaic and Uralic 
languages, professor of folklore, director of the Human Relations Area Files, 
and director of the Air Force Language Training Program.
Dr. Sebeok has had visiting appointments at universities in France, 
Germany, Austria, Italy, Canada, Japan, Mexico, Uruguay, Argentina, and 
Romania. He has been active in dozens of professional organizations.
In nominating Dr. Sebeok for an honorary degree, Richard L. Lanigan, 
SIUC professor in speech communication, wrote, in part: "Thomas Sebeok 
represents the paradigm personality for academic accomplishment and 
contribution to the humanistic and scientific advancement of this country. He 
is in every sense a scholar's scholar." "His support for our faculty helped 
SIUC become the first university in the United States to offer regularly 
scheduled graduate course work in semiotics. In consequence, the Ph.D. in 
Speech Communication included semiotics beginning in 1976. This fact was a 
major factor in giving the Speech Communication Ph.D. national preeminence in 
applied theory construction in human communication. In addition, his work has 
been influential with our faculty in the Department of Zoology (animal behavior 
studies) and English (stylistics; literary criticism)."
Considerations Against Adoption
None are known.
Constituency Involvement
The Honorary Degrees and Distinguished Service Awards Committee of 
Southern Illinois University at Carbondaie is composed of members from the 
appropriate faculty and constituency groups. The President reviewed the 
recommendation and, in consultation with the Vice-President for Academic 
Affairs and the Dean of the Graduate School, recommends this honorary degree.
Resolution
BE IT RESOLVED, By the Board of Trustees of Southern Illinois 
University in regular meeting assembled, That the honorary degree of Doctor of 
Science be presented to Dr. Thomas Albert Sebeok at the August 3, 1991, 
commencement or some commencement thereafter of Southern Illinois University at 
Carbondaie.
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RECOMMENDATION FOR DISTINGUISHED SERVICE AWARD, SIUC
Summary
The Chancellor, on the recommendation of the Honorary Degrees and 
Distinguished Service Awards Committee and the President of Southern Illinois 
University at Carbondale, presents to the Board of Trustees a resolution 
recommending the presentation of the Distinguished Service Award to 
Dr. Hiram H. Lesar at the May 11, 1991, commencement of the School of Law of 
Southern Illinois University at Carbondale.
Rationale for Adoption
Dr. Hiram H. Lesar, Visiting Distinguished Service Professor, 
founding dean of the School of Law at Southern Illinois University at 
Carbondale and Professor Emeritus of Law, is a legal scholar and administrator 
of vast experience who is nationally recognized for his contributions to legal 
scholarship and administrative leadership.
Dr. Lesar twice headed SIUC in times of administrative change, 
serving once as Interim President and once as Acting President.
Dr. Lesar was born in 1912 in Thebes, Illinois. Receiving an A.B. 
with honors from the University of Illinois in 1934, he earned his J.D. with 
high honors from the U. of I. in 1936. After completing his studies as a 
Sterling Research Fellow, he received the J.S.D. (Doctor of the Science of 
Laws) from Yale Law School in 1938.
Following two years' service in the Navy during World War II, 
Dr. Lesar joined the University of Missouri law faculty in 1946, rising to full 
professor in 1948 and becoming editor of The Missouri Law Review. In 1957, he 
was named professor of law at Washington University, St. Louis, where he became 
editor of The Washington University Law Quarterly. In 1960, he was named dean 
of the Washington University School of Law and Zumbalen Professor of Law.
In 1972, Dr. Lesar was named as the first dean and professor at the 
new Southern Illinois University School of Law.
Dr. Harry J. Haynsworth IV, professor of law and present dean of the 
SIUC law school, who nominated Dr. Lesar for this award, recalls what happened 
next: "He recruited a talented and energetic group of young legal scholars to 
join the faculty. He negotiated the budget, physical facilities, library, and 
staffing of the school and principally drafted the operating documents of the 
school. After recruiting the initial class of students, Dean Lesar oversaw the 
opening for classes in 1973. From that date forward, Dean Lesar nurtured and 
led the law school through a period of significant growth in the size of the 
faculty and student body, provisional and then full accreditation by the 
Association of American Law Schools, and was instrumental in securing the 
funding for a permanent building to house the law school, a building which now 
proudly bears his name.
"During this time of growth and development of the law school, Dean 
Lesar twice assumed the administrative leadership of the University, serving as 
Interim President in 1974 and as Acting President in 1979-80. After Dean Lesar
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stepped down from the deanship of the law school, he has continued to 
contribute to the law school as a Distinguished Service Professor (1980-82) and 
as a Visiting Distinguished Service Professor since 1983. Dean Lesar continues 
to teach in legal writing and reasoning and trusts and estates classes and 
to contribute significantly to legal scholarship, particularly in the area of 
trusts and estates. In addition, Dean Lesar continues to be of invaluable 
assistance to the present law school administration, which almost daily draws 
on his experience and expertise as the law school continues to meet the 
challenge of continuing the tradition of excellence which Dean Lesar began.
"Dean Lesar is, in a very real sense, synonymous with the Southern 
Illinois University School of Law. Without his energy, resolve, and foresight, 
the law school would never have achieved the success which it now enjoys.
"Dean Lesar's contributions to the law school, to the University, and 
the state and region more than warrant his recognition as a recipient of the 
Distinguished Service Award."
Considerations Against Adoption
None are known.
Constituency Involvement
The Honorary Degrees and Distinguished Service Awards Committee of 
Southern Illinois University at Carbondaie is composed of members from the 
appropriate faculty and constituency groups. The President reviewed the 
recommendation and, in consultation with the Vice-President for Academic 
Affairs and the Dean of the School of Law, recommends this Distinguished 
Service Award.
Resolution
BE IT RESOLVED, By the Board of Trustees of Southern Illinois 
University in regular meeting assembled, That the Distinguished Service Award, 
SIUC, be presented to Dr. Hiram H. Lesar at the May 11, 1991, commencement or 
some commencement thereafter of Southern Illinois University at Carbondaie.
RECOMMENDATION FOR DISTINGUISHED SERVICE AWARD, SIUC
Summary
The Chancellor, on the recommendation of the Honorary Degrees and 
Distinguished Service Awards Committee and the President of Southern Illinois 
University at Carbondaie, presents to the Board of Trustees a resolution 
recommending the presentation of the Distinguished Service Award to Mrs. Anne 
West Lindsey at the May 12, 1991, commencement of the Graduate School of 
Southern Illinois University at Carbondaie.
Rationale for Adoption
Mrs. Anne West Lindsey has had an active professional career as an 
author, educator, and leader in public service.
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In nominating Mrs. Lindsey for this awards Rax H. Ball, President of 
the SIU Foundation, said: "In my opinion, Mrs. Lindsey completely satisfies 
the criteria for the Distinguished Service Award. She has made, and still is 
making significant contributions to the State of Illinois, to our region, and 
to Southern Illinois University. Her almost two decades of service as a member 
of the Foundation's Board of Directors is but one example of her outstanding 
dedication and commitment."
A native of Carterville, Elizabeth Anne West was graduated from 
Carterville Community High School in 1931 as valedictorian. She was graduated 
from Southern Illinois (Normal) University in 1935, having majored in English, 
French, and education. She did post-graduate work in journalism at the 
University of Missouri. She married Circuit Judge Harold L. Zimmerman (now 
deceased) in 1959 and later married attorney (retired) Wyatt A. Lindsey of
Marion. . j
Mrs. Lindsey has taught at Marion Community High School and at a 
number of American colleges and universities, as lecturer, guest speaker, 
writer-in-residence and workshop conductor.
Her articles have appeared in some 170 national U.S. magazines, 
including Holiday, Saturday Evening Post, Reader's Digest, Good Housekeeping, 
Mademoiselle, Glamour, and Ford Times. She is the author of numerous 
television dramas for programs including Robert Montgomery Presents, Fireside 
Theatre, and Alcoa Theatre, and the play, "Heart-Sound of a Stranger."
Mrs. Lindsey has served as a reporter, feature writer, and columnist 
for a number of midwestern and eastern newspapers. Her work has been published 
in France, England, Denmark, Australia, and Canada, as well as in the United 
States.
She is the recipient of the Morris Library Delta Award (1982) and the 
Williamson County SIU Alumni Chapter Distinguished Service Award.
Besides serving on the SIU Foundation Board of Directors, 
Mrs Lindsey is a founder and former chairperson of the Friends of WSIU-WUSI TV 
Board. She has served on the Board of the National Friends of Public 
Broadcasting, the Morris Library Advisory Board, the Marion Cultural and Civic 
Center Board, the State of Illinois Steering Committee for the Arts, the 
Humanities Advisory Board at John A. Logan College, the Friends of Mitchell 
Museum at Mount Vernon, and the Illinois Humanities Council.
In his letter nominating Mrs. Lindsey for the Distinguished Service 
Award, Ivan A. Elliott, Jr., SIU Trustee and longtime SIU ^oundation member, 
recalled Mrs. Lindsey's six-year stint on the Foundation Board (1972-78): Her 
attendance and participation was faithful and productive. She was the 
chairperson of the nominating committee for four years. During this time, the 
Foundation changed its thrust and became a major force in fund raising for the 
University. One thing that had to be done was to replace a number of persons 
on the Board. (Mrs. Lindsey) gave leadership in planning and accomplishing 
these changes. This needed to be done over a period of time and with finesse. 
She did that very effectively. She gave leadership in establishing a six-year 
maximum term for directors. Her leadership, spirit, and humor will be missed. 
She has been a walking public relations effort for SIU for many years and 
richly deserves recognition."
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Considerations Against Adoption
None are known.
Constituency Involvement
The Honorary Degrees and Distinguished Service Awards Committee of 
Southern Illinois University at Carbondale is composed of members from the 
appropriate faculty and constituency groups. The President reviewed the 
recommendation and, in consultation with the Vice-President for Academic 
Affairs and the Dean of the Graduate School, recommends this Distinguished 
Service Award.
Resolution
BE IT RESOLVED, By the Board of Trustees of Southern Illinois 
University in regular meeting assembled, That the Distinguished Service Award, 
SIUC, be presented to Mrs. Anne West Lindsey at the May 12, 1991, commencement 
or some commencement thereafter of Southern Illinois University at Carbondale.
APPROVAL TO CONVERT TO AN ACADEMIC SEMESTER CALENDAR, SIUE
Summary
The Chancellor, on the recommendation of the President of SIUE, 
presents to the Board of Trustees a resolution recommending approval of 
conversion to an academic semester calendar at SIUE, effective in fall 1993.
Rationale for Adoption
SIUE has operated under an academic quarter calendar since 1957. 
Change to a different calendar has been discussed a number of times over the 
years, with the last extensive discussion occurring in 1982-83. Trends in 
higher education since 1983 and SIUE1s efforts to improve student recruitment 
and retention were among the reasons for reconsideration of this matter.
The proposal to convert to a semester calendar in fall 1993 resulted 
from extensive deliberations which are summarized below.
1. In April, 1990, after consultation with the 
Chancellor, the President proposed to the Faculty 
Senate that SIUE convert to semesters. In June, the 
Faculty Senate proposed creating a broad-based 
committee to study calendar conversion; and the 
Student and the University Staff Senates adopted 
resolutions supporting conversion to semesters.
2. The study committee, the Calendar Conversion Committee 
(CCC), was formed in August and charged with exploring 
possible impediments, identifying policy issues 
related to conversion, and proposing a time schedule 
and process to guide a calendar conversion to be 
implemented in fall 1993.
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3. The CCC reported on November 1 that no significant 
impediments had been found, and summarized its 
inquiries and deliberations. The President responded 
to the report in mid-November, and in December the 
Faculty Senate concurred with the Committee report and 
the President's response.
4. On December 14 the CCC reported on policies that would 
need to be addressed, proposed a timetable and process 
for conversion, and recommended that a successor body, 
the Conversion Implementation Committee (CIC), and a 
full-time Conversion Coordinator be appointed to 
direct the process. On December 21 the President 
accepted the recommendations in the CCC's second 
report.
5. The three constituency heads recommended on December 
20 that Professor Sid Denny be appointed Chair of the 
Conversion Implementation Committee and Coordinator of 
the implementation process. The President approved 
the recommendation on January 2, 1991. Formation of 
the CIC began in conjunction with the constituency 
Senates.
A detailed report on the process and activities described above was 
submitted to the Chancellor.
Conversion to a semester calendar will achieve a number of desirable 
objectives at SIUE. By 1992 SIUE will be the only public university in 
Illinois, and the only institution in the St. Louis metropolitan area utilizing 
a quarter calendar. Converting to semesters will align SIUE with the 
mainstream of the higher education community. It will assist with student 
recruitment, particularly of transfer students, by eliminating problems of 
establishing equivalencies between semester and quarter courses and credits. 
Student retention will be aided by providing a longer term within which student 
academic problems can be identified and addressed. Cost savings will be 
realized because one less term registration per year is required under a 
semester calendar.
Considerations Against Adoption
Conversion to semesters will result in some additional short-term 
costs as faculty and staff convert programs and services to the new calendar. 
The University considered these costs during its deliberations and believes 
that they are counterbalanced by the long-term cost savings and the 
considerable academic benefits of the new calendar.
Constituency Involvement
Conversion to a semester calendar at SIUE has been approved by the 
Student, University Staff, and Faculty Senates. This matter was recommended to 
the Chancellor by the Provost and the President, SIUE.
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Resolution
BE IT RESOLVED, By the Board of Trustees of Southern Illinois 
University in regular meeting assembled, That the Board approves the 
recommendation to change to an academic semester calendar at Southern Illinois 
University at Edwardsville.
PROJECT APPROVAL AND SELECTION OF ARCHITECT: ROOF
r e p l a c e m e n t , s t u d e n t Ce n t e r , Siuc
Summary
This matter seeks project and budget approval to replace the roofing 
material on many parts of the Student Center.
The estimated cost of this project is $215,000. Funding for this 
work will come from Student Center revenue.
This matter also requests permission to use the Physical Plant 
Engineering Service for the preparation of plans and specifications.
Rationale for Adoption
The Student Center building has twenty-six different areas of roof 
totaling 126,100 square feet. Most of these roofs are the original surfaces, 
and they are approximately thirty years old. One of the smaller sections, with
11,500 square feet, was reroofed in the fall 1990. It is now proposed that 
a project be approved for the summer 1991 that will reroof ten of the highest 
areas containing approximately 68,800 square feet. There is a tentative plan 
to reroof the remaining parts of the building during the summer 1992.
The estimated cost for the 1991 work proposed herein is $215,000, and 
the funding will come from Student Center reserves and operations revenue.
Considerations Against Adoption
University officers are aware of none.
Constituency Involvement
Not pertinent to this matter.
Resolution
BE IT RESOLVED, By the Board of Trustees of Southern Illinois 
University in regular meeting assembled, That:
(1) The project to replace certain portions of the Student Center 
roof, SIUC, be and is hereby approved at an estimated cost of 
$215,000.
(2) Funding for this project shall come from Student Center reserves 
and operations revenue.
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(3) Upon recommendation of the Architecture and Design Committee, 
the Physical Plant Engineering Services is authorized to prepare 
the plans and specifications.
(4) The Chancellor of Southern Illinois University be and is hereby 
authorized to take whatever action may be required in the 
execution of this resolution in accordance with established 
policies and procedures.
PROJECT APPROVAL AND SELECTION OF ENGINEER: HEATING 
AMD COOLING SYSTEM MODIFICATIONS, ALLEN HALL, SIUC
Summary
This matter seeks project and budget approval to make certain modi­
fications to the heating and cooling systems in Allen Hall, one of three triad 
dormitories in the University Park residence halls.
The estimated cost of this project is $180,000. Funding for this 
project will come from student housing revenue.
This matter also requests approval for the plans and specifications 
to be prepared by the Physical Plant Engineering Service.
Rationale for Adoption
The University Park residence halls were opened in 1965. During the 
past few years, mechanical problems in the original heating system having 
become more frequent. These problems have resulted in numerous water leaks and 
an inadequate supply of heat on many occasions.
It is proposed that most of the present heating system be abandoned 
and that modifications be made to the present cooling system that would allow 
it to provide both heating and cooling within the one system. The major 
benefits of these modifications will be increased comfort of the students and 
decreased costs of maintenance. There will be some modest energy savings also.
A project similar to this one was approved by the Board of Trustees 
at its meeting on April 12, 1990. That work was in Boomer Hall, another of the 
triad dormitories. The results of that work have been very satisfactory.
Considerations Against Adoption
University officers are aware of none.
Constituency Involvement
Not pertinent to this matter.
Resolution
BE IT RESOLVED, By the Board of Trustees of Southern Illinois 
University in regular meeting assembled, That:
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(1) The project to modify the heating and cooling systems in Allen 
Hall, SIUC, be and is hereby approved at an estimated cost of 
$180,000.
(2) Funding for this project shall be from student housing revenue.
(3) Upon recommendation of the Architecture and Design Committee, 
the Physical Plant Engineering Services is authorized to prepare 
the plans and specifications.
(4) The Chancellor of Southern Illinois University be and is hereby 
authorized to take whatever action may be required in the 
execution of this resolution in accordance with established 
policies and procedures.
PROJECT APPROVAL AND SELECTION OF ARCHITECT: ROOF 
REPLACEMENT, TRUEBLOOD HALL, SIUC
Summary
This matter seeks project and budget approval to replace the roof on 
Trueblood Hall, which is the dining hall and commons building for the 
University Park residence halls.
The estimated cost of the project is $120,000. Funding for this work 
will come from housing revenue.
This matter further requests approval, for the plans and 
specifications to be prepared by the Physical Plant Engineering Service.
Rationale for Adoption
At its regular meeting on September 14, 1978, the Board of Trustees 
gave its approval to a project to replace the roof on Trueblood Hall, which is 
the dining hall and commons building for the University Park residence halls. 
The Board approved a contract for the work at its meeting on July 12, 1979, in 
the amount of $87,000.
The roofing material used in the aforementioned project was a single 
ply elastic membrane. That membrane has become brittle under the sun's 
ultraviolet rays, and many leaks have developed. The project proposed herein 
will replace the old membrane with a new and more durable membrane.
The estimated cost is $120,000, and funding will come from housing 
revenue. The work will be done during the summer construction season.
Considerations Against Adoption
University officers are aware of none.
Constituency Involvement
Not pertinent to this matter.
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Resolution
BE IT RESOLVED, By the Board of Trustees of Southern Illinois 
University in regular meeting assembled, That:
(1) The project to replace the roof on Trueblood Hall be and is 
hereby approved at an estimated cost of $120,000.
(2) Funding for this project shall come from housing revenue.
(3) Upon recommendation of the Architecture and Design Committee, 
the Physical Plant Engineering Services is authorized to prepare 
the plans and specifications.
(4) The Chancellor of Southern Illinois University be and is hereby 
authorized to take whatever action may be required in the 
execution of this resolution in accordance with established 
policies and procedures.
Mr. Elliott moved the reception of Reports of Purchase Orders and 
Contracts, January, 1991, SIUC and SIUE; the ratification of Changes in 
Faculty-Administrative Payroll, SIUE and SIUC; and the approval of the 
corrected Minutes of the Meeting held February 14, 1991; Increase in the 
Student Welfare and Activity Fee, SIUE [Amendment to 4 Policies of the Board 
C-5]; Increase in Textbook Rental Fee, SIUE [Amendment to 4 Policies of the 
Board C-5]; Increase in Residence Hall Rates and Apartment Rentals, SIUC 
[Amendment to 4 Policies of the Board B-15]; Increase in Student Medical 
Benefit Fee, SIUC [Amendment to 4 Policies of the Board B-2-b, B-6, and 
B-12-a]; Increase in Campus Housing Activity Fee, Single Student Housing, SIUC 
[Amendment to 4 Policies of the Board B-15-c-l)]; Reallocation of the 
Department of Community Development, Program and Personnel, to the College of 
Liberal Arts, SIUC; Amendment to Policy on Honorary Degrees [Amendment to 1 
Policies of the Board D-2]; Recommendation for Honorary Degree, SIUC [Ellen 
Gilchrist]; Recommendation for Honorary Degree, SIUC [James L. McGaugh]; 
Recommendation for Honorary Degree, SIUC [Kenneth N. Pontikes]; Recommendation 
for Honorary Degree, SIUC [Thomas Albert Sebeok]; Recommendation for
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Distinguished Service Award, SIUC [Hiram H. Lesar]; Recommendation for 
Distinguished Service Award, SIUC [Anne West Lindsey]; Approval to Convert to 
an Academic Semester Calendar, SIUE; Project Approval and Selection of 
Architect: Roof Replacement, Student Center, SIUC; Project Approval and 
Selection of Engineer: Heating and Cooling System Modifications, Allen Hall, 
SIUC; and Project Approval and Selection of Architect: Roof Replacement, 
Trueblood Hall, SIUC. The motion was duly seconded. Student Trustee opinion 
in regard to this motion was indicated as follows: Aye, William L. Hall, Glen 
Hildebrandt; nay, none. The motion carried by the following recorded vote: 
Aye, B. Barnard Birger, Molly D'Esposito, Ivan A. Elliott, Jr., William R. 
Norwood, A. D. VanMeter, Jr., George T. Wilkins, Jr.; nay, none.
Mr. Elliott remarked that the items of this long agenda being placed 
on the omnibus motion shows the fine work done by the committees. He explained 
that much of the Board's work has been transferred to the committees where it 
can be discussed in greater detail. He stated it was a tribute to the work of 
the committees and he invited those in the audience to attend the committee 
meetings.
The following matter was presented for notice only:
NOTICE OF PROPOSED TUITION RATE INCREASES FOR 
FISCAL Y E A R l W
This matter gives notice that the Board of Trustees of Southern 
Illinois University, upon the review and recommendation of the Chancellor, 
will at its next meeting exercise its authority and carry out its 
responsibility to establish tuition rates for Fiscal Year 1992, The rates 
proposed are specified in Table 1.
Rationale
In accordance with its established policies, the Illinois Board of 
Higher Education at its meeting of January 8, 1991, formally recommended a 
general B% increase in tuition at public universities for FY-92. The Illinois 
Board of Higher Education, in the narrative supporting its budget 
recommendations, has stated that:
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"Keeping the price of higher education affordable and improving the 
use of higher education's resources promotes cost effectiveness. Providing 
high-quality, cost-effective programs extends educational opportunities for all 
students and dedicates limited state resources to assuring excellence."
"These recommendations, however, do not assume that state funds are 
the only source of available revenue, but rather recognize the partnership 
among state and local governments, institutions, and students."
Additionally, the SIU Tuition Task Force found tuition rates at both 
SIUC and SIUE to be approximately at the median when compared with their 
national Carnegie Classification peers. Among Illinois public universities, 
SIUC was the median institution in comparing total student charges at resident 
campuses and SIUE was the median institution when comparing commuter 
institutions using FY-90 data.
The final recommendation of the task force report states:
"SIU tuition rates approximate the IBHE policy objective of one-third 
of instructional costs. Further, SIU tuition rates approximate the median of 
those at national peer institutions included in our FY 1990 study of tuition, 
fees, and charges conducted as a part of this report. Therefore, we recommend 
that future increases in tuition approximate inflationary increases as 
described in the IBHE policies, unless the state funding provided is 
insufficient to maintain the appropriate quality of education to which our 
students are entitled."
The FY-92 rates presented in this matter (Table 1) were recommended 
to the Chancellor by the Presidents of SIUC and SIUE and are consistent with 
the increases proposed by the IBHE and the Chancellor's Tuition Task Force. 
The recommended increases in tuition rates are projected to generate approxi­
mately $1.5 million for SIUC and $.7 million for SIUE.
The consequences of no tuition increase or an increase below the 
level recommended by the IBHE are clear. The immediate practical effect of no 
tuition increase would be the loss of $2.2 million in budgeted funding being 
recommended for SIU by the IBHE.
A tuition increase above the level recommended by the IBHE is a 
possibility. Southern Illinois University could surely use the income. The 
effect of such action, however, is not in keeping with past actions of the 
Board of Trustees to provide the highest caliber of instruction for the lowest 
possible cost. Nor is it in keeping with the findings and recommendations of 
the IBHE or the Chancellor's Tuition Task Force.
Action by the Board of Trustees on tuition levels for FY-92 is 
necessary as soon as possible to support appropriation procedures in the 
forthcoming legislative session.
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Southern Illinois University 
Current and Projected Academic Year Tuition Rates
FY-91 Recommended FY-92
Tuition Rate Increase Tuition Rate
Full-Time Resident Students^
SIUC
Undergraduate and Graduate $1,560.00 $ 78.00 $1,638.00
La w ^  2,244.00 0.00 2,244.00
Medicine ^  7,134.00 357.00 7,491.00
SIUE
Undergraduate 1,461.00 73.20 1,534.20
Graduate 1,566.00 78.30 1,644.30
D e n t a l ^  3,300.00 0.00 3,630.00
^Non-resident students are charged three times the relevant resident rates.
^ T h e  SIU Board at its June 14, 1990, meeting approved a multi-year tuition 
increase plan for the School of Law and the School of Dental Medicine. 
Consequently, no additional increases beyond those already approved are 
being recommended for these two schools.
^ T h e  academic year for the School of Medicine consists of three semesters. 
Each medical student pays nine semesters of tuition before receiving an 
M.D. degree.
The Chair announced that a news conference would be held in the 
International Room following the regular meeting and that lunch would follow in 
the Oak-Hackberry Room. He announced that guests at the luncheon will be 
members of the Calendar Implementation Committee and associated subcommittees.
Mr. Elliott moved that the meeting be adjourned. The motion was duly 
seconded, and after a voice vote the Chair declared the motion to have passed 
unanimously.
Table 1
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The meeting adjourned at 11:10 a.m.
Sharon Holmes, Executive Secretary
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MINUTES OF THE MEETING OF THE BOARD OF TRUSTEES 
SOUTHERN ILLINOIS UNIVERSITY 
APRIL 11, 1991
The regular monthly meeting of the Board of Trustees of Southern
Illinois University convened on Thursday, April 11, 1991, at 10:30 a.m., in
Ballroom "B" of the Student Center, Southern Illinois University at Carbondaie.
The regular Chairman being present, the meeting was called to order. In the
absence of the regular Secretary, the Chair appointed Mrs. Sharon Holmes to
serve as Secretary £ro tem. The following members of the Board were present:
Mr. B. Barnard Birger 
Mrs. Julian D'Esposito
Mr. Ivan A. Elliott, Jr.
Mr. William L. Hall
Mr. Glen Hildebrandt
Mr. William R. Norwood
Mr. Harris Rowe, Vice-Chairman
Mr. A. D. VanMeter, Jr., Chairman
The following member was absent:
Dr. George T. Wilkins, Jr., Secretary
Executive Officers present were:
Dr. Lawrence K. Pettit, Chancellor of Southern Illinois University 
Dr. Earl E. Lazerson, President, SIUE 
Dr. John C. Guyon, President, SIUC
The Secretary reported a quorum present.
NOTE: Copies of all background documents furnished to the Board in connection 
with the following matters have been placed on file in the Office of the 
Board of Trustees.
The Chair announced that pursuant to notice the Board of Trustees has
been having breakfast with different campus people and that this morning they
had had breakfast with Dr. Joe Foote, Chairperson of Radio-Television, and
Mr. Lee O'Brien, Director of Broadcasting. He stated that the Board had
thoroughly enjoyed the opportunity to meet these gentlemen and get some
exposure to the work that they and their colleagues are doing at SIUC. He
continued that these sessions are enjoyed very much.
The Chair introduced Dr. David Kammler, representing the SIUC 
Graduate Council, and Mr. Brad Cole, representing SIUC Undergraduate Student 
Government.
Under Trustee Reports, Mr. Birger reported that he had attended the 
meeting of the Illinois Coalition on April 1. He stated that background, 
mission objectives, and outcome issues were discussed. He continued that the 
work group had divided into three committees: issues, market, and funding. He 
reported that Larry Hengehold, SIUC Computing Affairs, and he serve on the 
Markets Committee. He explained that the federal government is sponsoring new 
grant initiatives that relate to advanced networks and large scale computing 
issues. He continued that the federal program consists of high performance 
computing systems, advanced software technology, algorithms, national research 
and education network, and basic research and human resources. He stated that 
in order to participate in the federal programs, the State of Illinois needs to 
organize and position itself. He continued that this effort includes univer­
sities, research centers, and businesses. He explained that in order to 
establish partnerships between the sectors and provide remote access to large 
scale computing technology, the State must organize and plan for an upgrade to 
the State of Illinois telecommunications network. He cited the following 
mission statement for the Illinois Coalition: develop an advanced, statewide 
telecommunications infrastructure for Illinois building upon existing networks, 
capable of supporting academic, scientific, technical, and administrative 
activities of both the public and private sector, and in the process, enhance 
Illinois' opportunities for attracting an increasing share of the nation's 
advanced computing development. He stated that the objective for the work 
group is to determine the major issues which influence development of Illinois' 
advanced networking systems and make recommendations to the state's political,
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academic, and business leadership. He announced that this activity is to be 
completed by July, 1991, which will probably be difficult to do. He stated 
that the Coalition wanted to have a written statement or direction document to 
go to the Illinois Coalition Board.
Mr. VanMeter reported that he had attended the meeting of the 
Illinois Board of Higher Education on April 2. He stated that this was the 
first meeting for Mr. Quern, the new chairman of the IBHE. He stated that he 
felt Mr. Quern would do an excellent job as chairman and would be a very 
forceful and capable chairperson. He announced that the Lieutenant Governor 
had attended the meeting in the Governor's behalf and spoken to the urgency of 
the fiscal situation of the state. He stated that a report on the implemen­
tation of the policies of undergraduate education had been distributed and that 
SIUE looked very good in its category. President Lazerson interjected that a 
careful reading of the report suggested that SIUE had probably done more than 
any other institution in the state in that area. Mr. VanMeter said that SIUC 
was not far behind. He re-emphasized that Mr. Quern had made the statement 
that he was not going to state his philosophy of education, but would hold that 
for another day. He continued that Mr. Quern had made three comments: first, 
that he did not think that anyone should take for granted that the tax 
situation is resolved; that to say that everything was going to go sailing 
through the legislature was not true; that we had better marshal our forces and 
make certain that we are heard because others who are not faring so well are 
certainly going to be there and they are going to be heard. He continued that 
secondly, being treated the same as last year was a very major victory on the 
part of higher education; that we have been given a very high priority within 
the Governor's review of the budget and in the signing of priorities; 
consequently, we had better be in there to protect our turf in regard to this.
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He continued that special interest groups are being really hurt and they are 
going to be heard. He said that to maintain the level of funding which is 
presently being recommended by the Governor is not a foregone conclusion; we're 
going to have to work hard to get it. Finally, Mr. Quern said that everyone 
was going to be challenged to do more with less, and looking down the road at 
the challenge for all of us is to do just that. Mr. VanMeter stated that he 
thought Mr. Quern was going to be working forcefully with the IBHE to see that 
we do more with the resources that we have so that it can be justified to the 
public.
Under Committee Reports, Mr. Elliott, Chairman of the Finance 
Committee, stated that the Committee had met this morning in Ballroom "A" of 
the Student Center at 9:00 a.m. He gave the following report:
The Committee approved the minutes of the meeting of March 14. The 
Committee considered Item J, Tuition Rate Increases for Fiscal Year 1992 
[Amendment to 4 Policies of the Board B and C], recommends approval, and 
requests that it not be placed on the omnibus motion. The Committee recommends 
approval of Item K, Conclusions and Recommendations of the Report of the 
Tuition Task Force, and that it be placed on the omnibus motion. There was one 
change to the report, under number 9, fifth line, wherein the words "minority 
and" should be stricken. The Committee dismissed the task force with thanks 
for its fine work. Board agenda item Q, Computer System Upgrade, SIUC, was 
considered. The bids have been received which are $400,000 under estimates for 
the actual contract and about 1.73! below the financing estimates. That's good 
news. Although it's a lot of money, I know President Guyon is going to scrape 
together to try and get it. President Guyon commented that it was something 
that SIUC just absolutely had to have and that they would find some way to 
reallocate even in the event that additional funding from the state was not 
coming. With that type of a priority, the Committee recommends to the Board 
that it be approved and that it be placed on the omnibus motion. We received 
an information report from Chancellor Pettit on the IBHE allocation of FY-92 
funding level recommended by the Governor.
Mr. Norwood, Chairman of the Academic Matters Committee, stated that 
the Committee had met following the Finance Committee meeting. He gave the 
following report:
In the announcements, Dr. Haller told us about two committees that 
are being formed with Mrs. D'Esposito and Dr. Haller on one committee. He 
informed us of some of the ideas and attitudes of the IBHE and which direction
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they want to go. We approved the Minutes of the meeting held March 14, 1991. 
We approved and suggest for the omnibus motion, Item 0, Recommendation for 
Distinguished Service Award, SIUE [Robert Shannon], Robert Shannon is the 
coach at East St. Louis senior high school and has a very successful career as 
a football coach in the State of Illinois. He is nationally known, but more 
importantly, he's interested in the youngsters getting a good education and 
becoming good citizens. We had a report on "Refining of Illinois Coal: A New 
Approach to Develop Multiple Uses of Coal," SIUC. This presentation was given 
by Dr. Tempelmeyer and Dr. Mead and it was exciting for all of the Board and 
the audience to understand that w e’re moving to a new level in the use of high 
sulfur Southern Illinois coal. It looks like SIUC is on the cutting edge of 
new technology that has a great deal of potential and they were saying they 
were getting support monetarily from the State of Illinois and also from 
industry. As this process goes forward and provides more and more promise, I 
think the money will start to flow in a lot faster. I'd just like to say it 
was a great presentation and congratulations to everyone who is involved in it.
Regarding the Distinguished Service Award, President Lazerson 
commented that Bob Shannon has served as a really magnificent role model for 
youngsters coming out of East St. Louis for a number of years. He continued 
that he's also a man who has taken to heart the condition of that community, 
and it's conceivable that many in this room saw his appearance on "60 Minutes," 
which was in marked contrast to that of the city administration.
Mr. Rowe, in the absence of Dr. Wilkins, chaired the Architecture and 
Design Committee meeting which had met following the Academic Matters Committee 
meeting. He gave the following report:
We had four items for direct consideration that are on today's 
aqenda. Items L, Project Approval: Heating and Refrigeration Plant Burner 
Conversion, SIUE; M, Approval of Plans and Specifications and Award of 
Contract: Evergreen Terrace Renovations, SIUC; N, Revised Project Approval: 
Construction of Building, Cooperative Wildlife Research, SIUC; and P, Approval 
of Plans and Specifications and Award of Contract: Installation of Cable 
Television Service, University Housing, SIUC. Mr. Gruny advises me that we 
need to make a direct motion on this, and that is that in our February 1991 
reqular meeting, an error appeared on the Chilled Water Capacity Expansion for 
Edwardsville whereby we placed this in the ‘90 year where it should be Fiscal 
Year 1991. I move that those minutes be corrected by this change. The motion 
was duly seconded and after a voice vote, the motion was carried.
Under Executive Officer Reports, President Lazerson stated that SIUE 
had just received notification from the National League of Nursing for 
continued accreditation for both the undergraduate and graduate nursing
programs for the maximum allowable period. He stated that the report received 
from them was splendid, and that he was very grateful for the work of the 
Provost, the Dean of the School, and all of the faculty and staff members of 
that school in terms of bringing quality education in nursing to the State of 
Illinois. He continued that in March the American College Personnel 
Association had cited SIUE1s Student Leadership Development Program as an 
outstanding example of the kind of program that it represents, particularly in 
terms of the services it brings to commuter students. He announced that 
Vice-President Quillian had served as an American Council on Education intern 
some years ago and he has most recently been elected to the Executive Council 
of Fellows to help run that program. He reported that the American College 
Association in conjunction with the Exxon Foundation is sponsoring a symposium 
on general education to take place in June at Asheville, North Carolina. He 
continued that it was by invitation and that SIUE was one of twenty univer­
sities that had been selected to participate. He stated that Mr. Norwood as 
Chair of the Academic Matters Committee will be a member of the team that will 
go to Asheville for that purpose.
Chancellor Pettit highlighted some of the report given at the Finance 
Committee meeting this morning on the IBHE reallocation of the Governor's 
budget. He stated that the Governor's budget had to be a balanced one, and so 
it reflects the estimates of revenue as well as spending in all departments. 
He continued that his budget was a little bit lower in the bottom line than is 
the budget that IBHE had earlier recommended. He announced that the IBHE had 
acted on that reallocation at its April meeting and followed several decision 
rules in what they did. He continued that there is no funding in the budget as 
it now stands for salary increases and that general price increases are based 
on 2% increase over the previous year's base which is far below inflation. He
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explained that it was the same with utilities, also 2%, below inflation; for 
libraries, they're able to maintain a recommended increase of about 10%, and 
there will be funding as usual for the operation and maintenance of new space. 
He reported a new category this year for what are called the unanticipated or 
unavoidable costs which involve the liability of buying out accumulated sick 
leave and medicare responsibilities which are lower for SIU than for the other 
campuses in the state, based upon actual figures. He continued that that will 
affect to some extent the percentage increase we get on the bottom line 
compared to other universities. He stated that along with the other factors 
which lower ours, such as lower tuition and our negative base adjustment 
because of tuition waivers that we give, the budget this year is not going to 
be a generous one; it couldn't be, given the state's fiscal circumstances. He 
explained that the cash balance now is the lowest that it has been since the 
state began keeping track of its cash balance and issuing reports back in about 
1960. He stated that the Governor had also said that there were likely to have 
to be further cuts and that the next round of cuts is possibly going to involve 
education. He continued that the game for us this time simply is to fight as 
hard as we can to hold on to what's in the Governor's budget as reallocated by 
IBHE. He said that the budget is predicated on two assumptions: 1) that we 
all will increase tuition by at least 5%, and 2) that the income tax surcharge 
will be renewed or extended or made permanent. He stated that the campaign for 
the renewal of the surcharge was underway with Gene Hoffman heading up the 
effort. With regard to the legislative session, he stated that over 2,000 
bills were expected to be submitted in the House and over 1,000 in the Senate. 
He mentioned the following bills that SIU would be interested in that might 
have an impact on us directly: House Bill 1620 would include part-time 
University workers in the State Universities Retirement System; a bill to
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abolish the Board of Regents and the Board of Governors and transfer their 
power to the IBHE; a bill to impose additional limits on University competition 
with private retail merchants; a bill affecting the University of Illinois 
providing that the elected Board of Trustees will be abolished and the Governor 
will appoint the trustees. He stated that there were the usual bills to create 
a separate board for Northern and the University of Illinois at Chicago. He 
stated that the major issues before the legislature were going to be the 
budget, the revenue issues, the extension of the income tax, the property tax 
cap, and of course, re-districting. He announced that the Senate 
Appropriations hearing will be May 3 and that the House Appropriations hearing 
will be later in the session.
The Chair explained the procedure for the Board's omnibus motion and 
he proposed that, after discussion, there would be taken up the following 
matters:
REPORTS OF PURCHASE ORDERS AND CONTRACTS,
FEBRUARY, 1991, SIUC AND SIUE
In accordance with III Bylaws 1 and 5 Policies of the Board C, 
summary reports of purchase orders and contracts awarded during the month of 
February, 1991, were mailed to the members of the Board in advance of this 
meeting, copies were placed on file in the Office of the Board of Trustees, and 
these reports are hereby submitted for information and entry upon the minutes 
of the Board with respect to the actions of the Executive Committee.
ADOPTION OF THE CONCLUSIONS AND RECOMMENDATIONS 
OF THE REPORT OF THE TUITION TASK FORCE
Summary
This matter would adopt as policy guidelines for the University the 
ten numbered Conclusions and Recommendations noted in Division VI of the Report 
of the Tuition Task Force presented by the Chancellor to the Finance Committee 
of the Board at its March 14, 1991, meeting.
Rationale for Adoption
To establish the Committee's conclusions and recommendations as 
policy guidelines for the University and all its offices and officers.
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Considerations Against Adoption
None are known to have been expressed.
Constituency Involvement
The Report whose conclusions and recommendations are the subject of 
this matter was researched, drafted, and presented to the Chancellor and 
Finance Committee by a task force comprised in part of members selected from 
recognized constituency groups. Thus, there has been constituency involvement 
from the inception of this matter. Constituency representatives are also 
invited to offer further comment at this Board meeting.
Resolution
BE IT RESOLVED, By the Board of Trustees of Southern Illinois 
University in regular meeting assembled, That the ten numbered Conclusions and 
Recommendations, presented as Division VI of the Report of the Tuition Task 
Force and attached hereto and incorporated herein by reference, be and "are 
hereby endorsed and enacted as policy guidelines for all offices and officers 
of Southern Illinois University.
REPORT OF THE TUITION TASK FORCE
1. Historically, Southern Illinois University has been a leader in providing a 
high quality educational experience while keeping costs as low as possible. 
These are values which have guided us in the past and which we believe 
should continue to guide our decision-making in the future.
2. Illinois is best served economically and socially by sustaining and 
strengthening its investment in its well-developed, high-quality system of 
public higher education. Accordingly, the priority given to education in 
Fiscal Year 1990 through the temporary income tax surcharge should be 
maintained. In addition, education must be given a high priority for any 
new funding that becomes available to the state.
3. Tuition levels are clearly higher when state support is insufficient to 
meet the financial obligations of its colleges and universities. The 
strongest factor underlying tuition increases is the pattern of inadequate 
state investment in higher education. Inadequate state funding for higher 
education threatens the ability of colleges and universities in the state 
to maintain a high quality, accessible system of higher education at a cost 
that is affordable to students and their parents.
4. Access to public higher education, particularly for lower and middle income 
students, is threatened when resources, including state support, are 
insufficient and unpredictable, causing universities to rely increasingly 
on tuitions to meet the funding deficiencies. Access to public higher 
education in the state should be assured through an adequate and equitable 
student financial aid program.
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5. Under Illinois law, university governing boards have the authority to set 
charges for tuition and fees. This authority should be retained. Each 
university should be allowed to maintain its flexibility in determining 
differential tuition by level of instruction or by program.
6. The Illinois Board of Higher Education should continue to provide an 
overall framework under which the university governing boards establish 
their tuition rates. Through this framework university governing boards 
should be able to develop a more systematic approach to determining tuition 
levels. This framework should contain the elements that are in the current 
IBHE guidelines on tuition. We would, however, support a review by IBHE of 
the method of determining instructional costs.
7. The public interest is best served when state tuition policy, as determined 
by the IBHE, incorporates an acceptable range of variation for public 
university tuition, taking into account institutional role and mission. 
IBHE guidelines should not allow those institutions of higher education 
whose tuition rates exceed the upper limit of the established range to 
benefit budgetarily from additional tuition increases.
8. The assessment of student fees should remain the prerogative of the 
governing boards of individual colleges and universities within the state. 
Fees are closely related to local situations, where bonded debt load and 
services paid for by fee revenues differ markedly. For this reason, 
governing boards should be able to determine their own policy objectives 
with respect to the assessment of student fees.
9. There are no conclusive data to support the contention that a direct 
correlation exists between higher tuition and lower enrollment. However, 
we believe that insufficient and/or unpredictable changes in state 
appropriations and corresponding increases in tuition create financial 
barriers for low income students. This, coupled with the changing of 
student aid programs to increasing reliance on loans instead of grants, 
often results in unintended changes in the mix of students.
10. SIU tuition rates approximate the IBHE policy objective of one-third of 
instructional costs. Further, SIU tuition rates approximate the median of 
those at national peer institutions included in our FY 1990 study of 
tuition, fees, and charges conducted as a part of this report. Therefore, 
we recommend that future increases in tuition approximate inflationary 
increases as described in the IBHE policies, unless the state funding 
provided is insufficient to maintain the appropriate quality of education 
to which our students are entitled.
PROJECT APPROVAL: HEATING AND REFRIGERATION PLANT 
BURNER CONVERSION, SIUE
Summary
This matter seeks project approval for the capital project, Heating 
and Refrigeration Plant Burner Conversion, SIUE. The estimated cost of the 
project is $126,500. The project will be funded from FY-90 Build Illinois 
allocations for energy conservation and electrical projects.
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Rationale for Adoption
The University's Heating and Refrigeration Plant houses two high 
temperature water generators. The combustion equipment for the generators was 
designed with dual fuel capability, to use natural gas or pressure-atomized #2 
fuel oil. Each generator has two burner heads, with each head having a firing 
capacity of 12 million BTU/hour.
For several years the pressure-atomized fuel oil system has not been 
used because local and EPA emission standards could not be met by the quality 
of combustion achieved by the system. The system also requires frequent 
changes of atomizing oil in varying load situations, which make it difficult to 
operate.
This project will convert the fuel oil burners from a pressure- 
atomized to an air-atomized system which will achieve high quality combustion 
with #2 fuel oil and meet local and EPA emission standards. It will also 
resolve the problem of changes of atomizing oil under different load 
conditions.
The conversion will enable the University to achieve standby fuel 
capability in the event of gas interruption due to pipeline failure or 
unavailability, will qualify the University for interruptible gas service rates 
from Illinois Power Company which provide significantly reduced prices per 
therm for gas, and will allow the University to optimize energy budgets by 
responding to uneven price changes for gas and oil that may occur in the 
future. Annual net savings, due to the reduced cost of gas under interruptible 
service rates, would be approximately $80,000 to $90,000, and recovery of the 
project's cost would take approximately fifteen months.
Considerations Against Adoption
University officers are aware of none.
Constituency Involvement
Not pertinent to this matter.
Resolution
BE IT RESOLVED, By the Board of Trustees of Southern Illinois 
University in regular meeting assembled, That:
(1) The capital project, Heating and Refrigeration Plant Burner 
Conversion, SIUE, be and is hereby approved at an estimated cost 
of $126,500, to be funded from FY 1990 Build Illinois 
allocations for energy conservation and electrical projects.
(2) The Chancellor of Southern Illinois University be and is hereby 
authorized to take whatever action may be required in the 
execution of this resolution in accordance with established 
policies and procedures.
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APPROVAL OF PLANS AND SPECIFICATIONS AND AWARD OF CONTRACT:
----------- EVERGREEN TERRACE RENOVATIONS, SIUC
Summary
This matter seeks the approval of plans and specifications and the 
award of contract to make certain renovations in the Evergreen Terrace married 
student residential area.
The estimated cost of the work was $204,000. The low bid was 
$144,729. Funding for this work will come from housing revenue.
Rationale for Adoption
At its regular meeting on June 14, 1990, the Board of Trustees gave 
its approval to a project to make certain renovations in the Evergreen Terrace 
residential area. Funding for that project was to come from a federal grant in 
the amount of $1,232,000. Subsequent to that approval, the University was 
notified that the grant would not be received. It was then determined by the 
housing staff that certain parts of the original project were high priority 
items, and they elected to move forward with some of those items. Cor,s® 
quently, the Board gave its approval to these priority items at its regular 
meeting on February 14, 1991, viz., the replacement of the heating and air 
conditioning systems.
The estimated cost of this smaller project was $204,000. The low bid 
for the heating and air conditioning portion was $144,729. Bid opening was 
conducted on July 17, 1990, and the low bidder has agreed to hold his prices to 
the present time. As a consequence of all the aforementioned information, the 
award of contract is requested at this time.
Mr, Charles Pulley, AIA, has reviewed the plans and specifications 
and recommends their approval.
Considerations Against Adoption
University officers are aware of none.
Constituency Involvement
This project has been shared with the Evergreen Terrace Residents'
Counci 1.
Resolution
BE IT RESOLVED, By the Board of Trustees of Southern Illinois 
University in regular meeting assembled, That:
(1) The contract to make certain renovations to the Evergreen 
Terrace residential area, be and is hereby awarded to Voss 
Heating and Air Conditioning, Inc., Murphysboro, Illinois, in 
the amount of $144,729.
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(2) Final plans and specifications for this project are hereby 
approved as forwarded to the Board of Trustees via the 
Architecture and Design Committee for review, and shall be 
placed on file in accordance with I Bylaws 9.
(3) The Chancellor of Southern Illinois University be and is hereby 
authorized to take whatever action may be required in the 
execution of this resolution in accordance with established 
policies and procedures.
REVISED PROJECT APPROVAL: CONSTRUCTION OF BUILDING.
COOPERATIVE WILDLIFE RESEARCH, SIUC-------
Summary
This matter seeks a revised project approval to construct a building 
for the Cooperative Wildlife Research program.
The estimated cost of this project is $436,500. Funding for this 
work will come from appropriated and nonappropriated funds through the Academic 
Affairs budget and through the Campus Services budget.
Rationale for Adoption
At its meeting on February 8, 1990, the Board of Trustees gave its 
approval to a phased project to construct a building for the Cooperative 
Wildlife Research program at an estimated cost of $150,000 for the first phase. 
The bids for the first phase exceeded the approved budget, and it therefore 
became necessary to postpone some parts of the first phase.
It is now proposed that the remainder of the work be accomplished in 
two additional phases. Phase two will provide for the site work, utility 
services, heating, cooling, plumbing, electrical, and the finishing of 
approximately 50* of the interior space. The estimated cost of phase two is 
$164,500.
Phase three will provide for the completion of the remaining interior 
space. The estimated cost of phase three is $122,000, The estimated total 
cost of all three phases is $436,500. The schedule for the completion of 
phases two and three is dependent upon the availability of funds.
Considerations Against Adoption
University officers are aware of none.
Constituency Involvement
Not pertinent to this matter.
Resolution
BE IT RESOLVED, By the Board of Trustees of Southern Illinois 
University in regular meeting assembled, That:
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(1) The revised program and budget to construct a building for the 
Cooperative Wildlife Research program, SIUC, be and is hereby 
approved at an estimated total cost of $436,500.
(2) Funding for the project will come from appropriated and 
nonappropriated funds through the Academic Affairs and Campus 
Services budgets.
(3) The Chancellor of Southern Illinois University be and is hereby 
authorized to take whatever action may be required in the 
execution of this resolution in accordance with established 
policies and procedures.
RECOMMENDATION FOR DISTINGUISHED SERVICE AWARD, SIUE
Summary
The Chancellor, on the recommendation of the President of Southern 
Illinois University at Edwardsville, presents to the Board of Trustees a 
resolution recommending the presentation of the Distinguished Service Award to 
Mr. Robert Shannon at an early commencement of Southern Illinois University at 
Edwardsville.
Rationale for Adoption
Robert Shannon was born July 23, 1945, in Fort Gibson, Mississippi. 
He received his baccalaureate degree in health and physical education from 
Tennessee State University in 1969.
Mr. Shannon is widely known and highly respected as one of the most 
successful high school football coaches in the United States. Mr. Shannon 
joined the East St. Louis school system in 1972, accepting a teaching position 
at Huqhes-Quinn Junior High School. In addition, he coached at Lincoln Senior 
High School in East St. Louis. In 1976, he moved to the East St. Louis Senior- 
High School as football coach and as an instructor in health and physical 
education.
Since becoming coach of the East St. Louis Flyers, Mr. Shannon s 
teams have amassed a remarkable record. The Flyers have won the Illinois Class 
6A state championship five times, in 1979, 1983, 1984, 1985, and 1989. In 
1986, the Flyers lost a hard fought game which ended a 44 game winning streak, 
the longest high school winning streak in the nation.
In addition to his teaching and coaching responsibilities, Robert 
Shannon finds time to conduct clinics to help other coaches and athletes. He 
has conducted clinics at the University of Illinois, University of Arkansas, 
University of Missouri, Purdue University, and at numerous other institutions. 
He is active professionally in the National Football Coaches Association and 
the Illinois Football Coaches Association.
Even more impressive, however, is Robert Shannon's commitment to 
education, and to his students and the young people of East St. Louis- 
insists that education come first with his athletes, and that they understand
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that athletics must be secondary to their education. Similarly, he does not 
tolerate involvement by his players with drugs, crime, gang activities, and the 
like. His view is well-illustrated in a 1989 remark to a meeting of athletes' 
parents: "I made a commitment some years ago that I will try to do everything 
in my power to help them (the players) develop—not only as an athlete, but as 
a person and as a good man. I believe in strong character and qood 
citizenship." a
As a community leader and an admired role model of many young people 
in East St. Louiss Robert Shannon devotes much of his time to speaking to youth 
groups about staying or becoming drug free and of avoiding the enticements of 
crime and gang activity. Because of his leadership and commitment to the 
community, Mr. Shannon was recently named as one of the trustees of the East 
St. Louis Community Fund.
Robert Shannon's achievements and his devotion to education and to 
his community have been recognized numerous times. The St. Louis High School 
Coaches Association named him St. Louis High School Football Coach of the Year 
in 1979 and in 1984. In 1983 and 1985, he shared the award, as Co-Coaches of 
the Year, with John Hotfelder of Hazelwood Central High School in Missouri. 
Both Webster College and Maryville College in St. Louis have honored 
Mr. Shannon with honorary doctoral degrees.
Robert Shannon's success and achievements would be laudable under any 
circumstances. When viewed in relation to the conditions that confront him, 
they are truly inspirational. Working with very limited financial resources, 
in dismal facilities, with inadequate equipment, with badly worn uniforms, and 
amid the myriad problems of the City, Robert Shannon has forged one 
championship team after another. His efforts have renewed a sense of pride in 
the community and caused others to rededicate themselves to rebuilding and 
revitalizing East St. Louis.
It is for Robert Shannon's dedication to education and his insistence 
on academic achievement, for his leadership within the East St. Louis 
community, and because he is an exemplary role model for young people 
everywhere that this recommendation for the Distinguished Service Award is 
presented.
Considerations Against Adoption
University officers are aware of none.
Constituency Involvement
The University Committee for Honorary Degrees and Distinguished 
Service Awards and the President of Southern Illinois University at 
Edwardsville have recommended this award.
Resolution
BE IT RESOLVED, By the Board of Trustees of Southern Illinois 
University in regular meeting assembled, That, the Distinguished Service Award, 
SIUE, be presented to Mr. Robert Shannon at the June 8, 1991, commencement or 
some commencement thereafter of Southern Illinois University at Edwardsville.
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APPROVAL OF PLANS AND SPECIFICATIONS AND AWARD OF CONTRACT: 
INSTALLATION OF CABLE TELEVISION SERVTCEI UNIVERSITY 
W O sT n g , SIUC
Summary
This matter seeks the approval of plans and specifications and the 
award of contract for a project to install cable television service into 
various dormitory buildings.
The estimated cost of this project was $500,000. The recommended bid 
is $549,983. Funding for this work will come from student housing revenue.
Rationale for Adoption
At its meeting on September 13, 1990, the Board of Trustees gave 
project and budget approval to a proposal to install cable television service 
into the dormitory rooms of the Thompson Point, Greek Row, Brush Towers, and 
University Park residence halls. Service will be extended to these buildings 
from the existing satellite receiving stations at the Communications Building.
The estimated cost was $500,000. The low bid was $649,983. 
Approximately one week prior to the bid opening, a ruling by the State of 
Illinois Department of Labor significantly affected the costs of this project. 
It is this late ruling which caused the majority of the difference between the 
estimate and the low bid. The Housing Office has indicated that adequate funds 
are available to cover the higher cost. Consequently, the award of contract is 
requested at this time.
This project was approved by the Illinois Board of Higher Education 
at its meeting on December 4, 1990.
Mr. Charles Pulley, AIA, has reviewed the plans and specifications 
and recommends their approval.
Considerations Against Adoption
University officers are aware of none.
Constituency Involvement
This matter has been discussed in depth with and has the support of 
the Residence Hall Association.
Resolution
BE IT RESOLVED, By the Board of Trustees of Southern Illinois 
University in regular meeting assembled, That:
(1) The contract to install cable television service into the 
Thompson Point, Greek Row, Brush Towers, and University Park 
residence halls, be and is hereby awarded to Miller Engineering, 
Rockford, Illinois, in the amount of $649,983.
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(2) Final plans and specifications for this project are hereby 
approved as forwarded to the Board of Trustees via the 
Architecture and Design Committee for review, and shall be 
placed on file in accordance with I Bylaws 9.
(3) The Chancellor of Southern Illinois University be and is hereby 
authorized to take whatever action may be required in the 
execution of this resolution in accordance with established 
policies and procedures.
COMPUTER SYSTEM UPGRADE, SIUC
Summary
This matter seeks Board of Trustees authorization to proceed with the 
upgrade of the campus computer system to an IBM 9021-500, three disk 
controllers, three disk drives, two tape cartridge units, and two console 
control units. The upgrade would change an IBM 3090-150E to an IBM 9021-500 
and replace an IBM 3081-GX. This would increase overall computer capability at 
Carbondale.
The equipment would be purchased from one source over a three year 
period with four payments at a cost of $4,066,500 plus finance charges. 
Payments will begin on September 1991 and end on September 1994. Actual 
financing costs and final payment amounts will be determined by competitive 
bid and will be presented to the Board through the Finance Committee at its 
April 11, 1991, meeting.
Rationale for Adoption
Background
The Long Range Plan for Computing (FY 90-94) presented to the Board 
of Trustees in the fall of 1990 called for an upgrade to the SIUC computing 
capabilities to include a system of two processors with the functional 
capabilities of the IBM 9021 family to replace the current IBM 3081-GX and 
upgrade the IBM 3090-150E. A proposal and justification document was presented 
to the Finance Committee of the Board of Trustees at the December 1990 meeting. 
Permission was granted to obtain vendor proposals.
The results of the Request for Proposals were presented to the 
Finance Committee at the February 1991 meeting. The best proposal was for an 
upgrade to an IBM 9021-500, three IBM 3990-G03 disk control units, three IBM 
3390 disk drives, two 3490 tape cartridge units, and two 3174-11L console 
control units. Based on the quoted price and the refinancing of the remaining 
portion of Finance Contract 4313, competitive financing bids have been 
solicited.
Basis for Recommendation
As discussed at the December 1990 Finance Committee meeting, the IBM 
9021 family is the current technology on the market. It provides increased 
capability and efficient full functional use of the current operating systems
April 11, 1991
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software. The 500 model has five levels of upgradabil ity before exhausting the 
capacity of the currently announced largest member of the family.
Rpnupsts for proposal were opened on January 15, 1991, with eight
i s
current equipment), has been put to competitive financing bids. Four Parents 
over three years are pianned. This will clear title to the new equipmen. and 
mntrart 4313 The results of the competitive financing bids and actual 
payment amount will be reported to the Finance Committee upon completion of the 
bid process.
Conclusion
The selection of the IBM 9021-500, three IBM 3990-G03 disk control 
units three IBM 3390 disk drives, two IBM 3490 tape cartridge units, an 
t d m  Vi74- 1] L console control units represents the capacity required for the 
next three to four years in the Lo'ng Range Plan for Computing. Future 
upgrading capability is present should usage demand require it.
Considerations Against Adoption
The University's budget projections for FY-92 and beyond are closed 
by some uncertainty regarding the continuation of the •"
the apparent decline in the state's fiscal condition, p a y i n g  1:he purchasing 
Hpr-isinn miaht result in a better appreciation of the financial resources 
available to the University; however, it would result in the use of an 
over-saturated computing resource during FY-92. Furthermore 1" ^  -rates at 
the present time are comparatively low and may increase in 
higher costs.
Constituency Involvement
The upgrade plans have been shared with the Computing Advisory 
Committee at SIUC.
Resolution
BE IT RESOLVED, By the Board of Trustees of Southern Illinois
' S S ^ m r l  Requisition ? , & ? ' l O ^ S | J n c l u d ^ I B M
9021-500 three IBM 3990-G03 disk control units, three IBM 339U cnsK arives, 
two IBM 3490 tape cartridge units, and two IBM 3174- U L  console control units, 
be and is hereby approved at a cost of $4,066,500 plus finance charges.
Mr. Elliott moved the reception of Reports of Purchase Orders and 
Contracts, February, 1991, SIUC and SIUE; the ratification of Changes in 
Faculty-Administrative Payroll, SIUC and SIUE; and the approval of the Minutes 
of the Meeting held March 14, 1991; Adoption of the Conclusions and
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Recommendations of the Report of the Tuition Task Force with the deletion of 
the words "minority and"; Project Approval: Heating and Refrigeration Plant 
Burner Conversion, SIUE; Approval of Plans and Specifications and Award of 
Contract: Evergreen Terrace Renovations, SIUC; Revised Project Approval: 
Construction of Building, Cooperative Wildlife Research, SIUC; Recommendation 
for the Distinguished Service Award, SIUE [Robert Shannon]; Approval of Plans 
and Specifications and Award of Contract: Installation of Cable Television 
Service, University Housing, SIUC; and Computer System Upgrade, SIUC. The 
motion was duly seconded. Student Trustee opinion in regard to this motion was 
indicated as follows: Aye, William L. Hall, Glen Hildebrandt; nay, none. The 
motion carried by the following recorded vote: Aye, B. Barnard Birger, Molly 
D'Esposito, Ivan A. Elliott, Jr., William R. Norwood, A. D. VanMeter, Jr.; nay, 
none.
The following matter was presented:
TUITION RATE INCREASES FOR FISCAL YEAR 1992 
[AMENDMENT TO 4 POLICIES OF THE BOlRD B M B ~ C ]
Summary
This matter proposes, upon the review and recommendation of the 
Chancellor, an increase in tuition rates for Fiscal Year 1992 as specified in 
Table I, attached, amounting to an average tuition increase rate of 5%.
Rationale for Adoption
In accord with its established policies, the Illinois Board of Higher 
Education at its meeting of January 8, 1991, formally recommended a general 5% 
increase in tuition at public universities for Fiscal Year 1992. The Illinois 
Board of Higher Education, in the narrative supporting its budget 
recommendations, stated that:
Keeping the price of higher education affordable and 
improving the use of higher education's resources promotes 
cost effectiveness. Providing high-quality, cost-effective 
programs extends educational opportunities for all students 
and dedicates limited state resources to assuring 
excellence.
April 11, 1991
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These recommendations, however, do not assume that state 
funds are the only source of available revenue, but rather 
recognize the partnership among state and local 
governments, institutions, and students.
Additionally, the SIU Tuition Task Force found tuition rates at both 
SIUC and SIUE to be approximately at the median when compared with their 
national Carnegie Classification peers. Among Illinois public universities, 
SIUC was the median institution in comparing total student charges at resident 
campuses and SIUE was the median institution when comparing commuter 
institutions using FY-90 data.
The final recommendation of the task force report stated:
SIU tuition rates approximate the IBHE policy objective of 
one-third of instructional costs. Further, SIU tuition 
rates approximate the median of those at national peer 
institutions included in our FY 1990 study of tuition, 
fees, and charges conducted as a part of this report.
Therefore, we recommend that future increases in tuition 
approximate inflationary increases as described in the IBHE 
policies, unless the state funding provided is insufficient 
to maintain the appropriate quality of education to which 
our students are entitled.
The FY-92 rates presented in this matter (Table I) were recommended 
to the Chancellor by the Presidents of SIUC and SIUE and are consistent with 
the increases proposed by the IBHE and the Chancellor's Tuition Task Force. 
The recommended increases in tuition rates are projected to generate 
approximately $1.5 million for SIUC and $.7 million for SIUE.
The consequences of no tuition increase or an increase below the 
level recommended by the IBHE are clear. The immediate practical effect of no 
tuition increase would be the loss of $2.2 million in budgeted funding being 
recommended for SIU by the IBHE.
A tuition increase above the level recommended by the IBHE is another 
alternative. Southern Illinois University could surely use the income. The 
effect of such action, however, is not in keeping with past actions of the 
Board of Trustees to provide the highest caliber of instruction for the lowest 
possible cost. Nor is it in keeping with the findings and recommendations of 
the IBHE or the Chancellor's Tuition Task Force.
Action by the Board of Trustees on tuition levels for FY-92 is 
necessary as soon as possible to support appropriation procedures in the 
current legislative session.
Considerations Against Adoption
The SIU Board has over the past decade, been the leading advocate in 
Illinois for low tuition, and it can share in much of the credit for keeping 
tuition rates low. Access to higher education, long a major goal of the state, 
may be limited by repeated tuition increases. While the financing gap for 
students continues to widen, the IBHE proposals to make additional funds
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available to the ISSC to offset the impact of proposed tuition increases will 
not benefit all of our students.
Constituency Involvement
Although constituency groups have not been specifically or 
systematically asked for their recommendation, the Board's procedure of 
receiving a tuition or fee increase for notice one month and action in 
subsequent months has presented an opportunity for constituency review of this 
matter.
Resolution
BE IT RESOLVED, By the Board of Trustees of Southern Illinois 
University in regular meeting assembled, That, effective with the collection of 
tuition for Summer Sessions, 1991, tuition will be charged in accordance with 
rates shown in Table I of this matter for specified classifications of 
students; and
BE IT FURTHER RESOLVED, That the Chancellor will direct that 
appropriate amendments to Policies of the Board be incorporated without further 
action by this Board.
April 11, 1991
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Table I
Southern Illinois University 
Current and Projected Academic Year Tuition Rates
FY-91 Recommended 
Tuition Rate Increase Tuition Rate
Full-Time Resident Students^ 
SIUC
SIUE
Undergraduate and Graduate $1,560.00 $ 78.00
$1,638.00
Law(b) 2,244.00
0.00 2,244.00
(c )
Medicine 7,134.00 357.00
7,491.00
Undergraduate 1,461.00 73.20
1,534.20
Graduate 1,566.00 78.30
1,644.30
D e n t a l ^ 3,300.00 0.00
3,630.00
(^Non-resident students are charged three times the relevant resident rates.
(^The SIU Board at its June 14, 1990, meeting approved a multi-year tuition 
increase plan for the School of Law and the School of Dental Medicine. 
Consequently, no additional increases beyond those already approved are 
being recommended for these two schools.
^ T h e  academic year for the School of Medicine consists of three semesters. 
Each medical student pays nine semesters of tuition before receiving an 
M.D. degree.
Mr. Hall stated that the two SIUC constituency groups had come to the 
Board today with resolutions concerning this agenda item. He asked that the 
Board recognize Charles Ramsey, President of the Graduate and Professional
Student Council.
Mr. Ramsey made the following comments:
Durinq my tenure as President of the Graduate and Professional 
Student Council, I think that the most thankless issue I have dealt with is 
tuition. Nobody wins with a tuition increase. Certainly not the students,
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whose access (a word SIU has traditionally been proud to be associated with) is 
continuously being further limited. Nor do I think the faculty or adminis­
tration of the University benefit because they are forced to rely on us more 
and more for revenue while our state continues to renege financially on its own 
Uni versi ty.
At GPSC we have attempted to grapple with this issue by first last 
fall passing a tuition philosophy statement which Board members received then 
and second the resolution opposing the proposed increase today that was already 
passed out to you earlier and which I would like to have entered into the 
record. It's a tough issue for us. Some of our people would love to have the 
undergraduate tuition rates for 13, 14 or more hours so a few more dollars 
could be used to create a few more assistantships. Frankly, my view on that, 
that pretty much amounts to cannibalism, an issue which the faculty are well 
familiar with.
As for the Board, you have a history of passing tuition increases 
with a majestic, yet regrettable rubber stamp. Mr. Elliott, the senior member 
of the Board, has traditionally been the most regrettable, as he has supported 
the twenty or so tuition increases that have come through the Board during his 
long reign. While SIUC has had an active student trustee on the Board such as 
Mr. Hall and his predecessor, Mr. Johnson, they have consistently gallantly 
tried and gallantly failed to persuade the Board of the error of their ways and 
to quote Mr. Lazerson earlier, "and so it goes."
The Board today has just adopted the tuition task force report. 
While this report has some merits, I think SIU tuition policy could easily be 
summed up in the phrase, keeping up with the Joneses, or the U of Is, or the 
Westerns, or the Northerns, or whatever. The whole policy seems to be 
dependent on, "if they go up, we gotta go up." It seems that public higher 
education in Illinois is on a great chain where the big boys in Urbana- 
Champaign, Springfield, or whatever pull real hard, and the little SIUs, and 
the little boys and girls get automatically yanked along also. Members of the 
Board, I ask you today to break that chain. Thank you.
SOUTHERN ILLINOIS UNIVERSITY AT CARBONDALE 
GRADUATE AND PROFESSIONAL STUDENT COUNCIL 
APRIL 10, 1991
RESOLUTION OPPOSING A TUITION INCREASE
WHEREAS: The Illinois Board of Higher Education tuition policy states "tuition 
rates should approximate a one-third share of instructional costs," 
and;
WHEREAS: The Southern Illinois University Chancellor has proposed to the Board 
of Trustees a 5% tuition increase for Fiscal Year 1992, and;
WHEREAS: According to data provided by the Illinois Student Association, 
tuition at Southern Illinois University at Carbondaie currently 
approximates 36.02% of instructional costs and tuition at the SIU 
System as a whole currently approximates 33.54%, and;
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WHEREAS: According to the Illinois Office of the Auditor General, tuition at 
SIUC rose from $574 in 1980, to $1,560 in 1990, an increase of 
approximately 272%, yet during that same time period, the Higher 
Education Price Index only increased 73.7%, the Per Capita Disposal 
Income Index increased 74.6%, and the Consumer Price Index increased 
51.6%, and;
WHEREAS: General Revenue Fund appropriations to Illinois higher education 
increased only 41.3% between 1980 and 1989, and;
WHEREAS: The Graduate and Professional Student Council has passed a resolution 
asserting that graduate student tuition not exceed 20% of the cost of 
instruction, and;
WHEREAS: The Undergraduate Student Government and the Graduate and 
Professional Student Council have passed resolutions asserting that 
undergraduate tuition not exceed 33% of the cost of instruction, and;
WHEREAS: The SIU Chancellor's Tuition Task Force has recommended that tuition 
approximate one-third of instructional cost.
THEREFORE BE IT RESOLVED THAT:
The Graduate and Professional Student Council opposes any tuition 
increase that would result in tuition exceeding one-third of the cost 
of undergraduate instruction or 20% of the cost of graduate 
instruction.
Mr. Norwood differed with Mr. Ramsey's statement that no one wins 
with a tuition increase. He explained that there are necessary monies that go 
into an education and the most valuable thing that a student can get from an 
educational institution is a degree. He stated that students would be given a 
head start in life and that SIU was trying to give them a quality education 
that would put the graduates in this position. He explained that that didn't 
come free; it does cost. He said that the trustees had done an honest effort 
in trying to keep tuition as low as possible. In looking at the two reso­
lutions passed by the constituency groups, he stated that there were selective 
comparisons. He cited that comparisons weren't given between SIU tuition and 
that at Northern or the University of Illinois. He commented on the question 
of access and stated that there had been a lot of conclusions drawn, but that 
he didn't know of any empirical data that showed a direct link or a direct
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correlation in a straight-line fashion with the cost of tuition and access to 
education.
Mr. Rowe seconded what Mr. Norwood had said. He asked for the 
constituency groups to offer the Board some alternatives. He asked if the 
students wanted this University to become inferior or if they wanted the Board 
to start cutting services and faculty. He stated that he didn't like tuition 
increases, but he objected to being tagged a "go along boy" when he didn't see 
any other alternatives. He explained that SIU was keeping tuition lower than a 
good many of the other state schools and it was being done at a sacrifice to 
SIU. He said that the Trustees were drawing a line where they thought it must 
be drawn in order to keep this University a first-rate University.
The Chair recognized Mr. Brad Cole, representing the SIUC 
Undergraduate Student Government. He made the following remarks:
On behalf of the Undergraduate Student Government here at SIUC, I 
have presented before you a copy of the resolution that our Student Senate has 
recently passed regarding a possible tuition increase. I'm asking that it be 
added to the Minutes of this meeting. I would like for the Board to take this 
resolution into consideration as it clearly states that the undergraduate 
students at SIUC oppose any tuition increase.
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WHEREAS: 
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W H E R E A S :
W H E R E A S : 
T H E R E F O R E
W r i t t e n  b;
Submitted
SOUTHERN ILLINOIS U N I V ERSITY AT C A R B O N D A L E  S R91-142
U N D E R G R A D U A T E  STUDENT GOVERNMENT 
S T U D E N T  SENATE 
A P R I L  3, 1991
RESOLUTION O P P O S I N G  A T U I TION INCREASE
The Illinois Bo a r d  of Higher Educ a t i o n  t u i t i o n  p o l i c y  
states "tuition rates should approximate a o n e - t h i r d share 
of instructional costs," and;
The S o uthern I l linois U n i v ersity C h a n c e l l o r  has p r o p o s e d  to 
the Board of T r u s t e e s  a 5% tuition increase for Fiscal Year 
1992, and; ' 1
A c c o r d i n g  to d ata provided b y  the Illinois Student 
Association, t u i t i o n  at S o uthern Illinois U n i v e r s i t y  at 
C arbon d a i e  c u r r e n t l y  a p p roximates 36.02% of instructional 
costs and tuition at the SIU System as a w h o l e  c u r r e n t l y  
approx i m a t e s  33■54%, and;
A c c o r d i n g  to the Illinois O f f i c e  of the A u d i t o r  General, 
t u i t i o n  at SIUC r ose from $574 in 1980 to $1,560 in 1990, 
an increase of a p p r o x i m a t e l y  272%, yet d u r i n g  that same 
time period, the H i g h e r  Educa t i o n  Price In d e x  only 
i ncreased 73.7%, the Per C a p i t a  Disposal Income Index 
i ncreased 74.6%, a nd the C o n s u m e r  Price I n d e x  increased 
51.6%, a n d ;
G e n eral Revenue F u n d  appropriations to I l linois hig h e r  
e d u c a t i o n  increased only 4 1 . 3 %  between 1980 and 1989.
BE IT RESOLVED THAT: The Und e r g r a d u a t e  S t u d e n t  Go v e r n m e n t  
h e r e b y  states its op p o s i t i o n  to the p r o p o s e d  5% t u i t i o n  
increase for SIUC students.
r:
by:
Bill Hall, S t u d e n t  Trustee 
Brad Cole, U S G  C h i e f -of-Staff 
Michael Parker, West Side Senator
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C e r t i f  i e d :
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Mr. Hall made the following comments:
Access to higher education is threatened each time universities 
increase tuition. He stated that this Board item, under "Considerations 
Aqainst Adoption" states: "While the financing gap for students continues to 
widen, the Illinois Board of Higher Education proposals to make additional 
funds available to the Illinois Student Assistance Commission to offset the 
impact of proposed tuition increases will not benefit all of our students. He 
stated that this was very true; in fact, although the Governor s budget 
includes $5.9 million to help offset tuition increases, this same budget 
includes funding for 339 fewer monetary award program grants in Fiscal Year 92 
than the number granted to students in Fiscal Year '91. He continued that 
perhaps even more important to note was the fact that this number of grants was 
approximately 2,706 below the amount originally requested for Fiscal Year 92 
by the Illinois Student Assistance Commission. Current rationing devices 
forced on the Illinois Student Assistance Commission by a lack of state general 
revenue funding prohibit the Illinois Student Assistance Commission from 
funding any but the neediest students. The current average family income of 
dependent students considered eligible for the monetary award program is only 
$14,500 annually. There are many students and their families who fit most 
people's definition of needy but receive little or no assistance because they 
are not considered under the Illinois Student Assistance Commission s funding 
formula to be the neediest. Even a 5% tuition increase may be cost prohibitive 
for these students and their families. And finally, we must bear in mind, that 
those students forced to borrow money for their educational needs will end up 
paying far more than this 5% increase. If they borrow under the Stafford or 
Perkins loan programs, they will pay this tuition increase at 9% interest 
beginning to accrue six months after their graduation. If they are forced to 
borrow under the Parental Loan for Undergraduate Students, the Supplemental 
Loan for Students, or the new Illinois Opportunity Loan Program, they will pay 
this tuition increase at 8 to 9% interest beginning to accrue immediately upon 
receipt. The mix of student financial aid between grants and loans continues 
to shift to more loans and fewer grants. Approximately 32% of SIU students are 
forced to utilize the Stafford Loan Program to finance their educations. Not 
only is there a lack of general revenue funding for student financial aid in 
Illinois, but the federal budget is lacking as well. President Bush s Fiscal 
Year '92 budget includes no new dollars for student aid programs. Tuition 
rates continue to increase while average state and federal financial aid 
funding continue to diminish. More and more students may soon find it 
financially impossible to obtain a college degree. Mr. Chairman, I m in a 
unique position serving for two years on the Board of Trustees and serving for 
three years on the Board of Higher Education. This position has allowed me to 
see SIU from a state funding perspective and I have learned to appreciate the 
leadership that this Board has served and provided for the State of Illinois in 
higher education. The instances in the past that I have seen Ivan Elliott, Jr. 
and Harris Rowe and Chancellor Pettit expressing their sensitivity and their 
concern for increasing tuition rates has been received by many state officials 
in public university systems north of this campus. Mr. Rowe suggests that we 
should consider an alternative, that we should offer an alternative, and he is 
right. The alternative that we need at this time is a statewide cap on 
tuition. There comes a time when tuition levels for a public university 
approach those at private universities. There is a general assembly commission 
currently studying this issue. Students across the state and especially those 
at this University are hoping that this commission and the General Assembly
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will now understand the needs of students and provide this cap at the level of 
the Board of Higher Education's current policy that tuition should not exceed 
33% of instructional costs.
Mr. Hildebrandt commented that this matter had been presented to the 
Undergraduate Student Senate at SIUE and they were not opposed to it.
Mr. Elliott stated that there had been some very fine statements made 
concerning tuition. He continued that Mr. Norwood had made the purpose of 
funding higher education very clear. He stated that his philosophy would be 
that higher education be free, but that wasn't realistic. He explained that in 
order to maintain the quality of higher education for students tuition was a 
mandate. He stated that this University had tried to be a leader in holding 
down tuition. With regard to alternate plans, he said that had to be funding 
from government, federal and state government, by taxing. He continued that 
although the resolutions presented to the Board this morning were appropriate, 
this Board finds itself repeatedly forced into being required to raise tuition 
in order to maintain quality and that was not going to change. He asked that 
everyone work with their legislators, the Governor, and other public officials 
to obtain funds for quality higher education from tax sources.
Mr. Elliott moved that the resolution be approved as presented. The 
motion was duly seconded. Student Trustee opinion in regard to the motion was 
indicated as follows: Aye, Glen Hildebrandt; nay, William L. Hall. The motion 
carried by the following recorded vote: Aye, B. Barnard Birger, Molly 
D'Esposito, Ivan A. Elliott, Jr., William R. Norwood, Harris Rowe, A. D. 
VanMeter, Jr.; nay, none.
The Chair stated that this meeting was a very happy one for the 
trustees in that the twelfth Lindell W. Sturgis Memorial Public Service Award 
was to be presented. He asked Mr. Elliott to make the presentations.
Mr. Elliott made the following statement:
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I really appreciate the opportunity to give this award again on 
behalf of the Board of Trustees. This is a very happy occasion for the 
trustees and me. This is the twelfth year that we've made this presentation 
and each year becomes more fun because of the people that come to help us make 
this award.
The Board received the committee's recommendation for the twelfth 
award of this honor memorializing Lindell W. Sturgis and the signal service 
that he gave to this institution. Mr. Sturgis served with distinction on the 
governing boards of Southern Illinois University for nearly thirty years; 
twenty of those years were on this Board of Trustees. He accepted further 
responsibilities as Chairman for two years and as Vice-Chairman for several 
years preceding. His dedication and commitment to Southern Illinois University 
still stand as a model for all of us to emulate. And it was very appropriate 
that this family chose when they funded this award to consider public service 
because Lindell Sturgis not only was involved in public service to this 
University, but he was involved in public service in his community and in the 
whole state. It's a real joy that we have this award in his honor. The award 
is given annually to an employee of Southern Illinois University at Carbondale. 
This employee shall be recognized for his or her contribution to the community, 
area, state, or nation, and shall be based on non-job related activities. It's 
still a University employee, but it's based on things that are done outside the 
University as dedicated work for the individuals. The number of annual 
recipients may be altered based on available funds. The second award is the 
Professional Achievement Award and it is for the purpose of recognizing 
outstanding professional achievement in the area of public service.
I would like to have a number of people participate. Let's make a 
receiving line and we'll congratulate the award recipients. I'd like to 
recognize John and Jean Easley and Milton and Sue Wetherington. These are 
members of the Sturgis family. Mrs. Lindell Sturgis is improving in health in 
spite of the fact that she's ninety-one. She's certainly with us today in 
spirit. I'd like to introduce past recipients of the award who are with us 
today: Bill O'Brien, first recipient; Carol McDermott, fourth recipient; Betty 
Mitchell, fifth recipient; Rex Karnes, first recipient of the Professional 
Achievement Award; Ed Shea, sixth recipient; Erv Coppi, eighth recipient; Art 
Aikman, ninth recipient; Patricia Black-Clay, tenth recipient; and Dave Kenney, 
the recipient of the Professional Achievement Award from last year. I'd also 
like to recognize Rex Ball, President of the SIU Foundation; and members of the 
Lindell W. Sturgis Memorial Public Service Award Committee: Jack Dyer, 
Chairman, Rex Karnes, David Grobe, Dorothy Garsky, Charles Richardson, Pat 
McNeil, Marianne Osberg, and Sharon Holmes. Now these are the people who have 
received awards and the people who are involved in making these awards.
I am pleased to move that this Board present the twelfth Lindell W. 
Sturgis Public Service Award to Ben Gelman.
The motion was duly seconded, and after a voice vote the Chair 
declared the motion to have passed unanimously. Mr. Elliott asked Mr. Gelman 
to come forward. He recognized Mr. Gelman and outlined for the Board the wide
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variety of activities in which he is currently and has been involved regarding 
community service. He presented Mr. Gelman with a plaque and a check for $500.
Mr. Gelman made the following remarks:
I want to say that this award does mean a great deal to me. I don't 
say that lightly. First of all, I want to thank Chancellor Pettit, Chairman 
VanMeter, members of the Board of Trustees, two Presidents, the people who 
nominated me, endorsed my nomination, and all the members of the selection 
committee who voted for me, and all the folks who showed up today. I know 
these folks, and I am delighted to be asked to join such a distinguished group 
of award winners. Southern Illinois is my adopted home. My wife is a southern 
Illinois native. She grew up in Marion. After World War II, she went east to 
seek fame and fortune. She found me. We came back out here in 1956 and 
stayed, and we've had a wonderful 35 years. If I have been of some little 
service to southern Illinois, it can never repay the many kindnesses that have 
been shown to me and my family by the people of southern Illinois. Although 
I've worked less than ten years directly for the University, I've been asso­
ciated with the University one way or another for almost 35 years. I attended 
classes here in the fifties. You would call me today a non-traditional 
student. That means, for one thing, that I was about twice as old as everybody 
else. Possibly, the only one with a mustache, in those days when everybody's 
sideburns were shaved and they wore their hair flat on top. I was a student 
worker. I remember I got paid $1.05 an hour for working in photographic 
service. I was able to supplement my income a little because I taught adult 
education photography for three terms and I was amazed that people drove from 
Zeigler, Benton, and two people drove twice a week from Cairo to listen to me. 
There was one young man who was a high school student in Herrin. He later 
graduated from here and then went on to become a professor of photography at 
the University of Hawaii, which made me feel pretty good. In most of my 
twenty-six years working for the Southern Illinoisan as a photographer, feature 
writer, reporter, one of the editors, Southern Illinois University was usually 
one of my highest priorities. In any case over the years I have made lifelong 
friends among the students, faculty, staff, and Board members. I'm especially 
pleased to receive this award from the University. Finally, I'd like to thank 
the family of Lindell Sturgis. I was privileged to, as a journalist, know 
Mr. Sturgis for some of the many years that he served on this Board as member 
and as Chairman. I had the opportunity to witness in his actions his 
dedication to the welfare of the University and especially his dedication to 
the University's tradition of service and most especially to serve southern 
Illinois. So it is my very great honor to accept this award in memory of 
Lindell Sturgis.
Mr. Elliott stated that this was the third time that the Lindell W. 
Sturgis Public Service Award Committee has recommended that a second award be 
presented. He announced that the first Lindell W. Sturgis Memorial 
Professional Achievement Award was presented to Rex Karnes in 1984, the second 
to David Kenney last year. He explained that this award recognizes outstanding
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professional achievement in the area of public service by a member of the 
faculty or staff of Southern Illinois University at Carbondale. The Board has 
received the committee's recommendation for the third award. I am pleased to 
move that the Board present the third Lindell W. Sturgis Memorial Professional 
Achievement Award to J. C. Garavalia. The motion was seconded, and after a 
voice vote the Chair declared the motion to have passed unanimously. 
Mr. Elliott recognized Mr. Garavalia's public and professional career. He 
presented Mr. Garavalia with a plaque and a check for $500.
Mr. Garavalia made the following remarks:
I'd simply like to thank the Board and the administration for 
allowing me the opportunity over the years to be involved in public service. I 
want to thank the committee that selected me, and a very special thank you to 
the Sturgis family. I'm truly honored. Thank you very much.
Mr. VanMeter stated that President Bush has asked that everyone 
become involved and volunteer. He suggested that the list of items these two 
men have been involved in be sent to President Bush as an example of what 
volunteerism is all about.
The Chair stated that there was a Current and Pending matter, for 
consideration of which unanimous consent had to be given. Mr. Elliott moved 
that the Board consent to consider the matter. The motion was duly seconded, 
and after a voice vote the Chair declared that there had been unanimous consent 
to consider.
The Chair presented the following resolution:
RECOGNITION OF CHARLES RICHARD GRUNY 
Resolution
WHEREAS, Charles Richard Gruny, with talent, integrity, unremitting 
attention to detail, an amazing knowledge of the law of public agencies, and 
consistent dedication to fairness and the highest principles of justice in 
accordance with the law, has provided evenhanded legal counsel and services to 
Southern Illinois University and its Board of Trustees since his first 
appointment as Assistant Legal Counsel in 1959 and during his subsequent
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appointments as Acting Legal Counsel (1961), Legal Counsel for the Carbondale 
and Edwardsville campuses (1963), Legal Counsel for the Board Staff (1970), and 
Legal Counsel for the Board of Trustees (1971);
WHEREAS, Over and above his professional service as Legal Counsel, 
C. Richard Gruny has demonstrated unwavering loyalty to the University and the 
Board of Trustees, has provided wise counsel and contributed thoughtful 
insights into problems when called upon by the Board, routinely displaying 
without ostentation the rare virtues of diligence, patience, and 
confidentiality and responding readily with energy, appropriate initiative, and 
thoughtful care in the performance of all duties and tasks to which he was 
assigned;
WHEREAS, He has contributed to the academic well-being of the 
University by serving as Assistant Professor of Journalism since 1971;
WHEREAS, His prodigious memory of people and events, his sense of 
scholarship, and his commitment to the University have made him an invaluable 
resource for the interpretation of current actions and problems in the context 
of the past and for establishing perspective in Board records for 
administrative review thereof;
WHEREAS, C. Richard Gruny has paralleled his career in the University 
with wide-ranging activities and notable achievements in civic and social 
service responsibilities, making him a valued, respected, and admired citizen 
in the community as well as a notable figure in the legal profession;
WHEREAS, He has now chosen to seek retirement from his position as 
Legal Counsel to the Board of Trustees;
NOW, THEREFORE, BE IT RESOLVED, By the Board of Trustees in regular
meeting assembled, That the outstanding dedicated service provided to the
University and the Board of Trustees for thirty-two years by Charles Richard
Gruny be formally recognized as an invaluable and inspiring example to all 
persons who value and cherish the institution; and
BE IT FURTHER RESOLVED, That the Board of Trustees extend to Charles 
Richard Gruny by means of this resolution its profound gratitude for his 
valuable and extensive contributions to the welfare of the University and to 
the peace of mind of the Board;
BE IT FURTHER RESOLVED, That the occasion of his retirement be 
herewith noted publicly in the records of the Board of Trustees and that the 
Board express its gratitude for his faithful service to Southern Illinois 
University.
Mr. Elliott moved approval of the resolution. The motion was duly 
seconded, and after a voice vote the Chair declared that the motion had passed 
unanimously.
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The Chair asked that Mr. Griiny, his wife, and his mother come 
forward. He stated that on behalf of all the members of the Board of Trustees 
and the whole University community, he was very pleased to present him with the 
resolution.
Mr. Gruny introduced his wife Diane, and his mother, Margaret Gruny. 
He stated that he would like to demonstrate that upon occasion a lawyer can be 
succinct. He wanted to confine his remarks to three sentences. First, it was 
his belief that the best thing a lawyer can do for any client is keep him out 
of court. Second, if the Board and the officers of this University or any 
university are well advised, nobody will even know they have a lawyer, much 
less who he is. Third, he was pleased to adopt the index of his career at SIU 
that was suggested by his wife: in upwards of thirty-one years, Gus Bode had 
only mentioned him twice.
The Chair announced that a news conference would be held in the Video 
Lounge immediately following the regular meeting and that lunch would follow in 
the Gallery Lounge. He announced that guests at the luncheon would be members 
of the Lindell W. Sturgis Memorial Public Service Award Committee, past 
recipients of the Award, and the award recipients.
Mr. Rowe moved that the meeting be adjourned. The motion was duly 
seconded, and after a voice vote the Chair declared the motion to have passed 
unanimously.
The meeting adjourned at 11:30 a.m.
Sharon Holmes, Executive Secretary
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MINUTES OF THE MEETING OF THE BOARD OF TRUSTEES 
SOUTHERN ILLINOIS UNIVERSITY 
MAY 9, 1991
The regular monthly meeting of the Board of Trustees of Southern
Illinois University convened on Thursday, May 9, 1991, at 10:05 a.m., in Room
0003, East St. Louis Center, East St. Louis, Illinois. The regular Chairman
and Secretary being present, the meeting was called to order. The following
members of the Board were present:
Mr. B. Barnard Birger 
Mrs. Julian D'Esposito
Mr. Ivan A. El 1iott, Jr.
Mr. William L. Hall
Mr. Glen Hildebrandt
Mr. Harris Rowe, Vice-Chairman
Mr. A. D. VanMeter, Jr., Chairman
Dr. George T. Wilkins, Jr., Secretary
The following member was absent:
Mr. William R. Norwood
Executive Officers present were:
Dr. Lawrence K. Pettit, Chancellor of Southern Illinois University 
Dr. Earl E. Lazerson, President, SIUE 
Dr. John C. Guyon, President, SIUC
Also present was Mrs. Sharon Holmes, Executive Secretary of the Board.
The Secretary reported a quorum present.
NOTE: Copies of all background documents furnished to the Board in connection 
with the following matters have been placed on file in the Office of the 
Board of Trustees.
The Chair announced that pursuant to notice the Board of Trustees has
been having breakfast with different campus people and that this morning they
had had breakfast with Dr. Constance Rockingham, Vice-President for Student
Affairs, SIUE.
The Chair recognized the following who were attending their last 
Board meeting as constituency heads: Maurice Hirsch, Chair, SIUE Faculty
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Senate, and Earlene Miller, President, SIUE University Staff Senate. The Chair 
introduced Donald Paige, newly-elected President of the SIUC Faculty Senate; 
Bill McMinn, representing the SIUC Administrative and Professional Staff 
Council; Muriel Narve, representing the SIUC Civil Service Employees Council; 
and Brad Cole, representing the SIUC Undergraduate Student Government.
Under Trustee Reports, Mr. Elliott reported that the April 16 meeting 
of the Joint Committee on College Tuition was a discussion meeting. He stated 
that SIU was the only institution that presented a report as a proposal.
Mr. Elliott stated that he had attended the Administrative Advisory 
Committee meeting of the State Universities Civil Service System on April 23. 
He reported that the Administrative Advisory Committee has recommended and is 
sponsoring a review of the validation system for civil service exams.
Mr. Elliott reported that he had attended a meeting of the Merit 
Board of the State Universities Civil Service System on May 7. He explained 
that the University of Illinois has replaced all three members on the Board at 
one time, thus depriving the Merit Board of experience that would be helpful to 
the other members.
Mr. Elliott reported that he had also attended the annual meeting of 
the Southern Illinois University Foundation on May 3 and 4 in the Chicago 
suburbs. He announced that the Chicago Advisory Council now has 20 members. 
He stated that the Foundation has grown in the last few years. He explained 
that purchasing for the Foundation has been transferred to the University, 
under the University purchasing guidelines and audit system. He said that the 
Foundation Investment Committee had recommended that an annual report be made 
to the Foundation Board and that that Board make an annual report through the 
University concerning investments. He continued that a format will be
developed to accumulate the information, but that a report will be made in the 
interim.
Mrs. D'Esposito announced that she will be hosting a reception for 
Dr. and Mrs. Pettit and Dr. and Mrs. Guyon on May 19 at her home in Winnetka. 
She stated that the Chicagoland Advisory Council is the organizing group and it 
has been assisted by the Foundation staff at the Oak Brook Foundation Office. 
She continued that together they have identified alums in the Chicagoland area 
who might be interested in greater participation financially with the 
Foundation. She stated that on May 19 an exciting new project for a 
scholarship for the Carbondaie campus through monies raised in the Chicagoland 
area for Chicagoland students will be announced. She said she hoped there 
would be a good turnout.
Mrs. D'Esposito reported that she had attended the May 7 meeting of 
the Illinois Board of Higher Education on the SIUC campus. She stated that 
members of the IBHE were very impressed by the hospitality of SIUC's academic 
community and the beauty of the campus. She announced that Chairman Quern had 
highlighted a number of areas on the agenda. She continued that Chairman Quern 
mentioned concern about the surtax and that representatives should be contacted 
so concerns about the issue are known.
Under Committee Reports, Mr. Elliott, Chairman of the Finance 
Committee, stated that the Committee had met this morning in Room 1013 of the 
East St. Louis Center, at 9:00 a.m. He gave the following report:
A brief report about the Tuition Task Force was given and it was 
noted that the audits have been circulated. If anybody wants to review the 
audits, they are to notify the Chairman, and they'll be placed on the agenda. 
The Finance Committee has nothing on the Board's agenda today.
Mr. VanMeter, in the absence of Mr. Norwood, Chairman of the Academic 
Matters Committee, stated that the Committee had met following the Finance 
Committee meeting. He gave the following report:
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We had one of our most exciting presentations of the season which 
involved Mrs. Haley and her staff of the Head Start program. Participants in 
the Head Start program attended the meeting. We want to commend everybody that 
is associated with that program for the outstanding job they are doing.
President Lazerson commented that the program brings a real sense of
pride to the entire University.
Dr. Wilkins, Chairman of the Architecture and Design Committee, 
stated that the Committee had met following the Academic Matters Committee 
meeting. He gave the following report:
The Committee considered the following items and it is requested that 
these items be placed on the omnibus motion: Items I, Project Approval and 
Selection of Engineer: Fire Alarm System Renovations, Phase I, University 
Housing, SIUC; J, Project Approval and Selection of Architect: Floor 
Replacement, Student Recreation Center, SIUC; K, Project Approval and Selection 
of Architects and Engineers: FY 1991 Capital Projects, SIUC, Springfield 
Campus; L, Project Approvals and Selection of Architects and Engineers: FY 
1991 Capital Projects, SIUC; M, Project Approval and Selection of Architect: 
Roof Replacement, 913 North Rutledge, Springfield Medical Campus, SIUC; N, 
Approval of Plans and Specifications and Award of Contract, Evergreen Terrace 
Renovations, Phase II, SIUC; 0, Approval of Plans and Specifications and Award 
of Contracts: Heating and Cooling System Modifications, Allen Hall, SIUC, H , 
Approval of Plans and Specifications and Award of Contract: Renovations to 
Parking Lots and Drives, SIUC; Q, Approval of Easements, Springfield Medical 
Campus, SIUC; R, Alternative Funding Approval: Renovations 911/913 North 
Rutledge, Springfield Medical Campus, SIUC; and S, Approval of Utility 
Easement: Illinois Power Company, SIUE.
With regard to Item M, Project Approval and Selection of Architect: 
Roof Replacement, 913 North Rutledge, Springfield Medical Campus, SIUC, 
Mr. Rowe explained that the roof replacement was to be accomplished with Build 
Illinois funds. He asked what the University would do if those funds were not 
available.
President Guyon responded that the roof must be replaced before the 
onset of another winter. He explained that the University would use resources 
available from rental of present tenants to do the roof repair and if the 
capital development money is released, then those funds would be substituted.
Under Executive Officer Reports, President Guyon stated that at two 
previous Board meetings acquisition of an addition to the mainframe for SIUC
had been approved. He reported that that was proceeding and that the system 
will be shut down over Memorial Day weekend in order to install the new CPU and 
appropriate disk drives. He continued that he hoped that the system would be 
up and running by the start of summer session.
President Lazerson commented that the Association of Friends of 
University Libraries is a nationwide organization which on an irregular basis 
cites friends of a particular institution as having done an outstanding job. 
He recalled that there have been six such awards presented, the last three to 
the State University of New York, Louisiana State University, and the 
University of Illinois. He announced that the Friends of Lovejoy Library, 
SIUE, had received the award this year.
Chancellor Pettit reported that the negotiations between SIUE and the 
IEA for administrative and professional staff are at an impasse and are going 
to mediation tomorrow. He reported that a petition had been filed to organize 
faculty at SIUE and there is agreement between management and IEA on the 
constitution of the bargaining unit. He stated that the election might come as 
early as spring.
He reiterated that there could be bleak budgets for the next couple 
of years because of the state of the national and state economies. He stated 
that there had been talk of increasing the surcharge. He stated that at the 
IBHE meeting Chairman Quern reminded everyone of what to expect in terms of the 
state fiscal picture and how everyone in higher education is going to have to 
be prepared for budgets that are not what we would like them to be.
With regard to legislative activity, Chancellor Pettit reported that 
last week the House of Representatives had wiped out a total of $56 million in 
DCCA grants and $28 million in technology challenge grants. He continued that 
SIU had received some good grants out of that program, but didn't know whether
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that would be restored. He announced that Senator Rea will be trying to amend 
his own bill, Senate Bill 410, for downstate or rural health care to include 
funding it via an increase in the foreign insurance tax. He explained that by 
Memorial Day the bills would have to be out of the first chamber and ready to 
go to the second chamber. He expected that SIU's appropriation hearing in the 
House will be sometime in early June. He reported that the Senate Appropri­
ations hearing was on May 3. He announced that there are 300 to 400 bills that 
have some impact on higher education which SIU is monitoring. He stated that 
the IBHE has divided those bills into four categories: those that have to do 
with access for underserved areas, those that have to do with governance, those 
that have to do with minority issues, and those that have to do with tuition 
policy. He explained that there are several bills having to do with tuition 
policy and with fee waivers for employees of the universities.
Chancellor Pettit reported that there had been a ribbon cutting 
ceremony in Quincy on April 30 for the new SIU Family Practice Clinic and that 
Garrett Deakin had represented the University along with representatives from 
the Medical School, the local Chamber of Commerce, and political figures.
The Chancellor announced that the Aquaculture Bill had run into some 
political problems in that Illinois State University wanted to share the 
designation of State Aquaculture Center with SIUC. He explained that this 
matter will go through the IBHE and that the issue will be decided on the 
merits instead of politically. He continued that there may be a session of the 
General Assembly through July, perhaps even August. He reported that 
legislators have been shown tentative plans regarding redistricting.
Mr. VanMeter stated that Mr. Quern, Chairman, IBHE, had commented 
about the uncertainty of the tax extension and the form it will take. He 
stated that talk has been that it might be as late as August before some of 
these things are resolved and the universities really know where they stand.
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The Chair explained the procedure for the Board's omnibus motion and 
he proposed that, after discussion, there would be taken up the following 
matters:
REPORTS OF PURCHASE ORDERS AND CONTRACTS,
MARCH, 1991. SIUC AND SIUE
In accordance with III Bylaws 1 and 5 Policies of the_Board C, 
summary reports of purchase orders and contracts awarded during the month of 
March, 1991, were mailed to the members of the Board in advance of this 
meeting, copies were placed on file in the Office of the Board of Trustees, and 
these reports are hereby submitted for information and entry upon the minutes 
of the Board with respect to the actions of the Executive Committee.
PROJECT APPROVAL AND SELECTION OF ENGINEER: FIRE ALARM 
SYSTEM RENOVATIONS. PHASE I. UNIVERSITY HOUSING, SIUC
Summary
This matter seeks project and budget approval to make renovations to 
the fire alarm systems in Allen, Boomer, and Wright Halls in the University 
Park residential area.
The estimated cost of the project is $150,000. Funding for this work 
will come from housing revenue.
This matter further requests approval for the plans and 
specifications to be prepared by a professional engineering firm.
Rationale for Adoption
The regulations for life safety and fire protection have recently 
undergone significant changes in several areas. One such area requires 
additional detection devices and additional audio and video alarms. The 
university safety officer and the Physical Plant staff are aware of these 
changes, and they are incorporating each change as it occurs into the various 
phases of the campus-wide project to upgrade the fire alarm system.
University Housing is now taking the first steps to make the 
necessary changes in that portion of the fire alarm system that is within the 
residence halls. This first phase will renovate the systems in the three triad 
buildings in University Park, viz., Allen, Boomer, and Wright Halls. The 
estimated cost is $150,000.
The engineering firm of Buchanan and Bellows of Bloomington, 
Illinois, is recommended for the preparation of plans and specifications for 
this project. The members of the Architecture and Design Committee have been 
informed of the process leading up to the recommendation.
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University officers are aware of none.
Constituency Involvement
This matter has been shared with the Residence Hall Association as 
part of the discussion on the housing rate increases. No action was taken 
concerning this project.
Resolution
BE IT RESOLVED, By the Board of Trustees of Southern Illinois 
University in regular meeting assembled, That:
(1) The project to renovate the fire alarm systems in Allen, Boomer, 
and Wright Halls be and is hereby approved at an estimated cost 
of $150,000.
(2) Funding for this project shall come from housing revenue.
(3) Upon recommendation of the Architecture and Design Committee, 
the firm of Buchanan and Bellows, Bloomington, Illinois, be and 
is hereby authorized to prepare the plans and specifications for 
this project.
(4) The Chancellor of Southern Illinois University be and is hereby 
authorized to take whatever action may be required in the 
execution of this resolution in accordance with established 
policies and procedures.
Considerations Against Adoption
PROJECT APPROVAL AND SELECTION OF ARCHITECT: FLOOR 
REPLACEMENT, STUDENT RECREATION CENTER, SIUC
Summary
This matter seeks project and budget approval to replace the original 
gymnasium floor in the Student Recreation Center.
The estimated cost of this project is $153,000. Funding for this 
work will come from insurance proceeds in the amount of $80,000, and from 
Recreation Center reserves revenue in the approximate amount of $73,000.
This matter also requests permission to use the Physical Plant 
Engineering Service for the preparation of plans and specifications.
Rationale for Adoption
The Student Recreation Center was opened in 1977. Problems with 
storm water runoff and inadequate drainage have caused flooding onto the main 
gymnasium floor on three separate occasions. Flooding occurred in the spring 
of 1977, the summer of 1987, and the spring of 1989. It is believed that the 
flooding problem has been corrected with the installation of an additional
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30-inch storm sewer line and construction of an earth berm to divert the water 
runoff away from the building.
These floods have caused considerable damage to the maple hardwood 
flnnrina It is necessary to remove all of the existing flooring and to 
replace it with a new 3/4 inch tongue-and-groove floor.^ There will also be new 
sound deadening underlayment and new concealed anchoring devices gy
equipment.
The estimated cost of this project is $153,000 Funding will come 
from insurance proceeds in the amount of $80,000, and the balance of the funds, 
approximately $73,000, will come from Recreation Center reserves revenue.
Considerations Against Adoption
University officers are aware of none.
Constituency Involvement
This matter has been shared with the members of the 
Intramural-Recreational Sport Advisory Board.
Resolution
BE IT RESOLVED, By the Board of Trustees of Southern Illinois 
University in regular meeting assembled, That:
The project to replace the gymnasium floor in the Student 
Recreation Center be and is hereby approved at an estimated cost 
of $153,000.
Fundinq for this project shall be from insurance proceeds in the 
amount of $80,000, and from Recreation Center reserves revenue 
in the approximate amount of $73,000.
(3) Upon recommendation of the Architecture and Design Committee, 
the Physical Plant Engineering Service is authorized to prepare 
the plans and specifications.
(4) The Chancellor of Southern Illinois University be a n d J s her^  
authorized to take whatever action may be required in the 
execution of this resolution in accordance with established 
policies and procedures.
PROJECT APPROVAL AND SELECTION OF ARCHITECTS AND 
FNRINEERS: FY 1991 CAPIIAL PROJLCIS, SIUC 
-------------SPRINGFIELD CAMPUS
Summary
This matter seeks approval of projects and selection recommendations 
for related archTtects and engineers for three FY 1991 repair and renovation 
projects on the SIUC Springfield campus.
(1)
(2)
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The FY 1991 capital appropriation for repair and renovation included 
funding for three School of Medicine projects at the Springfield campus- 
carpet replacement in the Medical Instructional Facility, $386,400; upgrading 
lighting efficiency within the Medical Instructional Facility, $174,900; and a 
partial roof replacement of the Medical Instructional Facility, $159,800.
The staff of the School of Medicine have conducted interviews for 
architects and engineers for these projects in accordance with guidelines 
established by the Board of Trustees and recommend the firms identified.
Considerations Against Adoption
University officers are aware of none.
Constituency Involvement
Not pertinent to this matter.
Resolution
BE IT RESOLVED, By the Board of Trustees of Southern Illinois 
University in regular meeting assembled, That:
(1) The project to replace the carpet in the Medical Instructional 
Facility be and is hereby approved at an estimated cost of 
$386,400 and that the firm of Graham, O'Shea, and Hyde, 
Springfield, Illinois, be and is hereby recommended to the 
Capital Development Board to provide design and engineering 
services.
(2) The project to upgrade lighting efficiency in the Medical 
Instructional Facility be and is hereby approved at an estimated 
cost of $174,900, and the firm of White and Borgognoni, 
Carbondale, Illinois, be and is hereby recommended to the 
Capital Development Board to provide design and engineering 
services.
(3) The project to do a partial roof replacement on the Medical 
Instructional Facility be and is hereby approved at an estimated 
cost of $159,800 and the firm of KM2 Design Group, Springfield, 
Illinois, be and is hereby recommended to the Capital 
Development Board to provide design and engineering services.
(4) The Chancellor of Southern Illinois University be and is hereby 
authorized to take whatever action may be required in the 
execution of this resolution in accordance with established 
policies and procedures.
Rationale for Adoption
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PROJECT APPROVALS AND SELECTION OF ARCHITECTS AND 
ENGINEERSl FY 1991 CAP1IAL PROJECTS, SlUU
Summary
This matter seeks project approval and the approval of architects and 
engineers for three projects contained in the FY 1991 capital budget.
Rationale for Adoption
The FY 1991 capital budget contains nine repair and renovation 
nroiects for the Carbondale campus and the School of Medicine totaling 
$2 196,600. Three of those projects have moved forward and are now ready o 
formal action by the Board of Trustees and subsequent recommendation of 
architects and engineers to the Capital Development Board. Acjtion on the six 
remaining projects is postponed pending further development of budgets and/or 
programs.
One of the three projects is a continuing phase of the campus fire 
alarm system renovations which were approved in previous budget years. Because 
the engineering firm that was approved for those initial P ^ ^ s  has performed 
in a satisfactory manner, that firm is being recommended for this later phase 
in FY 1991.
The two new projects provide partial roof replacements on the 
Communications Building and Faner Hall The election procedures leading up to 
the respective recommendations of architectural firms for all the new projects 
have been conducted in the manner approved by the Board of Trustees.
This matter now identifies all three projects and the preferred 
architectural and engineering firms for each project, and requests the approva 
of each project and the recommended firm.
Considerations Against Adoption
University officers are aware of none.
Constituency Involvement
Not pertinent to this matter.
Resolution
BE IT RESOLVED, By the Board of Trustees of Southern Illinois 
University in regular meeting assembled, That:
(1) The continuing project to renovate the campus fire alarm system, 
ohase five, be and is hereby approved at an estimated cost of 
$239 100, and the firm of Buchanan and Bellows, Bloomington, 
Illinois, be and is hereby recommended to the Capital 
Development Board to provide the engineering services.
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(2) The new projects to replace portions of the roofs on the 
Communications Building and on Faner Hall, be and are hereby 
approved at estimated costs of $260,000 and $120 000 
respectively, and the firm of Huff Architectural Group, Inc., 
Marion, Illinois, be and is hereby recommended to the Capital 
Development Board to provide the architectural services for both 
projects.
(3) The Chancellor of Southern Illinois University be and is hereby 
authorized to take whatever action may be required in the 
execution of this resolution in accordance with established 
policies and procedures.
PROJECT APPROVAL AND SELECTION OF ARCHITECT- ROOF 
REPLACEMENT; 91J NukIH RUTLEDGE. SPRINfiFTFin 
MtLllCAL CAMPUS. SIUC
Summary
This matter seeks project and budget approval for a comolete roof 
replacement of the School of Medicine facility at 913 North Rutledge Street
proiect N s  fieo’onn°f .Rut1e.d,9,e Manor complex. The estimated cost of the 
project is $160,000. Funding will come from revenues received by the School 
for rental of a portion of the Rutledge Manor complex.
project ThlS matter further seeks the approval of an architect for the 
Rationale for Adoption
At its meeting on October 11, 1990, the SIU Board of Trustees
9??/ll3dN o r r ^ t U a 0e T Vatefan?dre???f ^  RUt’1edge ^ o r  T m p l e x  l o c a ^ d a t  
y 11/913 r .,5 edge, Springfield, Illinois. Funding for that proiect was to
hprLlr0r"f th I11lno!s appropriations. Those funds are currently unavailable 
thenlc™ t  fiscal condition of the State. The exact date when 
these funds will be released and the project can proceed is uncertain but 
release is not expected within the next six months. uncertain, but
tl - . .The_ ?f ^  91,3 North Rutledge Street facility is in failure. 
School of Medicine has already spent thousands of dollars in an effort to
W 9? V ? hewi!;?0f- H°WeV^  1f 3 n6W r°0f is not installed Prior to the 
J season, these temporary repairs are not expected to prevent 
further leaks and water damage. The School of Medicine proposes to replace the 
roof during the summer and fall of 1991 using money the School has receded as 
rental from the former owner of the Rutledge Manor complex. Efforts will be 
to. reallocate to another purpose that portion of currently held capital 
appropriations originally planned to fund roof replacement.
, T neJ Cj00l„,0f Medl'cine recommends that the architect recommended for 
the larger Rutledge Manor renovation project, Steckel-Parker Architects Inc
Springfield, Illinois, also be awarded a contract for the roof replacement 
project proposed herein. replacement
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University officers are aware of none.
Constituency Involvement
Not pertinent to this matter.
Resolution
BE IT RESOLVED, By the Board of Trustees of Southern Illinois 
University in regular meeting assembled, That:
(1) The project to complete a roof replacement on 913 North Rutledge 
at the Springfield Medical Campus be and is hereby approved at 
an estimated cost of $160,000 and that the firm of 
Steckel-Parker Architects, Inc., Springfield, Illinois, be and 
is hereby approved to provide the architectural services 
required by the project.
(2) Funding for this project will come from revenue earned from 
rental of space within the 911/913 North Rutledge Street complex 
at the Springfield Medical Campus.
(3) The Chancellor of Southern Illinois University be and is hereby 
authorized to take whatever action may be required in the 
execution of this resolution in accordance with established 
policies and procedures.
Considerations Against Adoption
APPROVAL OF PLANS AND SPECIFICATIONS AND AWARD OF CONTRACT,
EVERGREEN TERRACE RENOVATIONS, PHASE- 11, SIUC
Summary
This matter seeks the approval of plans and specifications and the 
award of contract to make a second phase of renovations in the Evergreen 
Terrace married student residential area.
The estimated cost of this work was $60,000. The recommended bid is 
$58,909. Funding for this work will come from housing revenue.
Rationale for Adoption
At its regular meeting on February 14, 1991, the Board of Trustees 
gave its approval to a revised project to make certain renovations in the 
Evergreen Terrace residential area. The estimated total cost of the revised 
project was $204,000. The low bid for replacing the heating and air 
conditioning systems, or Phase I, was $144,729. The Board awarded the contract 
for Phase I at its meeting on April 11, 1991. The estimated cost to replace 
approximately 100 interior and exterior doors, or Phase II, was $60,000. 
Favorable bids have been received and the award of contract is requested at 
this time in the amount of $58,909.
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Mr. Charles Pulley, AIA, has reviewed the plans and specifications 
and recommends their approval.
Considerations Against Adoption
llniversity officers are aware of none.
Constituency Involvement
This project has been shared with the Evergreen Terrace Residents
Counci 1.
Resolution
BE IT RESOLVED, By the Board of Trustees of Southern Illinois 
Llniversity in regular meeting assembled, That:
(1) The contract for the second phase of renovations to the 
Evergreen Terrace residential area be and is hereby awarded to 
Fager Builders, Murphysboro, Illinois, in the amount of $58,909.
(2) Final plans and specifications for this project are hereby 
approved as forwarded to the Board of Trustees via the 
Architecture and Design Committee for review, and shall be 
placed on file in accordance with I Bylaws 9.
(3) The Chancellor of Southern Illinois University be and is hereby 
authorized to take whatever action may be required in the 
execution of this resolution in accordance with established 
policies and procedures.
APPROVAL OF PLANS AND SPECIFICATIONS AND AWARD OF 
CONTRACTS: HEATING AND COOLING SYSTEM MODIFICATIONS,
ALLEN HALL, SIUC
Summary
This matter seeks the approval of plans and specifications and the 
award of contracts for a project to modify the heating and cooling systems in 
Allen Hall, one of three triad residence halls in the University Park 
residential area.
The estimated cost of this project was $180,000. The recommended 
bids total $167,076. Funding for this project will come from housing revenue.
Rationale for Adoption
At its meeting on March 14, 1991, the Board of Trustees gave project 
and budget approval to a proposal to modify the heating and air conditioning 
systems in Allen Hall. These modifications have become necessary because of 
frequent system failures and interruptions of service.
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Favorable bids totaling $157,076 have been received and the award of 
contracts is requested at this time.
Mr. Charles Pulley, AIA, has reviewed the plans and specifications 
and recommends their approval.
Considerations Against Adoption
University officers are aware of none.
Constituency Involvement
This matter has been shared with the Residence Hall Association as 
part of the discussion on the housing rate increases. No action was taken 
concerning this project.
Resolution
BE IT RESOLVED, By the Board of Trustees of Southern Illinois 
University in regular meeting assembled, That:
(1) The contract for the mechanical work to modify the heating and 
cooling systems in Allen Hall be and is hereby awarded to H & H 
Mechanical and Electrical Contractors, Carbondale, Illinois, in 
the amount of $143,776.
(2) The contract for the electrical work be and is hereby awarded to 
Wilson Electric Service, Carbondale, Illinois, in the amount of 
$23,300.
(3) Final plans and specifications for this project are hereby 
approved as forwarded to the Board of Trustees via 
Architecture and Design Committee for review, and shall be 
placed on file in accordance with I B.ylaws 9.
(4) The Chancellor of Southern Illinois University be and is hereby 
authorized to take whatever action may be required in the 
execution of this resolution in accordance with established 
policies and procedures.
APPROVAL OF PLANS AND SPECIFICATIONS AND AWARD OF
---CONTRACT: RENOVA I IONS lOTARKING LOTS AND
DRIVES, SIUC
Summary
This matter seeks the approval of plans and specifications and the 
award of contract to resurface various roads, drives, and parking lots on the 
Carbondale campus.
The estimated cost of this project was $652,000. A single bid was 
received in the total amount of $657,697. Funding is from traffic and parking 
revenue.
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At its meeting on February 14, 1991, the Board of Trustees aavp its 
approval to a Project to renovate all or parts of: lot #14 and its drive west 
of University Park, lot #49 south of the Baptist Student Center lot #56 and
S0Uth +° M he Arena’ lot m  west of G^ k  Row, the drive 1'nto Wham 
1  j L  n *e 1p t0 JhomPson Point. The total estimated cost of the project is 
5652,000. The Board also gave its approval for the plans and specifications tn 
be prepared by the Physical Plant Engineering Services.
Some parts of this project are defined as noninstructional canital 
improvements and must be approved by the Illinois Board of Higher Educat on 
This approval was granted on April 2 , 1991. A favorable bid has been re?e ved 
and the award of contract is requested at this time.
= ^ Mrj Cf!arles Pulley, AIA, has reviewed the plans and specifications
and recommends their approval. =>pec. i n  cations
Considerations Against Adoption
University officers are aware of none.
Constituency Involvement
['_ ■ 4.4. T^ S Pr°J'ect the recommendation of the Campus Traffic and Parkina 
Committee which has constituency representation.
Resolution
•+ IT RES0LVED> the Board of Trustees of Southern Illinois 
University in regular meeting assembled, That: 01S
(1) The contract to renovate certain parking lots and drives be and 
is hereby awarded to E. T. Simonds Construction Co., Carbondale 
Illinois, in the amount of $657,697.
(2) Final plans and specifications for this project are hereby 
approved as forwarded to the Board of Trustees via the 
Architecture and Design Committee for review, and shall be 
placed on file in accordance with I Bylaws 9.
(3) The Chancellor of Southern Illinois University be and is hereby 
authorized to take whatever action may be required in the 
execution of this resolution in accordance with established 
policies and procedures.
Rationale for Adoption
APPROVAL OF EASEMENTS, SPRINGFIELD MEDICAL CAMPUS. STIIC
Summary
Ttl1S ,matter Proposes the granting of a temporary construction 
easement and a long-term use easement along the south edge of University-owned
s T S i e l d "  Sprin9field Medical ^  Memorial Medical Center"
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The School of Medicine and Memorial Medical Center have been jointly 
planning the development of the proposed Outpatient Care Center (OCC) adjacent 
to the Springfield Medical Campus. The OCC will have a second level bridge and 
a buried utility pipe tunnel constructed across University-owned property which 
will connect it to the Medical Instructional Facility. In addition a ramp and 
a retaininq wall to serve the loading dock of the Outpatient Care Center will 
be constructed on University-owned property. Clearance is also required around 
a utility chase that includes air-intakes for the Outpatient Care Center, and 
finally, an easement over and along the entire length of the south side of 
University-owned property is required to facilitate and stage construction of 
the Outpatient Care Center and adjoining parking ramp.
Two easements are required: The first is a temporary construction 
easement which will have a term of approximately 18 months. The second is 
a lonq-term use easement which will extend for 30 years or until the Outpatient 
Care Center is purchased by the University whichever is shorter. Formal 
easement agreements are being developed.
Considerations Against Adoption
University officers are aware of none.
Rationale for Adoption
Constituency Involvement
Not pertinent to this matter.
Resolution
BE IT RESOLVED, By the Board of Trustees of Southern Illinois 
University in regular meeting assembled, That:
(1) Subject to the provisions of the temporary construction easement 
agreement between the University and Memorial Medical Center, a 
temporary construction easement across University property is 
granted to Memorial Medical Center.
(2) Subject to the provisions of the long-term use agreement between 
the University and Memorial Medical Center, a long-term use 
easement across University property is granted to Memorial 
Medical Center.
(3) The easements given to Memorial Medical Center shall be as set 
forth in legal descriptions attached hereto.
(4) The Chancellor of Southern Illinois University be and is hereby 
authorized to take whatever action may be required in the 
execution of this resolution in accordance with established 
policies and procedures.
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Temporary Construction Easement 
Legal Description of University Property
Tract 1: Part of lot 10 of Herndon and Edwards Addition of outlots to the City 
of Springfield, Illinois. Said part being further described as follows:
Commencing at the northeast corner of lot 1 of Phillip and William Loeb 
Estates; thence south 88 degrees 00 minutes 31 seconds west 41.46 feet along 
the north line of said lot 1 to the point of beginning; thence continued south 
88 degrees 00 minutes 31 seconds west 12.00 feet along said north line; thence 
north 1 degree 09 minutes 08 seconds west 40.37 feet; thence north 88 degrees 
52 minutes 03 seconds east 12.00 feet; thence south 1 degree 09 minutes 08 
seconds east 40.19 feet to the point of beginning containing 483 square feet, 
more or less.
Tract IV: Part of lot 10 of Herndon and Edwards Addition of outlots to the 
City of Springfield, Illinois. Said part being further described as follows:
Commencing at the northeast corner of Lot 1 of Phillip and William Loeb 
Estates; thence south 88 degrees 00 minutes 31 seconds west 97.43 feet along 
the north line of said lot 1 to the point of beginning; thence continuing south 
88 degrees 00 minutes 31 seconds west 10.00 feet along said north line; thence 
north 1 degree 09 minutes 08 seconds west 41.18 feet; then north 88 degrees 52 
minutes 03 seconds east 10.00 feet; then south 1 degree 09 minutes 08 seconds 
east 41.03 feet to the point of beginning containing 411 square feet, more or
1 6 S S  •
Tract V: Part of Lot 9 and 10 of Herndon and Edwards Addition of outlots to 
the City of Springfield, Illinois. Said part being further described as 
follows:
Commencing at the northeast corner of lot 1 of Phillips and William Loeb 
Estates; thence south 88 degrees 00 minutes 31 seconds west 263.90 feet along 
the north line and the extension of the north line of said lot 1 to the east 
line of lot 9 of Herndon and Edwards Addition of outlots; then south 0 degrees 
54 minutes 12 seconds west 8.88 feet along said east line; thence south 87 
degrees 57 minutes 44 seconds west 198.00 feet; thence north 0 degrees 26 
minutes 29 seconds west 38.65 feet; thence north 88 degrees 44 minutes 25 
seconds east 462.31 feet to the west right of way line of Rutledge Street; 
thence south 0 degrees 22 minutes 11 seconds west 23.73 feet along said west 
right of way line to the point of beginning containing 14,097 square feet, more 
or less.
Long-Term Use Agreement 
Legal Description of University Property
Tract 1: Part of lot 10 of Herndon and Edwards Addition of outlots to the City 
of Springfield, Illinois. Said part being further described as follows:
Commencing at the northeast corner of lot 1 of Phillip and William Loeb 
Estates; thence south 88 degrees 00 minutes 31 seconds west 41.46 feet along 
the north line of said lot 1 to the point of beginning; thence continued south
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east1"41.03 feet to the point of beginning containing 411 square feet, more or 
less.
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asvkSftiZ ™ - ° -
9 76 feet; thence north 88 degrees 50 minutes 52 seconds east 95.78 
point of beginning containing 859 square feet, more or less.
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ALTERNATIVE FUNDING APPROVAL: RENOVATIONS, 911/913 NORTH 
RUTLEDGE, SPRINGFIELD MEDICAL CAMPUTTSlUC--------
Summary
This matter seeks alternative budget approval for planning costs 
required for renovations planned for the School of Medicine facility at 911/913 
North Rutledge Street, Springfield, Illinois (the Rutledge Manor complex). The 
estimated cost of the planning is $115,900.
Funding will come from revenues received by the School for rental of 
a portion of the Rutledge Manor complex.
Rationale for Adoption
At its meeting on October 11, 1990, the SIU Board of Trustees 
approved a project to renovate and reroof the Rutledge Manor complex located at 
911/913 North Rutledge, Springfield, Illinois, at an estimated cost of 
$1,594,100. They further recommended that the firm of Steckel-Parker 
Architects, Springfield, be used to complete the planning for the project. 
Funding for this project will come from Build Illinois appropriations. These 
funds are currently unavailable because of the current fiscal condition of 
state finances. The exact date when these funds will be released and the 
project can proceed is uncertain, but release is not expected within the next 
six months.
The 911/913 Rutledge renovations are planned in part to replace 
approximately 6,000 gross square feet of laboratory space which the School 
currently leases in a facility located at 707 North Rutledge. The 707 North 
Rutledge Street facility is scheduled to be razed in September 1992 to make way 
for new construction planned by Memorial Medical Center. The School will be 
forced to discontinup any research undeiv:»y in this leased laboratory space if 
the renovations of tne 911/013 Rutledge facility |-l0t substantially complete 
by September 1992 when the 707 North Rutledge Street facility is razed.
J o  expedite the project, the School of Medicine wishes to complete 
the planning of the 911/913 Rutledge renovation project with rental income paid 
to the School by the former owners of the Rutledge Manor complex. It is hoped 
planning can begin by June 1991, release of the frozen funding can be secured 
and bids taken by the fall of 1991, and construction can begin before 
January 1, 1992. If construction funding is not released by December 1, 1991, 
the School of Medicine may wish to propose alternative funding for the 
laboratory construction.
The firm of Steckel-Parker Architects, Inc., Springfield, will be 
used to complete the planning.
Considerations Against Adoption
University officers are aware of none.
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Constituency Involvement
Not pertinent to this matter.
Resolution
BE IT RESOLVED, By the Board of Trustees of Southern Illinois 
University in regular meeting assembled, That:
(1) The planning of the renovation of 911/913 North Rutledge at the 
Springfield Medical Campus by the School of Medicine using 
alternative funds and using the firm of Steckel-Parker 
Architects, Inc., Springfield, Illinois, to provide 
architectural services, be and is hereby approved.
(2) Funding for this project, in the amount of $115,900, will come 
from revenues earned from rental of space within the 911/913 
North Rutledge Street complex at the Springfield Medical Campus.
(3) The Chancellor of Southern Illinois University be and is hereby 
authorized to take whatever action may be required in the 
execution of this resolution in accordance with established 
policies and procedures.
APPROVAL OF UTILITY EASEMENT: ILLINOIS POWER COMPANY, SIUE
Summary
This matter proposes the grant of an easement to Illinois Power 
Company to install a gas regulator station at the intersection of the Madison 
County Trail and St. Louis Street. The proposed easement is presented in 
Exhibit A attached. A map showing the location of the easement is also 
attached for information.
Rationale for Adoption
Illinois Power Company desires to install a gas regulator station at 
the intersection of the Madison County Trail and St. Louis Street in 
Edwardsville. The preferred site for the station is on University property. 
The station would be of no immediate benefit to the University, but its 
location on University property would not have any negative effect.
The proposed easement was prepared by Illinois Power Company. It has 
been reviewed by University officers.
Considerations Against Adoption
University officers are aware of none.
Constituency Involvement
Not pertinent to this matter.
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Resolution
BE IT RESOLVED, By the Board of Trustees of Southern Illinois 
University in regular meeting assembled, That:
(1) A utility easement, as presented in Exhibit A attached hereto, 
be and is hereby granted to Illinois Power Company.
(2) The Chancellor of Southern Illinois University be and is hereby 
authorized to take whatever action may be required in the 
execution of this resolution in accordance with established 
policies and procedures.
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lj3-7<> EXHIBIT A
The undersigned, Grantors, for and in consideration of the sun of One Dollar 
($1.00) and other good and valuable consideration, the receipt of which is hereby ac­
knowledged, do hereby Grant, Bargain, Sell, Convey, and Warrant unto the ILLINOIS POWER 
COMPANY, an Illinois Corporation, Grantee, its successors and assigns, the right and 
easement to install, construct, reconstruct, operate, and maintain under varying con­
ditions of operation, renew and remove, an above-ground Gas Regulator Station consist­
ing of valves, regulators, pipes, gauges, vents, and other equipment appurtenant thereto, 
and to enclose said facilities with a protective fence, on a certain parcel of land
owned by Grantors, situated in the County o f Madison___________( State of Illinois and
described as follows:
A strip of land 30 feet by 30 feet upon a tract of land in the Southeast corner 
of the Northeast Quarter of Section 9, Township 4 North, Range 8 West of the Third 
Principal Meridian, Madison County, Illinois, described as follows:
. Beginning at a stone at the Southeast corner of the Northeast Quarter of said 
section; thence North along the East line of said section 537.5 feet; thence West 
parallel with the South line of said Northeast Quarter 200 feet; thence South parallel 
with the East line of said Northeast Quarter 115 feet; thence West and parallel with 
the South line of said Quarter section 191 feet; thence South parallel with the East 
line of said quarter section 422.5 feet to a point in the South line of said quarter 
section; thence East along the South line of said quarter section to the point of 
beginning.
Said 30 foot by 30 foot strip described as beginning at a point on the east line 
of the above described tract, said point also being the northerly right of way line 
of F.A.S.R. 765, thence north along said east line for a distance of 30 feet, thence 
in a westerly direction for 30 feet, thence southerly for approximately 30 feet to a 
point in said northerly line of F.A.S.R. 765, thence southeasterly along said right 
of way line for approximately 30 feet to the point of beginning;
including the right to clear said easement of obstacles and obstructions. Grantors 
further grant the right to use for said purposes the adjacent roads, streets, and 
lanes and the right to use reasonable working space adjacent to said easement during 
construction and maintenance of said regulator, and the right of ingress to and egress 
from said easement for the purposes aforesaid over existing roadways or over a route 
designated by the Grantors.
Grantee, ILLINOIS POWER COMPANY, shall repair any damage to adjoining property 
of Grantors, or pay any substantial damages which may be caused to property of Grantors 
in the process of installation, construction, reconstruction, maintenance, renewal or 
removal of said regulator.
This instrument is executed and accepted with the express understanding.that the 
Crantee herein is not bound to do or perform any act, or pay any consideration except 
as herein expressly provided.
Grantors hereby release and waive all rights under and by virtue of the homestead 
exemption laws of this State.
WITNESS the hand and seal of the Grantors this________day of__________________ _ 19
BOARD OF TRUSTEES OF SOUTHERN ILLINOIS 
UNIVERSITY GOVERNING SOUTHERN ILLINOIS 
UNIVERSITY AT EDWARDSVILLE 
- ------------------------------------------ (SEAL) BY: _________________________(SEAL)
_(SEAL) ATTEST: _________________________________ (SEAL)
------------------------------------------- (SEAL) ____________________________________ (SEAL)
ACCEPTED:
ILLINOIS POWEB COMPANY
P r e p a r e d  b y  I l l i n o i s  P o w e r  C o m p a n y
5 0 0  S o .  2 7  S t . ,  D e c a t u r ,  I L  6 2 5 2 5  ------------------- ---------------------------------------------
2220-57-'.
The undersigned, Tenant in possession of the land described in the foregoing 
instrument, in consideration of the payments to the Grantor as therein provided 
hereby adopts and joins in the execution of same and consents to the enjoyment by 
the Grantee of the rights granted therein.
D a t e d ____________________________________________  __ ________________________________________________ ___
Tenant
STATE OF )
) SS.
COUNTY OF ) - w
. a Notary public in and for said County in 
the State aforesaid, do hereby certify that
personally known to me to be the same person___ whose name_____________ subscribed to
the foregoing instrument, appeared before me this day in person and acknowledged that
__________  signed, sealed, and delivered the said instrument as__________  free and
voluntary act, for the uses and purposes therein set forth, including the release and 
waiver of the right of Homestead.
GIVEN under my hand and seal this _ _ _ _ _  day of ________________________ A.D. 19
May 9, 1991
Notary Public
My Commission Expires
STATE OF )
) SS.
COUNTY OF )
I»______________________________________ , a Notary Public in and for said County in
the State aforesaid, do hereby certify that
personally known to me to be the same person___  whose name____________ subscribed to
the foregoing instrument, appeared before me this day in person and acknowledged that
_____________ signed, sealed, and delivered the said instrument as_____________ free and
voluntary act, for the uses and purposes therein set forth, including the release and 
waiver of the right of Homestead.
GIVEN under my hand and seal this _ _ _ _ _  day of ___________________  A.D. 19
Notary Public
My Commission Expires
TO,_____________________________________________
As legal holder and owner of all the notes or other evidences of indebtedness 
secured by mortgage of deed or trust, dated the day of
recorded in the Recorder's Office o f __________________ County, ~ !
in Book___________ , Page_____________, as Document No.___________ _ _ f the Undersigned '
hereby consent(s) and join(s) in the granting to said Company of the within and fore­
going right-of-way easement.
WITNESSED BY:
______________________________________________  ____ _____________ _ _____________________(SEAL)
---------------------------------------------- ------ ----------- -------------------------  (SEAL)
D a t e d ________________________________________________________
GRANTORS
AD0RESS_
SS « or 
TAX 10 »

Mr. Rowe moved the reception of Reports of Purchase Orders and 
Contracts, March, 1991, SIUC and SIUE, and the approval of the Minutes of the 
Meeting held April 11, 1991; Project Approval and Selection of Engineer: Fire 
Alarm System Renovations, Phase I, University Housing, SIUC; Project Approval 
and Selection of Architect: Floor Replacement, Student Recreation Center, 
SIUC; Project Approval and Selection of Architects and Engineers: FY 1991 
Capital Projects, SIUC, Springfield Campus; Project Approvals and Selection of 
Architects and Engineers: FY 1991 Capital Projects, SIUC; Project Approval and 
Selection of Architect: Roof Replacement, 913 North Rutledge, Springfield 
Medical Campus, SIUC; Approval of Plans and Specifications and Award of 
Contract, Evergreen Terrace Renovations, Phase II, SIUC; Approval of Plans and 
Specifications and Award of Contracts: Heating and Cooling System Modifi­
cations, Allen Hall, SIUC; Approval of Plans and Specifications and Award of 
Contract: Renovations to Parking Lots and Drives, SIUC; Approval of Easements, 
Springfield Medical Campus, SIUC; Alternative Funding Approval: Renovations 
911/913 North Rutledge, Springfield Medical Campus, SIUC; and Approval of 
Utility Easement: Illinois Power Company, SIUE. The motion was duly seconded. 
Student Trustee opinion in regard to this motion was indicated as follows: 
Aye, William L. Hall, Glen Hildebrandt; nay, none. The motion carried by the 
following recorded vote: Aye, B. Barnard Birger, Molly D'Esposito, Ivan A. 
Elliott, Jr., Harris Rowe, A. D. VanMeter, Jr., George T. Wilkins, Jr.; nay, 
none.
Mr. Elliott stated that twenty-eight people had been granted tenure. 
He asked if this was an unusual number. President Guyon responded that it was 
an unusual number in that it is a little lower than usual, and added that 
approximately two-thirds of the continuing faculty at SIUC have tenure. He 
explained that that proportion was holding pretty steady.
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Mr. Elliott moved approval of Changes in Faculty-Administrative 
Payroll, SIUC. The motion was duly seconded. Student Trustee opinion in 
regard to the motion was indicated as follows: Aye, William L. Hall, Glen 
Hildebrandt; nay, none. The motion carried by the following recorded vote: 
Aye, B. Barnard Birger, Molly D'Esposito, Ivan A. Elliott, Jr., Harris Rowe, 
A. D. VanMeter, Jr., George T. Wilkins, Jr.; nay, none.
The Chair announced that a news conference would be held in Room 0026 
following the regular meeting and that lunch would follow in the Dance Studio. 
He announced that guests at the luncheon will be East St. Louis city officials 
and leaders of the community.
The Chair explained that tours of the building have been arranged.
Mrs. D'Esposito moved that the meeting be adjourned. The motion was 
duly seconded, and after a voice vote the Chair declared the motion to have 
passed unanimously.
The meeting adjourned at 10:45 a.m.
Sharon Holmes, Executive Secretary
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MINUTES OF THE SPECIAL MEETING OF THE BOARD OF TRUSTEES 
SOUTHERN ILLINOIS UNIVERSITY 
JUNE 12, 1991
A special meeting of the Board of Trustees of Southern Illinois
University convened at 5:22 p.m., June 12, 1991, in the Map Room of Maldaner's 
Restaurant, Springfield, Illinois. The Chairman and Secretary being present, 
the meeting was called to order. The following members of the Board were
Mr. B. Barnard Birger 
Mrs. Julian D'Esposito
Mr. Ivan A. Elliott, Jr.
Mr. William L. Hall
Mr. Glen Hildebrandt
Mr. William R. Norwood
Mr. Harris Rowe, Vice-Chairman
Mr. A. D. VanMeter, Jr., Chairman
Dr. George T. Wilkins, Jr., Secretary
Also present were Dr. Lawrence K. Pettit, Chancellor of Southern Illinois 
University, Dr. John C. Guyon, President, SIUC, and Mr. C. Richard Gruny. Board 
Legal Counsel.
A quorum was present.
Mr. Rowe moved that the Board go into closed session to consider
information regarding the appointment, employment or dismissal of employees or 
officers, and adjourn directly from the closed session with no action having 
been taken. The motion was duly seconded. Student Trustee opinion in regard 
to this motion was indicated as follows: Aye, William L. Hall, Glen 
Hildebrandt; nay, none. The motion carried by the following recorded vote: 
Aye, B. Barnard Birger, Molly D'Esposito, Ivan A. Elliott, Jr., William R. 
Norwood, Harris Rowe, A. D. VanMeter, Jr., George T. Wilkins, Jr.; nay, none.
present:
The meeting adjourned at 8:33 p.m.
George T. Wilkins, Jr., Secretary
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MINUTES OF THE MEETING OF THE BOARD OF TRUSTEES 
SOUTHERN ILLINOIS UNIVERSITY 
JUNE 13, 1991
The regular monthly meeting of the Board of Trustees of Southern
Illinois University convened on Thursday, June 13, 1991, at 10:30 a.m., in the
Auditorium of the SIU School of Medicine, 801 North Rutledge, Springfield,
Illinois. The regular Chairman and Secretary being present, the meeting was
called to order. The following members of the Board were present:
Mr. B. Barnard Birger 
Mrs. Julian D'Esposito
Mr. Ivan A. Elliott, Jr.
Mr. William L. Hall
Mr. Glen Hildebrandt
Mr. William R. Norwood
Mr. Harris Rowe 
Mr. A. D. VanMeter, Jr.
Dr. George T. Wilkins, Jr.
Executive Officers present were:
Dr. Lawrence K. Pettit, Chancellor of Southern Illinois University 
Dr. Earl E. Lazerson, President, SIUE 
Dr. John C. Guyon, President, SIUC
Also present was Mrs. Sharon Holmes, Executive Secretary of the Board.
The Secretary reported a quorum present.
NOTE: Copies of all background documents furnished to the Board in connection 
with the following matters have been placed on file in the Office of the 
Board of Trustees.
Under Trustee Reports, Mr. VanMeter reported that he had attended the
SIU School of Medicine commencement on May 18. He stated that this was the
happiest occasion you can attend. He continued that he told the commencement
speaker, who was the Chief Justice of the Illinois Supreme Court and a friend
of his, that this would be the happiest commencement address he will give and
the speaker had concurred.
Mr. VanMeter reported that Mr. and Mrs. D'Esposito had hosted a
reception for the Chicagoland Advisory Council on May 19. Mrs. D'Esposito
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stated that the groundwork was being laid to encourage annual giving programs 
to support the goals of the University in the long term. Mr. VanMeter 
commented that he was very impressed with the enthusiasm of the members of the 
Chicagoland Advisory Council and the amount of work done in preparing for the 
reception. Dr. Pettit stated that SIU was very grateful that Molly and her 
family had hosted the event. He stated that SIU has a very active advisory 
council and a very well staffed operation in Chicago which is going to make a 
difference. Mrs. D'Esposito commended Gina Gramarosso from the Chicago office 
of the Foundation for an outstanding job.
Mr. Birger reported that he had attended the June 8 commencement of 
Southern Illinois University at Edwardsville. He stated it was a perfect day, 
around 7,500 people participated in the outdoor commencement exercises, and 
there were approximately 2,700 degree candidates. He reported that Chancellor 
Pettit conferred the degrees on behalf of President Lazerson, who was one of a 
select group of higher education officers attending the Asheville Institute on 
general education co-sponsored by the Association of American Colleges and the 
University of North Carolina at Asheville. He continued that a number of 
people had received special honors and recognition, including Ruth Hubbard, 
Professor Emeritus of Biology at Harvard, and Robert Shannon, East St. Louis 
Senior High School Coach, who was presented the University's Distinguished 
Service Award.
Mr. Birger reported that he had attended two meetings of the Illinois 
Coalition on May 21 and June 10. He explained that the research and 
discussions of the Illinois Coalition Advanced Computing and Network Work Group 
have evolved over the past two months into a statement of direction for the 
State of Illinois. He stated that the group had adopted the theme of 
"Illinois, Gateway to Technology and Information." He announced that the
report will present a two-part strategy for using the state's advanced 
telecommunications and networking infrastructure to connect the Illinois 
business, education, and other institutions to each other, the nation, and the 
world. He continued that the first strategy sought to differentiate Illinois 
from other states by aggressively addressing the medium- and long-term issues 
and barriers preventing the use of increasingly more sophisticated telecom­
munications networks. He stated that the markets addressed are long distance 
learning, small and medium sized businesses, and governmental services. He 
continued that the second strategy presents the elements of a coordinated 
strategy among Illinois institutions to maximize the Illinois involvement in 
the federal high performance computing and communication initiatives. He 
stated that this approach includes a self-assessment from each Illinois 
research organization which presents background and capabilities in current 
research activities. He said that an information brochure which highlights 
Illinois research capabilities will be produced and circulated among federal 
and state agencies involved in grant approval. He explained that SIU is 
participating and contributing to both parts of the strategy. He reported that 
Larry Hengehold was the author of the small and medium business marketing 
component report for the Coalition and he has become one of the top information 
sources and participants in the Coalition. He asked that Mr. Hengehold stand 
and be recognized. He continued that Mr. Hengehold has taken quite a 
leadership role and his participation is appreciated. He stated that the 
University of Illinois, Northwestern, the University of Chicago, and the IBHE 
are represented. He explained that at the present time IBHE recognizes now 
that it must take a stronger role. He also reported that Jennifer Gordon of 
the Governor's staff had indicated that the telecommunications network will be 
a technological plank in the Governor's program.
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Mr. Birger reported that he had attended the SIUE Foundation Board of 
Directors meeting on May 16, 1991. He stated that the business meeting 
included election of officers, appointment of new Board members, and the 
addition of two investment managers. He explained that for the past two years 
Clinton Rogier had provided leadership to the Foundation and during his tenure 
over $2.5 million had been raised for the benefit of the University. He 
announced that SIU was extremely grateful for the leadership and time committed 
to the endeavors of the Foundation. He reported that the Foundation has a new 
president, Byron Farrell, who is a very competent and successful businessman. 
He explained that the Foundation has three new directors. He continued that in 
order to provide for the best return on the Foundation's investment, the Board 
voted to establish competition among investment managers by contracting with 
two other investment managers, in addition to the Bank of Edwardsville. He 
stated that they will all be given approximately the same amount of money and 
the Foundation will be able to evaluate them at the end of the year.
Mr. Norwood reported that the had attended the meeting of the 
Illinois Committee on Black Concerns in Higher Education in the State of 
Illinois on May 28-31. He stated that SIUC and SIUE have participated and 
supported the organization throughout the years and that both SIU Presidents 
received leadership awards last year. He explained that he thought with the 
leadership in diversity of hiring and supporting diversity, both universities 
have been flagships in leading the rest of the state in joining the 20th 
century. He said that the SIUE Symphony Orchestra performed at the luncheon. 
He stated that it was a very successful meeting and thanked President Lazerson 
for the great support that was shown to ICBCHE and the continued support by the 
entire University.
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Mr. Norwood reported that he had attended the annual meeting of the 
State Universities Retirement System on June 5 and 6. SURS received another 
award in financial accounting and it is the only system in the State of 
Illinois to get that award this year. He reported that a suit has been filed 
with the State Supreme Court having to do with Senate Bill 95 that was passed 
last year which said the state should start increasing the funding to the 
pension system. He stated that right now the pension system is unfunded to a 
liability of 50%. He continued that some individuals had filed suit for an 
original writ of mandamus to give leave to be heard as far as suing the state 
for funding the Retirement System to the level that Senate Bill 95 says it 
should be funded. He reported that five new active equity managers have been 
hired to encourage and help some of the equity managers that are looked over. 
He explained that the five new managers will be evaluated to see if the 
investment amounts need to be increased or decreased. He stated that these 
managers will be paid on a performance-based fee. He stated that the market 
value of the Retirement System fund is over $4 billion. He continued that the 
only problem is that for years we have paid all of our obligations out of our 
income, and as the System gets more retirees the income to support this without 
complete funding will be more and more difficult.
Mr. Norwood stated that it was a great opportunity to attend the 
Asheville Institute on General Education on June 7 and 8. He announced that 
twenty universities were represented, which is on a competitive basis, and he 
congratulated SIUE for being one of the participants. He explained that he was 
at the symposium for two days and that it had been outstanding. He reported 
that the attendance at the symposium was paid for by an Exxon grant.
Under Committee Reports, Mr. Elliott, Chairman of the Finance 
Committee, stated that the Committee had met this morning in the Auditorium of 
the SIU School of Medicine at 9:00 a.m. He gave the following report:
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The Minutes of the previous meeting were approved. The Temporary 
Financial Arrangements for FY 1992, Board Item L, was discussed, approved, and 
recommended to be placed on the omnibus motion. Item M, Purchase Approval for 
the Acquisition of the Auburn Medical Center Land and Building: Springfield 
Medical Campus, SIUC, was discussed and recommended to be placed on the omnibus 
motion. The School of Medicine Outpatient Care Facility was discussed jointly 
with the Architecture and Design Committee. This was a progress report and in 
general there's enthusiasm among the committee members so it will be moved 
along. It will come back for approval at a later time. It's really a great 
move for the Medical School campus and we look forward to having it completed. 
The preliminary Fiscal Year 1993 Operating Budget Guidelines were presented for 
discussion. Although we've said it tongue in cheek this year, you're talking 
about increases with the state's financial condition as it is; nevertheless 
it's a very important document because it gives the Board a chance to have 
input into the building of RAMP and other documents. It will come back in 
July. The SIU computing upgrade was discussed. It's estimated that it will be 
about $1,700,000 to do the computing upgrade. The information was presented to 
the committee ahead of time so there wasn't much discussion. The information 
was quite adequate for understanding what's happening. It will go out for 
bids, and it will come back for approval by the Board, probably in July. We 
filed an unrelated business income tax return with the Internal Revenue Service 
for Fiscal 1990. The report showed that there was no profit and therefore no 
tax. The Fiscal 1992, SIU Internal Auditing Plan was presented, and it was 
approved without action, so that Elaine Hyden will go ahead with that schedule 
for auditing. It was announced that the Joint Committee on College Tuition has 
sent out a questionnaire which has been filled out and sent back in, and we're 
still waiting for leadership from the committee to try to get something back to 
the legislature. There was some dissatisfaction about the delay in doing this, 
but this is not under our control. We've done the best we can with it. In 
regard to the defalcation at the Bursar's Office in Edwardsville, this will be 
investigated by the committee further. As soon as the legal process has run 
its course, the committee will make a report to the Board with recommendations, 
if any, as to what needs to be done. Congratulations were given to the audit 
staff for having the innovation and coming up with the idea of the surprise 
audit which discovered the defalcation. It was pointed out that those of us 
who are familiar with this type of thing from a banking or a legal process know 
that sometimes it's very difficult to unearth these types of things. We 
appreciate Elaine's dedication and innovating in figuring a way to find 
something of this type before it got further.
Mr. Norwood, Chair of the Academic Matters Committee, stated that the 
Committee had met following the Finance Committee meeting. He gave the 
following report:
Dr. Haller reported an update on two committees he's serving on. We 
also had the RAMP 1993 draft documents and it will come up again in July. We 
had a very good presentation about the Alzheimer's Center here at the School of 
Medicine. I just want to say congratulations to the Medical School for having 
the foresight to be on the cutting edge on something that is very important on 
a national basis right now.
Dr. Wilkins, Chair of the Architecture and Design Committee, stated 
that the Committee had met following the Academic Matters Committee meeting. 
He gave the following report:
The Committee met this morning and we would like to ask that Item K, 
Recommendation of Architectural Firm: Llniversity Center Bookstore Renovation, 
SIUE, be placed on the omnibus motion.
The Chair reported that on June 12, 1991, at approximately 5:00 p.m., 
in the Map Room of Maldaner's Restaurant, Springfield, Illinois, the Board of 
Trustees had held a special meeting to consider information regarding the 
appointment, employment or dismissal of employees or officers. He stated that 
the occasion was the evaluation of President Guyon, pursuant to II Statutes 
5-B, and that no other action was taken at that meeting.
The Chair announced that pursuant to notice the Board of Trustees had 
breakfast with Dr. Richard Moy, Dean of the School of Medicine.
The Chair introduced the following constituency heads: Muriel Narve, 
newly-elected Chair of the SIUC Civil Service Employees Council; Phil Davis, 
representing the SIUC Faculty Senate; Susan Hall, newly-elected President of 
the SIUC Graduate and Professional Student Council; Jack Sullivan, newly- 
elected President of the SIUC Undergraduate Student Government; Deborah Berman, 
representing the SIUC Administrative/Professional Staff Council; Mary Ann Boyd, 
newly-elected President of the SIUE Faculty Senate; Cory Bradford, Vice- 
President of the SIUE Student Senate; and Carol Wright, newly-elected President 
of the SIUE University Staff Senate.
Under Executive Officer Reports, President Lazerson reported that 
Mr. Norwood had received an award at the ICBCHE meeting. He announced that on 
Friday, June 7, the Illinois Educational Labor Relations Board had conducted an 
election at SIUE for faculty to determine whether or not they wished to be 
represented by a collective bargaining agent. He reported that a majority of 
the faculty had voted for "No Agent."
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President Guyon announced that Congressman Poshard had held a press 
conference a couple of weeks ago to announce the award of a substantial grant 
in coal-related activity. He continued that the award had been made on a 
highly competitive basis, principally from the Department of Energy with state 
support, to a group presently consisting of the Illinois Gas Institute, 
Institute of Gas Technology, and Kerr-McGee, and SIU. He stated that it is a 
project that's valued at about $18 million and it's going to build a pilot mild 
gasification plant for coal on the Carterville campus. He continued that the 
reason he thought it was significant was not just the money, but that it 
constitutes a step up for the University's Coal Research program. He explained 
that it recognizes SIU as a real player on a national scheme. He stated that 
it is the second step from bench to pilot which will take about ten years to 
bring mild gasification to a commercial utility level of function and that he 
believed that the technology that will be seen from that particular process 
will revolutionize concerns about sulfur and coal.
Chancellor Pettit reported that SIU had had its hearing on June 6 
before the House Appropriations Committee. He stated that the grim news 
concerned this year's budget. He underscored the facts of this year's fiscal 
crisis. He stated that even if the surcharge is extended they're talking right 
now of cutting education by $300 million; $200 million for K-12 and $100 
million for higher education. He called for some kind of proportionality in 
the cuts that have to be made in the budget. He stated that we need to insure 
the enactment or renewal of the surcharge and also point out the facts about 
the need for additional revenue. He explained that at the end of May the 
state's general funds totaled $5.8 million, which was the lowest end-of-month 
balance on record. He continued that sales tax receipts were $17 million lower 
this May than they were last May and that in order for the state to end the
fiscal year at the revenue level that had been projected by the Bureau of the 
Budget the revenues for June would have to be at least 16% higher than they 
were last June. He announced that June 20 is the final day for reporting 
appropriations bills from committee and that June 25 will be the final day for 
the third reading of appropriations bills. He explained that the bill by 
Senator Severns to centralize all state travel in CMS was of interest to SIU 
and that it had failed. He stated that Representative Curran's bill on 
groundwater research, which names SIUC as the state's groundwater research 
institution, is on the agreed bill list. He explained that the bill drafted by 
the Retail Merchants Association relating to the sale of merchandise in our 
bookstores had been amended to the point where it is workable. On the federal 
level, Dr. Pettit reported that the Interior Appropriations Sub-Committee had 
had a mark-up session in the House which contained several important items for 
SIU: $1.5 million for the National Mine Land Reclamation Center, $3 million 
for the Mild Gasification Demonstration Program, $1.5 million for the High 
Sulfur Coal Research Program, and the Mining and Mineral Resources Research 
Institutes Grants, our allotment of that would be about $140,000. With regard 
to the Agriculture Appropriation Sub-Committee mark-up, he stated that the 
groundwater consortium had $900,000 earmarked for it, an increase of $300,000 
from the Fiscal 1991 level.
Chancellor Pettit stated that the Board's agenda indicates an 
Application for Appeal of David Dobill, SIUE, at this meeting. He stated that 
he has a note from the grievant in that case asking that any discussion 
pertaining to the appeal be postponed until the next meeting of the Board. He 
asked that the letter from the grievant be entered into the record.
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The Chair stated that there was a Current and Pending matter, for 
consideration of which unanimous consent had to be given. Mr. Norwood moved 
that the Board consent to consider the matter. The motion was duly seconded, 
and after a voice vote the Chair declared that there had been unanimous consent 
to consider.
The Chair presented the following resolution:
Resolution
WHEREAS, The General Assembly of the State of Illinois has heretofore 
passed and implemented a surcharge on the state income tax;
WHEREAS, A significant portion of the funds derived from the income 
tax surcharge have been used to finance, support, and benefit all types of 
educational programs throughout the State of Illinois including those at 
Southern Illinois University;
WHEREAS, Governor Edgar has announced a Fiscal Year 1992 budget for 
education which projects no growth in general fund appropriations for higher 
education and anticipates continued funding from the surcharge;
WHEREAS, The surcharge on the state income tax will, by the terms of 
its enabling legislation, expire on June 30, 1991;
WHEREAS, Fiscal Year 1991 funding for Southern Illinois University 
from the surcharge amounted to more than $11 million; and
WHEREAS, Failure to extend the surcharge and the resulting loss of 
revenue to Southern Illinois University could result in devastating cuts 
affecting quality of educational opportunities provided for the citizens of 
Illinois;
THEREFORE, BE IT RESOLVED, By the Board of Trustees of Southern 
Illinois University in regular meeting assembled, That:
(1) The Board of Trustees of Southern Illinois University hereby 
expresses its strong support for the Fiscal Year 1992 budget 
requests of the Illinois Board of Higher Education.
(2) The Board of Trustees of Southern Illinois University hereby 
urges Governor Edgar and the General Assembly to extend the 
surcharge or otherwise approve legislation which provides 
adequate revenues in Fiscal Year 1992 and beyond to allow 
Southern Illinois University and its counterparts in the 
educational community to continue to offer high quality 
educational opportunities to the students and citizens of 
Illinois.
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(3) The Chancellor of Southern Illinois University is hereby 
directed to transmit copies of this resolution to Governor Edgar 
and members of the General Assembly.
Mr. Rowe moved approval of the resolution. The motion was duly 
seconded, and after a voice vote the Chair declared that the motion had passed 
unanimously.
The Chair explained the procedure for the Board's omnibus motion; and 
he proposed that, after discussion, there would be taken up the following 
matters:
REPORTS OF PURCHASE ORDERS AND CONTRACTS,
-------Ap r il , i ^ r r s T O t r f iM r s n jE -------
In accordance with III Bylaws 1 and 5 Policies of the Board C, 
summary reports of purchase orders and contracts awarded during the month of 
April, 1991, were mailed to the members of the Board in advance of this 
meeting, copies were placed on file in the Office of the Board of Trustees, and 
these reports are hereby submitted for information and entry upon the minutes 
of the Board with respect to the actions of the Executive Committee.
RECOMMENDATION OF ARCHITECTURAL FIRM: UNIVERSITY 
CENTER BOOKSTORE RENOVATION, SIUE'
Summary
This matter seeks approval to retain an architectural and engineering 
firm to provide design services for the capital project, University Center 
Bookstore Renovation, SIUE.
The project, expected to cost $249,900, will be funded from SIUE 
Repair and Replacement Reserves.
Rationale for Adoption
At its February 14, 1991 meeting, the Board approved the University
Center Bookstore Renovation project at an estimated cost of $249,900. The
Illinois Board of Higher Education approved the project as a noninstructional 
capital improvement on April 2, 1991.
The identification of the firm recommended as architect followed the 
University’s customary procedure: solicitation of interest from appropriate 
firms; composition of an appropriate review committee; communication with the 
Architecture and Design Committee about the firms solicited, the members of the 
review committee and the project; review of credentials of interested firms; 
interviews with selected firms; recommendation to the Vice-President for
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Administration of finalist firms; interviews and discussion of finalists by the 
Vice-President for Administration and other appropriate officers; and 
recommendation of a firm to the President.
Factors weighed in the review process for each firm included Capital 
Development Board prequalification status, availability of appropriate 
disciplines, experience with similar projects, size of staff and anticipated 
workload, location of offices, and adequacy of performance for SIUE and other 
clients.
Considerations Against Adoption
University officers are aware of none.
Constituency Involvement
The selection conmittee, chaired by the Assistant Director of the 
University Center, included the University Center Board President, the 
Bookstore Manager, the Director of Plant Operations, the Assistant to the 
Assistant Vice-President for Planning and Information Systems, and a 
representative of the SIUE Student Senate and of the Physical Facilities 
Committee of the University Planning and Budget Council.
This matter was recommended to the Chancellor by the Vice-President 
for Administration and the President, SIUE.
Resolution
BE IT RESOLVED, By the Board of Trustees of Southern Illinois 
University in regular meeting assembled, That:
(1) The firm of Artec, Inc., Belleville, Illinois, be and is hereby 
retained to provide architectural services in connection with 
the capital project, University Center Bookstore Renovation, 
SIUE.
(2) The Chancellor of Southern Illinois University be and is hereby 
authorized to take whatever action may be required in the 
execution of this resolution in accordance with established 
policies and procedures.
TEMPORARY FINANCIAL ARRANGEMENTS FOR FISCAL YEAR 1992
As of this date, Southern Illinois University's appropriation bill 
for Fiscal Year 1992 has not been enacted. Since it is essential to maintain 
the operation of the University between the beginning of Fiscal Year 1992 and 
that time at which the appropriation bill is enacted and an Internal Budget for 
Operations is approved by the Board of Trustees, Board approval of the 
following resolution is recommended:
i
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Resolution
WHEREAS, Southern Illinois University's appropriation bill for Fiscal 
Year 1992 has not been enacted; and
WHEREAS, This meeting of the Southern Illinois University Board of 
Trustees is the last regular meeting prior to the beginning of Fiscal Year 
1992;
NOW, THEREFORE, BE IT RESOLVED, By the Board of Trustees of Southern 
Illinois University in regular meeting assembled, That subject to the 
availability of funds, the Chancellor of Southern Illinois University is 
authorized to make, and to authorize the President of Southern Illinois 
University at Carbondale and the President of Southern Illinois University at 
Edwardsville to make, expenditures necessary for operations until such date as 
a completed Internal Budget for Operations for Fiscal Year 1992 is approved by 
the Southern Illinois University Board of Trustees.
PURCHASE APPROVAL FOR THE ACQUISITION OF THE AUBURN 
MEDICAL CENTER LAND AND BUILDING: SPRINGFIELD 
MEDICAL CAMPUS, SIUC
Summary
This matter seeks approval for the acquisition of approximately 1.095 
acres of land and a building currently used by the School of Medicine as the 
Auburn Medical Center, in Auburn, Illinois.
Funding will come from revenues received from the practice of 
medicine through the Medical Service and Research Plan.
Rationale for Adoption
On December 31, 1990, the University entered into a lease on a small 
medical office building known as the Auburn Medical Center, in Auburn, 
Illinois. The current lease is a three-year agreement, at an annual cost of 
$36,000.00 per year. Concurrent with the lease, the University entered into a 
two-year option to purchase the property, at a fixed price of $225,000.00, less 
16.67% of the rental paid to the date of purchase.
The building, which contains approximately 5,826 gross square feet on 
grade and 1,834 gross square feet on the basement level, is being used as an 
out-patient clinic facility and resident training facility serving the Auburn 
area. The physician that built and originally owned the facility died in 1990, 
leaving the community with few clinical services. The School has had a good 
experience in Auburn during the initial months of occupancy and can foresee a 
continuing benefit from the School's ongoing use of the facility. The School 
therefore wishes to exercise its option to purchase the building and requests 
approval for the acquisition. Funds to purchase the facility will come from 
revenue received from the practice of medicine under the University's Medical 
Service and Research Plan.
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University officers are aware of none.
Constituency Involvement
Not pertinent to this matter.
Resolution
BE IT RESOLVED, By the Board of Trustees of Southern Illinois 
University in regular meeting assembled, That:
(1) The purchase of the facility known as the Auburn Medical Center 
on Route 104, in Auburn, Illinois, by the School of Medicine, be 
and is hereby approved.
(2) Funding for the purchase, in the amount of $225,000.00, will 
come from revenues generated through the University's Medical 
Service and Research Plan.
(3) The Chancellor of Southern Illinois University be and is hereby 
authorized to take whatever action may be required in the 
execution of this resolution in accordance with established 
policies and procedures.
Mr. Elliott moved the agenda which included reception of Reports of 
Purchase Orders and Contracts, April, 1991, SIUC and SIUE, and the approval of 
the Minutes of the Meeting held May 9, 1991; Changes in Faculty-Administrative 
Payroll, SIUC, SIU, and Office of the Chancellor; Recommendation of 
Architectural Firm: University Center Bookstore Renovation, SIUE; Temporary 
Financial Arrangements for FY 1992; and Purchase Approval for the Acquisition 
of the Auburn Medical Center Land and Building: Springfield Medical Campus, 
SIUC. The motion was duly seconded. Student Trustee opinion in regard to this 
motion was indicated as follows: Aye, William L. Hall, Glen Hildebrandt; nay, 
none. The motion carried by the following recorded vote: Aye, B. Barnard 
Birger, Molly D'Esposito, Ivan A. Elliott, Jr., William R. Norwood, Harris 
Rowe, A. D. VanMeter, Jr., George T. Wilkins, Jr.; nay, none.
The Chair stated that Glen Hildebrandt will be retiring on June 30, 
1991. He explained that the "pay" for serving on the Board of Trustees is not
Considerations Against Adoption
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always that great, but that the real rewards of serving on the Board was the 
opportunity to work with young men and women such as Glen. He continued that 
it had been a real job, a real opportunity, and a rare reward for the Board to 
have the opportunity to know and work with him as a Trustee. He wished Glen 
well in his career. On behalf of the Board of Trustees, he presented him with 
a Certificate of Appreciation for his service.
Mr. Hildebrandt stated that his service on the Board had been an 
invaluable experience this past year and that it had been an honor to serve in 
the capacity of Student Trustee.
The Chair announced that this was Ivan Elliott's last meeting of the 
Board of Trustees. He stated that Mr. Elliott had served on the Board for 24 
years in many, many capacities, and that when speaking with the public SIU is 
referred to as Ivan Elliott's school. He explained that it was impossible to 
adequately recognize Mr. Elliott's services to the University. He continued 
that at times like this there is nothing to say except thank you for a job 
extremely well done and it comes from my heart and from the heart of all of 
those who presently serve and all of those who have served with you as a fellow 
Trustee.
Mr. Rowe stated he hated to see Mr. Elliott depart from this Board 
for two reasons: first, that made him the longest serving survivor, and 
second, for the association he has had with Mr. Elliott over the past twenty 
years. He commented that who would have ever thought that this old Democrat 
and this old Republican would have gotten along so well. He continued that it 
bears eloquent testimony to the fact that politics really doesn't enter into 
the deliberations on this Board. He stated that it was with a real feeling of 
regret that we see Mr. Elliott move on to other things. Mr. Rowe explained 
that Mr. Elliott was not going to quit work, participating, but hoped that
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Mr. Elliott would find the Board at one of its dinner spots when it's in 
Carbondale from time to time to join them.
Mr. Norwood stated that it had been a pleasure and a real education 
to work with Ivan for the past seventeen years. He explained that Mr. Elliott 
has a repository of all the knowledge that is at this University and where 
everything is or where we can get it. He stated that the amount of time that 
Ivan has put into this University, the Merit Board, the Foundations, and just 
the University in general in times of need has been a big part of Ivan's life 
and the life of the University. He thanked Mr. Elliott for everything he has 
done.
Mr. Birger commented that Mr. Elliott will always be looked at as a 
member whether he's officially on or not. He stated that he's just a life-long 
member and that's the way everybody will always consider him.
Mrs. D'Esposito stated that as the junior member of the Board, she 
wanted to thank him for bringing her along so well, for educating her in her 
first year as a Trustee, and that she would miss him.
Dr. Wilkins explained that they had been close friends since 1958 and 
that he was a mere youngster when they first met in 1948. He thanked 
Mr. Elliott, stated that they will always love him, and the least we can do is 
give him a standing ovation.
Mr. Elliott responded that he was used to pats a little lower down. 
He stated that he had been accused of high tuition, he had been hung in effigy 
by Gus Bode, and he was more used to that type of thing than he was of 
accolades. He continued that no lawyer can let an occasion like this go by 
without putting something in the record. He said that serving on this Board of 
Trustees has been a breath of fresh air in his life. He stated the pace, 
problems, and possibilities were so different from law practice that the change 
of atmosphere had added a new dimension to his life. He remarked that SIU is a
great institution and that its most valuable asset was the body of loyal 
supporters who were truely dedicated to its real welfare. He continued that 
whenever the going got rough, they could always be counted upon. He explained 
that many changes had come to pass in the last 24 years; that the structure of 
the University had finally settled down to one which he believed to be sound. 
He stated that structures can always be changed and are never static, and 
personnel problems will always be with us either present or just around the 
corner. He explained that his fondest memory of SIU will be the great people 
he has worked with; Board members, administrators, faculty, students, civil 
service personnel, alumni, and SIU supporters of all types. He continued that 
if he had had any help to accomplish anything, he's reminded of the turtle 
sitting on top of a high stump out in the woods. How did the turtle get on top 
of the high stump? It look a lot of help. He stated he had had a lot of help
and he thanked everyone.
Mr. VanMeter stated that Ivan that given all lots of help from the
heart.
The Chair announced that a news conference would be held in the 
Lincoln Conference Room following the regular meeting and that lunch would 
follow in the Pearson Museum.
Dr. Wilkins moved that the meeting be adjourned. The motion was duly 
seconded, and after a voice vote the Chair declared the motion to have passed 
unanimously.
The meeting adjourned at 11:25 a.m.
Sharon Holmes, Executive Secretary
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Humane Letters, 479-80; James L. 
McGaugh, Doctor of Science, 480- 
82; Kenneth N. Pontikes, Doctor 
of Commercial Science, 482-84; 
Thomas Albert Sebeok, Doctor of 
Science, 484-85 
SIUE: Ruth Hubbard, Doctor of 
Humane Letters, 429-31 
policy on, amendment to, 478-79 
Hubbard, Ruth, SIUE,
presented with honorary degree, 
429-31
Human Relations Office, SIUE,
Director of, Gerald Thomas, 356 
Hyden, Elaine,
recognition of, 408
Illinois Coalition, 
report on, by Mr. Birger, 406, 501— 
02; 566-67
Illinois Committee on Black Concerns in 
Higher Education, 
report on, by Mr. Norwood, 568
Income Tax,
surcharge on, resolution regarding,
575-76
Joint Trustees Committee for 
Springfield Medical Education 
Programs,
member and alternate appointed to,
403
Lazerson, Earl E., SIUE, 
recognition of, 408
Lease,
Outpatient Care Center, SIUC,
364-67
Legislation of the Board of Trustees, 
amendments to:
administrative closure, 382-84 
annuities, tax-deferred, 28-33; 379 
campus housing activity fee, single 
student housing, SIUC, notice of 
proposed increase, 450-51; increase 
in, 476-77 
honorary degrees, 478-79 
residence hall rates and apartment 
rentals, SIUC, notice of proposed 
increase, 431-39; increase in,
' 469-71
student health and fitness center 
fee, SIUE, notice of proposed 
fee, 337-40; approval of, 359-63 
student medical benefit fee, SIUC, 
notice of proposed increase,
446-50; increase in, 472-76 
student medical insurance premium, 
SIUC, change in, 340-46 
student welfare and activity fee, 
SIUE, notice of proposed increase, 
440-43; increase in, 461-65 
textbook rental fee, SIUE, notice 
of proposed increase, 444-46; 
increase in, 466-68
Legislative activity, 
report on, 11, 56, 460-61, 506-07, 
539-40, 572-73
587
Medicine, School of, SIUC, 
project approval and selection of 
architect, Rutledge Manor Complex, 
renovation and roof replacement, 
353-65; alternative funding 
approval, renovations, 911/913 
North Rutledge, 555-56; lease of 
outpatient care center, 364-67; 
roof replacement, 913 North 
Rutledge, project approval and 
selection of architect, 546-47; 
purchase approval for acquisition 
of Auburn Medical Center land and 
building, 578-79 
Meetings, Board of Trustees, 
approval of schedule for 1991, 13; 
report of, 5, 571; special, 3-4, 
48-49, 564 
Minority, Women, and Disabled Students 
in Academic Programs, fourth annual 
report to SIU Board of Trustees on 
Goals and Plans to Improve Partici­
pation and Success of, 58-274 
Moy, Richard,
Dean, SIU School of Medicine, 
recognition of, 408 
Myer, Donal G., Arboretum, SIUE, 
naming of, 393-95
Norwood, William R., 
appointed Chair of Academic Matters 
Committee, 402; appointed to Asso­
ciation of Alumni, Former Students 
and Friends of Southern Illinois 
University, Incorporated, 403; re­
elected to Board of Trustees of 
State Universities Retirement 
System, 402; received award at 
ICBCHE meeting, 571 
Nursing, School of, SIUE, 
announcement of Dean, 356; 
accreditation, 504-05
01 in, John M. Nature Preserve, SIUE, 
dedication of, 329-35 
Outpatient Care Center, SIUC, 
lease of, 364-67
Parking lots and drives, SIUC, 
renovations to: project approval 
and selection of engineer, 427-28; 
approval of plans and specifications 
and award of contract, 549-50
Persian Gulf Crisis, 
policy on employees mobilized to 
active military duty for, 367-68; 
policy on students mobilized to 
active military duty for, 369 
Purchase Orders and Contracts, 
report of, 12, 57, 359, 378, 493,
420, 461, 507, 541, 576 
Purcell, Sharon, SIUC, 
recognition of, 356
Reasonable and Moderate Extensions 
and Off-Campus Program Locations, 
information report, 12-13 
Residence hall rates and apartment 
rentals, SIUC, notice of proposed 
increase, 431-39; increase in,
469-71
Rowe, Harris,
appointed to Architecture and Design 
Committee, 403; alternate to Joint 
Trustees Committee for Springfield 
Medical Education Programs, 403; 
elected Vice-Chair, 401; elected 
to Executive Committee, 401-02
Salary Increase Plans, 
for FY 1991, 34-40 
Scott Air Force Base, 
joint use of, 381-82 
Southern Illinois University at 
Edwardsvilie,
25th Anniversary Celebration,
350-51
Southern Illinois University at 
Edwardsville Foundation,
Board of Directors, member and 
alternate appointed to, 403; 
report of, 374, 456-57, 568 
Southern Illinois University Foundation, 
SIUC,
member and alternate appointed to,
403; report of meetings, 7-8, 349,
374, 403, 455, 536-37 
Special Reports to the Board of 
Trustees, Goals and Plans to Improve 
Participation and Success of 
Minority, Women, and Disabled 
Students in Academic Programs, 58-274 
State Universities Civil Service 
System, member elected to, 402; 
report of Administrative Advisory 
Committee, 51, 403-04, 536; report of 
Merit Board meetings, 349, 373-74, 
455-56, 536
588
State Universities Retirement System, 
Board of Trustees of, member 
elected to, 402; report of, 6-7, 
349-50, 389-90, 404, 457-58, 569 
Steam Plant Addition, SIUC, 
project approval and selection of 
architect, 395-96 
Student Center, SIUC,
roof replacement, project approval 
and selection of architect, 491-92 
Student Health and Fitness Center, 
SIUE,
notice of project, 337-40; approval 
of, 359-63; acknowledgment of, 408; 
selection of architect, 428-29 
Student Medical Benefit Fee, SIUC, 
notice of proposed increase, 446-50; 
increase in, 472-76 
Student Medical Insurance Premium, 
SIUC, change in, 340-46 
Student Recreation Center, SIUC, 
floor replacement, project approval 
and selection of architect, 542-43 
Student Welfare and Activity Fee,
SIUE, notice of proposed increase, 
440-43; increase in, 461-65 
Sturgis, Lindell W.: Memorial Public 
Service Award, SIUC, presentation 
of 12th award to Ben Gelman, 528-30; 
Memorial Professional Achievement 
Award, presented to J. C. Garavalia, 
530-31
Temporary financial arrangements, 
for FY 1992, 577-78 
Textbook Rental FEe, SIUE, 
notice of proposed increase,
444-46; increase in, 466-68 
Thomas, Gerald, SIUE,
Director of Human Relations 
Office, 356 
Trueblood Hall, SIUC, 
insulation replacement, approval 
of plans and specifications and 
award of contract, 380; roof 
replacement, project approval 
and selection of architect, 493-94 
Tuition, 
notice of proposed increase for 
FY 92, 495-97; increase in, 518- 
28; adoption of conclusions and 
recommendation of report of 
Tuition Task Force, 507-09;
Ivan Elliott appointed as Board's
Tuition (cont'd.),
representative on Joint Committee 
for College Tuition, 346; report on, 
349, 388-89, 459, 536
University Center Bookstore, SIUE, 
renovation, project approval, 421-22; 
recommendation of architectural firm,
576-77
University Housing, SIUC, 
installation of cable television 
service, 275-76; approval of plans 
and specifications and award of 
contract, 515-16; fire alarm system 
renovations, Phase I, project 
approval and selection of engineer, 
541-42
Utility Easements, SIUE,
Illinois Power Company, 423-26,
556-60
VanMeter, A. D., Jr., 
elected Chairman, Board of Trustees, 
401; appointed to Academic Matters 
Committee, 402; appointed to Illinois 
Board of Higher Education, 403; 
member of Executive Committee, 401-02
Wagner, Richard D . , 
resolution of appreciation for, 352-54
Wilkins, George T . , Jr., 
elected Secretary, Board of Trustees, 
401; reappointed Chairman of Archi­
tecture and Design Committee, 403; 
appointed to Joint Trustees Committee 
for Springfield Medical Education 
Programs, 403; appointed alternate 
to Board of Directors, SIU at 
Edwardsville Foundation, 403; re­
elected member of Executive Committee, 
401-02
Wilson, Don, 
recognition of, 408
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